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program prepam 
students with 
iMemand skills 
Oakland University's 
School of Bwkess 
Administration this fall 
offers an Applied 
Technology in 
Business ( A m )  program 
which combines a rigorous 
education in busine~s 
administration with hands- 
on training in information 
technolo*. 

Corporate sponsors 
provide real-world 
informa tion technology 
projects that students work 
on in a state-of-the-art 
computer lab, according to 
John Gardner, dean, School 
of Business Administration. 

Students in the ATIB 
program are competitively 
selected and receive full- 
tuition scholarships. 

Selected juniors in 
accounting, economics, 
finance, human resources 
management, mamgement 
information systems (MIS), 
and marketing wdl work as 
ATIB interns in structured 
hands-on iraining assign- 

posed by sponsoring firnu;. 
ks seniors, ATIB students 
wjll apply their EU to 
computer problems of tfie 
supporting h s  in a n  on- - on real-WOfh & site internship. 

New site ofters MBA, 
Master of Training and 
Development 
MBA students th is  fd 
wdl ride the Information 
Superhighway through a 
distance-learning &sroom 
at the program's new site, 
Seaholm H$$ School, 
Birmingham. 
OU dl also offer a 

graduate program at the site 
leading to the *, Mister 
of Training and Development. 

The MBA program 
moved from Groves Hgh 
School in Beverly Hills to 
Seaholm. The &st classes at 
the new site started in June. 
OU moved the program 
because its Groves site was 
scheduled for remodeling. 

scholarship pm@m 
proving tts worth 
Oakland Univemity'a 
Trustee Academic Success 
Scholarship {TASS) 
program is pro* to be a 
red winner. 

In its h t  three years, 
TASS students are more 
likely to stay enrolled 
and perform better 
academically than other 
OU students, says Glenn 
McIntoah, director, Office 
of Equity. TASS helps OU 
students excel in their 
coursework, shows them 
how to be campus leaders, 
promotm respect for 

, cdtural diffeUTrence8 and 
prepares them to work in a 
global work form. 

w Throuh TASS . students " 
are monitored by peer 

assistants and the 

I that could hinder academic 

~ u n l ~ M B A I W & r D s v i d ~ l a l * a b r e d ! ~ ~ a t W m H ~ & h o o l .  and social success. 



Engineering center 
builds pwtnership 
Oakland University's new 
Product Engineering 
lhvelopment Center (PED) 
promotes more effective 
engineering practices by 
uniting industry, university 
faculty and students. 

The new center's goal is 
to assist major suppliers 
and manufacturing h s  in 
creating new processes and 
new ways of relating to 
each other. The center is 
located within the School of 
Engineering and Computer 
Science. 

Schod of Nursing 
plans new curriculum 
Students entering Oakland 
University's nursing 
program this fall will be 
enrolling in a new 
curriculum designed to 
prepare them for 
professional nursing 
practiee in the next century. 
Responding to 

HEALTHY PEOPLE 2000 
challenges, faculty have 
designed a plan of study 
that emphasizes health 
promoion and illness 
prevention across the life 
span. 

During their freshman 
year, students d enroll in 
courses such as chemistry, 
anatomy and physiology, 
and sociology, to establish a 
foundation in the biological. 
and social sciences. 

Promm sets sights on 
dhtant borders 
After one year, an intema- 
tional distance learning 
program based at Oakland 
University will expand and 
give more Oakland 
students the chance to 
share what they learn with 
students from other 
countries. 

Five more American 
universities are slated to 
join the Mercury Project, 

which uses video tel* government will allow 
conferencing and other Purdue University, 
electronic technology to let Northwestern University, 
students see lectures and the University of Kansas 
interact with students in and two others not yet 
classrooms from the United determined to take part in 
States, Canada and France. the project this year. 

A grant from the French 



Cost of living ranks 9th 
in the nation 
Oakland County residents 
faced a cost of living that 
ranked ninth in the nation 
compared to the 33 
municipalities of more than 
one million people, an 
Oakland University report 
says. 

Oakland County utilities 
cost less than those in other 
areaa; but health care costa 
almost 20 percent more 
tban the national average. 
Groceries cost more than 
10 percent above the 
national average. 
Other items that are ir 

particularly expensive in 
Oakland County compared 
to the same items 
nationally: cigarettes, at 
$22.14 compared to 
$16.70; a man2 haircut, 
$912.19 compared to $8.50; 
and a woman's haircut 

with shampoo and blow- 
dry, $29.95 compared to 
8 0 . 4 .  

OU was selected as the 
Oakland County source for 
chis national cost-of-living 
survey. OU gives results to 
ACCRA, which compiles 
comparable data from 31 1 
urban cities. 

The Oakland County 
index is published 
quarterly by the 
university's hpartment  of 
Economics. Survey periods 
are the &st week of 
January, the &st week of 
April, the second week of 
July (after Independence 
Day) and the fwst week of 
October. 

Foundation allocates 
more than $1 million 
The Oakland University 
Foundation (OUF) in June 
allocated more than $L 

million to OU for 
scholarships, development, 
community outreach and 
research for 1991-98. 

The OU Foundation is a 
private, nonprofit 
corporation comprised of 
business, civic and 
community leaders that 
advances OU with financial 
support of scholarships, 
internships, academic 
programs and research. 

Major OUF allocations 
for 1997-98 include: 

$600,000 for fund-raising 
activities and cotmuuity 
outreach efforts 
$238,000 for student 
scholarships, demonstrat- 
ing OU's commitment to 
academic e x d e n c e  and 
student growth 
$75,000 for externally 
supported research and 
equipment acquisition. 



Board approves plans 
for another building 
The Oakland University 
Board of Trustees in June 
approved plans for a 
60,OWsquare-fwt School 
of Business and Applied 
Technology Institute and 
appointed the architectural 
h Albert Kahn Assmiates 
Inc. to begin work on the 
schematic design. 

The $17.5-million project, 
to be funded with a 75-25 
percent cost sharing of 
state and university funds, 
will include classrooms, 
computer labs, faculty and 
administrative offices, 
videoconferencing , 
multimedia computer labs 
a d  a production facility and 
a multimedia auditorium. 

Occupancy is anticipated 
for fall 2000. 

Engineering faculty 
awarded research - and - 
A new series of grants and 
contracts from private and 
government sources will 
supercharge the work of 
automotive researchers at 
Oakland University's 
School of Engineering and 
Computer Science. 

Faculty and their 
research: 

Professor Patrick 
Dessert, $74,000 from 
Chrysler Corporation, to 
teach a class for Chrysler 
employees and to conduct 
''p~-oof~f-concept'' 
research on warranty 
systems. Also, $40,050, 
TRW Steering and 
Suspension Systems, to 
conduct a series of on-site 
training comes for TKW 
engineers on the principles 
of systems engineering. 
Professor Subra Ganesan, 
$26,718 from Chrysler, 
to research the use of 
micropmessom and 
microcontrollers in 
automotive power trains. 

Associate Professor 
Edward Y.L. Gu, 
$48,000 from General 
Motors Corporation's 
Research and 
Development Center, to 
study robotic automotive 
painting systems. 
Associate Professor 
Frank Cioch, $24,940 
from United States 
Army's Tank-Automotive 
Command, to develop 
new software for battle 
simulations. 
Associate Professor Gary 
Barber, $5,000 from Ford 
Motor Company, to study 
relief of vibratory stress 
on transmission gears. 
Naim Kheir, chair, 
Electrical and Systems 
Engineering, $26,294. 
grant extension from 
Ford Motor Company's 
United States Council, for 
Automotive Research, for 
his research on energy 
management strategies for 
new generation vehicles. 

R's in her genes 
Oakland University's new 
sports information director 
(SID) is beheved to be the 
h t  legacy in the field. 

Amy Hrschman 

Amy Hirschrnan is the 
daughter of Fred Stabley 
Jr., the current Centrd 
Michigan University SID, 
and the granddaughter of 
the late Fred Stabley Sr., 
who served as Michigan 
State University's S D  from 
194940. 

Hirschrnan previously 
w e d  five years as assistant 
SID at the University of 
Texas in Austin. A CMU 
graduate, she also worked 
in the CMU and Wclugm 
State University sports 
information offices. 

Russi appointed 
cwhair of Oakland 
-nty advisory body 
Oakland University 
President Gary 
D. Russi is the 
new co-chair of 
the Oakland 
County 
Business 
Roundtable, a 
business and 
government 
partnership .. 
that will 
prepare the 
c o r n  for the 

Qary Dm m d  
next century. 

Fall enrollment 
--lwwth 
For the fourth consecutive 
year, Oakland Univemityqs 
fall 1W7 enrollment hit an 
all-time high - 14,379. 

The news follows overall 
spring and summer 
enrollment increases - a 
climb consistent with the OU 
growth trend as the univer- 
sity progresses toward its 
goal of enrolling 15,000 
students by the year 2000. 

Spring and summer 1997 
enrollment totaled 10,677 
compared to last year's 
10,370 - an increase 
of almost 3 percent. The 
gain follows winter 1997 
enrollment p w t h ,  which 
was 1.3 percent higher 
than winter 1996% all-time 
high of 12,901 students. 

"Studenb and business 
and industry leaders realize 
that OU provides an 
education that readies 
employees for the workplace 
of  tomorrow^ OU President 
Gary D. Russi says. 



Poor left behind in 
health care 
competition, OU 
researcher finds 
The am-mat &&for 
ho~p1Zrrl tm&#o11 will 
continue to j m p a d k  
public h&h unle~8 the 
1 ~ a s s * i 8 ~ ~  
dqgned to phseme aeeesa 
to care for ihe poor. 
Lee Rivm Mobley9 

aswcbte profemor, 
Emmmiw, S & d  d 
Bueiaesa Admi&~&n, 
se&m this condubion 

~tudyhgthe 
q v e  bdth-care 
marketm CdforPia. 

Mobley p-td ha 
findhpin.Jmat& 
&gh&M&dtll 
&on& Conference at 
Ehe University o f h m t a  
school of Public He€&. 

She conducted her 
~eeeamhin Califor& 
becaw h t  mu& L unique 
b i a w & y ~ o o ~  *on 
patiepts and h s p i  mid 
d s  that ~ o m l i o ~  
avahbk for pubh UW, 

She and twa r a s d  
as&tanb, Eli Eo& S3A 
9 6  md 3&a Cadluu 
CAS '95, bked  at some 
fow &on patient wwxds 
from data d w t e d  d m  
1%,1%7 md 1m. 

Urlike8ane otlaer 
tewanchm, Mobley hoked 
at bath pubhad priwate 
hospitals in ~tudybg the 
effects of state Medicaid 

Technology brings the job 
Oakland University 
students are getting a clear 
VIEW of the job market 
thanks to new technology. 

Located in OU's 
Placement and Career 
Services, W3Wnet is a 
specially equipped video 
conferenciq program that 
enables students to 
interview with diverse 
national companies without 

O U E m m w m ~ P ~ L o o W v e r r M o b h r . ' O l r p l l r l l e ~  
h a r W ~ ~ w l l h ~ s a n d p l l o I r a l d ~ a ~ h t k e  
Inner altlsc and suburb*" 

reforms that began in the 
early 1980s. 

One of the Medicaid 
refom was to contract with 
hospitals b a d  on ef6ciewy. 
Another was to remove 
275,000 people from the 
state Medicaid rob.  T h e  
reforms saved money for 
the state Medicaid program 
but expanded the burden 
of care at county public 
hospitals. 

At the same time, the 
state cut reimbursement 
rates to the county public 
hospitals, and Proposition 
13 limited the amount of 
money counties could raise 
from local sources. 

Mobley found that 
squeezing savings from the 
state Medicaid end of the 
health care balloon has 
forced costs to expand for 

market into VIEW 
the expense or time of 
traveling. The system has a 
speaker and camera so the 
interviewer and student 
can see and hear one 
another. 
The right one-third of the 

screen displays stacked 
h x e s  with the image of the 
interviewer and the 
student. The left side displays 
the student's resume. 

county public hospitals. 
"While the state 'saved' 

approxhately one billion 
dollars in urban* areas from 
1984-1990, the very large 
losses for some - 

hospitals threaten the 
continued viability of the 
public sector," Mobley says. 
'Tubl ic hospitals continued 
to fail during the period, 
leaving over half of 
California's counties without 
a county hospital by 1990. 

"An efficient and 
equitable public policy would 
ensure that efficiency gains 
from refom are weighed 
a g a i n s t  access concerns for 
the poor. Because public 
hospitals provide the vast 
majority of health care for 
the poor, there is reason 
for concern about erokon 
of their access to care as an 
unintended outcome of 
procompetitive reforms ." 

The issue. Moblev savs. 
4 4 ,  

is whether the short-run cost 
savings from increased 
competition may be offset by 
long-run liabilities resulting 
from imneded access and 
postponed treatment. 
"Our public health has 

really suffered," Mobley 
says, ''with tuberculosis 
and polio making a 
comeback in the inner 
cities and the suburbs."' 



EducationcontSnues 
#oMh, P w w s  
The School of Education 
and Human Services is on 
a roll. 

t The school: 
launched a Master's 
Degree in Wainiq and 
Development this fall to 

4 prepare human resource 

I development 
professionals to help 

.- shepherd organhations 

through the rapid chanp 
required by global 
market competition; 
proposed a Ph.D. in 
Counseling, Educationd 
Leadership and Early 
Childhood ; 
increased enrollment in 

His best advice: "The 
ability to travel on the job, 
or be flexible in your job 
description." 

New computer system 
provides fad, easy 
records access 
Mew computer systems 
phased in over the next four 
years wiU provide Oakland 
University students with 
better access to financial, 
registration, advising and 
academic records. 

The new system will 
help students better plan 
their schedule for a current 
semester, track and plan 
their progress toward a 

degree, and academic 
advisers d have greater 
access to more current 
information to help 
students. 

Students will be able to 
access account information 
immediately after 
registering and they will be 
able to determine the 
amount of hancia l  aid 
availaMe to them. 

The system will also 
streamljne the grades- 
posting process, 

Cost for the new systems 
- includmg network 
upgrade and new software 
and hardware - is $4.5 
million. 

elementary and secondary 
programs to meet student 
and market demands; 
added 16 new faculty 
since 1996; 
increased focus on 
outreach and develop- 
ment of community and 
school relationships 
resulting in new school 
divisions: Professional 
Development and 
Education Outreach; 
Public School Academy 
and Urban Partnerships; 
and the Resource 
Development Board. 

'Value=added' skills in 
high demand 
It's one of those power 
words. 

"Value-added" sk& 
could make the difference 
in continued employment 
these days,"' says Robert 
Thomas, director, Oakland 
University's Placement and 
Career Services. 

Value-added , Thomas 
says, means being multi- 
skilled and able to do more 
than one job, "different 
kinds of things at different 
times.'" 
"If you don't continue to 

learn and improve," 
Thomas says, "you're out." 



Creating 
~h~Future 
Oakland University 

A partnership of corporate 

CREATING 
THE FUTURE 

MISSION STATEMENT 

To futfill the dream of truly 

becoming a comprehensive 

enriched university and to 

best sewe our students, 

Oakland University will 

develop task forces 

comprised of outstanding 

leaders to help the university 

build on the Strategic Plan 

and vision for the future. 

By Todd HaigM 

and civic leaders soon will 

join together with university 

OU's direction 

3 shape 



calling on a veritable '"0's As we get set to enter a new 
Who" of executives and century, we are on the 

I w m u n i t y  leaders. They wiU brink of exciting new initiativw 
draw from the Oakland University that will elevate this university to 

Plan 1995-2005 to help the next echelon of educational 
university's course into leadership. We are determined 

approved the proposal, caUed 
think if, say, 500 heads Creating the Future, 
got together? That's the plan which creates nine task 
in a bold and dramatic move forces comprised of 
announced by O a h d  outstanding leaders 
University's Board of h a t e e s  and opinion makers. 

The groups will share on October 9 - a strategy it 
hopes will lead to widespread ntrepreneurial in nature, 
community ownership in OU'g Creating the Futwe will be based 
vision and future. learner-centered, technology- on the recommendations of the 
The past few months have been enriched institution in the years foIlowing newly formed task 

celebrated ones for Oakland 
University: By next spring, the task forces College of Arts and Sciences 

The university dedicated its will make recommendations to School of Business 
$ 4 3 - d o n  Science and the Board of Trustees on how best Administration 
Engineering Building during to strengthen and improve OU - School of Education and 
its celebration of OU's 40th and how to better prepare Human Serviws 
anniversary on April 18. learnem in the future. Up to SchooI of Engineering and 
Henry Ford Health System Computer Science 
began investing more than School of Health Sciences 
$1 million annually in OU's Such a far-reachmg and School of Nursing 
nursing program, marking inventive move has never been Information Systems, Library 
the first alliance in the nation attempted before by a university and Lea* Resources 
between a state-assisted in ~Clugan, and by very few 
university and a private health nationwide, OU President Gary 
care system. D. Russi says. The impact of this 
Work continued on a team effort d be far-reaching, 
$37-million Recreation he says. "This is the watershed 
and Athletic Center. 
Following a com- storied 40-year history," 
prehensive review of 
intercokgbte athletics, 
the OU Board of Tmstees 
approved moving the 
university's athletic program 
from NCAA Division I1 to 
Division I. institution as the 
Now, the university says, it standard bearer for 

wants to continue to create the involving the community in the 
future. I s  what can only be vital process of educating 
considered pioneering steps, OU is tomorrow's leaders. 

Student Affairs and Campus 
Life 
Market Positioning and 
Viibility 
Each task force will include as 

many as 30 voluuteers from the 
community and industry, plus a 
mix of university faculty, staff 
and students. A civic or  b u s k s  
leader will head each task force, 
and OU administrators wiJl assist 
in d e t e m h i q  needs and 
developing recommendations. 

"The task force members' 
experience, expertise and 
innovation will serve OU well 
as we put this important initiative 
into action," Trustee Ann V. 



What 

rop alumni managers from each of OU's 

schools and college share their insight and 

secrets on their evolving role in today's 

high-performance workplace 

Mast United State8 businesses operate very differently Braunsteim notes that the '%lemocratization" of 
today than the bureaucratic orgarhatiom prevalent just information has further eroded the traditional role of 
a few decades ago. Technological advances, deregulation manager. "Instead of information being in the hands of a 
and globalization are among the forces that shattered the few at the upper levels of an organization, it's accessible 

quo, forcing organizations to become more nimble at every desktop or workstation. Employees don't have 
and creative in order to s u m h e  a less forgiving climate. 4 to go to someone with s u p e ~ o r  status to get the 

It's no surprise then that the role of manager has ' "+P information they need to do their jobs. That's another 
evolved as well. major redistribution of power." 
h fact, expectations for managers have never been So have all. these changes made quite a few manager! 

higher, according to Oakland University School of redundant? In some cases, frankly, yes. Shifting or 
Business Administration professors W e t h  Barclay eluninating many trahtional management roles has been 

a necessary, albeit painful, step for U. S. companies and Dan Braunstein. AM MBA program faculty 
members, they're at the forefront of preparing manager wishing to r e 6  vital and competitive, 
to be catalysts for innovation and creativity - skills But Barclay maintains that this new paradigm has also 
increasingly valued by organizati.0~1~ as keys for long- created many opportunities for managers. "Instead of 
term success. micro managing employees, today's managers are morr 

""The days of the bureaucratic style of management likely to be involved in planning and setting strategic 
are over," Braunstein declares. "It's no longer enough objectives. They make assignments and step back, 
for managers to parcel out simple, repetitive taah  to rehqwshiig a much greater degree of the control and 
 subordinate^ and oversee a static process. responsibility to employees than in the past." 

"Many simple tasks have been automated or exported Fred from the burden of controlling day-to-day 
to other countries and the idea of stable, cut-and-dried activities, she says, managers are able to spend more 
processes is hopelessly outdated. Intense competitive time as coaches and leaders. "Of course, this means 
pressures, along with the rdentless pace of technological more risk for managers and more risk and responsibility 
breakthroughs, requires organizations to constantly re- for employees. But it's those very things that lead to 
evaluate how effectively their people, processes and increased individual satisfaction, growth and 
resources combine to accomphh objectives." development, which in turn contribute to innovation and 

Barclay pointe to the trend toward flatter creativity for the organization," Barclay says. 
organizations as another major change for mid-level With greater rapomibiiities, intense competitive 
w a g e r s .  "Without a complex hierarchy, managers are pressures and increasing expectations, top alumni 
in a position where they can msist others in do@ their managers from each of OU's schools and college share 
work, intera- with many areas and coordinating perspectives on their evolving role in today's hrgh- 
&o& among various groups and teams,"' she says. performance workplace. 

-. 
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CATHRYN RYBICKI - m,.. 

SBA 77 
In many ways, the robotics industry is a qkrocosm of 

the situation facing many organizations in today's high- 
tech world. Rapidly changing technology. The integratioi 

ROBERT of complex digital and physical processes. Highly skilled 
COQPER specrulists who must communicate e f f d v e l y  and work 

CAS '73 together in teams. And outside competitive pressures tha 
force changes in management style. 

Although Cathryn Rybicki, vice president and CFO, FANUC 
Ameritech enjoyed a 

Robotics, says FAIYIJC rnanagcrs pl 
strong position in the 

vital role in achieving and maintainin 
telecommunications market leadership position. 
industry ix the early ROW CM '7& wm, 

AmerlteDR Michlgml 
"Effwtivc managers have the ahillty to initiate and 

lWs ,  company implemmt change, to strive for continuous improvement 
leaders sensed a 

and to provide clear career path planning for employees," changing landscape ahead and decided to enhance the 
she says. 

organization's competitive positiun. FANUC not only supports new changs in management So, beginning in 1992, the company set about to change 
style, but demands it. the organizational culture through an initiative tided 

"Inntlividuals are viewed as hmg counterproductive or  Brsakthroqh, which s d c a n t l y  altered the role of 
lesa-than-average performing managers if they do not 

manager, among many other outcomes. - 

embrace or support change throughout the management Robert Cooper, president, Ameriteeh Mchigan, says -( ,:!:- ',A -':,, procesfi,'' she says. I +&&; 
Ameritech managers are now expected to develop their qL ., : ->.;: 

Increasingly, managers will need to set drrection and- - 
abilities in three broad categories: teamwork, ownership !@>: objectives and transfer the respon~ibility for achieving p% -, and partnerships. Significant structural changes were 

those objectives to the worlung group, with the ultirnate : ::L: 
made to support managerial efforts in these areas. 

objective of exceeding customer expectations, according to 
' 

''-rs have a critically important activity of 
Rybicki. Rybicki is certain that organizations that resist in 

creating an atmosphere of respect, where every team 
developing new management rolas will eventually fall by member's ideas are valued," he says. 
the wayside. 

The performance appraisal system was changed to 
"We are operating in a highly competitive glohal 

support the new team dynamic. "We instituted a 360 
environment which is driving arid forcing changes," she , degree appraisal process to reward people for their t 
says. "Those unwilling to embrace change will not be=;; 

performance," Cooper says. 
spr rprc fq l . "  c:t 24 . F: 

Ownership i s  another concept Ameritech managers are 
expected to embrace. 'Today, managers personally 
accept responsibility for a problem and carry it throngh 
to a solution," he says. 

Consequently, in its recruitment and appraisal 
processes, Cooper says Ameritech looks for managers 
who exhibit a bias toward action and a willingness to step 
forward. 

"Managem are encouraged to work toward the bottom 
line for Ameritech - rather than exclwively toward their 
individual or deparkmental gods ," he says. "Now 
managers' bonuses are computed based on their rneehg  
a composite of unit and corporate objectives ." 

Ameritech fully supports w a g e r s '  efforts to develop 
these skills by making learning and training tools 
available, Cooper says. But he makes it clear that it's up 
to managers to see to their own ongoing development 
n d .  p4+~&;-;.$25$j < ,>A?+%? ?;:+:5 :$ -. . . . .< > ..!!:?,,*; 

"Managers who are not c o m t t e d  to constant lea- 
and development at Ameritech will be quickIy left 



k r ~ m w ' B W d & -  w h v ~ r e s o & ~ ~ ' o c . ~ ~ ~ e s  that a m  dfectivein the 

c b t U $ d h .  

"The pladqrm i&n canoepf ikP1@ted io the late 
, ; '8Qs w e ~ g  t&ackri~w?e+nt that there were better 

ways to tq tlG&'po&ti@ d Cbydk's m @ e , " '  lie 
mys: . . 

Under tbe new system, ~ilibraise' say; each ' ' - -- 
pr,te~rm teim ~4gentiaU J am as an & R ~ ~ I I ~ u & ~  

' en*. Team ire given bandaf.wsou$es, \&pg ', 

' - d & ~ e d - d ' ~ ~ ~ e n t ~ .  &r &-at: he, ' 
tern isl,free to me iti judgment and c&tivitp to' m L  > .  

A develop' a~~ p d u c t , ~ "  ' '. -'.. 
, ~ ~ o f a ~ ' , t h e t e a m m u a t f d u s o n ~ ~ s t o r n e y '  

.. + "expta$ciE md,uPfmnt en@ee&g, its 
&$ye exi)e&nCe, ~ w h l g e  &@I creatiyity, thek, . . 
teitm all&a~,its'erqihee&q doll& tdo*.+iVe . ' 

n @ & m m c u s t o m e r s a ~ n .  . 
, -raise em+siaei the& are not * i b d k  . . 

., tdmi~iuns. .''The phtf~~.*r.*rteam a p p > c h  w o ~ b  djr -' ' 

' ~heiS y&ouh;t~~  badem w h 0 . a ~  nokidraid to take .. . ,.,,> 
. misb,:%~ mya. CTe~nw,&e n d  ?ha ability tw.step . 

back h m t k i r  area of i n ~ v i d d  m e @  and 
.-L ' look ak thii s y k ~  pictare. Yoi~ treed torltlhtaid 

' the devhq$mmt pmcers.md back each ~therup.'~ , 

- ' 

U.S. d o G t ~ d w t e  dy dF GM 
&&tie0 a r o d  the w d .  * .. , ,+ 
v i t m d y  any prewss you can 
Uameymtail, pudmng, 

Any disms+n of the new role of managers starts 1. 
with throwing out the term "mayger" Ad d it 
implies, s q s  Jerry Cilibraise, exeeutiw-weer, 

C h r y h  cofporatim, 
'The traditional idea of a manager was someokee 

who controlled a prow," he sap. "Tbstdescribes a 

cnmpensation, engineering or manufacturing, for example 
- may need to be reevaluated in terms of how well it works 
outside of North America." 

To do that, Owens says she needed to develop sensitivity 
to diversity that goes beyond race, gender and language. 
"You must immerse yourself in different cultures' history, 
politics and economics, and be open to completely different 
mental mod&. " 

An in-depth understanding and appreciation of diversity 
is invaluable to any manager's growth and development, 
Oweas says. And it enhanced her ability to balance basic 
HR process needs with the implications about 
implementation. 

Owens travels around the world, counseling other GM 
entities in tht: area of HR proms integration. 

"I would urp  any manager, at any s k  company, to make 
an ongoing effort to explore other cultures," she says. 
"Lemming to think and act globally develops openness and 
the ability to understand and had change." 

. . 



SON '80 
LaVerne Perrollaz, -or, Administrative Services, 

Hospice of Mich_l%an7 recalls the early days of the fledgling 
industry: 

"There weren't a lot of rules to follow when we began 
offering hospice services 17 yeam ago," she says. 

Hospice of Nchigan began as a pilot program funded 
by Blue CrosslBlue Shield - a program that eventually 
produced some of the first national pdelines for the 
hospice industry. 

Experience taught Perrollaz a lasting lesson in 
management philosophy. "Select people you trust and - - 

have confidence in, clearly ddegate their assignment to 
Bob W h k  SHS 'I#, CEO/owrter, butms & 
~ P r o f m 6 k d ~ m t l o n  them and then get out of the way," she says. "h long as 

you support them and communicate with them along the 

BOB WHITTON way, you" usually get better-than-expected results."' 

SHS '8 1 Today, hospice has become an important part of the 
health care system - valued by patients anif f a d i e s  and 

The health care industry is another area of the U.S. fully accepted by hospitah, physicians and ins~rrers. As 
economy undergoing enormous change, says Boh it's grown, so have the hundreds of rules and regulations 
Whitton, CEO and owner, Whitton, Boutros & that now surround h one-time maverick of health care. 
Associatas (WBA). He says that WBA - lkchigan's 
largest, prkately held certlpled rehabilitation agency - 
hua had to reinvent itself to survive. 

"New restraints on reimbursements from Medicare, 
along with an influx of HMOs into tbe market who 
dictate the price they'll pay for rehabilitation eervioes, But PerroUaa says 
presents us with a tough challenge," Whitton says. "How that doesn't mean the 
can we maintain the same level of' quality we're known role of managers has 
for amid falling revenues?" been tamed. "Hospice 

Part of the answer, he says, has been to reduce the 
6td.I needs people who 

number of employees at WBA headquarters, and to shift are risk-takers. 
more responsibilities to supervisors of its 17 clinics People who can act 
around metro Detroit. independently, be "clinical and technical su are not enough today 

proactive and make 
Whitton says. ''Clinic supervisors must know how to run 
their facility like it was their own business ." 

WBA supports supervisors with seminars and training 
to help them develop skills in a variety of areas, 
including finance, human resources, provider relations 
and customer satisfaction. ks clinic supervisors have receive extensive 
become more autonomoug, Whtton and other kb-level 
managers have had more time t~ devote to gowing new 

La- Per- SON "801 - training to equip them 
M n l s t w w  Servlosq HDspke the +t *kills. 

business and developing new partnerships. Mi- 
And interdisciplinary 

Whitton pinh to a new agreement with Ford Motor 
teams of s p e d s t s  are always avaihble for consultation. 

Company as a case in point. "WBA has been selected as 
one of four certified rehabilitation agencies in the 

But it's the self-starters who are st i l l  most likely to 
succeed. ''I look for people with p w t h  potential and the 

country to operate in-plant facilities at Ford. Beginning 
this fall, WBA will equip and staff its first on-site clinics 

expressed desire for self-improvement ,'" PerrolIaz says. 
"As their confidence and abilities increase, they eventually 

under the new agreement, with as many as 25 facilities 
grow out of the position and go on to something else. The 

eventually opening around the country." 
W e  the in-plant clinics may not operate as 

funny thing is that I hate to see them o but that's when I *wq.s5;Tf*...:$ g;: +.*-w<?:..: ;.:!-s,. 
independently as WBA's 17 free-standing clinics, 

lmow I've done my 
",./. '. <..> ,.>*- 

Whitton says there'a no doubt decentralization has $J@W$ Torn Ford is president of FORD Conwnunkatians, a , 

helped the company survive and thxive amid intense marketing. con.suhationfinn in Goodrikh, Michigan. - '  

competitive pressures. :i?p+.:' - ;<;<&* 



Four dmes a week, Blair, 69, spends 
a good two hours at the institute: she's 
out of the gate, wallung a 15-minute 
mile - then 15 minutes of stretching, 
30 minutes on the weight machines, 
30 minutes on the treadmill, another 

that they would have a higher body fat 
percentage. That they would naturally 
lose their work capacity. It became 
such a source of frustration to me that 
I said, W e  need to create a program so 
that people are aware of what people 

Betty J. Blair was 
on the path to 
her demise. Her 
blood pressure and 
cholesterol were high 
and she had spent her 
days as a sedentary 
journalist. So in 1990 the 

Rochester Hills resident 

entered 60+, a health 

promotion program for 

people 60 and older, at 

Oakland University's 

Meadow Brook Health 

Enhancement Institute. 

Now she's Wonderwoman. 

half mile on the track and, finally, 
10-15 minutea of slow walking and 
&etching. 
When she's not working out, she's 

an activity aide, pushing wheelchairs 
six hours a day, two days a week. 
Blair attributes her turnaround to 

a+. 
"It saved my life," she gays. '&God 

 know^ I might have needed a bypass 
by now. '" 

Fred Stransky, Ph.D., institute 
director, says Blair is a role model. 
"Some 40+ participants in their 70s 
are doing more work than they did in 
their 30s and 40s ," Stransky says. 

The 60+ program involves exercise 
three days a week, lectures and annual 
physical evaluations. Stransky says 
he's accomplished what he set out to 
do when be started 60+ 10 years ago. 

"When we h s t  a ta r ted  testing 
people who were intemted in 
preventing a variety of health 
problems," Stransky say&, "I noted 
that people above the age of 60 expect 
us to have different standards than we 
would for people in their 30s and 4 s .  
They feel the measurement of blood 
pressure should be corrected for their 
age. That we should h d  it acceptable 

can do over the age 60; we needed to 
create role models that other seniora 
could identify with.'" 

Problems associated with the aging 
process are often cawed by lifestyle 
choices, Stransky says. "Our society 
has: said it's acceptable to disengage 
horn ~ociety at the time of retirement," 
he says. "To say you deserve the good 
life creates problems for society - 
higher medical coats, a loss of 
productivity. We must change the 
attitude people have about their 
obligations to society. We must s b s s  
voluntee~ism and the importance of 
staying healthy so we're not a burden 
on the health care system. After dl, 
this is the fastest gmwing aapect of our 
population." 

People think as you get older, you 
get fatter, Stransky says. Truth be told: 
As people get older, their ~1wceptibility 
to weight gab increase3 because of a 
loss of lean M y  tissue. Lean &sue ia 
more metabolically active, Stransky 
sap.  
"E people are successful in 

mainthing lean mass through regular 
physical activity, weght gain ia leas 
likely. I don't think it's fair to say that 
wqht  gain is the re~ult of aging. It% a 



YOUTH ' 
result of the decisions people make 
r e g a h  the physical aspeck of 
their life. "' 

Another~mhconception is that blood 
pressure rises with age. 

"There are many places in the world 
where blood pressure actually goes 
down with age - New Guinea and 
Brazil - because the population ia 
lean, active, and their diets are 
relatively low in sodium," Stransky 
says. "We ought to make 
recommendations based on what 

And most & participants have 
adopted it. Take Lillie Marie 
Johnson of Utica. 

Her daughter, who works at OU, 
encouraged her to join 6Cb a year 
ago. 

Johnson, 70, has lost 50 pounds 
since joining. She usually walks four 
miIes, three times a week. 

Then there's Earl Brown, one of 
the first 60+ participants. He 
described "a little problem" that he 
&covered last year: esophageal - - 

research suggests is optimal for cancer. Half his stomach was 
enhanced health. 

He used to walk 10 miles around 
the campus after his usual 6fh 
workout. 

The program also discovered his 
wife's blocked arteries. "she almost 
died," Brown says. "She was in the 
hospital for 57 days." 

Now she participates in 60+. 
"She'd be dead if it weren't for 

6O+T he says. "There's no question 
about it." 

We are continually surprised at how 
often our participants are w d h g  to 
adopt a vegetarian diet or make other 
nontraditional lifestyle changes.'" 

The facts about fat 
Americans consume about 33 

percent of their calories in the form of 
fat. The American Heart Association 
recommends 30 percent fat. "The 
dietary plan of MBHEI is 10 percent 
fat," Stransky says. 

removed. Doctors say faitlhd 
participation in 60+ helped hirn 
survive the surgery, chemotherapy 
and radiation. 

Brown, 76, and Julia, his wife, 
take a ferry from their Harsens 
Island Home, driving over one hour, 
three tirnes a week to get to the 

PmF-. 
Brown has resumed his 60.t 

regimen, but says he has a way to 
go to return to his precancer state. 

Evaluating the 
evaluation 

The institute's K i s t  program ia 
the primary prevention program, 
designed for apparently healthy 
people. This program emphasizes 
preventing disease and improving 
how the participant feels. Word of 
the program's thoroughness and 
effectiveness continue8 to spread. 



People fly in for physicals from as 
far away as Virginia and Missouri. 
First, patients complete an eight-page 

,. health questionnaire on past and 
current health status, personality 
traits, diet habits, exercise and family 
and spouse medical histories. 

Then coma a three-hour 
evaluation. A medical assistant draws 
blood and records w+t, pulse, blood 
pressure, lung function, f leddity,  and 
screens for hearing and vision. The 
assistant also pinches an inch or two 
(or more) of skin and fat with skin-fold 
calipers, to determine body fat 
content. Or, the participant is 
evaluated through underwater 
weighing; a procedure considered to 
be the most accurate assessment of 
body composition. Doctors meet with 
the patient to discuss the health 
questionnaire and conduct a physical 
examination, including rectal, 
prostate, breast or pelvic ex-, if 
necessary. 

The patient's physical fitneas and 
heart function are measured for as 
long as he or she can hold out on a 
treadmill. 

Discovery of car&ovascular 
problems d q  the treadmill test has 
saved lives, says medical director 
Roland Gerhard, D. 0. "One man 
during his treadmill t a t  had a 
@cant elevation in blood pressure 
and heart rate. He was able to 

complete only five minutes on the 
treadmill. We had to stop the test 
because hi4 blood pressure exceeded 
acceptable levels,'" Gerhard says. "He 
was not under treatment and was not 
aware of this problem." 

About one week to 10 days after the 
exam, patients usually meet with 
Stransky for one to two houra to 
review their results. The consultation 
is unique and extensive. 

"We make sure people understand 

their results a d  that our recomen- 
datiom reflect behavioral change," he 
says. "The only way this goal will be 
achieved i s  through an extemive 
feedback session." 

Depending on need, if patients live 
near the institute, they are given the 
opportunity to participate in classes on 
exercise, weight loss, nutrition, stress 
management or smoking cessation. 
Patients typicdy complete evaluations 
annually. All elements of a 
comprehensive prevention progm 
are offered by the institute: evaluation, 
education and intewention (exercise). 

The institute features a tenth-mile 
indoor track, treadmills, stationary 
bicyclea , resistanoe training machines, 
whirlpools and saunas. The institute 
also serves as an educational. site for 
physicians and nursing and exercise 
science students. m y - s i x  physicians 
are trained each year in preventive 
medicine. 

"It's most appropriate that health 
enhancement programs be offered 
within a university where we know 
something about teaching and changing 
behavior? Smamky says. 

And for people like Betty Blair, 
discovering the institute was a change 
for the better. 

Je&er Charmy h an Oakland 
University Magazine staff w d r .  

Research at Oakland University's artmy dkestse, few realize they cm 5. Participatsd in a reguh gm 
Meadow B m k  Health Enhancement - - duce thew risk of having a hea of aerobic exercise 

Institute has established unique, specifi. tack. 'The profile ie not abmlutf 
guideha to help prevent heart attacks. In 23 years of &cd &"aluation at transky says. "Howeveq in i 

" M o ~ t  health institutions talk about e institute, the staff is not aware of thowands of evaluationekond~cted a 

heart attack risk factors in general," one person with the following profle OU, to have not been abh to identify 
MBHEI Director Fred Stransk-7 Q-va who had a heart attack m u d  by one person who develope6iV~nary 

kcwe are very specific." coronary artery disea \ artery disease with this profile should 
Mmt heart attacks are caused bj y ~ h e  Pro&: h make the pro% a n  appropriate 

coronary artery b a e ,  caused by 1. Total cholesterol of le ' ~ m  150 or standard for all people in our 

plaque that develops in the arteries tha' a cholesteml/HDL raw ~f 3.4 or -.tsommunity. 

supply blood to the heart muscle. The below 1 'The nat time you have a physical 
major oomponent of these plaques 2. Maintained a res~ blood with your personal physician, compare 
cholesterol. pressure of 120M or W w  your health profile and lifestyle to the 

While most people have heard aboui 3. Avoided tobacco product- one identified above." 

risk factors associated with ooronary 4. Maintained control of faa 
b l d  gluwee (eugar' 

-7 Y < $J..-*.,;>.& L *.* 
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OAKLAND UNIVERSITY'S PROFESSlONAL THEATRE COMPANY 

1 9 9 7 - 9 8  

Original Holiday Classic Returns! 
November 28 - December 28 

A C,P/Z~AR C W O ~  
by Charles Dickens 
(adapted and directed by Charles Nolte) 

Music-FiUed Fantasy 
January 7 - February 1 

nfin& K~rnR/k~ 
&N th D08.P 
A Bluesical Tale of Rhythm and the Blues ALUMNl DISCOUNTS 
by Keith Glover 

O U M  members receive a 20-percent discount 
Outrageous Comedy on the purchase of one or two tickets. Restrictions apply. 
February 11 - March 8 

FOR TICKET INFORMATION OR A FREE 
&%a6 6-h &6& Saw BROCHURE, CALL (248) 377-3300. 
by Joe Orton PROGRAMS SUBJECT TO CHANGE 

S e a s o n  

Hair-Raising Thriller 
March I8 - April 12 

A9 M>m5-~~twe 
by Edward Taylor 

Bittersweet Comedy 
April 15 - May 10 

Lucf/k %N&c 
by Neil Simon 

.High Yield Savings .Auto Loans .Low Cost Checking 
*Certificates *Mortgages .VISA 

*Group Insurance Discounts (including 

Save time with free, 24-hour access 7-days a week access. 

MoneyLine touch-tone phone access to your account. Perform 
over 40 transactions. 
ComputerLine View your account on-screen and perform trans- 
actions with a computer and modem. 
LoanLine automated loan information, payment calculation and 
loan application are at your fingertips. Call anytime, 
800-2 1 1 -6-APP. 

Oakland University Branch 
OF THE MICHIGAN STATE UNrVERSrrY FEDERAL CREDrI UNION 

-the financial institution of the OW community - 
3265 Flve Points Drive Auburn Hills, MI 48326 (248) 370-3845 800-766-OUCU 

http:/ /www.msufcu.org 



OUAA honors alumni 
The O h d  University 
Alumni &sociation on 
September 12 honored six 
extraordinary alumni at its 
fourth annual awards 
banquet. 

Bwtechnology pioneer 
Howard Birndorf SECS 
'71 received the 
DistinguisM Alllmli 
Achievement Award, which 
mg&a outetandirrg 
professional achievement. 
His company, Nan- 
Inc., plans to revolutionize 
the diagnosis of disease by 
performing lab tests on 
microchips. 

John Flick SECS '77 
! a d  The Dismguded 
4lumni Senice Award, 

leadership and service to 
the university. Flick, vice 
president and general 
manager, Pollack 
Corpoxation, is an OU 
Foundation director, past 
chair of the OUAA Board 
of Directors and lifetime 
S d e n t ' s  Club m&r. 

Denhe Pike CAS '83 won 
The Odyssey Award, which 
recognizes alumni whose 
lives exemphfy OU's motto, 
"folIow murage and 
knowledge." Pike is 
executive director of Think 
W c e  Foundation, 
SoutMeld, Michigan. 

Three alumni received 
The Spirit Award, which 
recognim exemplary 
volunteer service to the 
university: 

Edward W~lliams CAS 
'73, president, Secure 
Futuree, and member, 
OUAA Board of 
Directors, Admkions 
Ambassador, Alumni 
Golf Outing Committee 
Jennifer Gilroy CAS '73, 
OU acting registrar 
Melvin G h Y  W '89, 
OU Police Departmemt 
hutenant 

WayneWabUniversity 
w i z e s  alumna 
Kate Waltm SON '80 was 
one of 10 winners honored 
in Salute to Nursing, an 
annual affair sponsored by 
Dedroit Metro* 
Women k Magazine to 
ben&t the Wayne State 
University college of 
Nursing. 

W d t m  was nominated 
by five of her peers for her 
outstan- contributions 
to the nursing profession 
and to the community at 
large. In Amgust 1988, 
WaIters founded Caring 
Home Support Services 
Inc., of Waterford. 

Ydunteer cmbmnca 
to welcome dumni 
AZ& volunteers will have 
a chance to hear what's new 
at Oakland University and 
meet other voiuntm& in the 
first volunteer mnference 
planned for Miy 1998. 

What Terry Barclay, 
director, Alumni Relations, 
needs first am volunteers to 
help make the conference a 
reality. 

"What we're hoping to do 
is recruit any alumni who 



are interested in helping us 
plan the conference,'" she 
says. "Our goal is to get every 
alum who volunteers in any 
way to come back for a day 
on campus. If anyone wants 
to think through what the day 
should be like or tell us what 
they want, I'm interested in 
hearing from them." 

Oakland has more than 500 
active alumni volunteers. By 
spring 1998, Barclay hopes 
the number will grow to 700. 

If you are interested in 
helping to plan the Volunteer 
Conference, contact Barclay 
at (248) 370-2155 or srnail: 
<tbarclay@oakland.edw. 

Professors pian 
Stpafford workshop 
Every year, thousands of 
area theatre-pers travel to 
Canada's Stratford Festival 
to see plays. 

Now, two Oakland 
University College of Arts 
and Scienws professors have 
plans to make that journey 
even more rewarding. 

Beginning in May 1998, 
Niels Herold and Bruce 
Mann will inaugurate a 
monthlong, noncredit 
workshopthat review the 
festival plays. 

Call (248) 370-2250 for 
more information. 

Send in your nomination 
letter for teaching 
award 
Oakland University greatly 
values the opinions of its 
alumni and welcomes their 
nominations for the 
OU Tmching Excellence 
Award. 

Send a letter nominating 
who you believe was the best 
teacher while you were at 
Oakland by December 31 to 
Office of Academic Maim, 
Attention: Teaching and 
Learning Committee, 
Oakland University, 
Rochester, MI 48309M6,  

Bhemilrtry, Huroing reunions enjoy access. I 
b e  fmt Oakland Unj,er&y IChemi~try Reunion drew alumni 1 

From amss the country to their alma mater July 11-12, 
"We invited all d our alumni from chemistry, biochemistry, 

mvironmental studies and chemietrjf psycho~ogyIedmiion," says 
Bob Stern, associate professor, Chemistry, and chief departmental 
adviser. Reunion activities included a golf w e ,  tours of the new 
Science and Engineering Building, lunch and a reception. Some 
stayed for a symphony peiformance at Meadow Brook Music 
Festival. 

Ronald htes SECS '64, distinguished professor, Chemistry, 
University of Indiana, spoke at lunch and received a Distinguishd 
4 l d  Award. Three other alumui also spoke: Patty 
Rynschoven) Smith SECS '70, a secondary school chemisq 
fiacher; Mike Martin SECS '73, a chemist; and Joe Gardella '77, 
jdessor, Ch&try, State University, New York. : -1' - 

The turnout of 40 d m  - ahout 10 percent - wk'gcbd for a 
k s t  tw Stern says. 

"We wodd have loved to have seen more people, but it was fun; 
t was p d  t0 see everyone,"' he sap. "We certainly will 
10 it qpin in t h e  to five years. We drew people from 
s far away as N o d  C a r o b ,  California and New 
fork. We are definitely pla~~ning another reunion - 
md I'd Iike to get our a l d  involved in plammg it." 

Meanwhile, the School of Nursing$ k t  reunion 
hgut 8 drew 14 people to its 20th anniversary bash. 

The reunion featured. a dinner on the grounds of the 
Meadow Brook Music F d v d  and a roast of A s s h t e  
Professor of Nursing Frances Jackson, Fh.D., RN, a 
longtime faculty member. Alums aha saw a Detroit 
jymphony concert.. I 

"It's the h t  remian wer% ever had, 
and it turned out &olutdy wonderfully," I asys J o a ~  Burrington, special projects 
Issistant , School of Nursing. QWe invited 
4 grduata d Qe program in iw 20 

years, since its first pduatea in 1977. We 
were really pleawd & it'' 

Eaeh alumnus received a small crystal 
box engraved with the QU logo, a 
memento d SOWS 20th anniversary. 
Nearly every year of graduation was 
represented. *% lot of p p l e  saw old 
classmates. There was a lot of networking 
going on: BurringtOn sap. 

Co-e,hairs of the event were Laverne 

~ d ~ S E C s  
'64, left, wm a 

award winner d 

Weanion July 11. 

Perrollax SON '80 and Cheryl R4ascdo 
SON '92, Two former students and two SON faculty members 
participated in the roast of Jackson - PM Biland SON '88 
and MSN 'W, a +tered nurse anesthetist at Beaumont 
Hospital: C m l  Beck MSN '95, clinical nurse s p k h t ,  Royal 
Oak Medical Center; and Clementine Rioe and Ramune I 
Mikalia, a~sociate profmsors. Many volunteers also helped, 
coordinated by Carol Gorelick, an OU nursing inetructor. 

SON Dean Justine Speer and Daffmar Cronn, vice 
president, Academic Affairs, and Provost, gave opening remarks. 1 TIW -1 of NWBIM'S w 
- "We'll probably have another reunion infive or 1U reul~og wr~ 8, Irkldle, 
Bunington sap. 'mere's a lot of enthusiasm for people keeping in - n-9 to 

touch." lnake Asadate h f w a f  of L n l I g ~ J a d u o n  



Chryder executive underscores community 
commitment; other @fts support educational excellence 
Dennk Pawley SEHS 732 
was so inspired by 
another's generosity to 
the university that the 
Chryeler Corporation 
executive vice president, 
Mandacturing, decided 
to give OU an identical 
gift in August. 

Continuing a bng 
history of generosity and 
commitment to education, 
Pawley and Carlotta, his 
wife, pledged $2 million to 
benefit OUk schools of 
Education and Human 
Services and Engineering 
and Computer Science. 

Stephan S harf, a retired 
executive vice president and 
longtime OU volunteer and 
benefactor, gave $2 million 
in July. 

"I've been &inking about 
this for a long time and 
when I saw Steve do it, it 
WBB time," says Pawley, 
who is a member of the OU 

Board of Trustees. ''There 
is a great need to expand 
the university. Corporations 
and universities must remain 
competitive by producing a 
better product - and for 
Oakland, that's students." 

Pawley credib his 
success, in part, to the two 
schools earmarked for the 
money. 

"I would not be where 
I am today without these 
two schools," he says. 'My 
success can be traced to 
what I know and whom 
I hire - and Oakland has 
played a prominent role 
in both. Chrysler has 
benefited from being in 
this community and we 
want to show our support 
of the community and 
foster its future growth. I 
can h k  of no better place 
to do this than at Oakland 
University." 

In other fund-raising 
news: 

OU dedicated a cutting- 
edge vehicle systems 
laboratory, another p n t  
step forward in OU's 
ability to benetit industry 
and prepare work force- 
ready graduates. The 
General Dynamics Land 
Systems Vwtual Vehicle 
$;stem Simulation 
Laboratory will focus on 
ma- and evaluating 
computer models of 
automotive systems such 
as engme controL4. This 
technology will reduce the 
time and cost of research 
and development, 
manufacturing and 
serviceability of vehicle 
systems, enabhng 
engjneers to evaluate 
their concepts much 

faster. Such technology is 
valuable to the military 
and autornakers. 
Electronic Data Systems 
Inc. committed a 
$200,000 gift to establish 
an advanced ~ofhvare 
laboratory. The EDS 
Software Testing and 
Vefication Laboratory 
will allow students and 
faculty to perform 
advanced research using 
leading-edge computer 
technologies. EDS will 
work with OU to provide 
technical planning and 
consulting on the 
installation, operation 
and evolution of the lab. 
David and Marion 
Handleman have 
established the largest 
financial aid endowment 
in OU history. The David 
and Marion Handleman 
SchoIarshp Endcwment 
wdl i n i d l y  fund 20 half- 
tuition scholarships, 
providing opportunities 
to students who might not 
otherwise be able to 
afford a college 
education. A longtime 
OU supporter, David 
Handleman served as a 
member of OU's Board 
of Qustses from 1979-95 
and is a lifetime member 
of the President's Club. 
He is chaiman of Troy- 
based Handleman 
Company, the largest 
wholesaler of music in 
North America. 



1990s 
Ryan Allen CAS '90 joined 
Campbe1LEwal.d Communin- 
tions in the Henry Creative 
Services group as a copywriter. 

Angela M. Battan1 CAS '95 
has ken promoted to vice 
president, marketing research 
manager, Campbell-Ewald 
Advertising. 

M i e  D. Beawick CAS '91, 
MPA '94 was appointed 
personnel director/+ clerk 
for the City of Riverview, 

Susan B r d a n n  SBA '92 
started Just Kids Outfitters, 
Romeo. Just Kids Ouditlers 
offers outfits sized to fit 
premature newborns through a 
child's size 14. Call (81 0) 752- 
7477 for more information. 

lennlfer C o u l s o w T ~  
CAS 's has joined Carnpbell- 
Ewald Advertising in the 
Reference Center as a staff 
assistant 

Gmge Daisy II SEW '94 
was ordained a Catholic priest 
on June 14. He is assigned to 
Holy Family Parish, G m d  
Blanc. 

Ut& Da~ls CAS '81 is the 
executive director for the 
Palmer Drug Abuse Program, 
Milford. 

Beverly J. Edwards SEW 
'70, MAT '90 was appointed 
elementary principal at 
Macomb Christian Schools 
July 1. 

Lynn R l l ~ t t  cm 'I has 
been promoted to manager, 
Events and Media Relations, 
DMBm Public Relations. 
She was previously account 
executive. 

Andrew F. F d s  CAS '92 
is working in Whole Systems 
Design at Antioch University, 
Seattle, Washington. 

M a n  Foran #A '91 works 
for ABTco as manufacmrer 
of building products servicing 
the hardware home center 
industry, He is a national 
accounts sales manager. 

Mdmrd a. alzyndd CAS '90 
is working for Lutheran City 
minisaies as director of 

Voluntary Ministries. He is also b i t i n g  Command, Deimit. 
&ginning work on his 
master's in divinity through 
Concordia Seminaries. 

Donna J. SON '35 is 
director, Patient Care Services, 
St. Joseph Mercy Hospi!al, 
Oakland. 

Donald G Hilkbmnd SECS 
'84, MS '88, PCD. '95 has 
been selected a Society of 
Automotive Engineers Fellow 
to the White House Office of 
Science and Technology Policy 
(see profile on this page). He 
is a senior engineer, Minivan 
Vehicle Development, for 
Chrysler Corporation. 

Smtt Hunter SECg '94 
is a rnemkr of the Navy 

Eric K u r w  SBA '90 
promoted to engineering 
manager, Lear Corporation. 
He works at the design and 
manufacturing site for all 
Jaguar car seats. 

Tany Make1 SECS '91 works 
at the National Renewable 
Energy Lab in Golden, 
Colorado, in its Alternative 
Fuels group at the Center for 
Transportation Technologies 
and Systems. We also finished 
1,219th overall in the 1996 
Boston Marathon. 

Michelle Michael CAS '90 
completed work for Richard J. 
Durbin's successful campaign 
fbr the U.S. Senate and 

From defending to advisint 
Don Hiebrand SECS 
'84, MS '86 and Ph.D. 
'95 defended his 
dissertation then got 
into his car and drove 
to Washq$on, D.C., 
the same day in 1995. 

The Chrysler 
Corporation 
engineering supervisor 
has never looked back. 

Hillebrmd, on loan H from C h d e r  where 
he is a senior engineer, 
%van Vehicle 

TechnoIogy, White 
House. E # ~ ~ A s T W W ~ ~ B M A # ? . D ~ ~  

8 "Somejmes vou feel tWtMrd SEM "84, MS 'Band 
j like you're the M. 'S B L ~  r WL WM HS 

m~rv c a.c. $ greatest impact and 
somtimes y~)u don't," he 
says. "This is the golden age of American history. The 
Cold War is over and we are under intense economic 
rompetition. " 

Hillehrand credits his OU education with preparing 
him for success. "We should all he proud of our school, 
given the excellent education we received comparable 
to much more expensive schools,'%e says. 

#Webrand livea with his wife, Laurene Marson SHS 
VS, children: Erick, 5; Sarah, 3; and Edy, 1. 

The couple expects the birth of another child in I 
January. 



. , 
, > , > I  

' . . I *  ' 

M e s  F W v d  h downtown BmbwsEe~~ The festival 
& w t h d o f * m a l l d 3 0 0 ~ ~ E r m 3 4  
Beat-, Canada and Enghd. S w w s b  ArtistsVM@ 
F& it lltb -in the nation iul fine arts #d&. "Art 
makes Me d living," she ~ y &  "It writhes d our 
live#." rLtRtMWWmEwrl# 
Mtw WFs g d  bs f@,, w?~*,fa J W"-W@JmyF 

I 
fw k b g i  lier-ht&&a, ~ x d ; l e ~ S ~ ~ ,  WWmClrru 
MS'85,MBAy&l,is beihgtransfdby Gmmd In 8odtertec. A:7+;. 

m*.wmW.h.)lb.AY ,", :. 
;43, 

Motor8 C~ ,w&on,  
ww p2 ,;F~Y.. ?, 3>3, 

The Midells md && dau$bers, b d q ,  15; and P r i ,  9; will m k  the a m .  p&;&. 

"Win@ QUX mwi , t rekmd-&ds at Oddand? Btae aa9. 'This 5s a gre3 spa 
toI live hd wbrlr in,'? 

- -- . . . . . . I 
currently works for DePaul 
University's Office of 
Advancement. She was married 
February 8 in Chlmgo, Illinois, 
to Jim Dispema. 
Lynn D. Montfe SON '92 b 
manager, Clinical Nursing, 
Surgical Services, St. John 
Health System, Detroit. 

Janine Marle Moscme 
(-1) SBA '96 is employed 
a a custom banking repre 
sentative at Standard Feded 
Savings headquarters, Troy. 

Klm N-k SON '92 will 
receive the 1997 Distinguished 
Alumni Award in Nursing. 

Rrsten B. Ok#n CAS 'a is 
assistant director, Forensics, and 
insiructor, Communication, 
Tnunan State Unhsity, 
Montana. She received her MA 
in communication at hid 
Michigan University in 1995. 
She also was a Truman S ~ t e  
Woman of Distinction Award 
Nominee in 1997. 
crag Pattenon C M  '97 is  
an advertising and marketing 
intern for Arch Associates LLC, 
Northville. He plans to enroll 
in University of Arizona's MBA 
program in December. 

Constance E. Ratli SON 
'95 was inducted into the 
University of M i c h i p  

Flint Nursing Honor Society. 
She has also joined Michigan 
State Universig as m c e r  
r m c h  assistant/recruiter at 
Hurley Medical Center, Flint. 
She is a part-time clinical 
nursing instructor at MOW 
Community College. 

Hillary Ann Rigged SWS 
'96 traveled to England and 
around Europe with a 
13ritish Studies Program 
directed by area university 
profemon. She said the 
experience changed her life 
forever. 

D i i  1. Rowe CAS '96 has 
k e n  named vice president of 
Campbell-Ewald Advertising. 
She was previousb manager of 
Research and Development. 

a c  Schmidt CAS '97 
accepted a position at 
Activision in Los Angeles and 
is now creating and 
programming computer 
games. He is also a member of 
the band % f i @ t i ~ ? ~ ~ .  

Qeoffrey 8. Seymour SEHS 
'91 i s  curriculum leader at 
Webster Elemenmy School in 
Pontiac. 

Swwn Sirgany SDLS '92 is 
leaching upper elementary at 
the new Orion Oaks 
Elementary, h k e  Orion. 

James Surowk CAS '90 
was inducted into the Oakdand 
University Athletic Hall of 
Honor for swimming. He is 
currently praddng law as an 
&ate prosecutor in Wayne 
County 

Elizabeth Tahfs SEHS '90 
has been named principal at 
Homer ELementary School. 
She wiU be the first female 
adminiswator in Homer 
Cornmuni~ Schools. 

Thomas T@w CAS '88, 
MPA '90 is the new executive 
director, Southjield Downtown 
Development Authority, He 
previously served as assistant 
city adminisintor, Lathrup 
Village. 

Julie TyB SON '97 joined St. 
John Hospital and Medical 
Center, Deimit, as a registered 
nurse speualmng in oncology. 
q 1 1  was a member of the 
Golden Key National Honor 
Society, and had served as an 
ambasador to new students 
during her four years at OU. 

Anne M. Baker CAS '88 is a 
consultant at TRIAD 
Consulting Corporation on 
advertising production, 
management issues, executive 
=arch and agency search. 



KatNeen Bard CAS '85, 
SEHg '92 is employed as a 
music teacher at Mohawk 
Elementary School, Macomb 
Township. She is also active in 
a church band as a keyboard 
artist and singer. 

Patridc T. Barone CAS '87 
has relocated his law practice 
to Blmmfield Hills. The 
practice will concenirate in civil 
litigation and estate planning. 

Patrkfa Badman SEHS '80 
has joined Clark Hill PLC as an 
attorney in the firm's Detroit 
office. she is 
a memba of 
the Oakland 
County Bar 
Association 
and serves as 
the 199k97 
chair of the 
Employment 
Law 
Committee. 

Lwlse 8. 
Collins BGS 
'a ioined 

Fisher Group, Deaoit She 
developed organizational 
suategies for a $1 billion 
corporation, The Deimit 
Medical Center. She is an 
advisory board member, 
Women's Economic Club. 

Walid Y. Fakhwry CAS '84 
has become a pariner in the 
Detroit firm of Goodman Eden 
Miender & Bedrosian. He 
also serves as a mediator in the 
Wayne County Mediation 
Tribunal. 

Msvianne Fey CAS '80 
supervises the 
Deimit operations of 
McCann/SAS and 
manages its fmancial 
budget. She joined 
McCann/SAS in 
1N0 when it 
acquired The 
~o&~et i t ive  Edge, 
an agency she had 
built in 10 years 
kom a one-person 
sakUite office to a 
$Wmillion agency. 

the iaw fmrn Parick 1. Barone CAS '87 Lori Gennari SBA 
Howard and '88 was promoted to 
Howard at its Bloomfreld Hills senior business inforrna~on 
office. Collins spedaIizes in analyst at Unisys, where she has 
financial institutions and worked since her graduation 
securities law, concentrating from OU. 
in regulatory compliance David Maha2 Nm '81 is the 
imes. She graduated with a owner of David's Right Line 
law degree h m  Wayne State Pro Shop and is a senior 
Universiq in 1992. business analyst, Chrysler 
Catherine Colombo Bdey Corporation. 
CAS '88 has joined the W m  mBnn M, wanzie CAS 
Wmkb as a reporter covering '84 completed her residency in 
city government. Previously OB/GYN and is in a private 
she was a staff member of OB/G'LN group practice. 
C&G's h t s d e  A d M t r - T i m  
and Journak newspapers, an Badwa PalazBolo CAS '88 
editoiial assistant and was named vice president, 

researcher for Cwin 's D&'t Creative and Strategic Business 

Busims and reporter for the Development, DMB&B Public 

Gmnd Rap& RurawJwd Relations. In her new position, 

and T k  Mi@n Chrmaick. she is responsible for the 
growth and staffing of new 

M d  Dtumm CAS '80 is business. DMB&B Public 
executive director, Detroit Relations is the Detroit office 
Science Center, and president, of Manning, SelMF & Lee, the 
Laser Displap Awxiates of world's eighth largest public 
Troy, Michigan. He also serves firm, 
on the boards of University 
Cultural Association and Rhonda S. P~zehl CAS '81 
science & ~ ~ h ~ ~ f i ~ ~  ~~i~ of has formed her own law firm 

Metro ~ e t r o i r  
" specializing in attorney 

disciplinary defense and ethia 
=eve* SBA lS5 is consultations. Moore. Vestrand 
vice president, Peter D. 
Curnrnings & Assodates/The 

& Pozehl, P.& 

Laura Rokosz CAS '84 is an 
OB/GYN specialist who is an 
active memkr  of the medid  
staff at North Colorado 
Medical Center. 

Audra J. S&smck ( W b )  
$ON '88 works as a registered 
nurse at the Children's 
Hospital of Michigan and is 
also selfemployed as a 
childbirth instructor. 



CherylLmCAS'85is 
employed at the M w w n  of 
Sdence and 1ndwh-y 
in Chicago, Illinois, as the 
museum's human r e~~urms  
recruiter. 

KathrynUMeambesrn 
'81 is working on her master's 
in nursing at Loyola University 
in Chi-, Illinois. 

Roy A WillOams SECS '81 is 
manager of Software 
Intewon and Custom 
Development at Entire Inc., 
Wester,  New York 

BrendaS.YeeCAS'88 
opaates a wrihg and editing 
company called WriteAway, 
Rochester. 

Eileen R. B&mW SEHS 
'72 is teaching g & d  and 
talented students @s K 4  at 
Colonial Hills Elementary 
Wml, Texas. 

Maria Be#a Awm CAS '70 
is teaching Social Studies and 
Language Arts at Albany Park 
Multicultural Academy, 
Chiago, Illinois. She atso won 
the FuMght Schdarship and 
studied in India this summer. 

Hwvard BSrad#f SECS '71 
was honored for his d m i c  
and professional careers and 
leadership at the 15th 
chporate Mership  Awards 
p w  (=PqFW). 
Birndorf i s  chairman and CEO 
of Nanogen Inc. and Bella 
Marshall, president and CEO 
of Wymr Development Co. 
and president of Barden 
hkmational Inc. 

Richard Bishop SECS '70, 
MS '79 is senior principal 
engineer for the Trane 
Company, and has been 
awarded six patents for his 
work in the h&g 
and airconditioning indwq 
since 1987. 

Joe0WbrtSBlS'71is 
working with a church in 
Guadalajara, Mexico, on vocal 
and instrumental recordings. 
SueEllen Brorm CAS '77, 
MA '79 is an askbnt 
p M r  at the FMadeIphia 
College of Pharrnaq and 
Science. 

Myma K. Csrter CAS '73, 
MA '75 is employed at Troy 
SchmIs as an American hiry 
teacher and a h  al Oakland 
University as an I& 

language and culture course 
inspuctor. 

Sue C k h h  SECS '76 has 
been d e d  the Home H. 
R;eckhman Award f h m  the 
Engineering Society of b i t  
(see page 20). In ESD's 102- 
year history, she is the first 
woman to receive this award. 
She a h  appeared on Datefine 

May 7, representing Chrysler 
Corporation, where she is 
executive director, Vehicle 
Certification, Compliance and 

ThomasEcMsbcAs77 
has b i n d  the Bloomfield 
His,  Michigan-bad Harbr 
Real Estate Company as 
brokerage director. He has 
been workmg with financial 
institutions in Michigan and 
Florida for more than 20 years. 

Pal Claramunt SEHS '77 
was named principal at Clara 
B. Ford School, M r n  
Heights. She was honored for 
her effom in working with 
chiidren when she received 
the Ouistanding Chiid 
Welfaxe Workex Award br the 
Midwest Region h m  the 
C b i k l W e ~ ~ o f  
America, hc .  

He's still very active z&&$ 
Dem~& hashgton CAS "8; is living proof that I 
active students mntinue to ~ t a y  active. 

Tlw 1987 W h n  Award winner has made quite 
an impression in Lansing, 

As grants and program coorhtor,  City of 
Laming, he is responsible for a variety of tasks. He 
maintains a database on all city d e p ~ n t s ,  assists 
in applying for gats and provides technical 
assistance to city nonprofit youth orgdzatione. 

Qutaide work, he is a a t m  for United Baptist 
Church and b active in the Greater Laaslng 
Homeless Resolution Network. 
An avid golfer, Washington enjoys reading, 

I 
playing td watching sports and traveling. 
As an Oakland UniverJty atudent, he was a 

resident assistant, member of the Honors College and University Congress, and be ah 
served as president of the Asmciation of Bhck Students. 

His best advice: "Suixms is not somethmg you arrive at. It'a a journey. The goal is t 
continue to make prog*eas and to learn about yomelf." 



Ryan Allem CAS '90 joined 
Campbell-Ewald Communic* 
tions in the Henry Creative 
Services group as a copywriter. 

Angela M. Battani CAS '95 
has been promoted to vice 
president, marketing research 
manager, Campbell-Ewald 
Advertising. 

Leslie 0. Beswkk CAS '91, 
MPA '84 was appointed 
personnel, director/city clerk 
for the City of Riverview. 

Sum b k m a m  8BA '92 
started Just Kids Ouf~frtters, 
Romeo. Just Kids Outfitters 
offers outfits sized to fit 

premature n h r n s  through 
child's size 14 Call (810) 752- 
7477 for more information. 

Jermifer Cwb- 
CAS 'W has joined Campbel 
Ewald Advertising in the 
Reference Center as a staff 
assistant, 

6ewge Wsy It  SEW W 
was o a e d  a Catholic priest 
on June 14. He is assigned to 
Holy Family Parish, G m d  
Blanc. 

U ~ D s v P s C A S " 9 1 i s t h e  
executive director for the 
Palmer Drug Abuse Propam, 
Milford. 

BevertyJ.EdwdB8gCS 
'70, MAT '80 was appointed 
elementary principal at 
Macomb C h r i s h  Schools 
July 1. 
LymElllottcAS'96has 
been promoted to manager, 
Events and Media Relations, 
DMB&B Public Relations. 

She wns previously account 
executive. 

Andrew F. Farls CAS '92 
is worlung in Whole Systems 
Design at Antioch University, 
Seattie, Washington. 

B M  Form SSA '91 works 
for ABTco as manufacturer 
of building produrn servicing 
the hardware home center 
industry, He is a national 
accounts sales manager. 

RICW a. olzynskl CAS 'w) 
is working for Lutheran City 
ministries as director of 

Voluntary Ministries. He i s  also 
beginniig work on his master's 
in M i t y  through Concoda 
Seminaries. 

DonnrrJ.6+aybSOW'Iis 
director, Merit Care Services. 
St Joseph Mercy Hospital, 
Oakland. 

Danald 6i Hllebrand SECS 
'84, ms1W, PhD. '9shas 
been s e l d  a Society of 
htarnotive Engineen Fellow 
to the White House OIEe of 
Science and Technology Policy 
(see profle on this page). He is 
a senior engineer, Minivan 
Vehiie Development, for 



B6W General Studies 
CAaZ College of Arts 

Ji1t~deKeelSEHS70was 
elected to the United Way of 
Oakland County Board of 
Diictors. He is also affiliated 
with m w d  civic oqpmdons, 
including the NAACP, Pontiac 
Area Urban League and the 
Ebys and Girls Club. 

MaUyn Wnen CAS '78, 
MA '80 works for Supenor 
Consultant Company as a 
corpor;ae writer/editor. It is a 
nationwide healthcare 
information technology and 
management firm with 
headquartem in Southfield. 

~ U n d H a g O g M S  
'70 has been named the 
Michigan Libmian of the Year 
by the Michigan Library 
kmci ion .  She is president- 
elect of the Public Library 
Association, a duty she will 
assume in July 1998. 

Karln C. bBtln CAS '72 is a 
senior scientist who supports 
the Environmental Ph@ology 
Laboratory at NASA-Johnson 
Space Center. 

and Sciences 
Ma MastHofArts 
MllT MasterofArts 

in T h i n g  
MBA Master of 

Business 
Administration 

MM Mastw Df Music 
MYIPA MaswofPuMc 

Administration 
Master of Science I M-of SCi- 

library Science 
M&r of Science 

Nursing 
MSW M a r  of Science 

Social Wc& 

Rusiness 
Administration 

$MS Schwlof 
Education and 
Human 
Servioes - Schoolof 

.. " 

E n g l m W  
> ,, >L, ,;, .. , and compmr 
,Le. Science 

8CW) ScMofHealth 
Sciences 

schoor of Nursing 

Jahn J. Ottesvlg SECS '70, 
SBA '78 was recently named 
global vice president, Quality, 
Allied Signal Automotive, 
Sterling Heights. 

Amgusth Pwnds CAS '74 
MA 7 5  was elected president 
of the A A W  Legal Advocacy 
Fund, the nation's only legal 
advocacy fund that specifically 
addmim sex didminabon 
and lmawnent issues in 
higher education. 

Susan 1. Stodcwell CAS '72 
is employed at Iake Repon 
High School in Naples, Maine. 
She is married to Tom 
Stockwell, who is in marketing 
and consulting, and they have 
two children: Gwen, 21, a 
junior at Williams CoUege; and 
Benjamin, 19, a freshman at 
Colby College. 

Sharon L Thomas SEW 
'70, MR '88 is a teacher in 
Clarkston Public Schmls. 

1960s 
Wllllam W. Connellan CAS 
'67 was appointed vice provost 
by the Oakland University 
Board of TrusteesJune 12. 

~ S d a w C A S ' 8 5 h a s  
joined WGTU-WGTQ 
Telwision Station as 
an account executive. 

- m Q i ! S  
J u b  -We CAB '96 
marriedJames M u r  Drysdale 
in May. DIysdale is a student at 
Oakland University. 

l e m i f e r  Rae Oolby SON '94 
married Brian Cluck in May. 

Denlm Am DalJatertt CAS 
's married Darin David 
Johnson in May. 

JPIsobvidlm'B7 
announces her engagement to 
Michael MacDondd. An 
October wedding is planned. 

Mark W D e l h  $EM '97 
married Christine Soule in 
May. 

Calendar of Events I 
larmary 199a 
OUAA Board of Directors 

mays,1- 
Volunteer Conference 

6,1998 
Commencement 

hlb 20,1998 
Alumni Golf Outing 

September is, 1998 
Alumni AwaMls Banquet 

We want to hear from you! 
OAIOAND UMW W N  kern you Informed about OU's many programs, 
alumni md friends. Send us news ( m n t m e n t s ,  promotions, honors and 
other M e s )  about wrself w w r  Oakland friends. Don't forget to indude 
a photo, cfass y?a artd r@r/degree. MOM@ Send us pur  new address 
r i i  away1 

Mail to: Oakland U n W i  
Office of Alumni Relaticas 
M n  H o u s e  
Rochester, Michigan 4EOM497 
Phone: (248) 3702158 Fax: (248) 3704249 

Name 

Maiden name 

1 Check here if this Is a new address 

Address 

city/-/up 
Telephone 

Class 

Major/- 

O I w a n t t o w L n t e e r f w W e W A l L I a l I ~ I n  
Pleasecalm. 



Take ownership in our future 
and help bring it to life 
By Rex E. Schlaybaugh, Jr. 

Collaboration. 
It's the latest buzz word in today's 

corporate world, as executives 
con-hue along their journey to 
understand the value of partnering 
with the community, customers and 
even competitors. 

At Oakland University, it's part 
of our heritage. 
Our tradition of recruiting external 

leaders reachea all the way back to 
1958, when Home of the brightest 
community and academic minds from 
across the state, and even the nation, 
helped pioneer the curriculum and 
direction of our new institution. 

Creating the Future is a creation 
of nine task forces comprised of 
outst;tndhg leaders and opinion 
makers. It has ita roots in those early 
partnerships, and takes it further 
than our founders could ever have 
hoped. 

You see, we're not simply creatrng a 
plan that will serve our needs. We're 
ehallen@ng business and civic b a d a s  
to come share our vision, and help us 
merge the needs of our community 
with the strengths we've developed 
as a leading university. 

The outcome, we hope, will be 
dynamic partnerships of a kind this 
university has never seen before. We 
anticipate that our community wiU 
not only help us discover our future, 
but will take uwnershlp in it as well. 
We want them to believe in it, to help 
shape it and den to help us bring it 
to life. 

We are proud of what this 
university  ha^ accomplished in four 
decades. Even so, thanks to Creating 
the Future, the Oakland Univemity 
you experience in the coming years 
will be even more aiigned with the 
needs of our students and community. 

In doing so, Oakland University 
will truly follow its credo to prepam 
learnem for the 21et century 
workplace and society. 

Rex E.  Schhybaugh Jr. is chuir, 
Oakhnd University Board of 
h t e e s ,  and is Vim Chairman of 
Oxford Inwstnment Group, Im., a 
neemhan~ banking and business 
development compmy. He is u 
member of th board of directors of 
The Mamf-rs L$e Inaurarace 
Company (U.SA.) ,  0zfor-d 
A ~ o m t i w  Irac., The B a d  of 
Bloo+M Hills and the Michan  
State Chamber of Commerce. 
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