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Minority students who have made it to col-
lege owe  it to themselves and  to their fam-
ilies to graduate.

State Rep. Morris Hood of Detroit told stu-
dents that unless they graduate, they cannot
become part of the American  Dream.  Hoocl
SKpa°pkpeaat;s'j:::u:ehsapp°t::°orfe#ta°#a7pbsY

Fraternity.

October 28,1988

Operating Budget Includes
ParedlDown Deficit for 1988189

The  university  Board  of Trustees  on  Oc-
tober  12  approved  a  $55,378,731   general
fund operating budget for fiscal  1988-89.

p,aun::Vde:Sujtts¥b°uffjgc:::Sxpseanydj:::etsdweji,P:txe.
ceed total revenues by $715,677.

The  university's  revenue  shorfall  results
from  a  tuition  hike  roll-back  required  this
summer that would have provided an addi-
tional  $1.6  million  in  funds  needed  to  bal-
ance  the  projected  budget.  The  university

I::I:::,Cdedntohta:ijh:jrtnf:t':bj¥°evnet;I:?ypfnrc:::
year.

Revenueswillcomefrom:stateappropria-
tion, $32,152,922; tuition and required fees,
$19,664,000;   indirect  cost  recovery  from
grants,  $1,050,000; and  miscellaneous rev-
enue, $800'000.

igE9:8#uV:5SLt¥i:i:e::a::r9ry6'fTo3;:rdtfhoer
a total of $54,663,054 in available revenue.

The fund balance was achieved in large part
from  travel  and  hiring  res(rictions  in  effect
throughout most of the previous year.

Expenditures for 1988-89 will be up 3.47
percent or $3,076,956.  Employee compen-
sation  accounts  for  71   percent  of  the   in-
crease. Line items,I ike computer and library
support,  account for  12  percent of the  in-
creased spending.  Funding is also provided
for  increased  utility costs,  insurance  and fi-
nancial  aid.

:ngTsh:auvnejvceorstt:i;:e:Seadhtjhrfn3efrrse°enz::'f:::-
elimination  of  positions  now  vacant,  and
from  some faculty early  retirement options.
There have been no layoffs. Other cuts came
from   reorganization,   travel   and   hiring
freezes, and  inflationary cost eliminations.

The university's budget is based on 9,100
fiscal  year  equated  students,  a  drop  from
9,376 FYES  in fiscal  1987-88.T

Over the Top!
United Way Pledges Exceed Campaign Goal

United  Way  campaign  donations  from
Oakland employees reached a  record  level
this year.

During the one-month campaign (Septem-
ber  21 -October  21 ),  contributions  totaled

fn2c7r:oa3:.fToh:tftea,,rge8P7r:=v:foaf::vj6ngearnc:i:
4   percent  higher  than  the   1988  goal  of
$25,990.

triE:teedcatomEa:gen#r!3u:Lo:sin:l'i'tyb:gdei;:
cies serving the needs of the elderly,  hand-
icapped,   youth   and   families   in   the
Pontiac-North Oakland area.

According to campaign cochair Pat Beav-
er, `The campaign's success can be directly
attributedtotheinvolvementofmanyvolun-
teers, helping throughout every stage of the
campaign.„

Lauri  Strong,  cochair,  added,  `The  com-
munity  spirit  at  the   ice  cream  social  and
throughout the  campaign  period  has  been
very gratifying."

BeaverandStrongagreethattheincreased

|e;::e:fefj:jfnfudeR:%sstrwajtasjnathheej&h#:#_
nity.

The  campus  campaign   actually  started

2rnri:igngthaecsaummpT!nY!rateth£=:::;rusn:?i:rn-
with the united Way of Pontiac-North Oak-
land.

More than 100 volunteers attended a kick-
off meeting, conducted at the Oakland Cen-
ter on September 21. They were recruited to
distribute  pledge  materials.  On  September
28, the ice cream social with games of skill,
a magician and a clown attracted individuals
from all segments of the university. Proceeds
from  the event were  contributed to  united
Way.

Although the campaign has ended, United
Way contributions will be accepted through
the end of the calendar year.T

State Representative Hood: Minority Students Must Combat Dropout Problem
Hood  warned  that dropouts would  con-

tinue to be a drain on society. In Detroit, he

aaej::s4:uptersccehnoto?,f::ac5u!:hghths:h3r°:psot::
problem  is not limited to minorities.

Efforts  must continue,  Hood  went on,  to

::;:rehot5:torine?:!tya5,j8htos:thtg|Sct:i::::
"Money  is  not  the  answer,"  Hoocl  said,  "it

Free Press' Shine Named Professor
Delroit Free  Press  columnist  and  senior

managing editor Nea I shine has been named
tenured professor of journal ism.

The  appointment  in  the   Department  of
Rhetoric,   Communication   and  Journalism
was  approved  October  12  by the  Board  of
Trustees and  is effective  immediately.

Shine has been a lecturer at Ou since the
spring of 1981, and he will continue to teach
an ethics course he developed for the univer-
sj%aBdetfoaj:hnaaTj:gyasnhfn:r,:oF::£nghceouFr,S:

Press in  1950 and worked his way up from
copy boy to senior managing editor, a posi-

i:°anvehteheh::tseigpsej:;ejti[9n82.fe*emp::I;s:°
Jane Briggs-Bunting, department chairper-

son, said the university has scored a coup in
securing  Shine's   services.   Having  profes-
sionals  share  their expertise  is  important to
the   development  of  young  journalists,
Briggs-Bunting said.

During  his   career  Shine  has  won   the
American   Newspaper  Guild   Page  One

award  for public service  reporting  and  As-
sociated Press and United Press Internation-
al  state  awards  for  column  writing.  He  di-
rected  the team that won  a  Pulitzer Prize  in
1968  for  coverage  of the  Detroit  riots.  He
also  directed  the  Free  Press  team  that  re-
ceived the George  Polk Memorial Award  in
1971  for coverage of the  Kent State univer-
sity shootings.T

Special November 11  Issue
to Focus on Accreditation

The  November  11   issue  of  the  Oak/and
Un/.versi.ty News will be devoted entirely to
highlights from  the self-study report on  uni-
versity-wide accreditation.

The  full  report  has  been  prepared  for  a
visiting team of scholars from the North Cen-
tral Association of Colleges and Schools.

Regular publication  of the  Oat/and Un/.-
vers/.ly News wil I resume with the following
issue.,

has to do with commitment, wiin the ability
of one to absorb, with the ability to develop
study habits."

Hood said in inority students still must fight
a  misconception  about their abilities.  `That
stigma,  `We  can't  learn,'  is  a  myth,  but  it's
still going around," he said.

Hood  praised  the  state  legislature  for  its
support of the  Martin  Luther  King, Jr./Cesar

Chavez/Rosa  Parks  Program.  The  program
brings minority middle and high school stu-

fnet:::sttoi:nly:[s:yedcauT:tT:::tAo,tshpoaur!htht::r
program works,  it is not the total answer to
problems  in  recruiting and  retaining minor-
ity students, he noted.t

Fall Headcount
Down 278

The fall  headcount is  12,254,  down  278
students from  1987.

The  fiscal  year  equated   student  count
stands at4,052, down 71  from  last fall.  uni-

Yse,,s:?toa:i:it,,'sf:,|heenrg:ilFoeTtyTsanbaugdegme:£t
for fiscal  1988-89. This is a planned drop of
276 from  last year.

firs?.dy:::Sis::dheen::,C::n:f7§u%:h?a¥t2;:Zr;
2,145  sophomores,  down  125;  2,575  jun-
iors,  down   162;  2,536  seniors,  down  34;
2,181  master's students, down 46; and doc-
toral  and specialist degree candidates,121,
up  1 3.

In addition, there are 419 Jndergraduates

::?,sateh:j8:;:|f°a?Ill:ttuodt::t:ra°5ipi::ta?:i:sht:
year, sophomore, junior or senior rankings.

Michigan universities use FYES counts for
reporting enrollment to the state.t



Michael  Chowning  as  Seymour
and  Carrie  Bickner as  Audrey  have
more to worry about than just water
and fertilizer when it comes to taking
care of their plant - it likes to eat
people.  `Little  Shop of Horrors' is at
the center for the Arts. Call 370-3013
for tickets and gardening tips.

AP Funds Available
The  AP  Professional  Development  Fund

Committee  is again  inviting applications for
funding  from   Administrative-Professional
staff who are interested in attending nonjob-
related workshops and conferences that pro-
vide professional growth.

iy:I:::tneddji;ShTe°6°£j°c:t##:¥jj:je°nnLa']:
provides APs an opportunity to attend con-
ferences and workshops that would promote
their  nonjob-related  growth  as  administra-
tors.

Information  is  available  at the  Employee
Relations  Department,140  NFH.  Call  370-
3480.,
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Health Sciences Professor to Address National Group
A clinical professor of health sciences has

been se lected to de I iver the 21 st annual wa l-
ter J. Zeiter Lecture by the American Acad-
emy  of  Physical  Medicine  and  Rehabilita-
tion.

ph#?r?c;;ai;:ea..nAnMf:;,v,#',ss7set:#on'
Care in Seattle during the organization's an-
nual   meeting  in  Seattle  from  October  30-
November4. More than 2,000 rehabilitation
specialists will  convene.

The honorary lectureship is awarded to a

g:#ajrast[ispt,ewx::u:i::jibej:ae`;:thajtpesaTan;::%
friendship,"  according to the  academy.  It is
named  for  a  physician  who  for  20  years
served as executive d irector of the AAPM& R.

Dr.   LaBan   is   a   past-president  of  the
AAPM&R  and  has  delivered  a  number  of
notable lectures during his career, including

Fteg:Toe:!t:nJ:;Jesr!f#i;3;Laenc#he:lip-

augural Richard and Hinda Rosenthal Foun-

fr::°tmneLnetcotfu}:#a:nk;:#ic]a;8r;:eDarr.CLha:::
received the American Congress of Rehabil-
itation Medicine's Bernard Baruch Research
Award  in  1961.

The  lecturer  is director of William  Beau-
mont  Hospital's  Division  of  Physical  Med-
icine and Rehabilitation. He is also in private

practice and chairman and vice president of
LMT Rehabilitation Associates.T

OU Graduate to Receive TRIO Award for Community Work
Robert  Thornton,  a  1977  0U  graduate,

has been  named a  1988 winner of the Trio
Achievers Awards by the  National  Council
of Educational Opportunities Association.

The  awards  recognize  participants   in  a
former Trio Project - upward Bound, Spe-
cial   Services,   Educational   Opportunities
Center, and Talent Search -who have gone

on to achieve recognition in their commun-
ities.

din:t°toTtf°onrsJ:Cweb9e?r:,|,ain::,e#:rkd:#
employment  and  youth  services.  As  OU's
only Trio winner, Thornton  says he  is  "very

;Xocjt,:dt.a'k:Th:I:.am=dtotoret::ngknitfeatth=Teo°rzi

Employee of the Month
Patricia  A.  Stoner,  executive  secretary  in

the  School  of  Human  and  Education  Ser-
vices, was selected for the October Employ-
ee of the Month Award.

Stoner has been an employee of OU since
August  1971.  She  has  served  as  executive
secretary  in  the  dean's  office  since  March
1979.

The award review committee considered
such  statements  as  the following when  se-
lecting Stoner:

she."i:shseerrvk:¥::I:n(We!tftctt[:edpeE£,r:tcm:e|;):
lions spokesperson for the school and main-
tains  an  excellent relationship with  faculty,
AP:„#t)Ta?:rh:en#:ii;fakenonadditional

responsibilities and has gone out of her way
to assis( when special needs arise."

•"No matter how stressful the situation or
burdensome the task, she maintains a won-
derful sense of humor and conveys a spirit of
warmth,  caring  and  attention  to  students,
faculty and the public alike."

•"Pat  is  a  loyal,  conscientious  and dedi-
cated employee who extends herself above

Stoner

and  beyond  the  call  of
duty  in  the  service  of
the school and the  uni-
versity.„

•"ln  addition  to  her

:enr!J:srs!htyers:#[::hpoant
fund-raising   projects
and  is a parent booster
for  her  daughter's  high
school  sports  program.
Clearly,   her  service   in
the   community   has
been  as  exemplary  as
her  work  performance

for  the  School  of  Human  and  Educational
Services."

Employee Recognition Award nomination
forms  are  available  in  the  Employee  Rela-
tions  Department  and  from  CIPO.  For  de-
tails, call  Larry Sanders at 370-3476.

have  been  doing."   He  adds  that  helping
others, working to achieve career goals, and

Wvi:gya.nuesxheomuEiadT,'i£,a,'farema'J#spt,:::#
that I was selected."

The Trio winner will  be  recognized  at a
mid-November regional conference in Lake
Geneva, Wis.T

Payroll Sets Deadl.Ines
Deadlines  for  submitting  authorization

forms for the November and December pay-
rolls have been adjusted according to the fol-
lowing schedule.
Monthly (Salary) Payroll
Deadline (5 p.in.)
November  11
December 7
Studen( Payrol I
Deadline (10:30 a.in.)
November 7
November 21
December 5
December 19
January 3

Pay Date
November 30
December 22

Pay Date
November 1 1
November 23

December 9
December 22

January 6
Time  sheets  and  authorization  forms  received  after

the  deadline will  not  be  processed.  November  11   and
December 22 pay dates are early, due to holidays.
Hourly Payroll
Deadline (10:30 a.in.)
October 31
November 14
November 28
December 1 2
December 15

Pay Date
November 4

November 1 8
December 2

December 16
December 22

Time  sheets  and  authoriza(ion  forms  received  after
the deadline will not be processed. December 15 and 22
dates are early, due to holiday.

The longevity payroll will be paid December 1. If you
have   questions,  call   the   Payroll   Department  at  370-
4380.,

Our People
Send  items  to  the  News  Service,  104

NFH. Remember: quality, not quantity.
PuBLICATIONS

ter,.J3,:,er:D8%'ma,rtE:?£,9v'a°/gyb#:::,a;:h:hpe-
bock, Behind the Mask in Mexico. The chap-
ter   is   illustrated  with  full-page  color  and

Ps'#i:snhdedwg}t:hEh#u°sse:#f°#;*h#x:°cok
Press.

•Anandi P. Sahu, business administration,
wrote  The  Relationship  Between  Mutual
Fund  Size  and  Risk-Adjusted  Performance:
An Analysis of Load Funds for the June .issue
Of the American Business Review. Coauthor
was RobertT. Kleiman, business administra-
tion.
PRESENTATloNS

•Susan   Hawkins,   English,   presented   a
talk, The Female Sleu[h in Detective Fiction,
as part of the  English Events ser.ies at S.lena
Heights College  in Adrian.

•Brian  Murphy,  English,  presented  a  talk
on Marge  Piercy's  Brai.ded Lives at the Carl
Sandburg   Branch   of  the   Livonia   Public
Library.

•Philip Singer, health sciences, anthropol-

%yhhajsnha8haopeanpjexra::eptthegf°;£r::fcnafan-
Anthropological Association's annual meet-•ln8 .ln "oveml3er.  Infiormant Fraud.. Lying or

Cultural  Adaptation?   deals    w.ith    the
problems of defining fraud in a cultural con-
text  and   the   questionable   role   of  the
anthropologist as "detective."

•Qiuming zhu, computer science and en-

8ineerin8,  presented  An  Interactive  Relluta-
tion  Learning Structure for Skill  Acquisition
in  Knowledge Based CAD System at the ln-

The  Oakland  university  News  .is  pub-
lished every other Friday during the fall and
winter  semesters  and   monthly  from  June-
August. Editorial offices are at the News Ser-
vice,104  North  Foundation  Hall,  Oakland
university,  Rochester,  Ml 483094401. The

#hF°rTdea;Sof3t7h°e-3wTe8e°k.pfe°cP#atfi:npeuj:
Iication date.

•James Llewellyn, senior editor and news
director

•Jay Jackson, staff writer
•Rick Smith, photographer

ternational  Conference  on  CAD/CAM  Ro-
botics and Factories of the Future.

•Brian   Murphy,   English,  presented   ex-

::i#ai;;Froad:::£j::d°rfecTohrede¥:{t8taanndd'
aired  on  WuOM,  at the Michigan  College
Engl ish Association meeting in Muskegon.

Lo.##uEr#h#eBna'cEkn#T':£.:rfau:jtaapnaEenr&
Revolutionairy  American  Utopias,  at  the
Michigan College English Association meet-
ing in Muskegon.

•Bruce  J.  Mann,  English,  read  a  paper,
O'Neill's `Presence' in  `Long Day's Journey
i.n[oNi.ghf'attheo'Neillcentenarycelebra-
tion at the University of Akron and at the an-

nual meeting of the Ohio Theatre Alliance in
Cleveland.
CONFERENCES

stu.dT::,h:;gin::Cake:npe!:::rcy:i:t:hr:aht:!s°t:i
of tropical forest exploitation in Asia, which
was held atAus(ralian National university in
Canberra. In related work, the volume which
he edited with John  F.  Richards,  De/oresla-
tion  in  the  Twentieth  Century  World,  haLs
been published by Duke University Press.

He.nJ;mseesib?°a¥'d?snct:sr:a#t'?ng¥hew#:JeepJab=r
19    sess.ion,    Computer  Solutions   to
Anthropological  Problems, at the  meetings

Funding Opportunities
The  Office  of  Research   and  Academic

Development  has  details  about  sources  of

:;tg-r3n2i!TLdni,negs.s::o,:d??.::3s:[Tu:i:,ae':
are unknown.
National Heart, Lung and Blood Institute

Smoking cessation for minorities, January
23;  and  physician   role  in   lowering  lipids,
February  1  and June  1.
Department of Labor

Employment  and  training  research,  until
June 30.
u.S. Information Agency

Central  American  undergraduate  fellow-
ships,  November 30.
Department of Health and Human Ser-
VIces

Problems  of  the   underclass,   November
15.

National Science Foundation
undergraduate   faculty  enhancement,

March for projects to  begin  after next sum-
mer;   instrumentation   and   laboratory   im-

provement  program,   November  21;  core
biological  instrumentation facilities, January
1 ; ethics and values studies, November 1  for

preliminary  and  February  1   for  invited  for-
mal proposals; biological and social science
instrumentation,   November  1   and  May  1;

partnerships   to   improve   science/math

:8:::::i::'pro?::tTbiroJe5+£°rst,S;,F°unnddaeT
graduate  faculty  enhancement,  November
15;   young   scholars,   November   15;   and

facilitation   awards  for  handicapped   stu-
dents/engineers, November 15.
Fund for the Improvement of Postsecon-
dary Education

lnnovativeprojectsforstudentcommunity
service, December 20.
National Cancer Institute

Epidemiologic  studies  of  HIV-associated
malignancies,  December  19,  but  letters  of
intent are due November 4.
Harry S. Truman Scholarship Foundation

Applications are due  December 1.
Department of Education

upward Bound program, November 18.
National Institute of Mental Health

Public-academic  mental  health  program,
February 1, June  1  and October 1.
National Institute of General Medical
Sciences

Biotechnology  research  training, January
10, May 10 and September 10.
Health Resources and Service Administra-
tion

Area health education centers, December
20;  family  medicine  departments,  Decem-
ber 14; nurse anesthetist tra ineeships/profes-

;i,oanna,'sn?:s.etgr:i.i::.sitipesiT:::,::e:::i,:.ns:
December 21.
National Endowment for the Humanities

Elementary  and  secondary  education  to
the   humanities,  January  9   and   May   15.
March 15 deadline for national and regional
ins(itutes.

of  the  American  Anthropological  Associa-
tion  in Phoenix.

•Richard   E.   Haskell,  computer  science

::drthe€8jnnf::::nn£'jantteRnodcehdes::r:R?y:,he;::hr
graduate  student Bahram  Mirshab and OU
graduate Gabriel Castelino. They presented
u#nrgeet%%r;gbAa|E#jac;;#uA#8°orfjtahnmR#rnad;

Univariate  Function,  Computer  Learning
usingBinaryTieeclassifiersandcalculating
sha.RE#tuTr.eEine=g.,inn:%ngTsahg:i.,pepres.,-

dent of the Michigan Association of Depart-
ments of Engl ish, attended the organization's
fall   meeting   in   Muskegon.   Also  from  the
department,  Kevin  T.  Grimm  attended  the
Medieval Association of the Midwest meet-
ing at Cleveland State university, Natalie C.
Michta  attended   Vlctor/.ans  /nsf/.fule  7988..
Culture and Education in Victoriain England,
hosted  by  the  university of South  Carolina
and  Columbia  College,  and Joan  G.  Rosen
aLttended Centenary Conference - T.S. Elio[
at Washington  university.

•lnstructors  in  the  November  11 -13  CPA
Weekend, sponsored by the Division of con-
tinuing Education and the School of Business
Administration,  will  be  David  D.  Sidaway,
Robert T.  Kleiman, Eileen  Peacock,  M. Sadi
Bazaz, Sandra  Pelfrey and  Gadis  Dillon,  all
of SBA, and Peggy Cooke,  internal  audit.

New Faces
Additions  to  the  staff  include  the  follow-

ing   persons,   according   to   the   Employee
Relations Department.

•Francene Curley of Rochester,  an early-
childhood  teacher  in  the School of Human
and  Educational Services.

• Renee Hague of Lake Orion, an account-
ing  clerk  Ill   in  the   Division  of  Continuing
Education.

lab.oY;:uhdai:'s?+th°:gKe°i#:#:s'temnienrafi8:rth°ef
Study of Labor and Work.

•Elizabeth  Talbert  of  Troy,   student  or-

ga:iBZ:ioa?::aTbrgti:it:irrLninc!::in,ac,inica,

psychologist in the Counseling Center.
•Wanda  Wade  of  Pontiac,  a  retention

counselor in the Office of Special Programs.
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Bits
& Pieces
Brown Daggers on Tap

Four  programs  for  the  Women  of
Oakland   University   Brown   Bag
Luncheon  Series  are  planned  for  No-
vember.

Election  Day  Speciail:  Ou's  Own
Political  Candidates  Tiell  All  w.ill  be
November  2.   Nancy   Dupon,  Jenny
Gilroy,   Patricia   Rottenberk,   Sandy
Teague  and  David  Strubler will  offer
personal  observations  about political
campaigning.

On  November 9, the  program will
bDee,|ghhatsnk5Fjtv#gHSot|fl#f:ny§S;.fhu'*

Coppola, director of the Center for In-
ternational  Programs.

The  November 16 program will fo-
cus on Say it with Flowers: Hands-on
Floral   Arranging  Workshop.   Judy
Brao,  Meadow  Brook  Hall's  "Orchid
Lady,"  will  offer  tips  on  making  sea-
sonal   arrangements.   Participation   is
limited  to  the  first 25  who  members
who register, b¥t others may observe.

On November 30, authorJoan Kaye
(Menu for i/./e) will speak on Carl you
Avoid  plumping  Out  Over  the  Hol-
idays?

All  programs  will  be  from  noon-1

p.in.  in  128-130 Oakland Center.  For
detai ls, cal I Joyce parrish at 3 70-4382.

Talk: Anti-Jewish Riots
Don  Warren  of the  Department of

Sociology and Anthropology will  lec-
tune about the government-sponsored
anti-Jewish riots in Germany and Aus-
tria  that occurred  from  November 9-
10,  1938.

Warren's topic will  be  Behayed..  /s
There ai Danger of Nazism in America?
The talk will be a memorial to the 50th
anniversary  of  Kristallnacht  (Night of
the Broken Glass) and will be given at
noon   November  7   in   the  Oakland
C;nter Fireside L-i;unge.

During  Kristallnacht,  mobs of Ger-
mans  and  Austrians  acted  under  in-
structions  of the  Nazi  hierarchy  and
vandalized or set fire to 7,500 Jewish
homes  and  businesses  and  267  syn-
agogues, destroying 76 of them. Thir-
ty-six Jews were  severely  injured  and
at least that many were murdered. Ap-
proximately  30,000  Jews  were  ar-
rested   and   sent  to   concentration
camps  in  Buchenwald,  Dachau  and
Sachsenhausen.

The talk is sponsored by the Honors
College,  Jewish   Students  Organiza-
tion and the Department of Sociology
and   Anthropology.   For  details,   call
370-4257.

Time to Think Crafts
Craftspersons  who  wish  to  parti-

cipate  in  the  annual  Oakland Center
Art,  Book and  Gift Fair may reserve a
table now.

The  fair  will  be  from  9  a.in.-6:30

p.in.  December  7-8.  All  faculty,  staff
and  students  may  participate.  Hand-
crafted  articles of wood,  leather  and
ceramic,   needlework,   handmade
cards, silk-screened items and holiday
crafts are welcome.

Tables   may   be   rented   by  calling
Hosie Hillie,118 0C, at 370-3233.

Walk-in Counseling Starts
The Counseling Center has opened

its walk-in  counseling  service  for the
universitycommunity.

The free  service  is available to staff
and students from 9:15-10 a.in. week-
days.  No appointment is needed.

The   service   provides  a  one-time
consultation. The walk-in center  is  in
Graham  Health  Center.  For  informa-
lion, call coordinator Cathy Herzog at
370-3465.

Not Quite Free Searches
Online  searches  of  data  bases  at

Kresge  Library are done by librarians,
but for a fee.

The  service  used to be free,  but as
of July  1  a  fee  has been  imposed.  In-
formation  submitted  for the  October
14  .issue  Of  the  Oakland  University
News was incorrect regarding (his ser-
vice.
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`Let's Work Together

on Minority Hiring' - Kleckner
The  administration  and  the  faculty  must

work together to bring more minority facul-
ty members on board.

Provost Keith  R.  Kleckner said the faculty
must share  the  responsibility because  inter-
views and position searches are largely con-
ducted  by departments,  rather than  the ad-
ministration.

The underlying concern shared by the ad-
ministration,   however,   is  that  "we   simply
don't have enough  minority faculty at Oak-
land  University,"  Kleckner said.

"Our  basic  problem  is  we  can't  do  the

work, carry out the mission of the university,
without more minority faculty."

I-n a fran-k discu-ssion with faculty members

at   the  St.   Clair   Inn,   Kleckner  said   more
in inority facu lty members are needed as role
models and to spread  the workload placed

3::hb°,Saecka}raecaud,fyate°mub.e¥;t:tj:fst3!3tfou#i
|see separate story and table), the dema\nds
placed on them to act as advisers and men-
torR,:rcek:;::i?d8.itistooear|ytosetafarget

number  for  minority  faculty  representation
because the number is so low now.

In speaking about the minority hiring prac-
tices,  Kleckner  noted  the  faculty on  board
"pull  95  percent of the  levers" when  hiring

additional faculty members. They  interview
(Continued on page 4)
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Fri#i:g
For Minority
Students at
Oakland University,
the Perception is
Often That Their
Concerns are Lost
on a Majority
Population That Fails
to Hear What They
Have to Say

lt all begins with communication.
Faculty,   students  and  administrators   lis-

tened to each other and found they all play
an important role in improving race relations
at Oakland.

Their forum was  a  retreat at the  St.  Clair
Inn from September 29-October 1 sponsored
by the Ad Hoc Faculty Committee on Racial

:er:s?:enTsbrTohdeu8::e-aa|8:€k,:s:fo:h:I::i:°#:
and possible solutions for attendees to con-
sider.

Prior to an opening night forum with guest
speakers  from  the  University  of  Michigan,
President Joseph  E.  Champagne  addressed
the conferees at a dinner. The president said
the  university  has  already  identified  more
than  100  initiatives  that will  strengthen  the
university.  He said the  university will  move
forward  aggressively  and  with  determina-

::sn{oe:i:ctkh:#gphrjtb|'::kssj:#jsci:::tri:i:dT
The U-M students have all been active in

the  United Coalition Against Racism, an or-

goanj:a:jt?enn#oa::isthber°uu#cr::j#upnrptyb.`iT:
student  speakers  were   David  Colbert,   a

(Continued on page 4)

Oakland and Equal Opportunity By Employee Group
Data collectedforthe federal government      lists employees by such  categories as facul-Iy  with  the  university's  Administrative-Pro-

:nm: ,%;:ess ::ewcohu°nYedf:}-rti::, aunndveetrhsi:¥     :y;npar,?fishs:°nuan';v::sqtyt,:C:*:a #opyr:f:::    fes,S#:'facgi:i:%'j?trheex,?oThp::; category in.
categories  differ  somewhat,  which   means      cludes   Asian   or   Pacific   islanders   and8r°TuhES.Higher   Education  staff  Information      that the  numbers  listed  in  the  "professional      American lndiansorAlaskannatives.ACom-

report  submitted  to  the  Equal  Employment      nonfaculty"categorymaynotmatchperfect-      plete  breakdown  is  available  at  the  Equal
Opportunity  commission  every  two  years                                                                                                 Opportunity office.

Full-Time Faculty
Male
Wh ite                       B lack
2249
Total Male
268

Hispanic
4

Female
Other                       White                       BIack
31                               90                              4

Total Female
96

Hispanic
1

Executive/Administrative/Managerial
Male
Wh ite                        B lack                         H ispan ic
5310
Total Male
59

Other
5

Female
White
9
Total Female
12

BIack
2

Hispanic
0

Professional Nonfaculty
Male
Wh ite                        B lack
606
Total Male
71

Hispanic
1

Female
White
92
Total Female
104

BIack
9

Hispanic
1

Secretarial/Clerical
Male
Wh ite                        B lack
41
Total Male
5

Hispanic
0

Female
Other                       White                       B lack
0                                        211                                   14

Total Female
232

Hispanic
1

Technical/Paraprofessional
Male
Wh ite                        B lack
290
Total Male
35

Hispanic
0

Female
Other                        White                       B lack
6270

Total Female
31

Hispanic
0

Hispanic
1

Female
White
1

Total Female
1

Black
0

Hispanic
0

Service/Maintenace
Male
White
59
Total Male
75

Black
14

Hispanic
1

Other
1

Female
White
36
Total Female
76

Black
33

Hispanic
3

Other
4
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Next: Committee to Keep Race Relations Issues Alive
Members of the Senate want to keep the

spirit of the SL Clair faculty retreat alive, but
the question is how best to proceed.

Senators and visitors on October 20 heard
a report of the retreat. Formal recommenda-
tions for action have not been compiled, but
Senators did hear a request to create an offi-
cial committee on race relations. Future Sen-
ate meetings will address the form the com-
mittee should take.

J. Curtis Ch ipman, mathematical sciences,
suggested  such  a  committee could  monitor
racism   in   campus   life   and  the  academic
climate,  sponsor  forums,  investigate  prob-
lems,  work  with  other  Senate  committees

::g;Fovj:es,pK:;:geRn.tkies:fnhe:.Champagne
Chipman was one of the original members

of the Ad Hoc Faculty Committee on Racial
Problems.  Others  were   Gottfried   Brieger,
chemistry;  George  Coon,  reading  and  lan-

8#:8ses,ahritsst;ryD;ep¥tjrtjtcjapyMkoe:teannegrop,air:Cdk.
ern   languages   and   literatures;   and   Brian
Murphy, English and  Honors College.

The St. Clair Retreat
AdH°CR::S¥['tpyr:B]T#sjttee°n

Although  there  was  agreement  on   the
need for action, it was unclear how far-rang-

inj8asn::hduacact?omnTi:fiisrha:rs':::;5f]Cmhaa#

streams of prejudice on campus that include
ageism   and   anti-Semitism,   among  others.
Frances  Jackson,   nursing,   offered   that  a

Pj:°hatsdts::¥scm°j:hTj#=::d:esssfLncgush±m::
racism.

Kleckner commented that the committee,

:nct:ah,;;e;:,rv:orpT:b%,ELSTo,;,tb;jftebgr&uepr:
sponsibil ity of al I of us to improve the institu-
tion," he said. "lt's a collective responsibility.
The committee can help us, but it can'tdo it
for us."

Kleckner  noted  OU   has  made  progress
through such  initiatives as the Martin Luther

tKhj:gA::£Ceeiicrskhji,¥e€:Rn:::apnadrktsh:r:g;:emr:
sity affirmative action plan.v

Racist Incidents Occur, Students Ask Why
Subtle and overt racism exists at Oakland,

yet most distressing to student leaders is that
lit(le is done to challenge it.

White students questioning racist attitudes
may  find  their  peers  are  puzzled  by  their
sympathy for minorities. That is due to white
students who  have  not encountered  many
minorities before coming to OU, speculated
Scott Higgins.

Higgins and five other students on a panel

:ntgt::£t.u:;::rel,nelar,::r:sa;,re6aayk#ntdh.eg::e:i
the most blatant examples of racism  he en-
countered came when he was a freshman.

Le,::Hkhl#L¥:a#'#f:I:°rnu£:ri:;eu:nie#i:a::e#:d:
"Shut  up,  you  stupid  nigger!"  The  English

#:i:erf:fe::d:eas::smfeodu:gthoa:,din::ryeeofw[ELs
such statements.

Derrick Lewis, who described  himself as
"a general  student activist,"  said  he detects

A Voice

racial  bias  in  the  residence  halls,  in  news
coverage in the Oak/and Post student news-
paper,  and  on  the  part of public  safety of-
ficers  during  investigations.   He  suggested
sensitivity  training  sessions,   especially  for
resident assistants in the residence halls.

Lewis  said  black  students  often  feel  frus-
trated  by  the  university's  rules  and  regu-
lations.  In  reference  to  the Academic Sup-

port Program, he said, `1-hey let us in, butwe
can't get out.  You  run  into  so  many  brick
walls.„

University Congress  President Kelly Mar-
tek  said  she  found  that  some  blacks  feel
awkward  when  she  makes  an  attempt  to
meet  them.  Attending  a   university  dance
with a black student, Martek, who is white,
found  that students  of both  races  stared  at
them.  `That  opened  my  eyes,  to  be  quite
honest."

Martek said a black friend proctored a test,
and one student in the room drew a swastika
on a piece of paper in view of her friend.

Negative feelings extend  toward  Hispan-
ics,  said  sophomore Chris Thevino, who  re-
ferred  to  himself  as  "a   minority  within  a
minority"  because  only  105   Hispanic  stu-
dents attend OU.

"Where do  I  go?  I'm  los(  in  the  middle,"

the political science major said.
Daniellewalters,aseniorcommunication

arts   major,   said   nonverbal   expressions
"spoke for themselves, loud and clear." She

:::dnreas;dewnhcj:et:'r'jse::endf:Saannddgiamceksswaenr:
whites sat separately in the dining room.

Walters  urged  faculty  members  listening
to  her to  keep  the  spirit of (he St.  Clair  Inn
retreat al ive.

so::rrsaecnj:°:P:::h::°egny%aj°srj:gr,ayL::fjpn.
groups. She said she  has raised  her hand  in
class  to  answer  a  question,  but  was  not
called  on  and  other  students  generally  ig-
nored her.T

(Continued from page 3)
political science major who attended OU for
one year before transferring; Mike Wilson, a
medical student; and Todd Shaw, a graduate
student in political science.

Dewitt  Dykes,  history,  said  the  students
were asked to come to the retreat to broaden

#:ov;:Yo?vfeE:npraog,r:smiel::issi'::epn,:g%e::
Rac/.sin  707, that showed racial problems at
Michigan and Dartmouth.

Their  perspectives  of  racism   a(   U-M

::ommmp:ent::::I,#fars::::dnetsn:r:ToouTto
Colbert, who plans to pursue a doctorate

and someday teach at a  university, said the
PBS  program  captured  the  sensational  as-
pects  of  the  problem.  The  program  only

Kleckner

skimmed the surface of "hurt, anguish, isola-
tion  and  loneliness"  that  blacks  share,  he
said.

Colbert said he was presented as a victim,
but feels more like a fighter. "It's been a long

#ahctkf°£?,'eagceksstaund:ist,3::I:a°:fd:fightforthe
Blacks, Colbert said, feel  they stand out

"People look around us, over us, through us,

but never at us,"  he said.  "No one's  rolled
out the red carpet for blacks at U-M."

Wilson  commented  that  white  s(udents
compoundtheproblemsbyeitherno(seeing
racii:::tins::i:gtsw::ii6i5studentsinat-

tendance agreed that caring attitudes of uni-
versity employees would help minority stu-
dents. Financial aid officers, faculty advisers

and others need to act more compassionate-
ly, they said.

Frances Jackson, nursing, graduated from

fYn-fn.c;:Iear:iaatev:,ta:ieaporoi::?hra?Isdh:e;aodf
been  unaware  of  while  a  student.  "I  had
faculty  intervention.   No  one  told   me  the
money was available." She suggested facul-
ty members become more involved with s(u-
dewi,::|esaur£:::#aet::E::?'seh:i.|djustify

the  criteria  set for their programs to ensure
qualified   blacks  are  not  excluded.  Carrie
Owens of the School of Human and Educa-
tional   Services,   countered   that  no  one
should   think  of  lowering  standards  for
blacks.   Instead,  she  said,  blacks  must  be
helped to meet the standards.T

(Continued from page 3)
the candidates and make recommendations

:::ird:a.throughtheircommitteestructure,
The provost added that some mechanisms

in  place  now  are   intended  to  encourage
minority hiring. "I['s extra miles, it isn'teasy,"
he said.

The  university's  record   in  the  past  two
years has  not been good,  Kleckner told  his
audience. Of 46 new hires among the facul-

#ajcnkTnedpuasstttwtwo°h};:rbs:enn°:?n::jvtyeg?:::
members.

Despite  that  record,  Kleckner  said,  "l'm
very,  very  reluctant  to  change  (he  (hiring)
process."

Kleckner  encouraged   the  faculty  to   be
sure  that the  talent pools  under considera-
tion  have  qualified  minorities within  them.
He added  that the faculty can  take steps to

eeBB®BanB®

improve chances of minorities applying for
Ou positions.

The  provost's  suggestions  included  com-

Fr:Zi:s:.I::g,woirganTi::.rj?s,ctaaY:iunsgestow:iLn-
ority faculty members from other institutions
when   at  conferences  and   meetings,  and

::Xi:i,#tpha:Tn::ittycdhoa:E::i::snd:i:tElsisaht
other  institutions  before  they  receive  their
degrees.

ha;#ohgaevtet:°k8:tjnth°ensethpeefor3ret:i:eas.fj¥:
name basis," Kleckner said.

Kleckner's   remarks   stirred   the  faculty
members, some of whom took exception to
his comments that hiring is a faculty respon-
sibility.

History Associate Professor Dewitt Dykes
suggested  the  administration  offer  depart-
ments more money to hire minorities. Earlier,

John   Beardman,  art  and  art  history,  notecl
money  alone   is  not  the  answer,  that  the

::;#;S:#::;kttff:a,#ry:::°:ff:wba::r:::S,:s:tf:::
time   minority  faculty   member   hired,   in
1981.  She  questioned  whether the  46  per-

t;ntiehj#isjtnqt::,Pf:esiYn°#rsfj¥,ars:aocrt}:::
those who applied  and  met OU  standards.
The  question,  she  said,  is  whether  in  fact
there is much difference between "qualified"
and   "most  qualified"   applicants  when   it

:iToer:tytocacnhd:3iit::  a  nonminority  over  a
Kleckner took the comments in stride and

noted,  "lf I was happy with  the status quo,  I
wouldn't be here." He encouraged the facul-
ty!#:inwhioTeiThfii:giinsguspo|fuot;ognr:.bs.we,ve

got to do better."T
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Department Wins Awards

unTit:r:i¥}'!£:i;°trosnsDehpa:rt#::t,0,f
awards this year.

In  the  national  Council  for the Ad-

::::eesTethn:a:gasruL:::trtw°:nEd#ocagti;:
medals for photography. One was for
a photo essay in the annua I Pros/.denrs
Report,  and  the  second  was  for  a
photo of dancers at the Center for the
Arts which  appeared  in  the Oak/and
Un/.vers/.ty  News.  The  department
won  a  bronze  medal  for  periodical
resource   management   (Oak/and
University Magazine).

In  the  Renaissance  Awards  Com-
petition sponsored by the Internation-
al   Association   of   Business   Com-
municators/Metropolitan   Detroit
Chapter,  the  department  won  first
place in the special print category for
Business  Smarts,     a     newsletter
published  by  the  School  of  Business
Administration.   Firs(-place   awards
were also received for the Presi.denrs
Rapo" and  for feature writing  in  the
Oakland University Maigazine.

Second-place     awards     were
r6%ec!:v:+?:h;uE;:-ac%:rot:t#e8°oryffjf:r

of Research  and  Academic  Develop-
ment,  and for best layout and design
tor the President's Report.

In the Silver Quill Awards program
of the  IABC/Michigan, Ohio,  Indiana
Region,   the  department  won  first

E:apc:t:Tr:a:up,t:rg#j:,i::gr:TO#,:
Second-place awards were presented
to the  Oakland  University Magazine
for use of color, and for the university's
three-dimensional   display   (portable
kiosk) that is used at special events.t

Events
CULTURAL

ce«E:Sdc?aysse=aiL#:?cro=:Ci=ia?fcoQm=`ti{%n?8-
p.m„  Vainer  Recital  Hall,  until  November  29.
Free.

theuc:#;£#Efbe#i=n=%teDEv%dr%nd##°anman
at  Meadow  Brcok  Art  Gallery.  Free.  Call  370-
3005.

Until  October 30 - Amadeus at Meadow
Brook Theatre. Call 370-33cO.

November  4-6,11-13  and  18-20  -1/.fl/e
Shop of Hormrs at the Center for the  Arts. Call
370L3013 .

November  6  -  Harpsichordist  and  for-
tepianist  Penelope  Crawford  in  recital,  3  p.in.,
Vainer Recital  Hall. Call  370-3013.

November 1 2 and  1 4 - Concerts-for-Youth
Series at the Center for the Arts, fo/K ra/es from

##i::f;ly:;oou-u3;i,m3:S,VamerRecitalHa„.
ETCFTER^

Oaloher 28 - Seminar, fob Fair PrepaiTation,

;¥on8°aipanbdyctLct:;5anBell.34:30p.in.,128_
November 2 - Women of Oakland Univer-

si`y  Brow/n  Bag  Luncheon  Series,  £/ec!/.on  Day
Spe`cial: OU's Own Poli.ical Candidates Tiell All,
noon-1  p.in,,128-130 Oakland Center. Call 370-
4382.

November 3 - Mainstage with rhythm and
blues  artist Rick  Kelly,  8  p.in.,  Oakland Center.
Call 3704296.

November 3 - Second  annual  William  G.
Hammerle  Memorial  Lecture  with  Paul  Tipler,
'p°:am#P%#S„=°3'p°.fin:,h2ys#3esb,°DnL#dkHeral#e=S.

Reception to follow.
November4-MichigancollegiateJobFair,

:a:,mp,.a4cep;:;,taatng::,r:e:£:Tcmesu:{tz7€:i,£g3:
November 7 - l.ec`ure, Bctrayed: is There a

Dain8erofNazisminAmerica?w-ithDon\Narrer`,
sociology and anthropology, noon, Oakland Cen-
`erFLreid:5:ru3g:;fg'L37#:5*cho,.ce,an

Employee  Relations   Department  staff  training
program,   noon-1   p.in.,   Oakland   Center  Gold
Room C. Call 370-3480.

November 9 - Women of Oakland Univer-
sity  Brown  Bag  Luncheon  Series,  77)anksgivi.ng
Stuffin8s:  Culinalry  Delights  of  the  Holidalys,
ncon-1  p.in.,128-130 Oakland Center. Call 370-
4382.
ATHLETICS

November  1  -  Men's  soccer with  Eastern
Michigan  University,  3  p.in., Lepley Sports Cen-
ter field.

November  2  -  \^fomen's  volleyball  with
University  of  Michigan-Dearborn,   7:30   p.in.,
Lepley Sports Center.

November 11  - Men's and women's swim-
ming wi(h Grand Valley State University, 4 p.in.
for  men  and  7  p.in.  for vromen,  Lepley  Sports
Cente,.
FILMS

October 28-29 Polter8eist  Ill, 7  and 9..sO
p.in. Friday and 3 p.in. Saturday, 201  Dodge Hall.
Admission.

November  4-5  -  Bt./or/. B/ues,  7 and  9:30
p.in. Friday and 3 p.in. Saturday, 201  Dodge Hall .
Admission.

November 6 - Westsi.de Story, 7 p.in., 201
Dodge Hall. Admission.


