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4 ~ k j S . m C e t i n ~  was  called to o r d e r  by Pres ident  O'Dowd a t  8:15 p .m.  in k-- ' 

Lou ge I1 of the Oakland Center .  

P r e s e n t :  Chai rman Saltzman and Trus tees  Adams, Lewis, Katke, Mor r i s  and 
Schwar tz 

Approval of Minutes of Februa ry  26, 1975 

It w a s  moved by Mr. Mor r i s ,  seconded by Mr. Katke, that the minutes of the 
meeting of Februa ry  26, 1975, be approved a s  distributed. The motion car r ied .  

Approval of Personnel  Actions 

Mr. O'Dowd stated that the personnel  actions w e r e  routine fo r  this t ime of 
year ,  but that there  w e r e  a significant number of requests  for  leave of absence. 

I t  w a s  moved by Mr.  Katke, seconded by Mrs .  Adams, that the following 
personnel  actions be approved. The motion ca r r i ed .  

Appointments 
L ive rmore ,  Br i an  Paul,  full-time 10-month Assis tant  P ro fes so r  of 

Biological Sciences,  effective August 15, 1975 

Merz,  Mildred Hammill ,  full-t ime 12-month Assis tant  P ro fes so r  in  the 
Library ,  effective August 15, 1975 

Ring, Daniel Frank,  full- t ime 12-month Instructor  in the Library,  effective 
August 15, 1975 

Voight, J e s se lyn  Wins ton, full-t ime 10-month Associate P ro fes so r  of 
Nursing, effective August 15, 197 5 

Weiner ,  Harold E. , full-t ime lo-month Instructor  in Education, effective 
August 15, 1975 

Changes of Status 
Chapa, Margare t ,  f r o m  Counselor/Special  P r o g r a m s  AP-4 to Counselor/  

Academic Advising and Counseling AP-6, effective February  3,  1975 

Glick, David T. , Adjunct Ass is tan t  P r o f e s s o r  of Education, a sa l a ry  
adjustment  effective January  2, 1975 - Apri l  22, 1975 
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Changes of Status (Continued) 
Gregory ,  Douglas D . ,  f r o m  Ass is tan t  P r o f e s s o r  of Management to 

Ass i s tan t  P r o f e s s o r  of Economics  and Management, effective F e b r u a r y  1, 
1975 

L ive rmore ,  Br i an  Paul ,  Visiting Ass is tan t  P r o f e s s o r  of Biological Sciences ,  
a change i n  appointment per iod  f r o m  January  2, 1975-April 22, 1975 to 
J anua ry  2, 1975-August 14, 1975 

Vann, C a r l  R . ,  f r o m  P r o f e s s o r  of Behavioral  Sciences  (Allport  College),  
P r o f e s s o r  of Pol i t ical  Science,  and Chai rman,  Allport  College to 
P r o f e s s o r  of Pol i t ical  Science,  P r o f e s s o r  of Behavioral  Sciences (Allport  
College),  and Chai rman,  Allport  College,  effective March  1, 1975 

Weinbaum, Robert  C. , Adjunct Assoc ia te  P r o f e s s o r  of Education, a s a l a r y  
ad jus tment  effective J anua ry  2, 1975 - Apri l  22, 1975 

Leaves  of Absence 
Braun,  J e a n  S., Assoc ia te  P r o f e s s o r  of Psychology, sabbat ical  leave of 

absence  f r o m  January  5, 1976 through Apr i l  23, 1976, wi th  ful l  pay 

Burdick,  Harvey,  P r o f e s s o r  of Psychology, sabba t ica l  l eave  f r o m  August 28, 
1975 through Apr i l  23, 1976, with  half pay 

Cameron ,  Johri B.,  P r o f e s s o r  of A r t  His tory,  sabbat ical  leave f r o m  January  5, 
1976 through Apr i l  23, 1976, with  half pay 

Cumbee, Jack ,  Ass i s tan t  P r o f e s s o r  of Philosophy, l eave  of absence  f rom 
August 15, 1975 through August 14, 1976, with no pay 

DeVore,  Ronald A , ,  P r o f e s s o r  of Mathematics ,  sabba t ica l  leave f r o m  August 28 
1975 through Apr i l  23, 1976, with  half pay 

Donald, Rober t  L. , Assis tan t  P r o f e s s o r  of English,  sabba t ica l  leave f r o m  
August 28, 1975 through December  19, 1975, wi th  ful l  pay 

Eberwein,  J ane  D. , Assis tan t  P r o f e s s o r  of English,  sabbat ical  leave f r o m  
August 28, 1975 through Apr i l  23, 1976, with  half pay 

Eberwein,  Robert  T. , Assis tan t  P r o f e s s o r  of English, sabbat ical  leave f r o m  
August 28, 1975 through Apr i l  23, 1976, with  half pay 

Gold, H a r r y ,  Assoc ia te  P r o f e s s o r  of Sociology, sabbat ical  l eave  f r o m  August 28 
1975 through December  19,  1975, with  ful l  pay 
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Leaves of Absence 1Continued) 
~ r a b e r ,  Sidney W. , P r o f e s s o r  of Education, sabbat ical  leave f r o m  

January  5, 1976 through Apri l  23, 1976, with full  pay 

Graham,  J a m e s  D. , Assis tan t  P r o f e s s o r  of His tory,  sabbat ical  leave 
f r o m  August 28, 1975 through December 19, 1975, with full pay 

Hoffman, William C. , P r o f e s s o r  of Mathematics,  sabbat ical  leave 
f r o m  August 28, 1975 through Apri l  23 ,  1976, with half pay 

Howes, Robert  C. ,  P r o f e s s o r  of History,  sabbat ical  leave f r o m  
August 28, 1975 through December 19, 1975, with full  pay 

Los te t te r ,  Jr. , Alvern A., Ass is tan t  P r o f e s s o r  of Art ,  leave of absence 
f r o m  August 15, 1975 through August 14, 1976, with no pay 

Malm, Donald G. , Associate  P ro fes so r  of Mathematics,  sabbatical 
leave f r o m  August 28, 1975 through December 19, 1975, with full pay 

Marks,  John S. ,  Ass is tan t  P r o f e s s o r  of Pol i t ical  Science, sabbatical 
leave f r o m  August 28, 1975 through December 19, 1975, with half pay 

Marks,  John S .  , Assis tan t  P ro fes so r  of Pol i t ical  Science, leave of absence 
f r o m  January  5, 1976 through Apri l  23, 1976, with no pay 

Michaud, Paul  M., Associate  P ro fes so r  of History,  sabbatical leave f r o m  
August 28, 1975 through December  19, 1975, with full  pay 

Riley, Michael V. , Associate  P r o f e s s o r  of Biological Sciences,  sabbatical 
leave f r o m  August 28, 1975 through December 19, 1975, wil l  full pay 

Roy, Arun K. ,  Associate  P r o f e s s o r  of Biological Sciences,  sabbatical leave 
f r o m  August 28, 1975 through December 19, 1975, wil l  full  pay 

Solomon, I. Michael, Ass is tan t  P ro fes so r  of History,  sabbatical leave fro= 
August 28, 1975 through December 19, 1975, with full  pay 

Tarakanov, Helen Kovach, P ro fes so r  of Russian, sabbatical leave f r o m  
August 28, 1975 through December 19, 1975, with full  pay 

Weng, Tung H., Associate  P ro fes so r  of Engineering, sabbatical leave f r o m  
August 28, 1975 through December 19, 1975, with full  pay 
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Resignations 
Blockovich, Rober t  N. , Assis tan t  P r o f e s s o r  of Psychology, effective 

August 14, 1975 

Bryant ,  Jr .  , N. Z. , Ins t ruc tor  in Learning Skills ,  effective August 14, 1975 

Klein, G a r y  Allan, Ass i s tan t  P r o f e s s o r  of Psychology, effective August 14, 
1975 

S t e e r s ,  Richard  M., Ass i s tan t  P r o f e s s o r  of Management, effective August 14 
1975 

Tip le r ,  Suzanne, Ass i s tan t  P r o f e s s o r  i n  the L i b r a r y  and Chief Cataloger ,  
effect ive May 21, 1975 ( l a s t  day  on  the payro l l  wi l l  be Feb rua ry  28, 1975) 

Vinogradov, Amal,  Ass i s tan t  P r o f e s s o r  of Anthropology, effective 
August 14, 1975 

Termina t ions  
Broh, C h a r l e s  M. , Assis tan t  P r o f e s s o r  of English,  effective August 14, 1975 

Garfinkel,  Gera ld ,  Ass i s tan t  P r o f e s s o r  of Mathematics ,  effective August 14, 
1975 

Glenn, Ralph I?. , Assis tan t  P r o f e s s o r  of A r t  His tory ,  effective August 14, 
1975 

Hurd  11, John, Ass i s tan t  P r o f e s s o r  of Economics ,  effective August 14, 1975 

Jammers -Murdoch ,  P e t e r ,  Associate  P r o f e s s o r  of Psychology, effective 
August 14, 1975 

Note: 
Mr .  Keeve M. Siege1 w a s  a n  Adjunct P r o f e s s o r  of Engineering and we w e r e  

notified of h i s  death on March  14, 1975. 

Reappointments 
Black, Corde l l ,  Special  Ins t ruc tor  in  Learning Skills ,  who has  se rved  his  

p roba t ionary  t e r m  and acqu i r e s  job secu r i t y  with this reappointment,  
effective August 15, 1975 

Sacks,  Karen,  Ass i s t an t  P r o f e s s o r  of Anthropology, f o r  a two-year period 
beginning August 15, 197 5 
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Recommendation f r o m  Emplovment Relations Office 
Kresge  L i b r a r y  

Es tab l i sh  position #23, Manager ,  Circulation Department ,  
AP-11, to d i r e c t  the ci rculat ion act ivi t ies  and personnel  
of the Kresge  L ib ra ry .  

Acceptance of Gifts and Grants  to the University 

Mr. OtDowd stated that there  w e r e  a var ie ty  of contributions made  
and wished there  w a s  t ime to speak about a l l  of them. 

He noted the contribution f r o m  the Macomb County Scholarship Commit tee  
f o r  $5, 500.00 f o r  the Genera l  Scholarship Fund. This commit tee  has  ra i sed  up to 
$10,000. 00 in  previous y e a r s ,  and their  total cumulative gift over  the pas t  th i r -  
teen o r  four teen  y e a r s  h a s  been approximately $100,000.00. 

The  Matilda R. Wilson Fund gift of $4,718. 00 was  cal led to the attention 
of the Board. This r ep resen t s  the final payment in a matching a r r angemen t  where-  
by the student body of Oakland University has  contributed $1.00 p e r  student per  
r eg i s t r a t ion  to be matched by the Matilda R. Wilson Fund. $100,000.00 has  now 
been r a i sed  by the students and $100,000.00 has  been contributed by the Wilson 
Fund fo r  the Matilda Wilson L i b r a r y  Reference Collection. 

Mr .  M o r r i s  asked  if i t  had been decided how the funds of the I rene  C. Wellock 
T r u s t  would be used, to which Mr. O'Dowd replied that no determinat ion had been 
made .  Mr. Katke inquired if the $29,000 represented  114 of the amount bequested, 
and Mr. Swanson ans'wered that a t  the t ime of death the total w a s  est imated a t  
$60,000 to $80,000. A good port ion i s  i n  s tocks and secu r i t i e s  which have fluctuated 
in  value s ince the t ime of death so  i t  cannot be de te rmined  a t  this  point what the 
final total  value wi l l  be. 

Mr. OtDowd stated that the g ran t  of $1 3 ,  000. 00 f r o m  the Alumni Association 
Annual Fund Drive represented  a m a j o r  effort  on the p a r t  of the alumni,  This 
amount h a s  grown substantially over  l a s t  year .  

Mr. OtDowd requested acceptance of the following gifts and grants  to the 
University:  

I. Gran t  in  support  of the Alumni Athletic Scholarship Fund: 

Schwandt, Ms. Mildred W . , Bloomfield Hills  $ 25.00 

I .  Grant  i n  support  of the Amer ican  Association of University 
Women Scholarship: 

Amer ican  As sociation of University Women-Oakland Branch, 
Bloomfield Hills  1,000.00 
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111. Gran t  i n  suppor t  of the Gene ra l  Scholarship Fund: 

Oakland Univers i ty  Scholarship Commit tee ,  Macomb County 5, 500.00 

IV. G r a n t  i n  suppor t  of the Ph i l  H i l a i r e  Fund: 

Schubert ,  Mr.  Delwyn G. , Los  Angeles, California 20.00 

V. Gran t  i n  suppor t  of the I s aac  Jones  Scholarship Fund: 

Gard iner ,  Dean George  L. , Birmingham 
Roches te r  Cervophile Society, Roches te r  

VI. Gran t  i n  suppor t  of the F r i ends  of T e r i  Yamasaki  Award: 

Varani ,  Mr .  Flvaio,  Roches te r  

1 G r a n t s  in support  of the Matthew Lowry Memor ia l  Fund: 

Koulouras ,  Mr. & M r s .  P e r r y ,  Southfield 
Rabbi1 s Disbursement  Fund, Bi rmingham 

VIII. Gran t  i n  suppor t  of Allport  College: 

Rubenfire,  Dr .  Melvyn, Det ro i t  

IX. Gran t  i n  support  of the Alumni Association: 

F o r d  Fund Educational AID P r o g r a m ,  Dea r  born 
(Matching gift f o r  contributions by J e r r y  Goecke and 

John Rohrbeck)  

X. Gran t s  i n  support  of the 1974 Alumni Associat ion Annual 
Fund Dr ive :  

Miscellaneous Donors  

XI. Gran t s  in support  df the Alumni Fund Drive:  

C h r y s l e r  Corpora t ion  Fund, Detroi t ,  (Matching gift 
of Phyl l is  A. F a l e s )  
F o r d  Fund Educational AID P r o g r a m ,  Dearborn ,  (Matching 
gift of C a r o l  J. S tad le r )  
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XII. Grant  in support of the Continuum Center 's  P rograms  for  
Senior Citizens: 

Pitzak, Ms. Mollie, Oak P a r k  100.00 

X I 1 1  Grant  in support of the School of Economics and Management: 

Ford  Motor Company Fund, Dearborn 
(Matching gift of Mr. Theodore Yntema) 
Note: Maximum matching under the provisions of the 
Ford  P r o g r a m  5,000.00 

XIV. Grant  in support of the Fr iends  of the Kresge Library:  

Ford  Motor Company Fund, Dearborn, (Matching gifts of 155.00 
James  Cameron,  James  Chandler and Kenneth Dowling) 

XV. Grant  in support of the History Department - Graduate 
L ib ra ry  Fund: 

Klopsic, Myrna, Troy 

XVI. Grant  in support of the Kresge '  Library:  

Gardiner ,  Dean George L., Birmingham 

XVII. Grant  in  support of the Meadow Brook Art  Gallery: 

Becker,  Dr. & Mrs.  Abraham, Detroit 
Pitcoff, Mr. Joel  H., Allen P a r k  

XVIII. Grant  in support of the Meadow Brook Music Fest ival  o r  
the Meadow Brook Theatre: 

Manufacturers Hanover Trus t  Company, New York, 
(Matching gift of Mr. & Mrs.  Lynn Townsend) 

XIX. Grants  in support of Meadow Brook Hall: 

Miscellaneous Donors 

XX. Grant  in  support of the Oakland University Foundation, 
Pres ident ' s  Club: 

Robert M. Critchfield Estate ,  Birmingham 
Note: To be used to prov ide adequate books and 
reference  mate r i a l  fo r  the Colle'ge of Engineering 
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XXI. Grant  in support of the Oakland University Women's Club: 

Oakland University Women's Club, Rochester  

XXII. Grant  in  support of the William G. Shaw Charitable Trus t :  

The Wil l iam G. Shaw Chari table  Trus t ,  Detroi t  

XXIII. Grant  i n  support of the I rene  C. Wellock Trus t :  

I r ene  C. Wellock Trus t ,  Detroi t  

XXIV. Grant  in support of the Matilda R. Wilson Memorial  
L i b r a r y  Fund: 

The Matilda R. Wilson Fund, Detroi t  

XXV. Grants  in support of Departments ,  Staff, Schools, and 
Colleges: 

Abilities Unlimited, Southfield, under the direct ion of 
P r o f e s s o r  Butterworth,  Department  of Biology, to be 
used in support of h is  work  in  finding the answer to 
Multiple Sc leros is .  

Michigan Council for  the Ar t s ,  Detroit ,  under the 
direct ion of C a r o l  Halsted of the Department  of 
Phys ica l  Education and Athletics,  to be used in  support 
of the "Dance Residency Program.  " 

National Insti tutes of Mental Health, Rockville, Maryland, 
under the direct ion of Mrs .  Elinor Waters ,  Di rec tor  of 
the Continuum Center ,  to be used in  support  of the " P a r a -  
professional  Prevent ive Mental Health Leader  ship P r o  - 
g r a m t t  f o r  1975-76. Per iod  of Per formance:  7 /1 /75  to 
6130176. 58,869.00 

Neighborhood Education Authority, Lansing, under the 
direct ion of Mrs .  Wilma Bledsoe, Director  of the Urban 
Affairs Center ,  to be used in  support  of the "Oakland 
Neighborhood Education Center .  " Per iod  of Per formance:  
September 1, 1974 to August 31, 1975. 65,855.00 
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XXVI. A gift f r o m  C a r l  F. Barnes,  Jr . ,  Oakland University, of 
740 color  and black-and-white 2x2" t ransparencies .  These 
s l ides  wi l l  be used in the instruct ional  p r o g r a m  of the Department  
of A r t  and A r t  History a s  i l lustrat ive m a t e r i a l  f o r  lec tures .  
Es t imated  value is 1,449.50 

XXVII. A gift f r o m  Mr. & Mrs .  Douglas E. Bower, Rochester ,  of 
Baldwin Monarch Piano to the Music Department,  Est imated 
value i s  300.00 

XXVIII. A gift f r o m  Genera l  Motors Corporation of miscellaneous 
equipment to the School of Engineering. Est imated value 
is 

XXIX. A gift f r o m  Mr. Ralph Goren, Oak P a r k ,  of a Normandy 
Bb Clar inet ,  to the Music Department.  Est imated value i s  

XXX. A gift f r o m  Dr .  Clifford Pfeil ,  Clarkston, of a Gerhard  
Heintzman Upright Piano to the Music Department.  
Es t imated  value i s  

XXXI. A gift f r o m  S a r a  Sieland, Troy, of a n  Antoniuss S t ra-  
d ivar ius  Model Violin to the Music Department.  Est imated 
value i s  100.00 

TOTAL GIFTS '$291,926.06 

Mr. Saltzman moved that the gifts be accepted with thanks. Seconded by 
Mr. Lewis,  the motion ca r r i ed .  

Approval of Resolution Establishing Everyday In teres t  Savings Account 
a t  the National Bank of Detroi t  

Mr.  O'Dowd requested Board approval  of the following resolution to en ter  
into an  Everyday In teres t  Savings Account with the National Bank of Detroit: 

RESOLVED: As to the Everyday In teres t  Savings Account only. 

1. That NATIONAL BANK O F  DETROIT, here in  called l'Bankl1, i s  
designated a s  a deposi tory bank of this University subject to 
Bank's t e r m s  and conditions and Federa l  and State laws and reg-  
ulations applicable thereto.  
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2. Bank is authorized: 

A. To accept  for  the c red i t  of this University and/or  fo r  
collection any cash,  checks,  draf t s ,  o r d e r s ,  instruments ,  
o r  o ther  i tems o r  c redi t s ,  when deposited o r  credi ted by 
this University, o r  t ransmit ted f o r  deposit  and /o r  c red i t  
to such  account o r  accounts and /o r  c red i t  of this University. 

B. To debit  o r  charge  the account o r  accounts of this University, 
upon presentat ion of checks,  draf t s ,  o r d e r s ,  instruments ,  o r  
o ther  i t ems  o r  debits o r  charges  drawn upon o r  against  such 
account o r  accounts when signed o r  otherwise authorized o r  
confirmed in writ ing by the T r e a s u r e r ,  Robert  W. Swanson o r  
Ass is tan t  Vice Pres ident  for  Business  Affa i rs  and Control ler ,  
Robert  J. McGarry. 

The T r e a s u r e r  sha l l  designate the manner  and address  for  
Bank's disposit ion of s ta tements  and cancelled i tems,  and 
execute such agreements  o r  instruct ions a s  Bank may  require .  

C. To charge  such  account o r  accounts when such i tems a r e  s o  
signed, without inquiry a s  to the c i rcumstances  of i s sue  
o r  the disposit ion of the proceeds thereof, whether drawn to 
the individual o r d e r  o r  tendered i n  payment of individual 
obligations o r  for  deposi t  to the account o r  accounts of the 
authorized s igners ,  o r  otherwise.  

3. That these resolutions,  and the authority hereby conferred,  sha l l  
r ema in  in ful l  f o r c e  and effect until notice to the cont rary  i n  
wri t ing sha l l  be received by Bank, and that the Secre tary  i s  
d i rec ted  and authorized to cer t i fy  these resolutions to Bank 
under s e a l  of this University, o r  without such sea l ,  and with 
l ike effect in  e i ther  case .  

Mr. Schwartz suggested that the University inquire  of the National Bank of 
Detroi t  i f  t ru s t  demand notes would be available. Mr. Swanson stated that he would 
contact the bank. He noted that flexibility in the amount of the University 's  deposits 
was  an  advantage of the account. 

Mr. Schwartz moved to accept  the resolution. Seconded by Mr. Lewis, 
the motion ca r r i ed .  
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Adoption of a Policy Recommenda tion on A - P  Appointments 

Mr. 0' Dowd informed the Board that many faculty and c le r ica l -  technical 
employees of the University t r ans fe r  into administrat ive -profes s ional  positions . 
In many instances the job duties a r e  identical and there  i s  m e r e l y  a change in 
organizational rep0 rt ing responsibil i t ies.  In other  cases ,  a p e r  son holding 
faculty rank m a y  move into a n  A - P  position. Under cu r ren t  policy, this employec 
loses  the se rv ice  t ime accumulated f o r  tenure and would have to begin se rv ice  on 
a n  A-P cont rac t  in  the s a m e  manner  a s  a new University employee. 

The Advisory Committee on Administrat ive-Professional  appointments pro-  
posed the following recommendations permitt ing the crediting of p r io r  non A-P  
se rv ice  t ime toward a n  administrat ive-professional  continuing contract:  

Proposed:  That the university grant  c redi t  for  p r io r  non-administrative-profes- 
s ional  s e r v i c e  toward the award of an  administrative-professional continuing 
contract.  This policy wil l  be administered in  accordance with the following 
s tandards and procedures .  

1. Recommendations fo r  the granting of adminis trat ive -profes sional (A -P) 
c r e d i t  for  p r i o r  non-A-P se rv ice  toward the awarding of an  A-P con- 
tinuing cont rac t  wil l  be made  by the administrat ive superv isor  of 
the individual in question. The recommendation wil l  include a request  
to g ran t  a specific period of non-A-P se rv ice  toward the A-P  continuing 
contract .  

2. The period credi ted toward the A-P  continuing cont rac t  for  p r io r  
non A-P  se rv ice  may  not exceed three  yea r s ,  o r  to a point in  t ime 
150 days p r i o r  to the expiration of the third two-year o r  the 
three-year  contract .  Thus persons  granted such c red i t  and thereby 
eligible fo r  review fo r  continuing cont rac t  would be evaluated fo r  
continuing cont rac t  through the normal  policies and procedures  a s  
coordinated by ACAPA. 

3.  The non-A-P se rv ice  to be credi ted m u s t  have been full-time in 
nature,  the duties of which, in  their  entirety,  w e r e  o r  a r e  normally 
per formed by an  A - P  staff member .  

4. The Advisory Committee on Administrat ive-Professional  Appointments 
(ACAPA) sha l l  receive and evaluate a l l  such proposals .  In no case  
wi l l  a continuing cont rac t  be awarded to an  individual a s  a resu l t  of 
such  c red i t  without the required proposal  by the superv isor ,  evaluation 
and recommendation by ACAPA, and president ial  approval.  
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5. The policy established he re in  gives recognition for  adminis trat ive-  
profes  sional contract  eligibility purposes to cer ta in  periods of 
se rv ice  in job classif icat ions other  than administrative-professional.  
This policy i s  not intended to constitute a retroact ive rec lass i f ica-  
tion of such jobs o r  an acknowledgment that such jobs w e r e  the equiva- 
lent  of any administrat ive-professional  for purposes of compensation, 
f r inge  benefits, o r  for  any purpose other  than contract  eligibility. 

Mr. O'Dowd endorsed the recommendations and requested their  adoption by 
the Board of Trus tees .  

Mr. Sal tzman moved that the policy be adopted. Seconded by Mr.  Morr i s ,  
the motion ca r r i ed .  

Adoption of Revised Policy Governing Continuing Contracts  for  Administrative- 
Professional  Employees . 

Mr. O'Dowd recommended the adoption of the following revised policy 
covering continuing contracts  fo r  Administrat ive-Professional  employees: 

UNIVERSITY POLICIES 
FOR 

ADMINISTRATIVE-PROFESSIONAL STAFF 

CONTINUING CONTRACTS 

A. Adminis t ra t ive-Professional  Levels I through VI 
Probat ionary period 
1. In o r d e r  to provide uniform dates  of appointment, review, and 

awarding of contracts ,  on a semi-annual basis ,  the probationary 
period of new employees sha l l  be variable.  The probationary period 
sha l l  be a minimum of five months long, o r  a maximum of one day l e s s  
than 11 months long. The uniform appointment dates  a r e  August 15 and 
Februa ry  15. 

2. Employees whose f i r s t  da te  of h i r e  (that i s ,  the f i r s t  day on the pay- 
ro l l  o r  f i r s t  day in A P  s t a tus )  i s  f r o m  March 16 to September 15 wil l  
have an  appointment date,  for  the purposes of this continuing contract  
procedure,  of Februa ry  15. Employees whose f i r s t  date  of employment 
is f r o m  September 16 to March 15 wil l  have a n  appointment date ,  for  
the purposes of this continuing contract  procedure,  of August 15. The 
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period f r o m  the f i r s t  da te  of active employment to the appropriate ,  
uniform appointment da te  wil l  consti tute the probationary period. 

3. Thir ty days p r i o r  to the end of the probationary period (that i s ,  on 
July 15 o r  on January  15) a probationary employee 's  per formance  (work 
r ecord )  sha l l  be evaluated by the university,  and the employee wil l  be 
informed e i ther  (a )  that his  employment wil l  t e rminate  in 30 days ,  o r  
(b )  that he  wil l  be offered his  f i r s t  two-year contract ,  commencing 30 
days hence on August 15  o r  Februa ry  15. 

F i r s t  Two-Year Contract  
4. An A P  staff m e m b e r  on h is  f i r s t  two-year contract  may  be terminated 

only for  just  cause  ( a s  defined below) within the period of the contract.  

5. The evaluation of staff m e m b e r s  on their  f i r s t  two-year contracts  sha l l  
commence March  15 for  staff m e m b e r s  who w e r e  appointed on August 15, 
and sha l l  commence on September 15 for  staff m e m b e r s  who w e r e  ap- 
pointed on Februa ry  15, in  each  c a s e  the evaluation commencing one 
year  and seven months a f te r  the date  of appointment to the f i r s t  two- 
year  contract.  

6. The evaluation by the university of the staff m e m b e r ' s  per formance  
(work r ecord )  sha l l  be completed on o r  before May 15 for  staff m e m -  
be r s  who weSe appointed on August 15, and on o r  before November 15 
for  staff m e m b e r s  who w e r e  appointed on February  15. On. May 15 o r  
November 15, the university sha l l  notify the staff member  e i ther  
(a )  that his  employment will  t e rminate  in 90 days,  o r  (b) that he  will  be 
offered his  second two-year contract ,  commencing 90 days hence on 
August 15 o r  F e b r u a r y  15. 

Second Two-Year Contract  
7. An A P  staff m e m b e r  on his  second two-year contract  may  be terminated 

only fo r  just  cause  ( a s  defined below) within the period of the contract.  

8. The evaluation of staff m e m b e r s  on their  second two-year contract  
shal l  commence  March 15 fo r  staff m e m b e r s  who w e r e  appointed on 
August 15, and sha l l  commence on September 15 for  staff m e m b e r s  who 
w e r e  appointed on Februa ry  15, in each  c a s e  the evaluation commencing 
one year  and seven  months a f te r  the date of appointment to the second 
two-year contract.  
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9.  The evaluation by the universi ty  of the staff m e m b e r ' s  per formance  
(work r ecord )  sha l l  be completed on o r  before May 15 for  staff members .  
who w e r e  appointed on August 15, and on o r  before November 15 for  staff 
m e m b e r s  who w e r e  appointed on Februa ry  15. On May 15 o r  November 15, 
the university sha l l  notify the staff member  ei ther  (a) that his  employ- 
men t  wi l l  t e rminate  in 105 days,  o r  (b) that he  wil l  be offered his  third 
two-year contract ,  commencing 90 days hence on August 15 o r  February  15. 

Third Two-Year Contract  
10. An A P  staff m e m b e r  on h is  third two-year contract  may  be terminated 

only fo r  just  cause  ( a s  defined below) within the period of the contract.  

11. The evaluation of staff m e m b e r s  on their  third two-year contract  shal l  
commence  March  15 for  staff m e m b e r s  who w e r e  appointed on August 15, and 
sha l l  commence on September 15 fo r  staff m e m b e r s  who w e r e  appointed on 
Februa ry  15, in each c a s e  the evaluation commencing one year  and seven 
months a f te r  the da te  of appointment to the third two-year contract.  

The evaluation by the university of the staff m e m b e r ' s  performance 
(work r ecord )  sha l l  be completed on o r  before May 15 f o r  staff m e m -  
b e r s  who w e r e  appointed on August 15, and on o r  before November 15 
fo r  staff m e m b e r s  who w e r e  appointed on Februa ry  15. This evaluation 
sha l l  include a s  i t s  f inal s tep  a recommendation to the Pres ident  of 
the universiby by the Advisory Committee on Administrat ive-Professional  
Appointments (ACAPA). On May 15 o r  November 15, the university shal l  
notify the staff m e m b e r  ei ther  ( a )  that h is  employment wil l  terminate  
i n  120 days,  o r  (b)  that he wi l l  be offered a continuing contract ,  
commencing 90 days hence on August 15 o r  Februa ry  15. 

Continuing Contract  
13. A continuing cont rac t  sha l l  provide an  A P  staff member  with employment 

secur i ty  (without tenure in posit ion),  subject to termination only for  
jus t  cause  (as  defined below). 

B. Adminis t ra t ive-Profes  s ional  Levels  VII through X 
Probat ionary  Per iod  
1. In o r d e r  to provide uniform dates  of appointment, review, and 

awarding of contracts ,  on a semi-annual basis ,  the probationary 
period of new employees sha l l  be variable.  The probationary period 
sha l l  be a minimum of five months long, o r  a maximum of one day l e s s  
than 1 1 months long. The uniform appointment dates  a r e  August 15 and 
F e b r u a r y  15. 
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2. Employees whose f i r s t  date  of h i r e  (that i s ,  the f i r s t  day on the pay- 
ro l l  o r  f i r s t  day in A P  s ta tus)  i s  f r o m  March 16 to September 15 will  
have an appointment date,  for  the purposes of this continuing contract  
procedure,  of Februa ry  15. Employees whose f i r s t  da te  of employment 
is f r o m  September 16 to March  15 wil l  have an  appointment date,  fo r  
the purposes of this continuing contract  procedure,  of August 15. The 
period f r o m  the f i r s t  da te  of active employment to the appropriate ,  
uniform appointment date  will  constitute the probationary period. 

3. Thir ty days p r io r  to the end of the probationary period (that i s ,  on 
July 15 o r  on January  15) a probationary employee's performance (work 
r ecord )  sha l l  be evaluated by the university,  and the employee will  be 
informed e i ther  (a )  that his  employment wil l  terminate  in 30 days,  o r  
(b) that he  wi l l  be offered a three-year  contract ,  commencing 30 days 
hence on August 15 o r  Februa ry  15. 

Three-Year  Contract  
4. An A P  staff member  on a three-year  contract  may be terminated only 

fo r  just  cause  (as  defined below) within the period of the contract.  

5. The evaluation of staff m e m b e r s  on a three-year  contract  shal l  commence 
March  15 f o r  staff m e m b e r s  who w e r e  appointed on August 15, 
and sha l l  commence on September 15 for staff m e m b e r s  who w e r e  appointed 
on Februa ry  15, in  each c a s e  the evaluation commencing two years  and 
seven months a f te r  the date  of appointment to the three-year  contract.  

6. The evaluation by the universi ty  of the staff m e m b e r ' s  performance 
(work r ecord )  sha l l  be completed on o r  before May 15 for  staff members  
who w e r e  appointed on August 15, and on o r  before November 15 for  staff 
m e m b e r s  who w e r e  appointed on Februa ry  15. This evaluation sha l l  
include a s  i t s  f inal s tep a recommendation to the Pres ident  of the 
university by the Advisory Committee on Adminis t ra t ive-Professional  
Appointments (ACAPA). On May 15 o r  November 15, the university shal l  
notify the staff m e m b e r  e i ther  ( a )  that h is  employment wil l  terminate  in 
180 days ,  o r  (b)  that he wil l  be offered a continuing contract,  commencing 
90 days hence on August 15 o r  Februa ry  15. 

Continuing Contract  
7.  A Continuing cont rac t  sha l l  provide an  A P  staff member  with employment 

secur i ty  (without tenure in posit ion),  subject to termination only for  
just  cause  ( a s  defined below). 
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C. Implementation 
1.' A P  job va.cancies sha l l  be publicized within the university.  

2. Any A P  promoted f r o m  a position within the A P  levels I -VI  to a position 
within the A P  levels VII-X sha l l  be appointed to a three-year  contract  
a s  specified above. Upon recommendation of h is  superv isor  and the 
Advisory Committee on Adminis t ra t ive-Profes  sional Appointments the A P  
staff m e m b e r  may  be placed on a "continuing contract" p r io r  to the com- 
pletion of the three  year  appointment, provided his  total length of 
se rv ice  i s  no l e s s  than three  years .  

3. Each A P  staff m e m b e r  sha l l  have h is  performance (work r ecord )  evaluated 
annually by his  superv isor  and a signed copy shal l  be placed in h is  
personnel  file. 

4. "Jus t  cause" sha l l  be defined a s  terminat ion for  reasons  of incompetency, 
malfeasance,  misfeasance ,  nonfeasance, m o r a l  turpitude, a felony 
conviction which causes  imprisonment  o r  a lo s s  of bonding, and actions 
which a r e  inimical  to the in t e res t s  of the university. 

5. P r o g r a m  changes o r  lack of funds may  f r o m  t ime to t ime force  the univer- 
s i ty  into staff reductions.  If a university-wide reduction of staff i s  
necessary ,  whenever possible non-continuing cont rac t  staff will  be 
re leased  f i r s t ,  with the da te  of h i r e  used to de termine  the o r d e r  of 
layoff. An A P  staff m e m b e r  on a continuing contract  whose job i s  
scheduled to b e  eliminated during a layoff may  displace a staff member  
with l e s s  se rv ice  in another department ,  provided he i s  qualified to do 
the work. The universi ty  wil l  make  every  ef for t  to reass ign  staff mem-  
be r s  whose jobs a r e  abolished through p rogram changes o r  lack of funds. 

6. The f i r s t  Advisory Committee on Administrative-Professional Appointments 
and i t s  initiating procedures  sha l l  be designed by a spec ia l  committee 
composed of two m e m b e r s  designated by the university,  two m e m b e r s  
appointed by the Executive Committee of the Adminis t ra t ive-Profes  sional 
Association, and one member  jointly selected by the other m e m b e r s  of 
the committee.  

7. The Pres ident  and the Board of Trus tees  may,  a s  an  exception to this 
policy, g ran t  continuing contract  s ta tus  to any new A P  staff member  a t  
the t ime of employment. 

8. The Personnel  Department  shal l  begin discussions a t  once to develop job 
descr ipt ions for  A P  positions if  such descr ipt ions a r e  not now written.  
It i s  understood that development of accura te  job descr ipt ions may requi re  
s e v e r a l  months '  effort. 
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9. Implementation of the uniform appointment da te  procedure  for  staff mem- 
b e r s  a l ready employed a t  the university sha l l  be a s  follows: Employees 
whose p resen t  ann ive r sa ry  da te  i s  August 16 through Februa ry  15 will  have 
a n  appointment da te  of Februa ry  15; employees whose anniversary  date i s  
F e b r u a r y  1 6  to August 15 wil l  have a n  appointment date  of August 15. The 
existing cont rac ts  present ly being served  (or  the existing probationary 
period)  wi l l  be automatically extended to cover  the period up to February  l !  
o r  August 15. 

10. All  terminat ion periods in  the above procedures  wil l  be inclusive of any 
paid leave to which the staff m e m b e r  may  be entitled. 

The Board w a s  informed that the proposed policy establ ishes uniform contract,  
probation period evaluation, and notice of termination dates  fo r  a l l  adminis trat ive-  
professional  employees.  Current ly,  probationary periods begin a t  the t ime of 
employment and run  fo r  a period of approximately s i x  months. Mr.  O'Dowd explain 
ed that each  employee 's  probationary period and review date,  therefore,  was de-  
termined by the date  of employment. Extensive follow-up records  w e r e  required on 
the da te  of employment fo r  each new employee. This provision simplifies the ad- 
minis t ra t ive  procedures  for  the University by making a l l  contract  appointment dates 
uniform rega rd le s s  of the date  of employment. This s y s t e m  i s  comparable  to that 
employed with the faculty, resul t ing i n  a s tandard appointment date.  

Mr. O'Dowd recommended the adoption of the above policy s ince in his opinion 
i t  was  a substant ial  improvement  in procedure.  

Mrs .  Adams moved that the policy be adopted. Mr. Katke offered the second, 
and the motion ca r r i ed .  

Approval of Recommendation of New Room and Board Rate for  the 
1975-76 Academic Year 

Mr. O'Dowd recommended that the room and board r a t e s  be increased  by 
approximately five percent  effective with the s u m m e r  sess ion  which begins June 23, 
1975. The inc rease  i s  requi red  due to higher cos ts .  Mr. O'Dowd reported that 
in discussions with the students he observed that m o s t  w e r e  m o r e  concerned with 
maintaining the quality of living conditions in the hal ls  r a the r  than saving $10 o r  
$1 5. 

He offered the following resolution for  Board approval: 
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RESOLVED, 
That the following room and board r a t e  be approved fo r  the summer  

t e r m  of 1975 and for  the 1975-76 academic yea r :  

Summer  '75 Academic Year 

Room and Board $398 
Student Government Fee  1 

$399 

Single Room P r e m i u m  $ 65 
Anibal House Cooperative 205 
Room Only Option 249 

I t  was  moved by Mr.  Schwartz and seconded by Mr. Saltzman that the r e -  
solution be adopted. The motion ca r r i ed .  

Mr .  Katke inquired if students had an  option on the number of mea l s  to be 
served  under their  contract .  

Mr.  Coffman responded that the students could obtain a room only contract ,  
but that there  w a s  no variable  m e a l  se rv ice  a r rangement .  He a lso  stated that 
the University provides 19 mea l s  pe r  week which i s  6 m o r e  than the University 
of Michigan contract .  

Mr.  Mor r i s  inquired about the s tatus  of the Anibal House Cooperative program.  

Mr. Coffman stated that the p r o g r a m  was  popular and successful.  

P ro jec t  Budget Approvals for  Varner  Hall (Kyes) Recital  Organ, Library  Mall 
( landscape planting and s i te  lighting), OU Golf Course,  Public Safety and Service 
Building, Southeast Loop Road, Lighting-Southeas t  Loop Road (est imate) ,  and 
Campus Entrance (es t imate)  

Mr. O'Dowd stated that the Board had  approved the following construction 
pro jec ts  during the year  and that the total project  budgets w e r e  current ly submitted 
for  fo rma l  approval. 
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VARNER H A L L  RECITAL ORGAN 

O r g a n  $ 75,000.00 

B a s i c  S tee l  Suppor t s  f o r  O r g a n  6 ,743 .00  

Contingency 3, 257. 00 

LIBRARY MALL 
LANDSCAPE PLANTING & SITE LIGHTING 

A. P r o f e s s i o n a l  S e r v i c e s  

1. F e e s  - Johnson ,  Johnson  & Roy $ 5,000.00 

B. Cons t ruc t ion  34,723.95 

1. Schultz E l e c t r i c a l ,  Inc.  $34, 770. 00 
2. Change O r d e r  #1 - 2,261.05 
3. Change O r d e r  #2 + 2 ,215 .00  

C. Superv i s ion  (R. Ebe r l i ne )  

D. Landscaping - J. D. A r m s t r o n g  

E. Contingency 

F. TOTAL 

OAKLAND UNIVERSlTY G O L F  COURSE 

Cons t ruc t ion  & F e e s  422,000.00 

C o u r s e  A c c e s s o r i e s  5 ,000 .00  

Equipment  30,000.00 

Contingency 10 ,000 .00  

TOTAL 
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PUBLIC SAFETY AND SERVICE BUILDING 

A. P r o f e s s i o n a l  S e r v i c e  

1. Arch i t e c tu r a l  Engineer ing  
2. Su rveys  and o t h e r  s i t e  invest igat ions  

B. Cons t ruc t ion  

1. F. W. Fo rdon  Company  $443,500.00 
2. L a y a P l u m b i n g & H e a t i n g  250,990.00 
3. E l e c t r i c a l M a i n t .  S e r v i c e  116,000.00 

C. Superv i s ion  

D. Fu rn i sh ings  

E. Contingency 

F. TOTAL COST O F  P R O J E C T  

SOUTHEAST L O O P R O A D  

A. P r o f e s s i o n a l  S e r v i c e s  

1.  Engineer ing  
2. T e s t s  -Site Invest igat ion 2 ,500 .00  

B. Cons t ruc t ion  

C. Superv i s ion  

D. Contingency 

E. TOTAL 

LIGHTING-SOUTHEAST LOOP ROAD (ESTIMATE) 

A. P r o f e s s i o n a l  S e r v i c e s  $ 1 ,800 .00  

B. Cons t ruc t ion  11 ,150 .00  

C. Superv i s ion  1 ,000 .00  

D. TOTAL 
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CAMPUS ENTRANCE (ESTIMATE) 

A. Profess ional  Serv ices  $ 4, 500.00 

B. Construction 25, 500.00 

C. Supervision 1,000.00 

D. TOTAL $ 31,000.00 

Mr. Lewis moved the project  budgets be approved. The motion was  seconded 
by Mr.  Katke and c a r r i e d .  

Mr. Schwartz inquired whether the Board would receive a r epor t  on the 
completion of a l l  projects  and final cos t s  compared to the approved budget. 

Mr. Swanson responded that the Board has  not received a s ta tement  on 
pro jec ts  because the budget has  never  been exceeded. 

Mr. Schwartz stated that the Board would a s sume  that i f  a r epor t  was  not 
received upon completion of a pro jec t  i t  would be understood that the project  was 
within the budget. 

Awarding of Contracts  to the Low Bidder s  for  the Varner  Hall (Kyes) Recital 
Organ and the Southeast Loop Road Lighting P ro jec t  

Mr.  O'Dowd informed the Board that bids had been received for  the constructior, 
of the organ  loft in the Reci tal  Hal l  f o r  the Roger Kyes organ. The lowest bid for 
the s tee1 support  s t ruc tu re  was  submitted by St inson-Peters  Construction Company 
in  the amount of $6,743. He s tated that the bids have been reviewed by the 
University s taff  which recommends that the contract  be awarded to Stinson- 
P e t e r s  Construction Company. 

Mr.  Lewis moved for  the approval of the contract  with the low bidder, 
St inson-Peters  Construction Company. The motion was  seconded by Mrs.  Adams 
and ca r r i ed .  

Mr. O'Dowd informed the Board that Cher  Elec t r ic ,  Inc. was  the low bidder 
for  the roadway lighting ins tallation p r o g r a m  for  the Southeast Loop Road project.  
He s tated that the staff has  recommended acceptance of the low bid, pending r e -  
ceipt and review of the company's financial  repor t .  Mr ,  Brown confirmed that 
the University was  waiting for  the financial r epor t  and that i f  i t  was  adequate 
the award would be made to Cher  Elec t r ic ,  Inc. If not, approval was requested 
to accept  the second Lowest bid in o r d e r  to expedite the project.  
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It was  moved by Mr. Schwartz and seconded by Mr. Saltzman that Cher  
Elec t r ic ,  Inc. be awarded the contract ,  provided the final repor t  was  sa t i s -  
factory. Lf the repor t  should be unacceptable, then authorization was  granted 
to award the contract  to the second lowest qualified bidder. The motion was  
voted upon and ca r r i ed .  

Mr. Saltzman inquired a s  to why the bids w e r e  significantly lower than 
the est imates .  Mr. Brown attributed the lower bids to the cu r ren t  economic 
cl imate and a f i e rce  competition for  work. 

Approval of Design and Construction Contracts with Johnson, Johnson & Roy, 
Inc. Regarding the University1 s Main Entrance "Turn-out" Area  and Ins tallation 
of Marshal l  F rede r i cks '  Sculpture 

Mr. O'Dowd recommended approval of two design and construction follow- 
up contracts  with Johnson, Johnson & Roy, Inc. The projects  a r e  for the 
turn-out a r e a  on University Drive a t  the entrance to the campus and for  the 
design of a pool fo r  the ins tallation of the Marshal l  F rede r i cks '  sculpture.  

The turn-out lane will  be funded f r o m  the Campus Development Contingency 
Account appropriated by the Legislature ,  

Mr. Brown informed the Board that Johnson, Johnson & Roy had reduced 
their  or iginal  fee of $4, 500 to $3,000 fo r  the project.  He recommended the 
awarding of the contract  in this amount to Johnson, Johnson & Roy. 

Mr. OIDowd stated that the pool and fountain design contract  for  the sculpture 
would cost  $5,500. Mr. Katke inquired about the funds for the construction of 
the fountain and i ts  location. Mr. O'Dowd stated that the pool and fountain would 
be located in  front  of Kresge  L ib ra ry  with the f igures  being placed in a random 
pat te rn  in an oval-shaped pool measuring 50 feet  by 100 feet. The funds fo r  the 
construction of the fountain have not been obtained a s  of this date. 

Mr. Katke inquired about the manner  in which the decision was  made regard-  
ing the fountain and pool. Mr. O'Dowd reported that the decision was  made in 
consultation with Marshal l  F rede r i cks  and Johnson, Johnson & Roy. He indicated 
that the pool would cost  approximately $50,000 and that the c u r r e n t  contract  i s  
only for  the design of the s t ruc ture .  

Mr. Morr i s  moved to approve the two contracts  recommended by Mr. O'Dowd 
with Johnson, Johnson & Roy. The motion was  seconded by Mrs.  Adams and 
car r ied .  
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Approval of Naming the Newly Combined Child C a r e  and Toddler Faci l i t ies  
the "Matthew R. Lowry Ear ly  Childhood Center" 

Mr. OrDowd presented the following resolution to rename the Child C a r e  
Center  the "Matthew R. Lowry Ear ly  Childhood Center" in honor of Matthew 
R. Lowry, the f o r m e r  student who was  ins trurnental in the design and de- 
velopment of the Toddler P rogram.  Mr. Lowry was  killed in an  automobile 
accident and i t  was determined to be appropriate  to name the center  in his 
honor. 

RESOLVED, that the Oakland University Board of Trus tees  
authorizes  the consolidation of the Child C a r e  Center  and Toddler 
P r o g r a m  into one administrat ive operation designated the Ear ly  
Childhood Center .  

IT IS FURTHER RESOLVED, that the E a r l y  Childhood 
Center  be designated a s  the Matthew R. Lowry E a r l y  Childhood 
Center  in  honor of Mr. Lowry, a f o r m e r  OU student. 

BE IT FURTHER RESOLVED, that the action of the Board in  
designating this new center  in honor of Mr. Lowry be t ransmit ted 
to his family. 

It was  moved by Mr. Mor r i s  to accept  the resolution. Seconded by 
Mr.  Lewis, i t  ca r r i ed .  

Recommendation that the Name of the Department of Mathematics Be 
Changed to the Department of Mathematical Sciences 

Mr. OIDowd requested approval to change the name of the Department of 
Ma thematics to "Department of t at he ma tical Sciences. I r  This change ref lects  
the variety of activit ies in mathematics ,  s ta t is t ics ,  computer science,  operati1 
r e sea rch ,  applied mathematics ,  mathematics  education and mathematical  
sciences which a r e  emcompassed in the department 's  programs.  

It was  moved by Mr. Katke and seconded by Mr. Morr i s  to approve the 
name change. The motion ca r r i ed .  
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Delegation of Authority to the P res iden t  by the Board of Trus tees  

Mr .  O'Dowd requested approval of the Delegation of Authority by the 
Board of Trus tees  to the P res iden t  to c a r r y  out various activit ies which 
would l a t e r  be reported to and approved by the Board of Trus tees .  These 
a r e a s  would include approval of graduation l i s t s  and the awarding of degrees ,  
approval of contracts  with cer ta in  monetary l imitations and a lso  the approval 
of gifts and grants .  

Mr .  Saltzman suggested that Board delegate authority to the Pres ident  
to approve contracts  up to $50,000 without pr ior  Board approval and over  
this amount to $200,000 with the p r io r  concurrence of the Chairman o r  Vice 
Chairman of the Board. 

The following resolution w a s  then recommended for  approval:  

WHEREAS, the Board of Trus tees  of Oakland University 
wishes  and intends tp authorize and delegate to the Pres ident  of 
Oakland University ce r t a in  powers and authority a s  may  be neces-  
s a r y  and appropriate  to c a r r y  out the policies of the Board of 
Trus tees  and to adminis te r  the business of Oakland University in 
accordance with such policies and direct ives  a s  may  be prolnulgated 
f r o m  time to t ime by the Board of Trus tees ,  and 

WHEREAS, the Board of Trus tees  wishes and intends by 
this resolut iop to delegate to the Pres ident  of Oakland University 
full  power and authority to c a r r y  out ce r t a in  administrat ive . 
functions of the University while retaining unto itself a l l  legis - 
lative and d iscre t ionary  powers  which a r e  not subject to delega- 
tion under application of law. 

IT  IS THEREFORE RESOLVED AS FOLLOWS: 

1. The P res iden t  i s  hereby authorized and directed to 
take such action a s  m a y  be necessa ry  and appropriate  to identify 
those candidates fo r  academic degrees  who have satisfied the 
requi rements  for  such degrees  a s  established f r o m  time to t ime by 
the Board of Trus tees  and to announce the award of such degrees  to 
such person  upon their  completion of the necessa ry  requirements .  
The P res iden t  sha l l  f r o m  time to t ime submit  to the Board of 
Trus tees  the n;*mes of those students to whom degrees  a r e  awarded, 
s o  that the Board may ratify the conferring of such degrees  in 
accordance with i t s  s ta tutory duty and authority. 



Apri l  23, 1975 

2. The Pres ident ,  o r  his designee, i s  authorized 
to expend funds for  goods o r  se rv ices  in amounts not to exceed 
$50,000 fo r  any single contract  without the p r i o r  approval 
of the Board of Trus tees  and up to $200,000 on any single contract  
with the concurrence of the Chairman o r  Vice Chairman of the 
Board of Trus tees ,  provided such expenditures a r e  in accordance 
with the policies and prac t ices  established by the Board of Trus tees  
and the Pres ident  deems i t  to be in the best i n t e re s t  of the University 
to expedite such t ransact ion without presenting i t  to the Board of 
Trus tees  for  p r io r  approval.  No person  other  than the Pres ident  
o r  a designee in writ ing by the Pres ident  m a y  cont rac t  fo r  such goods an 
and se rv ices  pursuant  to this authority,  and copies of such authorization 
documents sha l l  be filed wiL11 the Secre tary  of the Board of Trus tees .  
Any expenditure o r  cont rac t  entered into pursuant  to this authority sha l l  
be reported to the Board of Trus tees  a t  i t s  next regular  meeting for  
ratification and any necessa ry  amendment of the budget appropriation. 

3.  The Pres ident ,  o r  his  designee, i s  authorized and 
d i rec ted  to receive and acknowledge gift s  and grants  to the Univer- 
si ty.  Such gifts and grants  sha l l  be reported to the Board of 
Trus tees  not l e s s  often than quar te r ly  for acceptance on behalf 
of the University in accordance with i t s  s ta tutory duty and authority. 

Mr .  Mor r i s  moved the resolution be approved. Seconded by Mrs .  Adams, 
i t  car r ied .  

The business concluded, Mr. Saltzman moved the meeting be adjourned. 
Seconded by M r s .  Adams, the mction ca r r i ed .  The Board adjourned a t  
9:05 p . m .  

Approved, 

John De Carlo,  Secre tary  
Board of Trus tees  

Arthur  W. Saltzman, Chairman 
Board of Trus tees  

Date 
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