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NowisTimetoMakelnsurancechanges
Open enrollment for optional benefit plans

available to  nonfaculty employees  continues
throughJanuary29atthestaffBenefitsoffice.

Programs subject to enrollment are Ameri-
can  Community  Medical  Plan,  TIAA  Major
Medical,   Health   AIliance   Plan,   BIue   Care
Network, Co/Op Optical, American  Supple-
mental  Life  Insurance and  Mutual  of Omaha
(accidental death and dismemberment).

This  month  staff  members  may  enroll  for
coverage  for the  first time,  increase  supple+
mental   life  insurance  benefits  and  accident
coverage, and add dependents not previously
coveredwithoutprovidingevidenceofinsura-
bility.

Employee  contributions  are  now  required
for coverage under the American Community
and the  Blue Care  Network health  insurance
plans.Monthlyemployeecontributionswillbe
deductedfrompaychecksinJanuaryforcover-
age in February.

During   open   enrollment,   staff   members
have the opportunity to change to a different
health  plan with coverage effective March  1.
However,employeeswhoinitiatedachangeto
HAP or canceled thei r health insurance cover-
age prior to January  15  Uanuary  12 for hourly
employees)  will  not  have  the  deduction  for
February  coverage  taken  from  their  January
paychecks, and coverage for HAP wi 11 become
effective February 1 .

For more information, visit the Staff Benefits
Office in 142 N FH, or cal 13 70-3483 .

Monthly  premiums  for each  plan  and  the

required   employee   contribution   are   listed
below.  The  difference,  if  any,  between  the
monthly  premium  and  the  employee  con-
tribution is paid bythe university.

American   Health   Plan   -   One   person,
$105.03   premium,   $13.90  from  employee;
two persons, $246.65 premium, $31.69 from
employee;  three  or  more  persons,  $282.36
premium, $24.41 fromemployee.

TIAA Major Medical -One person, $5.40
premium, none from employee; two or more
persons,     S14.95     premium,     none     from
employee.

Bluecare Network -One person, $ 105.04
premium,  $13.91  from  employee;  two  per-
sons,     $246.84     premium,     $31.88     from
employee;  three  or  more  persons,  $283.61
premium, $25.66 from employee.

Health Alliance plan -One person, $89.66
premium, none from employee; two persons,
$211.50, none from employee; three or more
persons,$257.95,nonefromemployee.

Co/Op Optical -All staff members, $3.92
premium,nonefromemployee.

American   Life  Supplemental   -$10,000
benefit,   $3.40   payroll   deduction;   $20,000
benefit,   $6.80  deduction;   $30,000   benefit,
$10.20  deduction;  $40,000  benefit,  $13.60
deduction.

Accidental  death  and  dismemberment  -
Benefit level ranges from $ 10,000 to $2 50,000
with payroll deduction ranging from 50 cents
to $17.

H.Istor.IanKaraschReceives
BestscholarlyBookAward

The  American   Historical   Association   has
r\amed     slave     Life     in     R.Io    de    |aneiro,
J808-7850,   a  book  by  Mary  C.   Karasch,
associateprofessorofhistory,thebestscholarly
work of 1 98 7.

The Albert J.  Beveridge Award,  one of the
mostdistinguishedandprestigiousavailableto
an American historian, is given annual ly forthe
best  scholarly  book  in  English  on  American
history,   which   includes   the   United   States,
Canada and Lati n America.

The award, with a $1,000 prize, was pre-
sented December 28 at the association 's meet-
ing in Washington,  D.C. The award is named
for a  former  U.S.  senator from  Indiana,  who
wasahistorianandbiographer.

Karasch's   book,   published   by   Princeton
University  Press,  is the  product of nearly 20
years of research. The subject was the topic of
her doctoral  dissertation  at the  University  of
Wisconsin.  Many  historians  then  believed  a
history of slavery in  Rio could  not be written
becauseadequatesourcesdidnotexist.

Throughdilig.entsearch,Karaschuncovered
a wealth of new materials previously unknown
to historians of Brazil and of slavery. Although
some of the  research could be carried out in
American   libraries,   including  the   Library  of
Congress,   the   major   portion   was   accom-
plished in four trips to libraries and archives in
Brazil.

During   her   most   recent   stays   in   Brazil,
KaraschtaughtattheuniversityofBrasiliaona
Fulbright Fellowship and conducted  research
on the social  history of the western frontier in
the 19th century.

Inthebook,theprofessordealscomprehen-
sivelywithallaspectsofthelivesofRio'sslaves,
includingtheirAfricanorigins,treatmentatthe
hands of masters, d iseases and death rates, role
in the city's economic life, cultural forms and
the   institutions   they   created,   resistance   to
slavery,andsearchforfree`dom.

KaraschjoinedtheDepartmentofHistoryin
1970  as  a  specialist  in  the  history  of  Latin
America.

StateReductiontoBudget
MeansLossof$237,000

A three-quarter of 1 percent reduction in the
university's   current   state  _appropriatj_QLn +±£ill
meanalossof$237,6bo.

The ful I effect of the cutback will not be felt
until  September 30 when the state fiscal year
ends. When adjusted for the university's fiscal
year,  which  ends June  30,  the  cut  means  a
reduction  of  $177,750.  The  remainder  will
affect   the   first   quarter   of   the   university's
1988-89 fiscal year, which beginsJuly 1 .

The appropriation  cut  is  part of the  Legis-

FICAWaigeBaiselncreases
The  social   security  wage  base  increased

from$43,800to$45,000onJanuaryl.
The wage base is the amount of an employ-

ee's wages in a given year that may be taxed
underthe Federal I nsurance contributions Act.
The wage base increases by an amount deter-
minedbyincreasesinaveragenationalwages.

The  FICA  tax  rate  for  both  employers  and
employees for  1988  is  7.51  percent,  up from
7.15 percent in  1987. The maximum FICA tax

payment will  rise from  $3,131  to  $3,379,  an
increaseof$248.

(Continued on page 2)

lature's overall reduction in state spending for
tbe_curfe.ct fiscal yearf The-action affects the
h igher education appropriation, but other state
budgets were also reduced. Al I state university
appropriations  were  reduced   by  the  same
percentage.

The    loss    in    the    university's    budget    is
$231,800 in general operations and $3,800 in
the Research  Excellence  Fund. Other reduc-
tions,  entirely within  the  Martin  Luther  King,
Jr./Cesarchavez/Rosaparksprogram,are$800
forfellowships,$400forcollegeDayactivities
and$200forvisitingprofessors.

The  full  impact  of the  Legislature's  action
may be greater than the $237,000,  however,
onceotherunitsreceivewordontheirfunding.
Those include the Meadow Brooks -theatre,
festival, art gallery and  hall  -which  receive
grantsfromsuchstateagenciesastheMichigan
Council  for the Arts that are not a part of the
highereducationappropriation.

To help compensate for the state reduction
this  fiscal   year  and   beyond,   the   university
announced in November a position freeze and
formed  an   Expenditure  Review  Committee
(initially called  the  Cost  Containment  Com-
mittee).
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NewBeginningforprofessorTagoreMeansHeadingHomeforlndia
Sometime this year, Amitendranath Tagore

will pack up a lifetime of university memories
andbeginalongjourneyhome.

The desti nation is I nd ia.
Tagore,  who  retired  in  December after 23

years with  OU,  will  live  in  a small  university
town about loo in i les from Calcutta.

Biochemist Bandana Chatterjee and
biologist Arun K. Roy are leaving OU to
accept  positions at the  University  of
Texas-Sam  Antonio.   Roy  will  give  a
traditional ``final lecture" at 3:30 p.in.
January  22   in  235   Hannah   Hall.  A
reception will follow. Roy's lecture is
sponsored  by  Sigma  Xi, the  Depart-
ment  of  Biological  Sciences  and  the
Office   of   Research   and   Academic
Development. The topic will be ``Sci-
ence  at  Oakland:  Past,  Present  and
Future,,,

Returning to India completes a journey that
has  been  rich  in  academic  undertakings.  A
soft-spoken   and   well-respected   professor,
Tagore taught Chinese  in  the  Department of
Modern  Languages and  Literatures.  Tagore  is
eager to return to India to study the changes in
hiscountryandwriteaboutthem.``ldon'tthink
1'11  be a fish out of water when  I  go back," he
Says.

Tagore grew up in colonial India when many
of the influences on the residents were British.
Reflecting on that, he says he is happy to see
some   British   traditions   were   retained   after
independence,includingthedemocraticform
of government and a strong defense. Quoting
Nehru,Tagoresayslndiawoundupwith``unity
and  diversity"  to  keep  the  country  together.
The  people,  he  says,  now  stand  proudly for
themselves.

The story of how Tagore came about teach-
ing Chinese is one which reveals his interest in
takingtheless-traveledpaththrough1ife.Itwas
1942  and  the Japanese were attacking  India.
Tagore,  a young student,  headed  to Calcutta
University,  only  to  find  that  about  the  only
classes   open   were   in   Chinese.   That   was
enough,however,tosethimoffonacareerthat
has spanned 37 years, two continents, numer-
ous books and articles and  hundreds of stu-
dents.

In  1947, Tagore studied on a fellowship in
Beijing and  earned  his  master's degree from
National   Peking   University.   During  his   last
days there, the Red Army took power. Tagore
returned  to  India  to  complete  his  doctoral
degreeatvisvaBharatiuniversity.

The professor arrived in the United States in
1961  and taught at the University of Pennsyl-
vania first. In 1964, OU offered an opportunity
for   him   to   help  establish   the   international
studies component of the curriculum,  which

hegladlyaccepted.
'`1 think l've seen the

program build up over
a      quarter      century.
We've    done     pretty
well; l'm quite proud of
it.  The  enthusiasm  for
the   program   has   not
waned in any way dur-
ingthistime,"hesays.

Arts    and    literature
are   not  the   least   bit
unusual  in  the  Tagore
family.       His      great-
grandfatherwasa1912
Nobel-laureate    Poet,      Tagore
the     first     Indian     to
receive such an honor.  His grandfather was a
famous   author   of  children's   literature   and
founder of the  Indian  School  of Art.  His  late
father  was  a  writer  and  an  industrialist.  His
wife,   Arundhati,   is   a   library  technician   at
KresgeLibrary.

``1 must confess, there are not many scientists

in the family," he says,  '`but we  have writers
andartistsgalore."

While  preparing  to   leave  the  university,

FICA

Tagore offers some advice. ``We must some-
how build a tradition here for OU," he says. ``1
don't  see  how  a  university  can  grow  in  the
community and nation unless it has a perma-
nent,focusedgoal.

``We cannot behave  like a weather vane.  I

believe the university should  sway the com-
munity and  the community should  not sway
the university. All of the great universities have
been centers where opinions are shaped and
molded.  I don't see why we couldn't do that.
We're excellently  located  in  the heartland of
i ndustrial America."

-ByJayJackson

PrayerBreakfastscheduled
A  group  of students,  staff and  faculty  will

againhosttheannualprayerBreakfast.
The event will be from 7-8:45 a.in. January

20  in  the  Oakland  Center  Gold  Room.  The
speaker  will  be  David  Strubler,  manager  of
employment and staff development. The OU
Gospelchoirwillperform.

Tickets,  available at CIPO,  are  $3  for stu-
dents and  $4 for all  others.  Everyone  is we]-
cometoattend,includingspousesandguests.

(Continued from page 1 )
Changes in the retirement earnings test also

wentintoeffeet.Thetestimposesa1imitonthe
amount that a person col lecting social security
old-age benefits may earn from work, without
losing part or all of these benefits.  Investment
income  is  not considered.  In the first year in
which  a  beneficiary  applies  for  benefits,  a
monthlytestmaybeused.

For  beneficiaries  under  age  65,  the  1988
earnings I imit wil I be $6,120 (or $510 month-

Ourpeople
Brief  items  from  the  university  com-

munityarewelcomeandmaybesenttothe
News Service,104 NFH. Have room, will
publish.
PUBLICAITIONS

•Keith   Stanovich,   psychology,   is   the
author Of Perspectives on Segmental Anal -
ysis and Alphabetic  Literacy,  publ.ished ln
the  European  Bulletin  of  Cognitive  Psy-
cho/ogy.  He also recently edited a special
issue    of    the    journal,    Me/r/.//-Pa/mer
Quarterly, on Children's  Reading and the
Developmentofphonolog.IcalAwareness.

•Carlo Coppola, modern languages, and
international  programs,  has just published
volume 22,  no.  1  of the /ouma/ of South
As/.an i/.terature. The issue is devoted in the
main to Tamil and  Sinhala writing from  Sri
Lanka. The issue also contains a translation
of  the   important   Urdu   story,   Vi.st.on   of
Parad/.se,  by Sajjad Zaheer, translated with
Munibur Rahman, modern languages. Also
published  in the issue is a tribute to Rashid
Jahan, one of Urdu literature's early Marxist
women writers. In addition totranslations of
works by Jahan, the tribute also contains an
article  by  Coppola  and  S.  Zubair,  Rash/.d
Jahan:  Urdu  Literature's First `Angry Young
Woman,'thefirstmajorcriticalpieceonthis
authorinEnglish.

•An  article by  Roberta Schwartz,  jour-
nalism, about Great Lakes painterJim Clary
and his exploration of the T/.tan/.c appeared
in  T.he Detroi.t News . An article about the
Meadow  Brook  Theatre  production  of A
Chr/.stmas Caro/ for the deaf also appeared
i n the News.

•Richard    Hofler,    business    adminis-
tration,   is   author  (with   P.   Boehm)   of  A
Frontier Approach to Measur.Ing the Effect
ofMarketDiscrimination:AHous.Inglllus-
trat/.onthatappearedintheoctoberissueof
Southern Economic|ournal.

•Miron  Stano,  business  administration,

The Oak/and Un/.vers/.ty News  is pub-
lishedeveryotherFridayduringthefalland
winter semesters and monthly from June-
August.  Editorial  offices  are  at  the  News
Service,104 North Foundation Hall, Oak-
land         University,         Rochester,         Ml
483094401. The telephone is 370-3180.
Copy deadline is noon  Friday of the week
precedingthepublicationdate.

•James   Llewe[[yn,   senior   editor   and
newsdirector

•JayJackson,staff writer
•Ricksmith,photographer

wrote  A   Further  Analysis  of  the   Physicialn
/nducemerit Controve/sy for the fall  issue of
Journal   of   Human   Resources.   H.is   aLrtiicle,
Estimates  of the  Economic  Losses  Resulting
from the AMA Baycott Against Chiropractors,
was published in the /ourna/ of the Amer/.can
ChiropracticAssociation.in"ovember.

•John  Dovaras,  music,  has  been  notified
that  his  manuscript,  Chora/  Sett/.ngs  of  the
Scr/.pturesw/.thEng//.shTexts,willbepublished
byLorenzpublishingco.
CONE:ERENCES

•Roberta  Schwartz,  journalism,  attended
the Society for Professional Journal ists-Sigma
Delta Chi conference in Chicago, which fea-
tured  CBS White  House  reporter Bill  Plante.
She also attended the seminar, The Te/ev/.s/.on
Documentaryofthe7960s,attheuniversityof
Michigan,   which   featured    Reuven    Frank,
presidentofNBC-rv.

•Ronald  Horvitz, business administration,
spoke  at the  Managing  a  Nonprofit from  an
Accounting Perspective Conference in South-
i.ield. H.is top.ic was Ethics and the Nonprofit
Organization.

•Robert Facko, music, was an invited guest
of the American Orff-Schulwerk Association
at its national convention in Chicago.  Repre-
sentativesfromonlysixschoolswereselected.

•Andrea  R.  Lindell,  nursing,  attended  the
American Association of Colleges of Nursing
meetinginWashington,D.C.
PRESENTATIONS

•Anandi    Sahu,    business   administration,

spoke  at the  Rotary  International  meeting  in
Dearbom or\ India: An Economic and Cultural
Profile.

•Associate  Provost William W.  Connellan
delivered a paper on faculty retirement pro-
jectionsattheannualmeetingoftheAmerican
Association of State Colleges and Universities
in November. The presentation resulted from
research he completed while on an AP Career
DevelopmentLeavelastsummer.

Connellan  has  been  elected  to  his  fourth
term on the Board of Directors of the Metro-
politan    Detroit    Convention    and    Visitors
Bureau. He serves on the executive and audit/
financecommitteesoftheboard.

•Frank  P.  Cardimen, Jr.,  economic devel-
opment and corporate services, was a panelist
or\ the t!op]ic, Research Parks: The New Wave,
at the annual meeting of the National Council
of    University    Research    Administrators    in
Washington, D.C. He served with representa-
tives from Arizona State University and Texas
A&Muniversity.

•Miron    Stano,    business    administration,

presented a seminar, Var/.at/.ons /.n the Pract/.ce
Sty/e Phenomenor} at the University of Michi-
gan.

•Norman  Kloosterman, nursing,  presented
a paper, The Person w/.th A/D5, to a group of
physicianassistantsatMercycollegeandatthe
the Michigan Association of Post~Anesthesia
Nurses.

•Frances Jackson, nursing, presented Sup -

port  the  Hospice  Care-giver  at  a  meedir\B
sponsored  by Complete  Home Health  Hos-
pice, lnc.

•Kathleen   Emrick,   nursing,   presented   a

paper,CredentialingProcessforGroupTher-
apy, to the National Nurses Society for Addic-
tion,  lnc.,  in  Pontiac.  She  also  attended  the
Institute on Hospital and Community Psychia-
tryConferenceinBoston.

•Penny  Cass  and  Gary  Moore,   nursing,
received  funding from the OU Teaching and
Learning Committee for their proposal, Eve/ -
uation  of  the  Research  Component  of  the
SchoolofNursingcurriculum.
APPOINTMENTS

•Osa  Jackson   Klykken,   physical  therapy,
and  kinesiological  sciences,  served  a  one-
week visiting professorship in Oslo,  Norway.
She  was  invited  by  the  Norwegian  Physical
Therapy Association  to  present Norma/ Age
Related Changes -Implications for Physical
Therapylnteraction.

•Bret Moeller,  president's office,  has been
appointed  to the  Steering  Committee  of the
Michigan       Association       for       Institutional
Research.
HONORS

•Ronald  Horvitz,  business administration,
received a Founders Medal of Honor from the
Eastern  Michigan  Chapter of the  Healthcare
Financial     Management    Association.     This
award  is  presented  to  HFMA  members who
haveprovidedsignificantservicetothechapter
on the national level. This was the first time the
awardswerepresented.

Jobs
Information about the following job open-

ing   is   available   at  the   Employee   Relations
Department,     140     NFH,     or    by     calling
370-3480.

• Student accounts supervisor, AP-8, Office
ofstudentAccounts.

ly),  as  compared  with  $6,000  in   1987.  For
beneficiaries  ages  65-69,  the  limit  will   be
$8,400 (or $700 monthly), up from $8,160 in
1 98 7.

Benefits  are  reduced  $1   for  every  $2  of
earnings   above   these   limits.   Beginning   in
1990, benefits will be reduced $1 for every $3
ofearningsabovetheselimits,forpersonsages
65-69only.

The retirement earnings test does not apply
to beneficiaries age 70 or over, who may earn
anyamountwithoutlosingbenefits.

IntheNews
Appearancesinthemediabyoufaculty

members  in  recent weeks  have  included
thefoll9w_i_P_g.  ~____

•John  Barnard,  history,  appeared  in  a
WJBK-lv  news series on  Wa/ter Reuther
and I.  Edgar  Hoover. The  s.ix~part ser.ies,
shown  in  November,  dealt with  FBI  sur-
veillanceofReutherduringhiscareerinthe
United Auto Workers. Barnard had previ-
ously  published  a  biography  of  Reuther,
Walter  Reuther and  the  R.Ise of the Auto
Workers (Boston,1983).

•Vincent 8.  Khapoya,  political  science,
appeared on a oneLhour program, Apart -
heid:   The   Struggle   Has  lust  Begun,  on
Continental   cable  television.   He  was   a
panelist with  Guerin  Montilus and  Gloria
House  of  Wayne   State   university.   The
program was sponsored by the Tau Omega
ChapterofAlphaKappaAlpha.

•Satish  Walia,  biological  sciences,  was
interviewed by WXYZ-TV about his work
in    tracing    hospital-acquired    infections
among patients. The Sp/.na/ Co/umn news-
paper has interviewed him about his work
onmicrobesthateatdangerouspcBs.

•SidMittra,businessadministration,was

quoted extensively in the article,  Bus/.ness
/nvest/.ng,publishedinBus/.nessMonth/yin
November.  He  was  also  interviewed  for
articles to be published in Changi.rig Ti.me5
and Money.

NewFaces
Additions to the university staff in recent

weeks  have  included  the  following  per-
sons.

•Gloria M. Fontan of Sterling Heights, a
clerk  11   in  the  Office  of  Admissions  and
Scholarships.

•Kathryn   LeBIanc   of   Rochester   Hills,

assistant program manager in the Division
ofcontinuingEducation.

•Karen A. Reeves of Detroit, a clerk 11 in

theofflceoftheRegistrar.
• Sylvia Stewart of Pontiac, a clerk-typist

with Upward Bound.
•NancyVanceofRochester,asecretary1

inthecenterfortheArts.
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Bits
& Pieces
March, Lecture Honor King

A campus march, to be followed by a
lecture,  will   mark  the  celebration  of
Martin  Luther King, Jr.,  Day on January
18.

Events begin at 1  p.in. in the Oakland
Center  Crockery.  The  march  will  be
followed   by   a  free   lecture   by   36th
DistrictcourtJudgewarfieldMoore,Jr.

Muirtooffer
Viewsof]nstitute

The first woman from Ou to partici-
pate in the Bryn Mawr Summer Institute
for    Women     in     Higher     Education
Administration will describe her expe-
riencesJanuary 1 9.

Sharon  Muir,  associate  professor  of
education  and chairperson  of curricu-
lum,  instruction  and  leadership  in  the
School    of   Human    and    Educational
Services, wil I speak to faculty, staff and
students.

The American Council on Education/
National  Identification  Project and  the
Women   of   Oakland   University   are
sponsoring the free event from  1-2:30
p.in. in 169 SFH.

The  institute  is  a  prestigious,  com-
petitive and  intense  month-long  resi-
dential   program  for  women.   It  helps
them  acquire  new  skills  and  enhance
existingtalentstofurthertheiradminis-
trati ve career.

Institute   topics    include   academic
governance, computing, contemporary
policy  issues,  finance  and  budgeting,
human   relations   skills,   management
and leadership, law and higher educa-
tion, personal consultation, professional
development,   and   organizations  and
foundations.

You Can Be a Tutor
Juniors   and   seniors   may   pick   up

applications  if  interested  in  becoming
residential  tutorLcounselors  this  sum-
mer-

Students must be in good academic
standing with a 2.5 or better GPA, and
beajuniororseniororaformerupward
Bound student.

Applicationsareavailablein264SFH
and  must be returned by February  12.
Employment dates are June 26-August
7, plus orientation sessions in April, May
andJune.

For   details,    call    Elizabeth    Glass,
Upward   Bound  director,  or  Timothy
Stokes,assistantdirector,at370-3218.

Plantoshapeup
Low-impact   aerobic   exercises   for

men and women are being held again
thissemesteratLepleysportscenter.

The first six-week session began Jan-
uary  11  and  runs through  February  17.
The next sessions will be from February
22-March 30 and April 4-May 11. All
sessionsmeettwiceweekly.

Classes  include  warm-up  exercises
and then aerobic exercises with music.
Each   session   is   $20.   For  details,  call
3 70-3 1 90.

Militarycould
besourceofstudents

Over $1.5 billion could be available
each  year to  colleges  and  universities
that  recruit  and  enroll  persons  com-
pletingtheirmilitaryservice.

At  the  27th  annual  meeting  of the
American Association of State Col leges
and  Universities,  representatives  from
the mi I itary branches reported veterans
participating in the Montgomery GI Bill
leave  the  Army  with  anywhere  from
$17,000 to $25,000 in education ben-
efits.

An Army lieutenant general said bet-
terrecruitsoutofhighschool,dedicated
to furthering their education, are enter-
ingthemilitary.Itwasnotedthatactive-
duty personnel may receive educational
training.

Suggestions for improving service to
military personnel  included  looking at
alternative educational delivery meth-
ods, especially those using new tech-
nologies; offering courses at nights and
onweekendsforactivendutypersonnel;
and     linking    the    campus    Veterans
Administration  officer  to  the  financjal
aid office.

AColdDay,ButGroundbreakingisHeartwarming
Library Expansion
OfficiallyBegins

Few involved  in the Kresge Library expan-
sion cared much about the weather once the
groundbreakingceremonybegan.

Withstanding   a   brisk   breeze   on   a  gray
December day for 30 minutes was not much to
ask, considering the wait for the occasion was
counted   in   years.   With   staff,   alumni   and
numerous local dignitaries in attendance, the
groundbreaking took place shortly after 2 p.in.
December  11,  much  to the satisfaction of all
involved.
__  _President   Joseph    E.   Champagne,    I_ibrary
Dean Suzanne 0. Frankie and David Handle-
man, chairperson of the OU Board of Trustees,
dug  into the ground with a silver ceremonial
shovel.  The  act  signified  the  official  start  of
construction,   which   is   now   under  way   in
earnestwithArtcocontractingofAuburnHills
usingmoresubstantialequipment.

``We have waited 20 years for this project,

and  it  doesn't  come  a  moment  too  soon,"
observed  Frankie.  In thanking representatives
from  state  government  for  their  $7  million
commitment, The Kresge Foundation for its $ 1
million gift and the Alumni Association for its
$1.3    million   pledge,   the   dean   remarked,
``We're  delighted  you're  here  today  to  cel-

ebratethisdream,whichiscomingtrue."
Guests included Alfred H. Taylor, Jr., chair-

man of the board of The  Kresge  Foundation;

A happy John Mills displays the $1  million
check received from The Kresge Foundation.
Mills  chaired  the  alumni  effort  that  raised
$1.3milliontoqualifyfortheKresgegift.
architectLouisA.Rossetti,presidentofRossetti
Associates; Jesse M.  Guzman,  president, and
DavidW.Steffes,secretary-treasurer,ofArtco;
members of the OU Board of Trustees; univer-
sity  executive  officers;  and  others  from  state
and local governments who helped shape the
project.

Taylor commented that the Ou Foundation,
instrumental   in   raising  the  university's  $4.5
million share of the project cost, ``has earned
ourrespect"foritswork.

Handleman noted the project is an example
of`'democracyinaction''becauseofthestrong
relationship between the state and the private
sectormakingitpossible.

President Champagne, taking his turn at the
podium  before approximately  150  observers
huddled beneath a canopy tent, said, ``My task
todayissimplytosaythankyou."Headdedthe
project is a dream come true for the university,
and that it was difficult to express his depth of
appreciationtoeveryoneinvolved.

Champagne  took  a  moment  to  introduce
Howard L. MCGregor, Jr., a long-time friend of
the university and an OU  Foundation trustee.
MCGregor, the president noted,  helped con-
y_ince benefactor Mal]da  Dodge Wilson_ that
Michigan State Un iversity-Oakland, the fore-
runnerofou,wouldbeaworthyinvestmentin
education.

``Some of us know that about this gentleman

and  are  very  grateful  for  that,"  Champagne
said,totheapplauseofthoseinattendance.

John  F.  Mills,  an alumnus who chaired the
committee which secured the alumni pledges
and  who  served  as  emcee  for  the  ground-
breaking,   said   it  was   never  a   question   of
whether alumni would support the project, just
a question  of how  much.  That question  was
answered  when  $1.3  million  was  pledged,
wellbeyondthe$1milliongoal.

`'I'm proud of my fellow graduates who dug

deeply  and   made  this  afternoon   possible,"
Millssaid.

ClassesareGreat,EspeciallywhenHeldinvienna
Talk about an off.+ampus course, this one

shouldhavefrequent-flyerbenefits.
Associate Professor Charlotte Stokes, art and

art  history,  and  eight  students  spent  the  fall
semesterinvienna,Austria,forastudyAbroad
program.  Stokes taught two classes and  was
joined  by  four  faculty  members  from  other
institutions,  along  with  students  from  seven
Michigan and Indiana schools which compose
the sponsoring Midwest Consortium for Study
Abroad.

The  point of the journey  was  primarily to
study,  but  those  involved  did  not  miss  the
opportunity  to  absorb  the  Austrian  culture.
Each  student  took  three  or  four  courses,  all
taughtinEnglish.

Classes  included  Stokes'  Northern  Euro -
pean Art and Architecture, 1300 to the Present
and Visual  Arts  in Viennese  Life  in the  Early
20th Century. AIso offered were 20th Century
Austr/.an  i/.terature  and  a  required  German
language class. The OU  students received  16
credits.

Stokes   says  the   students   benefited   from
being immersed  in the Austrian lifestyle, sur-
rounded by the historical trappings that can be
traced back centuries. The students lived with
local families,butwerefreetotakesidetripson
their  own.   Many  did,   traveling  to  Venice,
Salzburg, Prague, Budapest and elsewhere.

Getting around on publ ic transportation was
less of an  obstacle than  the  language barrier.
``My  German   is  serviceable.   You   live  in  a

foreign country, and all those foreigners insist
on  speaking German,"  Stokes says,  in  mock

horror.
The beauty of Vienna is as much a result of

planningasitisofarchitecturalstyle.``Viennais
a funny city in that it's smal ler today than it was
80yearsago,soyoudon'tgetalotofdisgusting
urbansprawl,''Stokesadds.

Stokes was the first OU instructor to partici-
pate.   In  the  fall,   political   science  Professor
RobertGoldsteinwillteach.``lt'saniceindjca-
tion  that OU  has  people  acceptable  in  both

what they propose to teach and in themselves
fortheprogram,"shesays.

Students making the trip were James Carey,
Gretchen   Donelson,   Ann   Greene,   Barbara
Hallman,   Beth   Hoerauf,   Bonnie   Hurvitz,
James prehn and Diane smith.

Detai ls about future Study Abroad programs
are  available  from   Margaret   Pigott   in   322
Wi lson Hal I orGoldstein in 423 Varner Hal I .

M.Inimum Increases for Bond Purchases
Beginning February 1,  $100 Series EE Sav-

ings Bonds will  be the minimum denomina-
tionavailabletonewparticipantsinthepayroll
savingsplan.

Larry  Sanders,  coordinator  of  the  savings
bonds program, says employees receiving $50
and $75 bonds through payrol I deduction may
continue to do so. The $50 and $75 denom-
inations  will  still  be  available through  over-
theiounterpurchasesatfinancialinstitutions.

After  February  1,  a  new  participant  in  the
payroll  savings  plan  may  purchase  a  $100
bondbyapayrolldeductionof$50foreligible
employees  paid  monthly  and  $25  each  pay
periodforeligibleemployeespaidhourly.

Accordingtosanders,ifanypresenteligible
employee  is  interested  in  purchasing smaller
denominationsavingsbonds,heorsheshould
enroll in the program prior to February 1 to be
eligibletopurchasebondsof$50and/or$75.

Thischangeisduetodirectivesissuedbythe

TreasuryDepartment.
Toenrollortoobtainfurtherinformation,call

Sanders  at  370-3476  or  visit  Payroll  at  114
NFH.

Harrison selected
forwashing(onTraining

Algea    Harrison,    psychology,    has    been
selected  by the Society for Research  in  Child
DevelopmentforaLegislativeTestimonyTrain-
ingPrograminWashington,D.C.

The two-session program will be held Feb-
ruary 29-March 1 and April 8-9. It is limited to
15 professionals with establ ished research rec-
ords  in  child  development.  The  program  is
funded  in  part  by  the  A.L.  Mailman   Family
Foundation.

Sponsors  say the goal  is to enable  partici-
pants   to   enhance   their   skills   in   effectively
presenting research data to policy makers, an
audiencequitedifferentfromacademia.
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NagyEairnsAwaird
Diana Nagy,  senior programmer analyst in

the  Office  of  Computer  Services  since  June
1979, received the December Employee Rec-
ognitionAward.

The review committee which chose her for
the award based  its selection on testimonials,
which included:

•"Diana  Nagy  does  an  excellent  job  of
meetingtheneedsofuniversitystafffromother
departments. She demonstrates a strong ded-
ication to her-work and she never makes you
feel  like you are interrupting her when asking
questionsorpresentingaproblem."

•``Dianahasavaluablequalityofbeingable
to explain complex computer logic and sys-
terns  routines  in  language  understandable to
individuals with little technical computer prcL
grammingknowledge."

•``Dianacanalwaysbereliedupontofollow
through  on  resolving  problems  on  a  timely
basis.„

•`'The working relationships she has estab-
lished are positive and her professional  inter-
actionswithothersarealwaysproductive."

•``With the nomination, we say `thank-you'
to Diana for a job wel I done above and beyond
thecallofduty."

Nomination    forms    are    available    in    all
departments,    from    CIPO    and    from    the
Employee  Relations  Department.  Call   Larry
Sanders at 370-3476 or committee members
Ester Eisley, Michael Mccormick, Cathy Rush
and Nancy schmitz.
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EducatorMarvacoll.Instospeakoncampus
Tickets  are  now  on  sale  for  a  lecture  by

Marva  Collins,  a  Chicago educator who  has
received  national  attention for her successful
methodsofteachingdisadvantagedchildren.

CollinswillbethekeynotespeakerforBlack
Awareness Month activities. The theme of the
observaince  .is  Education:  Foundation  for the
Future and  is also the title of Co[lins'  3  p.in.
February 15 lecture.

CollinshassucceededinteachingsoCalled
`'unteachable ghetto children." With husband

Clarence,  she  raised enough  money to  pur-
chase a three-story house in an impoverished
black neighborhood. The house later became
the  Westside  Preparatory  School  where  she
showed that it was  possible to  motivate and

Rita,Gets
an Education
at Meadow Brook

Willy  Russell's  comedy  about  a  culture-
starved   hairdresser  and   a   gcofLoff  English
professor continues at Meadow Brook Theatre
throughJanuary24.

Educat/.ng R/.ta stars Cynth ia Darlow as Rita,
who has the professor, played by David Regal,
teach  her  literature  and  literacy  in  an  adult-
education    tutorial.    The   sodden    professor
reluctantly  makes   Rita  more  educated  and
refined  while  she  starts  him  on  the  road  to
salvation.

Darlow appeared in the Broadway produc-
tion  of  Grease  and  has  extensive  credits  in
off-Broadway and  regional  theatres.  She  is a
regularinSquareOr}eforT\/fortheChildren's
Television Workshop on PBS.

Regal  is  head  of the  University  of  Detroit
Theatre Department and artistic d i rector of the
Theatre Company. He was named best actor of
1985byDetroitMonthlyma8aLz.ine.

Call370-3300fortickets.

teach students others had given upon, orwho      Center crockery. Tickets are $1  for ou stu-
hadgivenuponthemselves.                                         dents,   $2   for  OU   employees   and   alumni

The student Life Lecture Board is the spon-      association  members,  and  $3  for the general
sorofthelecture,whichwillbeintheoakland      Public.  They  may  be  obtained  at  CIPO.  For

details,call370-2020.

SwanneAIIeyReleasessecondAlbum
Musicians  of  Swanne  Alley,  an  ensemble

specializing  in  late  Renaissance  English  and
early Italian repertory, has released its second
album.

As / Went to Wa/si.ngham features music of
Walsingham  House,  which  was  the  London
residence of Queen Elizabeth's secretary, and
of Sir Philip Sidney,  perhaps the most signifi-
cant poet of the El izabethan age. Except for the
elegy, all songs are based on texts by Sidney,
and al I but two of the consort lessons are taken
fromwalsinghamconsortBooks.

The melody, As / Went to Wa/si.ngham, was
one of the most popu lar ballad tunes of the era
and serves as the basis for the many variation
sets that are interspersed throughout the rec-
ord.

Musicians of Swanne Alley was founded in
1976  and  has toured  extensively throughout
North  America  and  Europe.  Three  members
haveouconnections.

Lyle Nordstrom, professor of music, directs
the  early  music  program  and  the  Oakland
Chorale.   He  is  founder  and  condirector  of
Swanne   Alley.   Besides   performing   on   the
bandora, lute and viol, Nordstrom edited and
reconstructed many of the consort lessons and
luteduetsthatarefeaturedonthisrecording.

Patricia  Adams  Nordstrom  is  a  teacher  of
recorder  and  viola  da  gamba,  as  well  as  a
part-time   instructor.   In   Swanne  Alley,   she
playscitternandviol.

David   Douglass,   an   OU   graduate   from
Trenton who now lives in  Boston, plays Ren-
aissanceviolinandviol.

Others  in  Swanne Alley are  Paul  O'Dette,
ChristelThielmannandEmilyvanEvera.

O'Dette  is  condirector  and  assistant  pro-

Thefollowingpolicyispubljshedattherequestofthe
Office of Equal Opportunity to acquaint the university
communitywithitsprovjsions.

Oakland    University   Sexual   Harassment    Policy
Statemeutandcomplaintprocedures

I.PolicyStatement
The   Oakland   University   Board   of   Trustees   has

adopted a pol icy of nondiscrimination. Amendments to
theMichigancivjlRightsActandsection703ofTit[evll
of  the   Federal   Civil   Rights   Act   have   defined   sex
discrimination to  include sexual  harassment. Oakland
university    reaffirms     its     nondiscrimination     policy
including the prohibition of discrimination based upon
sexual harassment. The definition of sexual harassment
issetforthinthefollowingparagraph:

Sexual favors may not be required either explicitly or
implicitly  as  a  term  or  condition  of  an   individual's
employment, education, or use of educational faci lities.
The submission to or rejection of sexual favors may not
be  used  as  the  basis  for  employment  decisions,  for
academic or educational decisions, or for determining
access to University services. Sexual conduct which has
thepurposeoreffectofunreasonablyinterferingwithan
individual's  work,  academic  performance,  or  use  of
university  services;  or which  creates  an  intimidating,
hostile,  or offensive  working,  educational,  or  service
environment,isprohibjted.

Employees, students, or users of university services
who believe their rights have been violated may seek a
resolution   of  the  problem  through   the   use  of  the
procedures set forth below. Complaints will  be proc-
essedequitablyandinatimelymanner.

The  University will  periodically  publish  this  policy
andthefollowingprocedures.

11.   Complaint   Procedure   for   Sexual    Harassment
Cases.

A.  Complaints  by  Faculty,  Staff and  Non-Student
usersofuniversityservices

1. Applicability. The following procedures apply to
all  employees of oakland  University,  including part-
time and full-time, temporary and permanent, faculty
and   staff;   and   to   non-student   users   of   University
services.

2.   Informal   Procedures.   Faculty,   staff  and   non-
student users of University services may make inquiries
or  complaints  concerning  sexual   harassment  to  the
Office of Equal  Opportunity.  If the facts and circum-
stances require action, in some cases this office will be

abletoprovidesuggestionsthatmayenabletheindividualto
effectively resolve the problem without further assistance;
other cases may require intervention by the Office of Equal
Opportunityorotherappropriateoffices.TheDirectorofthe
Office   of   Equal   Opportunity   may   suggest  that  further
information   and   counseling   are   avai[ab[e   through   the
Employee Relations Department, the vice president for the
area  involved  in the complaint (or a designee of the vice
president),    or    some    appropriate    counseling    service.
Requests for confidentiality will be observed to the extent
consistent with protecting the welfare of faculty, staff, and
studentsandtheinterestsoftheUniversity.Noformalreport
may be required in these instances. Records and notes will
be retained  in  private files unless they are  required  by the
University in a matter involving litigation, a grievance, or a
complainttowhichtheuniversityisaparty,orasotherwise
required to be disclosed by law or for compliance with the
law.

3.  Formal  Procedures.  An  individual  may  file  a  formal
complaintofsexualharassmentwiththeuniversitythrough
the  Office   of   Equal   Opportunity.   (Alternatively,   where
applicable,  employees  may  choose  to  file  through  their
regularcollectivebargaininggrievanceprocedures.)

a.  Form of Complaint. All formal  complaints must be in
writing,  signed,  and  must  clearly  state  the  nature  of the
alleged offense, the name of the alleged  harasser and the
specificsoftheoffendingincident(s).

b.  Time  Limits.  It  is  in  everyone's  best  interest  to  file
complaintspromptly,whilethefactsarecurrent.Complaints
must  normally  be filed  within  sixty (60)  days  of the  most
recent offending incident. However, the U niversity reserves
the  right  to  investigate  and  act  on  complaints  involving
incidents which  have occurred  beyond the sixty (60) day
filingperiod,

c.  Notice  to  Alleged  Harasser.  A  copy  of the  written
complaintwillbeprovidedtotheallegedharasser.

d.   The   Investigative   Process.   The   Director  of   Equal
opportunity  will  act  as  an   investigator  and  conduct  a
thorough and timely inquiry to protect the rights of both the
complainant and the alleged harasser. In the absence of the
Director of Equal  Opportunity,  the  Director of Employee
Relations  or  a  designee  will   conduct  the   investigation.
Although  discretion  will   be  exercised,  no  guarantee  of
confidentiality  may  be  given,  since  the  investigation  will
involve discussions with other parties.  In the course of the
investigation,theinvestigatorwillconsultwith:

(1)Thecomplainantandallegedharasser;
(2)TheProvostoradesigneewhenthepersonchargedisa

memberofthefacultyoracademicstaff;
(3)  The  division   head  responsible  for  the  employee's

workingareaandtheDirectoroftheEmployeeRelations
Department when the person charged is a non-faculty
staff member; or (4) The Office of the Dean of Students
whenthepersonchargedisastudent.

e. Report on Investigation. The investigator will make
awrittenreportoffindings,includingaconclusionasto
whether'`justcause"ispresenttopursuedisciplinaryor
dischargeactionagainsttheallegedharasser.Thereport
of  the   investigator  will   be   submitted   to   the  Vice
President for Student Affai rs when a student is involved,
the  Provost  in  the  case  of a  faculty  member,  or  the
Director of Employee Relations in the case of all other
employees.   The   individual   to  whom   the   report   is
submitted,  after consultation with the  investigator, the
University   General   Counsel,   and  other  appropriate
partiesshallmakearecommendationontheactiontobe
taken   in   accordance   with   University   policies   and
procedures.  If, after an evaluation of the facts and the
law, action  is warranted, the institution will utilize due

process   mechanisms  for  faculty,   staff,   and   student
discipline   or   dismissal.    The   complainant   will    be
informed of the determination  reached. The requireL
ments of applicable bargaining agreements or person-
nelpolicieswillbeobserved,lfanemployeeobjectstoa
sanction  or  corrective  measure,  that  individual  may
initiate  a  complaint  through   regular  faculty  or  staff

grievance procedures. In the case of a student accused
ofsexualharassment,ifdisciplinaryactionisconsidered
appropriate,   the   student   judiciary   process   will   be
followed.

B.Studentcomplaints
A  student  who  wishes  to  make  inquiries  or file  a

complaint concerning sexual harassment should utilize
the University Student Grievance Procedure. A copy of
that procedure  is on file  in the Office of the  Dean of
Studentsandismadeapartofthisprocedure.

C.Impartialityandconfidentiality
AIlegations  of  sexual   harassment  will   be  treated

objectively  and   impartially.   Each  complaint  will   be
treatedasanallegationthatmustbesubstantiatedbythe
evidence.TheUniversitywillnotbepartialtoeitherthe
charging or the charged party. Guarantees of confiden-
tial ity or anonymity cannot be made+ Information about
the complaint,  and  incidents giving rise to the  com-
plaint,   will   be  treated   with   discretion   and  will   be
revealed  only  as  investigatory and  disciplinary  proc-
essesrequire.
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fessor of music at the Eastman School of Music
in    Rochester,    N.Y.    A   prominent   lutanist,
O'Dette has recorded many albums, including
several solo.

Eastman instructor Thielmann plays viol and
lyra  viol  on  this  recording.  Van  Evera  is  an
internationally  known   singer  from   London,
England.

The album is on the Harmonia Mundi label
and avai lable in local music stores.

Musicians of Swanne Alley will  perform at
thecenterfortheArtsonFebruary25.

Events
CUITURAL

ThroughJanuary24-Educati.rtgRi.faatMeadow
BrookTheatre.Admission.Call370-3300.

January   23   -  Amer/.can   Hurrah,   a   cabaret
concert  by  the  PontiacJ)akland   Symphony  at
Roma  Hall,  Pontiac,  8  p.in.  Admission  includes
supper.Call370-3013.

January 28-February 21 -Cat on a Hot 7-jn Roof
at    Meadow    Brook    Theatre.    Admission.    Call
370-3300.

January30-Openauditionsforsoprano,mezzo
soprano and tenor solo roles for Verdi's Reql//.em,
noon-2  p.in., Varner Recital  Hall.  Call  370-2030
foran appoinment,

January   31   -   Lafayette   String   Quartet  with
clarinetist David Shifrin, 3 p,in., Varner Recital Hall.
Admission. Cal I 3 70-3013 .

February 5-7, 12-14 and 19-21 -Cr/.mes of the
Heart  at  Varner  Studio  Theatre.  Admission.  Call
3 70-301 3 .
FTCFTERA

January 15-24 -Winter Carnival with events at
various  times  and  places.  Check  with  CIPO  for
schedules.

January  15 - Seminar,  How to Negot/.ate  your
Sa/ary,   noon-1:30  p.in.,   Oakland  Center  Gold
Room  C.  Sponsored  by Office of Placement and
Careerservices.Call370-3250.

January 18 -Martin Luther King Day march and
lecture,   1   p.in.,  Oakland  Center  Crockery.  Free.
Cal I 3 70-2020.

|ar`uary 18 ~ Sem.iT`ar, )ob Hunting Tiechniques,
noon-1:30 p.in.,  Oakland  Center Gold  Room  C.
Sponsored   by  Office  of  Placement  and  Career
Services.Call370-3250.

Januaryl9-LecturebysharonMuirconcerning
experiences at the Bryn Mawr Summer Institute for
Women    in    Higher    Education    Administration,
1 -2:30 p.in.,169 SFH. Free.

January  19  -College  Day  program  with  200
students  from  Bates  Academy  in  Detroit,  all  day.
Event  is  part  of the  Martin  Luther  King,  Jr/Cesar
Chavez/Rosaparksprogram.

January  20  -  Prayer  Breakfast,  7J:45  a.in.,
Oakland   Center   Gold   Room.   Admission.   Call
3 70-2020.

January 27 -Sem.inaT, lob Interviewing Tlech -
n/.ques, 5:30-7 p.in., Oakland Center East Crock-
ery. Sponsored by Office of Placement and Career
Services. Cal I 3 70-3250.

]anua\ry 29 -Sem-inar, lob Hunting Tiechniques,
34:30  p.in.,   Room   128-130  Oakland  Center.
Sponsored   by  Office  of  Placement  and  Career
Services. Cal I 3 70-3250.

January   29  -  Workshop,   Mock   /nterv/.ews,
34:30  p.in.,  Room  126 Oakland  Center.  Spon-
sored by Office of Placement and Career Services.
Registrationrequired.Call370-3250.

February 10 -Ou Board of Trustees meeting, 5
p.in.,OaklandcenterLoungell.

February  11  -OU  Senate meeting,  3:10 p.in.,
locationtobeannounced.Call370-2190.

February   15   -   Lecture   by  educator  Marva
Collins, 3 p.in., Oakland Center Crockery. Admis-
sion. Call 3 70-2020.
ATHLETICS

January  16  -Basketball  with  Saginaw  Valley
State  university,  women  at  1  p.in. and  men at 3,
Lepleysportscenter.

Januaryl6-Men'sswimmingwithwrightstate
university, 2 p.in.,  Lep[ey Sports Center; women's
swimming with Grand Val ley State College, 6 p.in.,
Lepley.

January 20 -Men's swimming telephone meet
with Chico State  University,  5  p.in.,  Lepley Sports
Center.

January  20  -  Women's  arid  men's  baskethall
with  Northern  Michigan  university,  beginning at
5:30p.in.,LepleySportsCenter.

January  25  -  Women's  and  men's  basketball
with   Hillsdale  College,  beginning  at  5:30  p.in,,
LepleySportsCenter.

January  28  -  Women's  and  men's  basketball
with Ferris State University, beginning at 5:30 p.in.,
Lepleysportscenter.

January 30 -Women's swimming with North-
ern   Michigan   University,   7  p.in.,   Lepley  Sports
Center.
TOURS

Meadow   Brook   Hall   is   open   Sundays.   Call
370-3140fordetails.
COURSES

The   Division   of  Continuing   Education   offers
classes. Cal 1370-3120.

Thecontinuumcenterhasworkshopsandsemi-
nars. Cal I 3 70-3033.

TheKenMorrisCenterfortheStudyofLaborand
Work offers courses and programs.  For a detailed
brochure,visit270SFHorcall370-3124.


