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Minutes of the Meeting 

of the 
' $ 4  : Oakland University 

/ 

' a /  f Board  of Trus tees  

I 513 h ' /  May 8, 1971 

P r e s e n t :  Chairmarl Katke, T rus t ees ,  C a r r ,  Lewis,   morris, Saltzman, 
Scliwartz and Smith 

Absent: T r u s t e e  Kyes 

The meet ing  was  called to  o r d e r  at 2:20 p .m.  on May 8, 1971 in  the 
Oakland Cente r  by P res iden t  Donald D. O'Dowd. 

Minutes  of March 13, 1971 
On a mot ion  by Mr.  Smith, seconded by Mr. Katke, the minutes of the 

March 13, 1971 Board meeting w e r e  approved a s  presented.  

Fer sonncl Actions -- 
- . . . - a . .  ̂?,. - J O J  5- h A -  'hd ----.- :- + ' 1  . .  -, ."An-. 
V L *  CT A L I U L . I " L ,  V I  - L I L A .  U W L  I , UGC.OL*UCU , *.'I. .."*"I I I", *I*" .."*I" .***Ig F-.. Y Y A I I * '  

ac t ions  w e r e  approved. 

Appointments 

Bugg, 1,auise M. , 12-month Assis tant  P ro fes so r  of the Library ,  effective 
August 15, 1971 

Covert, Nancy S. , 12-month Assis tant  P r o f e s s o r  of the Library ,  effective 
Acgust 15, 1971 

C r o s s ,  Jennie  B. , 12-month Assis tant  P r o f e s s o r  of the Library ,  eifective 
August 15, 1971 

F u l l e r ,  El izabeth A. , 12-month Instructor  in the L ib ra ry ,  effective 
August 15, 1971 

Gaylor, Robert  G. , 12-month Associate P r o f e s s o r  of the L ib ra ry  and 
Associate  Dean of the L ib ra ry ,  with tenure,  effective August 15, 14 

Hitchingham, Ei leen  E . ,  12-month Assis tant  P r o f e s s o r  of the Library ,  
effective August 15, 1971 

Howard, Phil ip  Y.  , 12-month Associate P ro fes so r  of the L ib ra ry  and 
Ass is tan t  Dean for  Technical Serv ices ,  effective August 15 ,  1971 

Jackson, Arlene  M. ,  10-month Assis tant  P ro fes so r  of English,  effective 
A u g ~ s t  15,  1971 

Jacksoa, Pau l  T. , 12-month Assis tant  P r o f e s s o r  of the L ib ra ry ,  effective 
August 15, 1971 

K r o m p a r t ,  Zanet A. , 12-month Assis tant  P r o f e s s o r  of the Library ,  effecti 
August 15, 1971 

Mark, Jenni fer  E . ,  12-month Ins t ruc tor  in  the L ib ra ry ,  effective August 
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Pettengill ,  Richard L. , 12-month Assistant P ro fessor  of the Library ,  
effective August 15, 1971 

Pogany, Ann M. ,  12-month Instructor  in the Library ,  effective 
August 15, 1971 

Reilly, Lois  L. , 12-month Associate Professor  of the Library ,  with 
tenure,  effective August 15, 1971 

Runchock, Rita M. , 12-month Instructor in the Library ,  effective 
August 15, 1971 

Tipler ,  Suzanne M. , 12-month Assistant P ro fessor  of the Library ,  
effective August 15, 1971 

Titus,  Elizabeth A. ,  12-month Instructor  in the Library ,  effective 
August 15, 1971 

Weibel, Susan K.,  12-month Instructor  in the Library ,  effective 
August 15, 1971 

Leaves - Other 
Barnard ,  V. John, 10-month Associate P ro fessor  of History, effective 

September 7, 1971 through December 22, 1971 with no pay 
Black, Cordel l  W. , 10-month Special Instructor in French,  effective 

August 15, 1971 through August 14, 1972 with no pay 
nnvere, It0~121d -4. , lQ-mczth -A,sssocjat P r o f e c c o r  of -Vathematics, 

effective August 15, 1971 through August 14, 1972 with no pay 
Krompar t ,  Janet ,  12-month Cataloger in the Library ,  effective 

July 12, 1971 through July 30, 1971 with no pay 
Smedley, Audrey, 1 0-month Associate Professor  of Sociology/Anthro- 

pology, effective August 15, 1971 through August 14, 1972 with 
no Pay 

Tipler ,  Suzanne M., 12-month Chief Cataloger in the Library ,  effective 
July 20, 1971 through September 1, 1971 with no pay 

Changes in Status 
Johnson, G. Philip, P ro fessor  of Mathematics and Dean of Graduate 

Study, f r o m  10-month basis to  12-month basis ,  effective 
July 1,  1971 

Light, Richard A.,  f r o m  Chief Internal Auditor and Systems and 
Procedures  Analyst to  Assistant Vice Pres ident  for Business 
Affairs fo r  Administration, effective May 1 ,  197 1 

McGarry,  Rober t  J . ,  f r o m  Controller to Assistant  Vice President  for 
Business Affairs and Controller,  effective May 1,  1971 

Osthaus, C a r l  R . ,  f r o m  Instructor  in History to Assistant Professor  
of His tory ,  effective June 1, 1971 

Rybka, Susan M.,  f r o m  Acting Head, Acquisitions in the Library  to  
Acquisitions Librar ian ,  effective April  1, 1971 
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Sacks,  Karen,  f r o m  Instructor  in  Anthropology to Assistant Professor  
of Anthropology, effective June 1,  1971 

Simmons, Robert  E. , f r o m  Professor  of German and Chairman, 
Department  of Modern Languages and Li tera tures  to Professor  
of G e r m a n  and Associate Dean, College of Ar ts  and Sciences, 
effective July 1, 1971 

Terminat ions 
k n d r e a s ,  Caro l ,  f r o m  Assistant  Professor  of Sociology/Anthropology, 

effective August 14, 1971 
Bushkoff, Leonard ,  f r o m  Instructor  in  History, effective August 14, 1971 
Ennis,  Glafyra R . ,  f r o m  Instructor  in Spanish, effective August 14, 1971 
Magney, John, f r o m  Instructor  in Sociology, effective August 14, 1971 
Vargas,  Luis ,  f r o m  Assistant  P ro fessor  of Spanish, effective August 14, 

1971 

Approval of Faculty Promotions 

Pres ident  O'Dowd recommended the following faculty promotions to be 
effective July 1 , 1 97 1 . 

To P r o f e s s o r  

A r t s  and Sciences 
V. John Barnard  History 
Richard J. Burke Philosophy 
Alfred J. DuBruck Modern Languages and Li tera tures  - French 
Joseph  W. DeMent English 
Helen Kovach Modern Languages and Li tera tures  - Russian 
John  M. McKinley Phys ic s 
S. B e r n a r d  Thomas History 

Education 
Harold C .  Cafone 

Engineering 
Keith R. Kleckner 
Howard R, Witt 
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To Associate  P ro fessor  

Ar t s  and Sciences 
David Daniels 
Jon  Froemke 
Renate Gerulai t is  
Gera ld  C .  Heberle 
Adeline G. Hir  schfeld 
Joan  G. Rosen 
F r e d  W. Smith 
Y el-Chiang IVu 

Education 
M a r c  Briod 
W. Dorsey Harnrnond 
J a m e s  W. Hughes 
Jacqueline I. Lougheed 

Engineering 
Tung H. Weng 

To Ass is tant  P ro fessor  

Music 
Mathematics 
Modern Languages and Li tera tures  - Germ< 
History 
Speech 
English 
Advising and Counseling 
Mathematic s 

A r t s  and Sciences 
Char les  E. Brownell, Jr. Art  
Rober t  L. Donald English 

Education 
William C. F i s h  

Moved by Mr.  Mor r i s ,  seconded by Mr. Katke, the recommendations of 
the  Pres iden t  regarding faculty promotions were  adopted. 

Acceptance of Gifts and Grants  to  the University 

Moved by Mr .  Smith, seconded by Mr. Lewis, that the following gifts 
and grants be accepted with appreciation and that the re  be a correct ion made 
regarding notice of the  gift of Doehler-Jarvis  Div. National Lead Company 
as r e f e r r e d  to  in  the minutes of November 14, 1970. 
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I. Gran t s  f o r  the  Faculty Scholarship Fund: 
Various donors 

I .  Grant  i n  support of John Galloway Memorial Fund: 
Bryant,  Mr. Billy S . ,  Washington, D. C. 10.00 

I .  Gran t s  in  support  of Herbert  Heidenreich Scholarship Fund: 
F i s h e r ,  Mr. Robert C . ,  Ann Arbor 25.00 
P r a t a ,  Mr .  and Mrs. Eugene, Louisville, Kentucky 15.00 

IV. Gran t s  in support  of Isaac Jones Scholarship Fund: 
Various donors 2,414. 10 

V. Gran t  i n  support  of Lathrup Village Women's Club Loan Fund: 
Lathrup Village Women's Club, Lathrup Village 100.00 

VI. Gran t s  in support of Miscellaneous Tribute Fund: 
Various donors  862.00 

VII. Grant  irr support of Mark Pla t t  Memorial  Loan Fund: 
F r ~ f e s s c r  Tzczl Polk, Petrn i t  200. 00 

VIII. Gran t  to the  Tribute Fund a s  a memoria l  to Mr. Roger Kyes: 
G i r a r d ,  Mr.  and Mrs. Alfred C. ,  Bloomfield Hills 100.00 

IX. Grant  f r o m  William G. Shaw Charitable Trus t ,  ( f i r s t  
quar te r ly  dividend on 2,000 sha res  of L e a r  Siegler,  Inc. 
common stock) for  general purposes under direction of 
P r e s i d e n t  OIDowd 

X. Gran t s  t o  Departments,  Staff, Schools and Colleges: 
Atomic Energy  Commission, Argonne, Illinois, under 
d i rec t ion  of Dr. V. Evere t t  Kinsey, Institute of 
Biological Sciences, for  r e sea rch  entitled "Biochemical 
Studies in the  Ocular Lens t '  20,000.00 

National E y e  Institute, Bethesda, Maryland, under direction 
of Michael  V. Riley, Institute of Biological Science, for  
r e s e a r c h  entit led "Metabolism of Cornea in Relation to 
Control  of Hydration" 
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National Science Foundation, Washington, D. C. , under 
d i rec t ion  of Irwin Schochetman, Mathematics , for  r e  - 
s e a r c h  entit led "Dual Spaces of Locally Compact Group 
Extensions' '  $ 5,600.00 

National Science Foundation, Washington, D. C. , under 
d i rec t ion  of Roger D. Brooks, Engineering student, for  
student originated studies on the e lec t r ic  c a r  12,220.00 

National Science Foundation, Washington, D. C. , under 
direct ion of W. F. Phill ips,  Engineering, for r e s e a r c h  
entitled, "Researcli  Initiation - Thermal Precipitation 
F o r c e  on  Aerosol  Pa r t i c l e s  in  a Temperature Gradient" 16,000.00 

National Institutes of Health, Bethesda, Maryland, under 
d i rec t ion  of F reder ick  W. Obear,  Provost ,  for  
Biomedical Sciences Support 36,048.00 

XI. Grant  in support of Art  Gallery: 
Barron,  Mr. S. Brooks, Detroit 

XU. Gran t  i n  support  of Meadow Brook Theatre  Five-Year Fund: 
Benson & Edith Ford Fund, Grosse  Pointe Shores 8,000. 00 

XIII. Grant  i n  support  of the Pres ident ' s  Club: 
Chrys le r  Corporation Fund, Detroit  500.00 

XIV. Gift f r o m  Robert Desormier ,  Walled Lake, to the Music 
Department ,  of Wurlitzer Electronic Organ, valued a t  850.00 

XV. Gift f r o m  Genera l  Motors Corporation, Milford, to  the 
Department  of Engineering of computer equipment consisting 
of the following: 2 pace, Model 231R Analog Computer 
Consoles,  2 Electronic Multiplier Racks, 4 Amplifier and 
Functional Generator  Racks, 2 XY Plot ters ,  12 patch 
boards i n  wood box valued a t  1,000.00 

XVI. Loan f r o m  Johnson and Anderson, Inc. , Pontiac, to  the 
Department  of Engineering of. Model 563 -30 "Calcomp 
Plot ter"  S e r i a l  #300 for  which a valuation has  not been 
established 
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Correc t ion  - The action taken a t  the Board meeting of November 14, 1970 
accepting the grant  of $1,000 by Doehler-Jarvis Div. National Lead 
Company, Toledo, Ohio, should be rescinded a s  i t  was a duplication of 
action taken a t  the Board meeting of October 13 for  the same grant.  

Authorization fo r  the Sale of Securities 

Pres ident  O'Dowd advised the Board that a gift of 51 5 shares  of Vermilion 
Bay Laad Company stock was received f rom the estate  of Ruth Evangeline 
Wagner, deceased,  on June 30, 1970 and accepted a t  the November 14, 1970 
meeting of the  Board of Trustees.  The stock was a porticn of the estate  
res idue  which was given to the University and has  been used to establish an  
endowed scholarship  fund. 

A m  Arbor  T rus t  Company recommended that the stock be sold (market  
value of $5, 922. 50 on April  21). The value established a t  the t ime of the 
gift was  $1 1, 330. 

Pres iden t  O'Dowd requested that the Board of Trus tees  authorize the sale 
Cf C h n  ,,,, ee0-G ,,,,,. C - l . + ; ~ ;  ,,,,,, c,,,~ - + O F  by Rcbert  I!!.. S W ~ I I C ~ I ~ ,  '?ice President  for  Busizess 
Affairs,  and T r e a s u r e r  of the Board. The proceeds will be immediately 
reinvested in  m o r e  des i rable  securi t ies  by the Ann Arbor Trus t  Company. 

Moved by Mr. Schwartz, seconded by Mr. Lewis, that the University be 
granted the authority to se l l  the 515 shares  of Vermilion Bay Land Company 
stock as requested by the President .  Motion carr ied .  

Authorization f o r  the Sale of 1 2 White Chapel Memorial Association Cemetery 
Lots  - 

Pres iden t  O'Dowd advised the Board that a gift of 12 White Chapel Memorial 
Association cemete ry  lots ,  valued a t  $4,500, '  f r om the estate  of Ruth Evangeline 
Wagner, deceased,  for  the purpose of establishing a scholarship fund was 
accepted by the Board a t  the meeting of November 14, 1970. Based upon 
information received f r o m  White Chapel Memorial Association, the value of 
$375 p e r  lot  is only real ized when the Association se l l s  lots  to purchasers;  the 
Association does  not repurchase lots. Other markets  include cemetery 
brokers ,  who pay f r o m  $25 to $60 pe r  lot, and newspaper advertising where 
the cu r r en t  p r i ce  fo r  comparable lots i s  around $200. President  G'Dowd 
recommended that  the  Board approve the offering of these lots for  sale  f i r s t  
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t o  m e m b e r s  of the University a t  $200 each and then to the general  public so  
tha t  the proceeds  may  be usedzfor the purpose intended by the bequest. 

Moved by Mr. C a r r ,  seconded by Mr. Smith, that the University be 
granted  the authority requested to dispose of 12 White Chapel Memorial 
Association cemete ry  lots with the proceeds to be used for  the establishment 
of the  Ruth Evangeline Wagner scholar  ship fund. Motion car r ied .  

Approval of Change in Application Fee  and Charge for  Reaclmission Application: 

P res iden t  O'Dowd requested that the Board increase  the non-refundable 
admiss ion  application fee  f r o m  $1 0 to  $15 beginning July 1, 1971. The same 
i n c r e a s e  will  a l s o  apply to  readmis siori applications to the University. The, 
es t imated  c o s t  for  processing applications i s  approximately $23  per  appli- 
cation. 

Moved by Mr.  Saltzman, seconded by Mr. Katke, that the Board approve 
a $15 charge  f o r  a l l  admission and readmission applications to the University 
beginning Ju ly  1, 197 1. Motion car r ied .  

A D D ~ O V ~ ~  of Low Bid f r o m  E. E. Powell General  Contracting C o m ~ a n v  for 
Construction of New Rest  Room Facili t ies on Meadow Brook Festival Grounds 

Pres iden t  O'Dowd advised the Board that on April  1 3 ,  1971, bid proposals 
were received and opened at  Oakland University for  the construction of r e s t  
r o o m s  on the Meadow Brook Festival Grounds. This project was bid on two 
bases :  

P roposa l  No. 1 

Complete a l l  work so  the Owner can completely utilize 
the  new faci l i t ies  by June 22, 1971. 

P roposa l  No. 2 

If allowed to  work af ter  June 22, 1971, 7:30 a. m. t o  4 p. m. 
every  weekday except Wednesday and Sunday to  complete 
work. 
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A tabulat ion of the  bids submitted is a s  follows: 

E. 33. Powell  Gene ra l  Contracting Company 
J. D. Moden Construct ion Company 
F r a n k  Rewold & Son 
Bundy Const ruc t ion  Company 
J. L. Sheldon 
Wake -Pratt Construct ion Company 
Newmyer Contract ing,  Inc. 
J. A. F r e d m a n  
Bar ton  & Bar ton  
Dale E. Cook Construct ion Company 
Niagara  Construct ion 
Van Kampen Construct ion Company 

P roposa l  1 
$81,250 

83,213 
83,861 
84,350 
88,500 
89,570 
90,190 
90,283 
97,169 
97,600 

100,190 
102,622 

Proposa l  2 
$81,250 

83,213 
84,939 
84,550 
87,500 
89,570 
90,190 
86,090 
94,900 
97,600 
96,135 
98,922 

The  bid p roposa l s  have been examined by the a rch i t ec t  and the University 
staff ,  and it is recommended that  the low bidder, E. E. Powell  General  
Contract ing Company, be accepted. 

It is recommended that  the  following project  hndget  he  approved: 

Construct ion $81,250 
Engineering, su rveys ,  

t e s t s  and superv is ion  4 ,250  
P ro fes s iona l  Se rv ices  6,500 
Contingency 9,000 
TOTAL $1 01,000 

The  s o u r c e  of funds for  this  pro jec t  i s  a Kresge  Foundation gift. 

Moved by Mr .  Katke,  seconded by Mr .  Lewis,  tha t  the low-bid of 
E. E. Powel l  G e n e r a l  Contracting Company be accepted and that  the project  
budget of $101,000, as submitted by the univers i ty ,  be approved. Motion 
c a r r i e d .  

&proval of Giffels-Webster  Engineers ,  Inc. , t o  R r f o r m  Fngineering 
S e r v i c e s  for  R e p a i r s  on  North Meadow Brook Drive 

P r e s i d e n t  O'Dovrd informed the  Trus t ees  that  the University h a s  just  
rece ived  the  suppor t  of the State Building Division t o  r e p a i r ,  d ra in ,  and c u r b  
765 f e e t  of Nor th  Meadow Brook Drive.  The project  wil l  be financed by monies 
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appropriated in  Act #244, Public Acts of 1968. 

In o r d e r  t o  incorporate this work with other road work planned fo r  this 
sp r ing  and s u m m e r ,  it was  recommended to the Board of Trus tees  that 
Giffels-  Webster  Engineers ,  Incorporated of Pontiac, Michigan, be ap- 
pointed t o  p e r f o r m  the engineering services  for  the repai r ,  drainage, and 
curbing of North Meadow Brook Drive 765 feet north and eas t  of the north 
ent rance  of Parking Lot K. 

Mr. Stoutenburg advised the Board that the ent ire  project should be 
completed by September 1 ,  1971. 

Moved by Mr.  Mor r i s ,  seconded by Mr.  Schwartz, that Giffels-Webster 
Engineers ,  Incorporated of Pontiac be appointed to pe r fo rm engineering 
s e r v i c e s  for  the  r e p a i r s  on North Meadow Brook Drive. Motion car r ied .  

Repai r  and Remodeling of President '  s Office - 
The Board was  asked to approve the following resolution for  repai r  and 

~err?o.Je!Lna C) cf file !?rcsLde~_f' c Office r r e z  -??hick._ -..:25 dzrnzge:! a s  z!, r e c - ~ l t  
of the f i r e  on February  9, 1971. 

"RESOLVED, 
that  the  Board of Trus tees  appoints the f i r m  of Swanson 

Associates ,  hc., Bloomfield Hills,  Michigan, a s  the archi tects  
fo r  the  r e p a i r  and remodeling of the presidential  suite and ad- 
jacent offices. Be it fur ther  resolved that the Board of Trus tees  
author izes  the cost  of the total project be charged to the 
Alterations and Improvement Account. " 

Mr. Stoutenburg informed the Board that the work should be completed by 
August 15. 

Moved by Mr. M o r r i s ,  seconded by Mr. C a r r ,  the resolution was adopted. 

Adoption of Oakland University Board of Trus tees  By-Laws 

On motion by Mr. Smith, seconded by Mr. Katke, the following by-laws 
of the Board of Tri is tees were  adopted: 
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BY-LAWS 
of the Board of Trus tees  

of 
Oakland University 

ARTICLE I 
The Corporation 

The board of control of Oakland IJniversity created under Act No. 35 of 
the Public Acts of 1970 of the State of Michigan shall  be called the Board 
of Trus tees  of Oakland University and shall  be a body corporate to be 
constituted a s  provided by law and to exerc ise  i t s  constitutional powers and 
duties. Members of the Board shall serve  without compensation but shall 
rece ive  actual and necessary  expenses incurred by them in the performance 
of the duties of their  office. 

ARTICLE 11 
Meetings of the Board 

The Roard of Trustees  shall  hold regular p~tb l ic  mee t ings  hi-monthly 
during the months of September, November, January, March, May, and 
July of each year  a t  a t ime and place to  be designated by the President  of 
Oakland University. The Board of Trus tees  may hold special public meet-  
ings a t  any t ime  upon the cal l  of the President  of the University o r  the 
Chairman of the Roard of Trustees.  Any four members  of the Board may 
ca l l  a special  public meeting of the Board of Trus tees  a t  any t ime upon ten 
days  wri t ten notice. Reasonable notice of the call  of a l l  meetings shall  be 
given to the Board of Trus tees ,  provided, however, that such notice may 
be waived by attendance a t  the meeting o r  in writing. A majority of the 
m e m b e r s  shal l  constitute a quorum to do business. The Board may take 
any action within i t s  power a t  any regular  o r  special meeting unless the 
ca l l  of a meeting states  a limited purpose. Meetings shall  be conducted 
under par l iamentary  procedure and the chairman of the meeting shall  be 
the parl iamentarian.  The Board shall  take action by resolution o r  ordi- 
nance adopted a t  any regular o r  special meeting by vote of a majority of 
the member s  of the Board. 

ARTICLE 111 
Voting Procedures  

Votes on a l l  ma t te r s  coming before the Board shall  be taken by voice 
unless a rol l  c a l l  vote i s  called for by the chairman of the meeting o r  by 
any member  of the Eoard. 
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ARTICLE I V  
Officers and Organization of the Board 

A. Chairman and Vice Chairman. At the regular  September meeting 
each  year ,  the Board shall  elect one of i ts  own members  to be i t s  Chairman 
and another of i ts  member s  to be i ts  Vice Chairman for  a t e r m  of one year 
and until a successor  shall  be elected. In the event of vacancy in either 
office, the Board may make an in ter im appointment to the office for the 
unexpired t e r m .  The Chairman shall  perform such duties a s  may be pre-  
sc r ibed  by law o r  by action of the Board, and the Vice Chairman shall 
p e r f o r m  such duties in the absence of the Chairman. 

R. President .  The Board shall  appoint a President  of the University 
who shal l  s e rve  a t  the pleasure of the Board. He shal l  be a member  of the 
Board, ex officio, without the right to vote, and shall  be the chief executive 
and administrator  of the University. The President  shall  preside a t  meet-  
ings of the Board and shal l  serve  a s  the principal liaison officer and official 
contact  between the Board and the faculty, staff and students of the University. 
The Pres ident  shal l  exerc ise  such powers a s  a r e  appropria,te to his  position 
in promoting, supporting, and protecting the in teres ts  of the University and 
It-, .--zr,zging 2nd fiireztizg its zfiairs. I-lc m2-y ~ S E U ~  cl,irectives and exec-ti~.~e 
o r d e r s  not in contravention of existing Board policies. He shall  be respon- 
s ible fo r  a l l  educational, financial, business, and administrative functions 
of the University consistent with the policies established by the Board and 
shal.1 exerc i se  such other  powers, duties and responsibilities a s  a r e  delegated 
o r  assigned to h i m  by the Board of Trustees.  

C. Secretary.  The Board shal l  appoint, upon the recommendation of 
t he  Pres ident  of the University, a Secretary of the Board and of the University 
who shal l  s e r v e  a t  the pleasure of the Board. The Secretary shall  keep a 
public record  of a l l  actions of the Board. He shal l  be the custodian of the 
corpora te  s e a l  and shal l  cause i t  to be used a t  the direction of the Board of 
Trus tees .  The Secre tary  shall  be the principal l iaison officer and official 
contact  between the University and the State Legislature for a l l  presentations 
made  t o  the Legislature o r  to any individual legislator on behalf of the Uni- 
vers i ty .  

D. Vice Pres ident  for Business Affairs and Treasure r .  The Board of 
T rus t ee s  shal l  appoint a Vice President  for  Business Affairs and Treasure r  
t o  s e rve  at its pleasure  upon the recommendation of the President  of the 
University. The Vice President  for Business Affairs and T rea su re r ,  subject 
t o  the direct ion of the President ,  shall be responsible for  the collection, 
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custody, and accounting for a l l  moneys of the University, and shall pay al l  
obligations of the University in  accordance with budgets, contracts ,  grants,  
appropriat ions and policies established by the Board of Trustees.  He shall  
exerc ise  supervisory  control over accounting procedures and over a l l  
cont rac ts ,  agreements ,  t rus t s ,  and other legal undertakings to which the 
University is a party,  and shall  perform such other duties a s  may be dele- 
gated to h im  by the President  or  the Board of Trustees.  He shall give 
bond sa t i s fac tory  to the Board of the faithful performance of his  duties a s  
required by law and shal l  provide such periodic financial reports  a s  may 
be required by law o r  by the President  o r  the Board of Trustees.  

E. Legal  Counsel. The Board of Trustees shall  retain legal counsel 
upon the recommendation of the President  to provide such services  to the 
Board of Trus tees  and the University a s  may be required f rom t ime to time. 
The legal  counsel may have authority to execute those legal documents, 
including those required in court  proceedings, a s  may require the signature 
of the at torney for  the University. 

ARTICLE V 
Committees 

The Board of Trus tees  may appoint committees of the Board for any 
purpose and m a y  presc r ibe  their  duties and functions. The President  of the 
University, or his  designee, shal l  be a member  of a l l  such committees. 
Committee meetings need not be public, but a l l  repor ts  and recommerldations 
by commit tees  to the Board of Trus tees  shall  be made a t  public meetings. 

ARTICLE VI 
University Governance 

The Board of Trus tees  delegates to the President  of the University full 
authority and responsibili ty for  the governance of the University subject to 
any limitation o r  policies which may be established f rom t ime to time by 
the Board of Trus tees .  

ARTICLE VII 
University Senate 

The Board of Trus tees  recognizes the University Senate a s  an organization 
to advise the Pres iden t  in regard to academic policies and programs.  The 
University Senate shal l  be organized and shall function in accordance with such 
Constitution of the University Senate a s  may be approved o r  amended by resolu- 
tion of the Board of Trustees.  
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ARTICLE VIII 
University Congress 

The Board of Trus tees  recognizes the University Congress a s  an organi- 
zation t o  advise the President  in regard to policies and programs relating 
to student life. The University Congress shall  be organized and shall  function 
in accordance with such Constitution of the University Congress a s  may be 
approved o r  amended by resolution of the Board of Trustees.  

ARTICLE IX 
Courses of Instruction and Degrees 

The Board delegates to the President  of the University the authority to 
establish and regulate courses  of instruction and programs of r esea rch  and 
service  i n  higher education in accordance with such policies a s  may be estab- 
lished f r o m  t ime  to t ime  by the Board of Trustees.  Students who complete 
prescr ibed courses  of study may be granted such baccalaureate and graduate 
and professional  degrees  and diplomas by the Board of Trus tees  a s  may be 
recommended by the Pres ident  o r  his  designee. Honorary degrees may be 
awarded by the Board of Trus tees  in recognition of distinguished accomplish- 
ment  and s e rv i ce  within the scope of the a r t s  and l e t t e r s ,  sciences, profession 
an4 public s e r ~ r l c e  a s  recognized and supported by the University. No person 
shall  be eligible for  an honorary degree while an  officer, faculty member,  o r  
employee of the  University. 

ARTICLE X 
Financial Responsibility 

It i s  the  policy of the Board of Trus tees  to maintain a t  al l  t imes  the 
absolute financial integrity of the University and to maintain adequate income 
and r e s e r v e s  to  a s s u r e  timely payment of a l l  financial obligations and the 
proper  util ization of Uriversi ty funds for  their intended purpose. It i s  the 
fur ther  policy of the Board of Trus tees  to conserve the financial resources  
of the University and to expend them in such manner a s  will a s su r e  the real i-  
zation of maximum value i n  capital improvements,  goods and services.  

ARTICLE XI 
Execution of Documents 

Legal docm-nents may be executed on behalf of the University by the 
Pres ident ,  Secre ta ry ,  o r  the Vice President  for Business Affairs and Treasur  
or  by such other  par t ies  a s  may be specifically authorized f rom t ime to time 
by the Board of Trus tees  to execute documents. 
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ARTICLE XI1 
Corporate Seal 

The corpora te  seal  shall  be adopted in such fo rm a s  may be approved f rom 
t ime t o  t ime by resolution of the Board of Trustees and entrusted to the 
Secre tary  for  u se  in  accordance with policies of the Board of Trustees.  

AKTIC LE XI11 
Amendments 

These By-Laws may be amended o r  repealed a t  any meeting of the Board 
of Trus tees  by a n  affirmative vote of a majority of the Board; provided, however 
that no such amendment shall  be proposed for adoption unless the text of the 
proposed amendment has  been distributed to al l  members  of the Board a t  leas t  
thir ty days p r io r  to the date of the meeting a t  which i t  i s  proposed for adoption, 
o r  unless such advance distribution i s  expressly waived by six members  of the 
Board of Trus tees .  

41 I)- .b 
*r %. -r 

Approval to Authorize the College of Arts  and Sciences to Offer the Bachelor 
cf Scierice ze" r tJ ,=  

The senate requested the President  to seek approval f rom the Board of 
Trus tees  permitting the College of Ar ts  and Sciences to award the degree of 
Bachelor of Science. This action has  been recommended by the Committee on 
Instruction and the Assembly of the College of Arts  and Sciences and recognizes 
the increased diversification of the University in response both to overall  growth 
and t o  changing student interests  and goals. Separate professional schools of 
Engineering and of Economics and Management have already been established 
offering the B. S .  degree. This action would recognize s imi lar  professional 
programs within the confines of the College of Ar ts  and Sciences and permit  
a m o r e  appropriate  designation of degrees.  

Moved by Mr .  Lewis, seconded by Mr.  C a r r ,  that the Board of Trustees 
authorizes the granting of the Bachelor of Science degree  by the College of 
Ar ts  and Sciences. Motion carr ied .  

Approval of Personnel  Policies for  Administrative- P rofes  sional Staff 

Pres ident  OfDowd recommended the adoption of the following personnel 
policies fo r  Administrative-Professional staff. The policies were  developed 
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jointly by the University's personnel office and the Administrative-Profes sional 
Assembly. In addition, the proposals ,  if adopted, would become University 
policy expressing administrat ive intent and a r e  not legal contracts  covering 
every  possible contingency. The policies recommended fo r  adoption a r e  a s  
follow s:  

UNIVERSITY POLICIES FOR 
A D ~ N I S T K A T I V E  -PROFESSIONAL STAFF 

Continuing Contracts  

A. Administrative-Prafessional Levels - I through VI 
1. Staff m e m b e r s  hired a t  A P  levels I-VI a r e  considered probationary 

employees for  s ix  months. 

2 .  At the end of five months, a probationary employee's performance 
(work r e c o r d )  shal l  be evaluated by his  supervisor  ( a s  designated 
by the depar tment  head) and the employee will  then be notified 
that he wiii be: 

a .  offered a two-year contract ,  o r  
b. given a n  additional seven months probation, o r  
c .  te rminated  a t  the end of the sixth month of employment. 

3. If a n  employee has  h is  initial  probationary period extended beyond 
the initial  s ix  months, h i s  performance (work record)  shal l  be 
evaluated a t  the end of ten months by his supervisor  ( a s  desig- 
nated by the department  head) and the employee will then be 
notified that h e  will be: 

a. offered a two-year contract ,  o r .  
b. te rminated  a t  the end of the twelfth month of employment. 

4. An A P  staff m e m b e r  on a two-year contract  shall  be: 

a.  te rminated  only f o r  "just cause' '  ( a s  defined below) 
within the t e r m  of the contract ,  

b. notification ninety days in advance of the University's 
intention not to renew his  f i r s t  two-year contract,  and 
notified one-hundred a i ~ d  five days in advance of the 
Universi ty 's  intention not to renew his  second two-year 
contract .  
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5 .  After a n  A P  staff member  has  completed two two-year contracts,  
h e  i s  eligible for  an additional two-year contract which specifies: 

a. termination only for  "just cause" (as  defined below) 
within the t e r m  of the contract,  

b. notification one-hundred and twenty days in advance 
of the University's intention not to renew his  contract. 

6 .  After a n  A P  staff member  has  completed three  two-year contracts 
and has  been recommended by the appropriate supervisor and an 
Advisory Committee on Administrative -Profe s sional Appointments, 
h i s  employment agreement with the University shall  be considered 
a "continuing contract" which provides the A P  staff member 
employment securi ty (without tenure in position) subject to t e rmi -  
nation fo r  "just cause" a s  defined below. 

B. Administrative- Profes sional Levels - VII through X 

1. Staff member s  hired a t  A P  levels VII-X a r e  considered probationary 
employees for  s ix  months. 

2. At the end of five months, a probationary employee's performance 
(work record)  shal l  be evaluated by his  supervisor  (as  designated 
by the department  head) and the employee will then be notified that 
h e  will  be: 

a .  offered a three-year  contract,  o r  
b. given an additional seven months probation, o r  
c. terminated a t  the end of the sixth month of employment. 

3.  I£ a n  employee has  h is  initial probationary period extended beyond 
the ini t ial  s ix  months, his performance (work record)  shall  be 
evaluated a t  the end of ten months by his-  supervisor  (as  designated 
by the department  head) and the employee will then be notified that 
he will be: 

a. offered a three-year  contract,  o r  
b. terminated a t  the end of the twelfth month of employment. 

4. A n  A P  staff member  on a three-year  contract shall  be: 

a. terminated only for "just cause" (as  defined below) 
within the t e r m  of the contract,  



May 8, 1971 

b. notified one-hundred and eighty days in advance of 
the Universi ty 's  intention not to renew his  contract. 

5. After an A P  staff member  has  completed a three-year  contract 
and has  been recommended by the appropriate supervisor and the 
Advisory Committee on Administrative-Professional Appointments, 
h i s  employment agreement  with the University shall be considered 
a "continuing contract" which provides the A P  staff member  
employment s ecurgty (without tenure in position) subject to te rmi-  
nation for  "just cause" (as  defined below). 

C. Implementation 

1. A P  job vacancies shal l  be publicized within the University. 

Any A P  promoted f r o m  a position within the A P  levels I-VI to a 
position within the  A P  levels  VII-X shall  be appointed to a three-  
yea r  contract a s  specified above. Upon the recornrnendation of 
his  supervisor  and the Advisory Committee on Adlninistrative- 
Professional Appointments the A P  staff member  may be placed 
url a !'corliinui.i~g c611i.i ~ ~ c t ' '  prior. io the colrl1~;ctiurl oI' ilie t%i ee 
year  appointment, provided his  total length of service  i s  no l e ss  
than th ree  yea r s .  

3. Each A P  staff member  shal l  have his  performance (work record)  
evaluated annually by his  supervisor  and a signed copy shall' be 
placed in his  personnel  file.  

4. "Just  cause" shal l  be defined a s  termination f o r  reasons of 
incompetency, malfeasance,  misfeasance, nonfeasance, mora l  
turpitude, a feiony conviction which causes imprisonment o r  a 
loss  of bonding and actions which a r e  inimical to the interests  
of the University. 

5. P r o g r a m  changes or lack of funds may f rom t ime to t ime force 
the University into staff reductions. If a University-wide r e -  
duction of staff i s  necessa ry ,  whenever possible non-continuing 
contract staff wil l  be re leased  f i r s t ,  with the date of h i re  used 
to determine the o r d e r  of layoff. An A P  staff member  on a 
continuing contrac t  whose job is scheduled to be eliminated 
during a layoff may displace a staff member  with l e s s  service 
in another department ,  provided he i s  qualified to do the work. 
The University wi l l  make every  effort to reass ign staff members  
whose jobs a r e  abolished through program changes o r  lack of 
funds. 
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6 .  The f i r s t  Advisory Committee on Administrative-Profes sional 
Appointn~ents and i t s  initiating procedures shall  be designed by 
a special committee composed of two members  designated by 
the University, two members  appointed by the Executive Com- 
mit tee of the Administrative -Professional As sociation, and one 
member  jointly selected by the other members  of the committee. 

7. The President  and the Board of Trus tees  may, a s  an  exception 
to this policy, grant  continuing contract status to any new A P  
staff member  a t  the t ime of employm.ent. 

8. The Personnel  Department shall  begin discussions a t  once to 
develop job descriptions for  A P  positions if such descriptions 
a r e  not now written. It i s  understood that development of ac-  
cura te  job descriptions may require severa l  months'  effort. 

A Problem Adjustment Procedure for  Administrative-Professional Employees 

In working together f r om day to day, i t  i s  normal that people have problems, 
misunderstandings, and differences of opinion affecting their  working relation- 
s h i ~ .  While  moct   difference^: ~ 2 r ,  be 7*10rked ~ 1 ~ t  a.*nicahl;r treivreen the A P  stzff 
member  and his  supervisor ,  i t  i s  realized that this i s  not always accomplished. 
Therefore, in  order  that an A P  staff member  who has  a complaint which he 
feels  deserves  attention may have a systematic and orderly method of presenting 
a cornplaint o r  difference of opinion relating to wages, hours  o r  conditions of 
employment, the following Problem Adjustment Procedure i s  established. 

Step I The A P  staff member  should discuss his  complaint with his  
immediate supervisor.  The A P  staff member  may ask  to have 
a representat ive of the Administrative-Professional Association 
present  while his  complaint i s  being discussed with the super-  
visor .  The complaint mus t  be discussed with the supervisor  
within fourteen calendar days of i ts  occurrence. 

Step I1 If  the A P  staff member ' s  complaint i s  not resolved by Step I 
within five working days of i ts  presentation to the supervisor ,  
i t  should then be stated in writing by the A P  staff member  and 
submitted to his  immediate supervisor.  The A P  staff member ,  
and his  representative, if any, should then meet  with the super-  
visor  to review the complaint again. Subsequently, the supervisor  
should state his  decision in writing oii a suitable f o rm  not la ter  
than five working days af ter  the complaint has  been submitted to 
him, unless the part ies  agree  mutually to extend the time. 
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Step I11 If the A P  staff member  i s  not satisfied with the decision of his 
immediate supervisor ,  a wri t ten appeal may then be filed by 
the A P  staff member  to the department head o r  administrative 
head o i  the division. This appeal must  bc submitted by the A P  
staff inember within five working days af ter  the date of the 
inunediate supervisor ' s  answer a s  provided for in Step 11 of 
the Problem Adjustment Procedure.  After receiving this ap- 
peal, the department head o r  administrative head shall  request 
the initial  repor t  of the complaint from the f i r s t  line supervisor 
and subsequently meet  with the AP staff member ,  the A P  staff 
member ' s  rep1 esentative, if  any, and the irnrnediate supervisor 
in an effort to negotiate a satisfactory settlement. It i s  the 
responsibility of the department head o r  administrative head to 
see that  a l l  concerned part ies  who should participate in the 
discussion a r e  present.  The department head o r  administrative 
head ~ 7 i l l  render a written decision on the prescribed fo rm  within 
five working days of the submission of the appeal unless the 
par t ies  agree  mutually to extend the t ime.  

Step IV If the complaint i s  not settled a t  Step 111 of the procedure, the 
A P  s t a f f  m c m h c ~  ~ ; c y  then file a mrittex a;>pczl ~.?~!t,)l thc Dircetcr  
of Personnel .  This appeal should be submitted withjn five work- 
ing days af ter  the A P  staff ~ne rnbe r  receives an answer a s  provided 
in Step 111. A conference will then be arranged by the Oirector 
of Personnel  with the complainant and his  representati.ve, i f  any. 
A t  the conclusion of the problem adjustment conference, the 
Director  of Personnel  shall  render  a decision in writing on the 
prescr ibed form. Step IV of the procedure should take no longer 
than ten  working days unles s extended by mutual agreement.  

Step V An appeal board shal l  be constituted to resolve those complaints 
not settled a t  Step IV. The appeal board shal l  consist  of two 
persons designated by the University and two persons designated 
by the Executive Corrrmitte e of the Administrative -Profe s sional 
Association to represent  the A P  staff member .  The fifth member  
of the appeal board shall be jointly selected by the other members  
of the board. A majority decision of the appeal board shall  be 
final and binding to the University and to the complainant. 
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Implementation - 

Any A P  staff mernber who has  completed his  probationary 
period and who ha s  been suspended o r  discharged for 
"just causet ' ,  may  within five working days ol i t s  occurrence,  
file a wri t ten  complaint with the Director of Personnel  a s  
Step I V  in the Prob lem Adjustment Procedure.  Complaints 
of this na ture  should be settled a t  the ear l ies t  possible t ime 
and shall  take  precedence over complaints of a different 
nature. 

Sick Leave 

A. Grant of Sick Leave Days 

1. Yearly s ick leave  allowances a r e  granted to full-time Administrative - 
Professional staff member s  based on years  of service a t  the Univer- 
sity in the following manner:  

Ijerioci or' Entiriement 
Number of Days of 

Sick Leave Entitiernent 

Credited to 
Gross  Days Bank - Net Days 

Date of h i r e  to 1 s t  anniversary  13 2 11 
1 s t  anniversary t o  2nd anniversary  26 4 22 
2nd anniversary  to  3rd anniversary 39 6 33 
3rd anniversary to 4th anniversary  52 8 44 
4th anniversary  t o  5th anniversary  65 10 55 
5th anniversary t o  6th anniversary  130 0 130 
Each year  the rea f te r  130 0 130 

Sick leave days  are  granted according to the above schedule a t  the 
commencenlent of an A P  staff member ' s  appointment and on his  
anniversary da t e  thereaf ter .  Sick leave days do not accumulate 
f r om year  to y e a r  but the annual entitlement does increase with 
years  of s e rv i ce  according to the above schedule. 

2. A P  staff who a r e  p a r t  t ime on a regular  and permanent 
basis will be ent i t led to s ick  leave benefits on a p ro  ra ta  basis.  

B. Use of Sick Leave Days 

1. All A P  staff m e m b e r s  may use sick leave days in any month in which 
they a r e  scheduled on the payroll. 



May 8, 1971 

2. Any A P  staff m e m b e r  will be considered absent  if he fa i l s  to  
appear  for  h i s  regular ly scheduled duties for  one-half day o r  
m o r e  because of i l lness  o r  injury. 

3 .  Each A P  staff  m e m b e r  requesting s ick leave benefits may be 
required to f i le  with the University e i ther  a physician's s ta te -  
ment  o r  a sworn affidavit that  the c l a im of s ick leave absence 
i s  bona fide. 

4. Whenever an A P  staff m e m b e r  has  used up a l l  of his  s ick  leave 
credi t ,  and has  exhausted his  vacation and personal  leave day 
accrua l ,  he will  be removed f r o m  the p ~ y r o l l  until h e  r epor t s  
back to  duty, except a s  provided under the s ick  leave bank 
provisjons below. 

5. A1.1 absences f r o m  work  o ther  than approved s ick  leave,  other 
approved absences with pay, scheduled vacation days,  and com- 
pensatory leave t i m e  will  be without pay. 

6 .  Sick 1-eave may  be used in decrements  of one hour  o r  rn-ore. 

C. Records and K e ~ o r t s  

1. The Personnel  Office sha l l  maintain a s ick leave r ecord  on a l l  
A P  staff members .  The r ecord  sha l l  be credi ted with the s ick 
leave entit lement annually and charged a s  s ick  leave i s  used. 

2. AR staff m e m b e r s  mus t  notify the i r  depar tment  heads  o r  super-  
v i so r s  a t  the ea r l i e s t  opportunity when they will  be absent  
because of i l lness .  The depar tment  head i s  charged with the 
responsibil i ty of reporting to  the Personnel  Office on Attendance 
Record Cards  a l l  absences in h i s  department  which a r e  charge-  
able against  s ick leave credi t .  

D. Sick Leave Bank 

1. A sick leave bank i s  established fo r  use  by A P  staff m e m b e r s  
who have been employed l e s s  than six y e a r s .  The s ick leave 
bank i s  credi ted annually when deducted f r o m  the g r o s s  indi- 
vidual s ick  leave entit lement descr ibed in Section -4 above. Lf 
an A P  stzff ~ n e m b e r  should exhaust h is  individual s ick leave 
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entit lement,  he may  draw f rom the s ick leave bank pursuant to  
ru l e s  developed by the s ick leave committee,  not to exceed 
one-hundred and thir ty  days including his  annual s ick leave 
entitlement. 

A sick leave committee sha l l  be established to develop policies 
and procedures  for  the use  of the  s ick leave bank. This com-  
mit tee shal l  be col~iposed of two m e m b e r s  appointed by the 
Executive Committee of the A P  Association and two m e m b e r s  
appointed by the Pres ident .  

Annual Leave (Vacation) Policy - 

1. All staff m e m b e r s  appointed a t  Administrative -P ro fes  sional 
leve ls  I and 11 shal l  acc rue  twelve days of annual leave each 
y e a r ,  t o  be accrued monthly a t  the ra te  of one day each month 
until completion of th ree  y e a r s  of serv ice .  After the comple-  
tion of th ree  y e a r s  of serv ice ,  staff m e m b e r s  a t  these  levels  
shal l  begin to e a r n  twenty-two days of annual leave each yea r  
to  be accrued  monthly a t  the r a t e  of fifteen hours  p e r  month, 
except January  shall  accrue. at t h e  ra te  of eleven h o i ~ r s .  

All staff m e m b e r s  appointed a t  Administrative -P ro fes  sional 
levels  111 and IV shal l  e a r n  twelve days of annual leave each 
yea r  a t  the r a t e  of one day each month until completion of two 
y e a r s  of serv ice .  After the coinpletion of two y e a r s  of se rv ice ,  
staff m e m b e r s  a t  these  levels  sha l l  begin to  e a r n  ,twenty-two 
days of annual leave  each yea r  t o  be accrued  monthly a t  the r a t e  
of fifteen hours  pe r  month except January sha l l  acc rue  at, the 
r a t e  of eleven hours .  

3 .  All staff m e m b e r s  appointed a t  Administrat ive-Professional  
leve l  V o r  higher  sha l l  e a r n  twenty-two days of annual leave 
each y e a r  to be accrued  monthly a t  the r a t e  of fifteen hours  
p e r  month except January  shal l  acc rue  a t  the r a t e  of eleven 
hour  s . 

4. Vacation sha l l  be earned for  a l l  months a n  A P  staff m e m b e r  
is scheduled on the payrol l  of the University. 

5. Vzcatior, sha l l  a c c r u e  on the last day of each month. 
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6 .  Vacation may  be used in  decrements  of four hours  o r  more .  

7. A P  staff m e m b e r s  on a par t - t ime employment shal l  acc rue  
vacation on a p ro  r a t a  monthly basis .  

C a r e e r  Develonrnent Leaves 

Members  of the Administrative- Professional  staff of Oakland University 
who have been appointed to a continuing contract  and who have a minimum 
of th ree  y e a r s  of iull-t ime se rv ice  to the University,  shal l  be eligible. for  
C a r e e r  Development Leaves of th ree  months at' full pay, o r  s ix  months a t  
half pay. A C a r e e r  Development Leave will  include the A P  staff m e m b e r ' s  
regular  vacation t ime  of twenty-two working days.  C a r e e r  Development 
Leaves shal l  be approved only for  planned p rograms  of study, r e s e a r c h  o r  
o ther  activity designed to improve the professional competence of the A P  
staff member .  A request  for  a C a r e e r  Development Leave,  detailing the 
p r o g r a m  proposed, should be submitted to the appropriate department  head 
for  h is  recommendation and t ransmi t ta l  to  the P res iden t  and the Board of 
Trus tees  for  the i r  consideration and approval.  If a reques t  f o r  a C a r e e r  
Development-Leave is denied, the A P  staff member  will  be notified of the 
r easons  for the denial  in  writ ing. Within thirty days a f te r  returning to  the 
campus  f r o m  a C a r e e r  Development Leave,  the A P  staff member  will submit 
a wri t ten r epor t  through h i s  superv isor  to  the Office of the President .  

Additional C a r e e r  Development Leaves may not be taken by an  A P  staff 
m e m b e r  until h e  has  completed th ree  y e a r s  of work af te r  r e t u r n i n g f r o m  a 
previously cornpensated leave. The length of leaves shal l  not be extended 
on the basis  of m o r e  than th ree  y e a r s  of se rv ice  s ince the date  of appoint- 
men t  o r  a previous C a r e e r  Development Leave. A recipient of a C a r e e r  
Development Leave i s  obligated to r e t u r n  to Oakland University for  a yea r  
following h i s  leave. 

TIAA-CREF Ret i rement  P r o g r a m  

Eligibility 

All full-t ime staff m e m b e r s  appointed a t  Administrative - Profes  sional 
levels I and I1 shal l  be eligible and may elect  t o  par t ic ipate  in  the Univer- 
s i ty  TIAA-CREF Ret i rement  P r o g r a m  af te r  two y e a r s  of employment 
with Oakland University. An A P  staff member  who h a s  participated in 
TIAA-CRKF a t  another institution sha l l  be eligible and m a y  elect  im- 
mediate participation i n  Oakland's plan a t  the t ime  of employment. 
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All full-t ime ,4P staff inember  s appointed a t  Administrative - 
Professional  levels I11 and above shal l  be eligible and may  elect to 
par t ic ipate  in the TIAA-CREF Ret i rement  Prograrn  a t  the t ime  of 
employment. 

Part ic inat ion 

A P  staff m e m b e r s  who have elected the TZAA-CREF Retirement  
P r o g r a m  nray defer  participation until age 35 o r  a f t e r  two y e a r s  of 
continuous full-t ime employment, whichever i s  l a t e r ,  a t  which tirne 
participation begins. 

A P  staff m e m b e r s  who do not e lec t  to par t ic ipate  in the TIAA- 
C R E F  Retirement  P r o g r a m  on an immediate  o r  de fe r red  bas is  
within sixty days a f te r  becomi~ig eligible will  automatically par t ic i -  
pate  in the Universi ty 's  non-contributory r e t i r emen t  p r o g r a m  f r o m  
that  date.  

Education and Training O p p ~ ~ t u n i t i e  s 

Fuii-rime Adrninisr rarive - Fro ie  s sionai s tafi inembe r s m a y  enroll. ill one 
c a r e e r  related course  a t  the universi1.y o r  college level  in  any s e m e s t c r  o r  
t e r m  during working hours ,  provided they have the permiss ion  of their  de-  
par tment  o r  adminis trat ive head. 

There  was  a discussion period regarding the implementation of the policies 
and the question was  r a i sed  regarding layoff due to the lack of funds. pres ident  
O'Dowd stated that  this  contingency was  covered and that terminiat ions could 
be implemented due to  the lack  of funds. A second question was  ra i sed  r e -  
garding the effect of a tenured faculty member  becoming an administrator  and 
then being tcrrninatecl through a lack of funds o r  fo r  other  reasons .  The Board 
was advised that  a tenured faculty m e m b e r  retained this  s ta tus  while serving 
a s  a n  adminis t ra tor .  

It was  moved by Mr. Katke, seconded by Mr.  M o r r i s  that  the policies be 
adopted under the conditions s e t  for th by Pres ident  O'Dowd and sha l l  be 
effective on July 1 ,  197 1. Motion c a r r i e d .  
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A proval of Ui~ivers i ty  Tenure and Appointment Policy Committee 2- - 
Rec 01-nrnendations 

The University Tenure and Appointment Policy Committee forwarded to 
Pres ident  O'Dowd fo r  approval and t r ansmiss ion  to  the Board of Trus tees  
the following two resolutions: 

"1. The Cornlnittee endorses  the principle that a n  at tempt  be 
made  to  obtain rel iable  information on student perception 
of teaching effectiveness of faculty m e m b e r s  and likewise 
proposes that this  i.nformation be considered a t  a l l  levels  
where  action is taken on a faculty m e m b e r ' s  retention, 
terminat ion,  promotion, and awarding of tenure.  

The TJniversity Tenure and Appointment Policy Committee 
ins t ruc ts  each department  o r  other  academic unit with 
responsibil i ty for  initiating personnel  reco~nmendat ions  
to  establ ish procedures ,  to  be approved by the appropriate  
Gollege/School Committee on Appointments and Promotions,  
by which student perception of teaching effectiveness can  
be asccr ta inrd  fnr its f3cr1lt;. men:berz,  2nd fzrtkar;-r,c;e 
a s k s  the Teaching and Learning Committee to  provide 
guidance a s  requested to  these  units in the p rocess  of 
developing procedures ,  c r i t e r i a ,  ins t ruments ,  etc.  fo r  
evaluation. " 

hk. Saltznlan stated that the r e  solutions embodies important  s ta tements  
for  the University and that h e  endorsed them with enthusiasm. 

Moved by Mr .  Schwartz,  seconded by Mr.  Lewis,  the resolutions w e r e  
adopted. 

Establ ishment  of Bank Account for  Oakland University Foundatjon 

Pres ident  O'Dowd stated that the agenda i t e m  concerning the establ ishment  
of a bank account for  the Oakland University Foundation i s  being r e fe r red  to 
the Univex sity administrat ion for  additional background information and will 
be reviewed a t  a l a t e r  Board meeting. 

Mr .  C a r r  asked fo r  recognition of the Chai rman i n  o r d e r  to  s ta te  that 
those individuals involved in  the development of the administrat ive -profe s siona 
s taff  recommendations and the University Tenure and Appointment Policy 



Committee action regarding student involvement should be complimented. Th 
documents submitted to  the Board w e r e  well-developed. 

A l l  agenda i t ems  w e r e  completed and Mr. Smith moved for  adjournment. 
Seconded by Mr.  Mor r i s ,  the meeting adjourned a t  3 p.m. 

Respectfully- submitted, 

John De Carlo,  Sec re t a ry  
Board of Trus tees  


