Oakland University
School of Health Sciences
Occupational Safety and Health Program

Proposal for Instituting a New Graduate Degree Program:
Master of Science in Safety Management
Approved by the School of Health Sciences Assembly, March 12, 2004

January, 2004

MEMORANDUM
Date:

September 20, 2004

To:

Oakland University Graduate Council

From:

Charles McGlothlin
Program Director, Occupational Safety & Health

Subject:

First Reading Revisions to Proposed MS in Safety Management

The following revisions have been made to the initial proposal for the Master of Science degree
in Safety Management. These changes are included in the revised proposal that follows and are
the result of recommendations made by the Oakland University Graduate Council at the First
Reading of this proposed degree on May 12, 2004.
The revisions include:
1. Prerequisites for all School of Health Sciences and School of Business Administration
courses have been added to the course descriptions on page 18, 19, 20, 38, and 39 of the
revised proposal.
2. Required prerequisite safety courses referred to in the admission criteria are listed in the
revised proposal.
3. The Accounting Department is considering designing a new course, ACC 513 that would
include elements of ACC 511 and acc 512. If ACC 513 is developed and offered by the
Accounting Department it will be substituted for ACC 511 in this proposal.
4. Library collection additions and associated funding recommended by the Kresge Library
has been reflected in the Library Holding section on page 17 and in the Needs and Costs
of the Program on page 25.
5. Required prerequisite safety courses for admission to the MSSM program are identified
under the admission criteria on page 21 of the revised proposal.
6. The Needs and Cost Support Summary/Proformas on page 29 through 32 have been
revised and recorded in the proper format. Tuition for the graduate teaching assistant has
been added and costs to increase library holdings have also been added.
7. Graduate Course Action forms for OSH 500 and OSH 699 are included in Appendix h. in
the revised proposal.
8. The section titled Support Letters in the original proposal has been more appropriately
titled External Review.
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9. Additional full-time and part-time MSSM Faculty Vitae have been added in Appendix d.
10. A list of perspective students that have expressed written interest in the proposed MSSM
is included in new Appendix f.
11. Details of similarly named master’s degree programs are supplied in new Appendix g.
12. Graduate student research activities referred to in the Abstract and introduction are
explained in the revised proposal.
13. Two Proforma options are included in the revised proposal. Alternative #1 reflects the
MSSM degree offering with part-time faculty, and Alternative #2 reflects offering the
degree program with the addition of a full-time faculty member. Although Alternative #2
is preferred, the degree program could be offered with fully qualified part-time faculty in
the current tight budgetary situation.
14. Explanation of the need for the program on page 9 was revised to reflect that the letters of
support were from outside reviewers that had reviewed the proposed MSSM curriculum,
course descriptions, and educational goals.
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ABSTRACT
The Master of Science in Safety Management (MSSM) degree was developed
through a cooperative effort between the School of Health Sciences and the School of
Business Administration at Oakland University. This master’s degree program focuses
on the business aspects of safety management in the workplace and combines an effective
balance of core MBA coursework with application of these business skills to safetyrelated case studies in risk assessment, loss control, risk management, and safety program
planning, administration, and management.
This master’s degree is intended to benefit college graduates and in-service safety
professionals with a safety-related bachelor degree or other bachelor degree coupled with
safety-related work experience or required prerequisite safety courses. The goal of the
MSSM degree program is to provide the business analytical tools and skills necessary for
making sound management decisions in business and industry as they relate to
occupational safety, health, and environmental issues in the workplace.
Additional goals of this graduate degree offering are the development of:
• Increased levels of research activities in the School of Health Sciences.
• Improvement in the funding base for the Occupational Safety and Health Program
and the School of Health Sciences.
• Educational interactions and research partnerships with local, regional, and
national businesses, industries, professional societies, labor unions, and
government agencies.
• A unique, high quality, cutting edge graduate degree that will enhance Oakland
University’s reputation as a University of Distinction.
• A graduate degree that will provide access to management level safety
professional jobs for women and under represented minorities to include African
Americans and Hispanics.
• Consulting services and continuing education programs to provide professional
community service and revenue generation opportunities.
• Business-related cost containment research projects that will likely generate grant
support from safety-related professional societies and government research
programs.
Business-related operating cost containment will be a graduate student research focus
in the proposed MSSM degree program. Employer workers’ compensation costs are
among the highest in the nation in the State of Michigan. Researching and analyzing the
factors contributing to these high costs could contribute to cost containment
recommendation that would contribute significantly to the economic viability of
Michigan employers. Initial investigation at the undergraduate student research level
indicates employers are anxious to participate in these proposed cost containment
research efforts.
Although there are several master’s degree programs in safety management across the
country, there are currently no similarly named programs in the State of Michigan. None
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of the existing programs are offered in cooperation with a MBA program which makes
the proposed OU program truly unique in the occupational safety and health career field.
See Appendix g. for information on similarly named master’s programs.
More than thirty external reviewers representing local, regional, and national safety
professional societies, government agencies, prospective employers, and prospective
graduate students were asked to review the proposed MSSM goals, educational outcome,
curriculum, and course descriptions. These working safety professionals strongly
endorsed the proposed curriculum and verified the need for a Master of Science in Safety
Management degree offering at Oakland University, see Appendix b.
The School of Business Administration has offered 20 slots in the five MBA courses
required for this degree at no cost to the School of Health Sciences or to OU. The
remaining five courses will be offered through the School of Health Sciences and may or
may not make it necessary to hire one new faculty member for participation in the second
year of the program. The two five-year Proforma alternatives developed in this proposal
are based on very conservative enrollments and will produce differing results depending
on use of full-time or part-time faculty to deliver the proposed Master of Science in
Safety Management degree.
Proforma Alternative #1 assumes the MSSM will be delivered with part-time faculty
and without hiring an additional full-time faculty member to accommodate our current
fiscal constraints. This Proforma results in a positive cash flow in four of the first five
years and generates $232,308.76 available for distribution over the five year period.
Proforma Alternative #2 assumes hiring a full-time faculty member in the second year of
offering the proposed MSSM degree and results in a positive cash flow in the first and
fifth year of offering. Over the first five years of offering the MSSM under this Proforma
Alternative #2 results in a negative $152,581.32 available for distribution. However,
based on the 68 individuals that have expressed written interest in the MSSM, before any
program promotion has occurred, it is reasonable to expect that conservatively 40
students could be enrolled in the second year of course offerings rather than the 20
students assumed in both of the above Proforma alternative. The lower number of
enrollments was used to limit projected revenue and produce a very conservative
financial analysis. The upside potential of this degree offering is very positive.
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I.

Rationale
a. Regional and national need for the program
Occupational safety and health is a relatively new and still emerging career field
compared to other professional studies at universities across America. None of today’s
safety-related degree programs existed before the U.S. Congress passed the Occupational
Safety and Health Act of 1970. This act represents the first national legislation directed
at ensuring the safety and health of America’s working men and women. The Oakland
University Occupational Safety and Health baccalaureate degree, established in 1978,
was one of the first such programs to respond to this national demand for increased health
and safety in the workplace.
Since its beginning, the Oakland University Occupational Safety and Health degree
program has met the needs of southeast Michigan’s industrial community in responding
to the increased national regulatory focus on workplace safety and health. A strong
working relationship has developed between this program and the Big Three automobile
manufacturers, the United Automobile Workers International Union, many auto parts and
equipment suppliers, state and federal government agencies, and a wide variety of other
key employers throughout Michigan and beyond. The demand for program graduates is
strong and growing, as is the interest in expanding Oakland University’s safety-related
educational offerings to the Master of Science degree level in Safety Management.
The Master of Science in Safety Management (MSSM) degree program is modeled
after the Master of Science degree in Engineering Management developed by the
Oakland University Department of Electrical and Systems Engineering in cooperation
with the University’s School of Business Administration. The proposed MSSM degree
was developed in a cooperative effort between the School of Health Sciences and the
School of Business Administration and focuses on the business aspects of safety
management in the workplace. This interdisciplinary degree combines an effective
balance of core MBA coursework with application of these business skills to safetyrelated case studies in risk assessment, loss control, risk management, and safety program
planning, administration, and management.
This master’s degree is intended to benefit in-service safety professionals with a
safety-related bachelor’s degree or other bachelor’s degree coupled with safety-related
work experience or required prerequisite safety courses. In today’s business climate it is
more important than ever that safety professionals understand the basics of business
management and related disciplines such as accounting and finance to promote the costeffective use of organizational fiscal resources. Unfortunately, even the Accreditation
Board for Engineering and Technology (ABET) accredited safety degree programs are
lacking with regard to developing an understanding of top management’s business
perspective of safety and health problems in the workplace (Adams, 2003).
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According to Thomas and Lack (1996),
The management school model for education of safety and health professionals
has not yet been attempted, yet it is one whose time has arrived. After all, it is
other managers who the safety and health practitioner must work with, gain
respect from, and convince in order to be effective. This process is best begun
while everyone is in school. (p. 646)
Adams (2003) recommended development of a management school of safety
paradigm based on a hybrid curriculum well-grounded in safety principles coupled with
risk management and traditional business subjects such as human resources management,
finance and accounting. These recommendations for an emerging management school of
safety are satisfied in this MSSM proposal. Adams (2004) has reviewed this proposed
MSSM degree and endorsed this approach as meeting the educational needs of the safety
manager in the 21st century.
Appendix b. contains 35 letters from external reviewers from local, regional, and
national safety professionals representing professional societies, government agencies,
prospective employers, and prospective graduate students that reviewed the MSSM
curriculum, course descriptions, and educational goals and strongly supported and
endorsed the need for a Master of Science in Safety Management at Oakland University.
A sampling of this support includes Skipper Kendrick, President of the American Society
of Safety Engineers who endorses this MSSM on behalf of ASSE’s 30,000 members and
says “American business and the Safety Profession will benefit from this degree.” Robert
DeSiervo, Director, Professional Affairs for ASSE endorses this degree program “without
reservation” and notes that the MSSM program will provide “experienced Safety and
Health practitioners with not only advanced study in safety but most importantly,
business education and skills.” Dr. Mark Friend, Chair of the ASSE Educational
Standards Committee applauds and supports the MSSM and notes that this degree “is a
worthwhile and long overdue effort” that is important in that it “paves the way for
programs and curriculums at other schools.” Darryl C. Hill, Certified Safety
Professional, past president of the Greater Detroit Chapter ASSE, current ASSE Region
VII Vice President, and current member of the ASSE Board of Directors endorses the
proposed degree and explains that “A graduate program that includes coursework in risk
management, financial aspects, total quality management, and human resources is needed
for the safety profession to thrive in the 21st century.”
James Weiskopf, Certified Safety Professional (CSP) and retired State of Michigan
OSHA Occupational Safety Consultant says that he “cannot urge adoption of this
program strongly enough. It will help to fill a need that has existed for a very long time
in the Safety and Health field.” Mr. Weiskopf goes on to say that “no safety program can
be very effective unless it has the full support of top management and this is often very
difficult to obtain in large part because the undergraduate trained safety director is not
able to translate the moral, ethical, and legal needs for safety programs into terms that
CEO’s and other managers can recognize as business needs.” Weiskopf points out that
the prime value of the MSSM program is “giving the safety director the tools and
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expertise necessary to enlist the support of top management for safety programs.”
Michael Everett recently retired from the Bureau of Safety & Regulations which
administers the Michigan Occupational Safety and Health Act, has provided his “full
support for this much needed curriculum.”
Prospective employers from Southeast Michigan and across the country have
enthusiastically endorsed this proposed MSSM degree. The Big Three auto
manufacturers and supporting suppliers have strongly supported this proposed master’s
degree. Michael Stamper, DaimlerChrysler Manager of the Advance Process Group
notes that after talking with a number of individuals about graduate studies, “a Master’s
degree program that is based on integrating safety and business management concepts
would be a program they say would interest them.” Patrick Frazee, Certified Safety
Professional and Manager of Health and Safety for General Motors North America
Operations notes that at General Motors, “we often are seeking safety professionals that
have skills and knowledge that go beyond the baccalaureate degree. We often are
looking for individuals who can move into supervisory and managerial safety positions
faster. I believe that an advanced program would provide safety professionals who could
do just that. I am confident that there are many safety professionals currently employed
who would seek the opportunity to enhance their skills and obtain an advanced degree.”
Ron Stiteler, Corporate Manager of Safety at American Axle and Manufacturing in
Detroit Michigan strongly supports the need for the MSSM and has proposed interacting
with students in this program on a cooperative educational basis. Michael Nicholson is
the Washington Group International Group Safety Director in Cleveland, Ohio whose
company employs “over 1,000 safety and health professionals that are constantly seeking
graduate degree programs to meet their career goals.” Nicholson express his excitement
about the opportunity a Master of Science in Safety Management creates for safety
professionals throughout Michigan and Northern Ohio. According to Nicholson, “The
proposed combination of MBA courses to be inclusive with the Health and Safety
curriculum is a definitive move in the right direction.”
Dr. John Hoffman, Certified Safety Professional and President of Safety Engineering
Labs, Inc. in Warren, Michigan notes that “Safety Management is and has been a rapidly
emerging field vital to Industry and employees alike. This rapidly evolving effort is
paying handsome dividends in improving workplace safety by bringing modern
management practices to safety programs at all levels of the workplace. Indeed the
recognition by top management of the dividends that a progressive and well managed
Safety and Health Program can provide has now become the norm rather than the
exception. To continue to build on this effort Safety Professional who have not only
strong credentials in safety practices but have integrated these skills with good business
management practices are and will be needed throughout industry.”
Dr. Hoffman continues by saying that the Oakland University “effort in developing
this graduate curriculum clearly recognizes the educational needs of the modern Safety
Professional and will show the way for others to follow.” In conclusion of Dr.
Hoffman’s written endorsement of this MSSM degree, he references his very positive
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experience in hiring OU grads and says “Oakland University has a history of being
proactive in seeking out the needs of the community of employers and the students that it
serves and insuring that its programs meets those needs. This program (MSSM), once
again demonstrates that Oakland is ahead of the curve in meeting the needs of employers
and students alike.”
Darryl C. Hill, U.S. Safety & Health Officer for ABB Inc. and Facilities Manager for
ABB Inc. in Auburn Hills, Michigan has hired several OU safety and health graduates
and sees a “major need for these recent graduates and other safety professionals to have
an opportunity to gain knowledge in the world of business. The Master of Science in
Safety Management is a long overdue curriculum.” From Mr. Hill’s personal experience
and dialogue with line managers it has become apparent that “many safety professionals
lack the preparation, knowledge, and experience to successfully negotiate and
communicate among senior managers.” Mr. Hill concludes his very strong endorsement
of the MSSM degree with the belief that “This preparation and knowledge is critical to
the success and future for the safety professional and the SH&E Profession.”
An Oakland University Occupational Safety and Health Alumni Survey
Questionnaire, see Appendix e, was administered at the Michigan Safety Conference in
Lansing, Michigan on April 15, 2003. Forty-one OU Safety and Health alumni
participated in the survey which addressed, among other things, alumni interest in an
Oakland University Master of Science degree in Safety Management. Thirty of the
participants, 73%, were interested in pursuing this proposed degree; three, 7%, were
undecided or indicated they might be interested; and eight, 20%, were not interested in
pursuing this master’s degree at the time of the survey. It should be noted that the eight
alumni not interested in graduate studies were recent graduates, 2002 or 2003, who
wanted to gain work experience before considering graduate studies. Many of these
alumni continue to follow-up on a regular basis as to progress toward offering this
proposed MSSM degree. Several of these interested perspective students have written
letters of support for the proposed degree.
A wide cross-section of professionals in the safety and health career field have
written letters of support and expressed local, regional, and national need for the
proposed MSSM degree program. Fred Manuele, Certified Safety Professional,
Professional Engineer, and author of a leading text, On the Practice of Safety, Third
Edition, has strongly supported the proposed degree. Manuele saw the curriculum as
presenting “an excellent balance of technical, financial management, and operations
management course material which reflects very well on what I perceive to be the real
needs.” Bret Clausen, Certified Safety Professional, agrees with Manuele’s assessment
of the proposed curriculum when he writes; “I believe the proposed curriculum will
provide a unique merger of safety and business management knowledge that will enhance
the effectiveness of practitioners who complete the degree.”
Dr. Paul Specht, Professor of Occupational Safety & Environmental Health at
Millersville University of Pennsylvania and Past Chair, ABET Applied Science
Accreditation Commission addressed the demand and need for the OU Occupational
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Safety and Health Program as part of the Oakland University required program review
process. In Dr. Specht’s final report submitted June 17, 2003, he noted that “Oakland
University should research the need for a Master of Science degree in Safety
Management. Students, alumni and members of the Industry Advisory Committee are in
strong support of a graduate degree in safety. The University is in a key position
academically and geographically to offer the M.S. in Safety Management. No other
institution in the state offers this degree.” Dr. Specht went on in his report to “strongly
recommended” that OU develop a Master of Science in Safety Management.
Dr. Richard Rozek was the first full time faculty member hired by the OU
Occupational Safety and Health Program more than 20 years ago. As such, Dr. Rozek
brings a valuable historic perspective to the proposed MSSM. In his endorsement of the
proposed MSSM, he notes that as the program developed, graduate feedback indicated a
real need for specialization in safety management. Rozek reports that “After polling our
former students and industry in general, Oakland University’s Industrial Health and
Safety faculty came together for candid discussions and realized the requisite for
advanced education in the safety management area.” Dr. Rozek concludes his
endorsement of the proposed degree as follows: “This innovative proposal is long
overdue and will not only benefit industry but also the community. The Master of Safety
Management curriculum will accentuate safety within the workplace setting to a new
level leading to decreased frequency and severity of accidents and injuries.”
b. Program promotion of the role and mission of the university
The proposed MSSM will promote the role and mission of the university by
establishing a high-quality education experience that meets the need of employers and inservice safety professionals in Southeast Michigan and across the country. This
innovative graduate program will address the needs of an emerging safety management
career field through a hybrid business school paradigm that safety-related professional
societies, forward thinking educators, proactive employers, and in-service safety
professionals agree is long overdue. This cutting edge graduate degree program will
bring state, regional, and national attention to Oakland University and help OU in the
quest to become a University of Distinction.
The addition of a much needed graduate degree program in the emerging career field
of occupational safety and health will open research opportunities in both the public and
private sectors for graduate and undergraduate students in the School of Health Sciences.
A research focus is anticipated that will result in professional community service and
partnerships with businesses and labor unions.
The above stated benefits of this MSSM degree are consistent with and contribute to
the Oakland University 2010 Strategies for quality academic program development.
Specifically, this degree will provide a master’s program that meets market demands of
our society. In addition, this degree will provide undergraduate, as well as graduate,
students the opportunity to work with faculty on research and other creative endeavors.
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Finally, this degree program will result in significant future enrollment growth to support
the 2010 student population target.
c. The goals of the program
The goal of the MSSM degree program is to provide the business analytical tools and
skills necessary for making sound management decisions in business and industry as they
relate to occupational safety, health, and environmental issues in the workplace.
Additional goals of this graduate degree offering are the development of:
• Increased levels of research activities in the School of Health Sciences.
• Improvement in the funding base for the Occupational Safety and Health Program
and the School of Health Sciences.
• Educational interactions and research partnerships with local, regional, and
national businesses, industries, professional societies, labor unions, and
government agencies.
• A unique, high quality, cutting edge graduate degree that will enhance Oakland
University’s reputation as a University of Distinction.
• A graduate degree that will provide access to management level safety
professional jobs for under represented minorities to include women, African
Americans, and Hispanics.
• Consulting services and continuing education programs to provide professional
community service and revenue generation opportunities.
• Business-related cost containment research projects that will generate grant
support from safety-related professional societies and government research
programs.
Business-related operating cost containment will be a graduate student research focus
in the proposed MSSM degree program. Employer workers’ compensation costs are
among the highest in the nation in the State of Michigan. Researching and analyzing the
factors contributing to these high costs could contribute to cost containment
recommendation that would contribute significantly to the economic viability of
Michigan employers. Initial investigation at the undergraduate student research level
indicates employers are anxious to participate in these proposed cost containment
research efforts.
Upon completion of this Master of Science in Safety Management program of study,
the graduate should be able to:
• Communicate effectively with top management and cost-justify interventions
necessary to protect employees, property, and the environment.
• Enhance management commitment to workplace improvements in safety and
health through development of better management understanding of the safety and
health impact on bottom line performance.
• Encourage increased employee involvement in development of safety and health
interventions through better understanding of the business ramifications and needs
for safety and health improvements in the workplace.
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•
•
•
•
•
•
•

Implement safety and health programs/interventions that optimize business and
safety performance in unison.
Develop return of investment evaluations that demonstrate understanding of the
financial and operational impacts of safety interventions in the workplace.
Effectively integrate occupational safety and health programs that play a
significant role in business total quality management efforts and that enhance
operational efficiency and productivity.
Translate moral, ethical, legal, and operational needs for safety and health
programs/interventions into terms that a business CEO or other corporate manager
can recognize as a valid business need.
Identify strategies that align safety and health improvements with organizational
priorities.
Demonstrate that safety in the workplace makes good business sense.
Contribute as a key member of an organizational management team.

d. Comparison to similar programs
Although there are several master’s degree programs in safety management across the
country, there are currently no similarly named programs in the State of Michigan. Of
the existing master’s degrees in safety management, none are similar in structure to the
proposed MSSM. None of the existing programs are offered in cooperation with an
MBA program which makes the proposed OU program truly unique in the occupational
safety and health career field. See new Appendix g. for specific information on similarly
named programs in safety management.
The proposed MSSM is similar in structure to the Master of Science in Engineering
Management at Oakland University and other universities in Michigan and across the
country. In recent years the number of master’s level programs in engineering
management has grown rapidly. There were seventy such programs when the OU
master’s in engineering management was approved by the OU Graduate Council in 1982.
The occupational safety and health curriculum is considered an engineering-related
curriculum by ABET. As the occupational safety management career field continues to
mature and emerge, it is anticipated similar demand will occur for a master’s in safety
management degree as has occurred in the demand for the engineering management
master’s degree.
e. The source of students
Oakland University has 25 years of graduates in safety and health. Many of these
graduates are still in the Greater Detroit Area and have expressed interest in a master’s
degree in safety management. In addition, other Michigan universities have
baccalaureate degree programs in occupational safety and health whose graduates will
likely be interested in continuing their education at the graduate level in safety. These
universities include Central Michigan, Ferris State, and Grand Valley State. None of
these universities has a master’s degree in a safety-related career field.
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Key employers in Southeast Michigan and across the state have recruited and hired
occupational safety and health graduates from universities across the country, particularly
graduates from universities with ABET accredited safety-related degree programs. There
are several thousand safety professionals in the Greater Detroit Area alone that may be
interested in graduate studies at OU.
In addition to perspective students from Michigan, this master’s degree will have a
regional and national draw. Endorsements from national professional societies and
organizations like the American Society of Safety Engineers, the National Safety
Council, and the Board of Certified Safety Professionals will result in-out-of state
enrollments.
f. The program’s unique and distinctive aspects
The MSSM is a collaborative effort of the School of Health Sciences and the School
of Business Administration and is unlike any other master’s degree in occupational safety
and health in the United States. This proposed graduate degree program is truly unique in
the occupational safety and health career field.
The distinctive characteristic of this proposal is the interdisciplinary nature of the
degree offering. Incorporating core MBA courses and applying these business-related
skills to occupational safety administration and management case studies is an innovative
approach whose time has come according to forward thinking educators, employers, and
safety professionals. Many of these educators and professionals believe this degree will
become the model for graduate studies in safety management in the future.
g. Sources of consultation in the program formulation
The original proposal for a Master of Science in Safety Management was formulated
by a group of OU faculty lead by Dr. Richard Rozek in 1999 after an extensive survey of
OU graduates and key employers in Southeast Michigan. This proposal was not sent
forward and held in the School of Health Sciences pending hiring of a Program Director
for the Occupational Safety and Health Program. This program proposal was revisited
and updated with the arrival of a new program director in 2002.
The initial consultation with outside advisors/reviewers began in the fall of 2002 with
the establishment of an OSH Program Industry Advisory Committee made up of leading
safety professionals from a wide range of employers in Southeast Michigan and Northern
Ohio. This committee met in the fall of 2002 and the spring and fall of 2003 to finalize
their review and input into the proposed MSSM degree.
The proposed degree plan was then forwarded to the American Society of Safety
Engineers Educational Standards Committee for review and critique. Dr. Mark Friend,
Chair of that committee, provided strong support for this proposal, see Appendix b. Dr.
Friend noted that “there has been a longstanding initiative to have safety and health
management integrated into business programs.” Friend goes on to say that “In fact, at
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the most recent meeting of the Educational Standards Committee of the American
Society of Safety Engineers (ASSE), lively discussion revolved around the development
of an MBA with a safety emphasis. It appears you are accomplishing this. To my
knowledge, your school is the first to do so. This is a worthwhile and long overdue
effort. A combination of courses preparing students to enter the world of business with a
safety emphasis is exactly what the profession needs.” In closing, Dr. Friend states that
“Your initiative is important and it paves the way for programs and curriculums at other
schools. I endorse this idea and wish you the best in your endeavor.”
With this strong endorsement of the ASSE Education Standards Committee, the
proposed MSSM degree curriculum, course description, program goals, and proposed
educational objectives were distributed to board of director members of the Greater
Detroit Chapter of ASSE, key employers in the Greater Detroit Metro Area, and a
sampling of alumni of the Oakland OSH program for review and critique. This final
review resulted in overwhelming positive support for the MSSM along with considerable
enthusiasm for program implementation as soon as possible.
II.

Self-Study of the Academic Unit
a. Program promotion of the School of Health Science goals
The proposed master’s degree is a logical and planned extension of program offerings
in the School of Health Sciences. In fact, one of the responsibilities listed on the Position
Description for the Director, Occupational Safety and Health Program which was filled in
August, 2002 stated “To investigate the viability of a master’s program in OSH, and if
viable, to develop and implement it.” All faculty members in the OSH program are
supportive and anxious to expand the safety program offerings to the graduate level.
Dr. Stafford Rorke, Director of the Wellness, Health Promotion, and Injury
Prevention Program in the School of Health Sciences has supported development of this
proposed master’s degree as an option for graduate study for graduates of the WHP
program with an injury prevention emphasis. Dr. Rorke has worked with the OSH
Program Director in the development of a minor in Occupational Safety that will ensure
his WHP graduates have the prerequisite courses to meet entrance requirements for the
MSSM degree.
b. Staffing needs
The staffing needs to implement this degree program are at a bare minimum due to
the strong interdisciplinary support provided to the School of Health Sciences by the
School of Business Administration. The School of Business Administration has offered
20 slots in the five MBA courses required for this degree at no additional cost to the
School of Health Sciences or to Oakland University. This amounts to half of the required
courses for this degree completion. The other five courses will be offered through the
School of Health Sciences and will make it necessary to hire one new faculty member.
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This new faculty member should be hired in the first year of the degree program offering
for participation in the second year of the program.
In addition, there will be a need for one part-time clerical and one graduate assistant
position to support this degree as the program grows to maturity. However, the graduate
assistant will only be hired if funding is made available through research grants.
c. Faculty qualifications in safety management
Current faculty in the School of Business Administration are qualified and in place
with the existing MBA program course offerings to accommodate the additional graduate
students for the proposed MSSM degree. Dr. Charles McGlothlin, Program Director of
the OSH Program has extensive business management experience with Bethlehem Steel
in Pennsylvania, Atlantic Richfield Company in Utah, and KNEenergy, Inc. in Colorado.
Dr. McGlothlin has more than 18 years experience in senior level management positions
with these Fortune 500 companies and is available for the initial start up of the MSSM
degree program. Dr. Rozek has studied the need for a degree in safety management and
can contribute in this enveavor as can several highly qualified part-time faculty currently
teaching in the OSH program. Full-time and part-time faculty CVs are included in
Appendix d.
d. Library holdings
An analysis and report of library holding in business/safety management and
administration was conducted by Mildred Merz. The MBA courses are well supported by
the Kresge Library. Many of the current safety-related volumes held in the library
directly relate to safety program administration and management and will support
graduate studies in this area. However additional holding are deemed necessary by the
Kresge Library staff and funding recommended by the library is included in the revised
proformas, see Appendix i. Specific additions of texts and journals will be agreed on
between the School of Health Sciences and the Kresge Library.
e. Classroom and laboratory space
No laboratory space is required for this program. However, the program will require
one Level III – Enhanced Technology Classroom in the fall, winter, and spring terms of
each academic year.
f. Equipment needs
Office space, equipment, and furniture will be required for one full-time faculty
member in the second year of the program. In the first year of the program one laptop
computer, a DLP technology projector, and one digital camera will be required to
support, promote, and recruit students for this new degree program.
g. Impact on current program resources
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The MSSM degree will have a positive effect on the existing OSH and WHP
programs in the School of Health Sciences by increasing undergraduate student
enrollments and increasing undergraduate and graduate student research opportunities.
The proposed master’s degree will also have a positive impact in the School of Business
Administration by increasing the student to faculty ratio in existing core MBA courses by
filling seats that are currently available in these courses. This growth and economic
improvement comes at a minimal cost of one full time faculty in the OSH program.
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III.

Program Plan
a. Degree requirements
To be awarded the Master of Science in Safety Management the student must:
1. Successfully complete a minimum of 32 credits of graduate level work as
specified below.
2. Earn an overall grade point average of at least 3.00 in all courses taken at Oakland
University as a graduate student.
School of Health Sciences Courses: (17 credits)
OSH 500 Introduction to Research (4)
OSH 520 Applied System Safety Analysis (3)
OSH 540 Risk Assessment and Loss Control (3)
OSH 560 Advanced Safety and Health Administration (3)
OSH 699 Safety Management Capstone Course (4)
School of Business Administration Courses: (15 credits)
QMM 510 Statistical Analysis for Managers *
ACC 511 Financial Accounting (3)
POM 521 Operations Management (3)
ORG 530 Organizational Behavior (3)
ORG 631 Human Resources Management (3)
POM 640 Total Quality Management (3)
* May be waived based on student undergraduate/graduate statistics courses.

Course Descriptions
OSH 500 – Introduction to Research
An introductory graduate-level course in research methods for students pursuing graduate
degrees in health sciences. Topics include: scientific method, ethics, research design,
interpretation of existing research, statistical concepts, computer resources,
conceptualization of research problems, instrumentation and proposal preparation and
presentation.
Prerequisites: Program Director Permission.
OSH 520 – Applied System Safety Analysis
System safety provides disciplined approaches to hazard identification and risk analysis.
The analytical techniques in this course can be used to assess risk to employees, facilities,
equipment, production, quality, and the environment. System safety analytical
techniques will be applied to case studies drawn from professional practice.
Prerequisites: Program Director Permission.
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OSH 540 – Risk Assessment and Loss Control
Advanced study of methods to analyze workplace hazards and assess the probability and
severity of adverse effects of identified hazards. These risk assessments are used to
determine cost effective use of resources to avoid, eliminate, or control hazards to attain a
workplace for which risks are judged to be acceptable.
Prerequisites: Program Director Permission.
OSH 560 – Advanced Safety and Health Administration
This course emphasizes the administrative steps necessary to implement and manage a
comprehensive safety and health program. Employer/employee roles, responsibilities,
and accountability are discussed with emphasis on management commitment and
employee involvement. Administrative law and employer citation defenses are discussed
and applied in case studies.
Prerequisites: Program Director Permission.
OSH 699 – Safety Management Capstone Course
This course is a capstone experience developed in a collaborative effort between the
School of Health Sciences and the School of Business Administration that applies
business management and safety program analytical and administrative course
knowledge skills to comprehensive case study situations.
Prerequisites: Program Director Permission.
ACC 511 – Financial Accounting
Focus is on financial accounting for external reporting: communications addressed to
shareholders, government agencies, potential investors and the public.
Prerequisites: None.
POM – 521 – Operations Management
Study of operations of manufacturing and service organizations. Introduction to
operational design and control issues such as forecasting, capacity planning, facility
location and layout, production control, material requirements planning, scheduling and
quality assurance. Includes international, legal and ethical aspects, as well as computer
exercises.
Prerequisites: QMM 510 or instructor’s permission.
ORG 530 – Organizational Behavior
Organizational behavior is analyzed at individual, group and organizational levels.
Individual and group processes such as perception, learning, motivation, communication,
and conflict are studied in depth. Organizational-level topics include size, structure,
complexity and effectiveness. Where appropriate, cross-cultural issues will be discussed.
Prerequisites: Admission to the MBA
ORG 631 – Human Resources Management
Theoretical and empirical issues of the personnel function in modern organizations.
Includes job analysis and design, employee recruiting, compensation policies and
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practices, research techniques, government policy, law, and social and environmental
factors related to decision making.
Prerequisites: QMM 510 and ORG 530.
POM 640 – Total Quality Management
Surveys the history and basic concepts of total quality management (TQM). Includes the
discussion of approaches to quality of Deming, Crosby, Durand, Bernhard-Walsh and
others. Teams of students will apply TQM principles to real world projects.
Prerequisites: QMM 510, ORG 530 and POM 521.
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b. Admission criteria
This proposed master’s degree is intended to benefit college graduates and in-service
safety professionals with a safety-related bachelor’s degree or other bachelor’s degree
coupled with safety-related work experience or required prerequisite safety courses.
Required prerequisite safety courses are OSH 100, 225, 235, 331, 332, 441, 442, and 444.
Admission to the program will be highly selective; applicants must have a bachelor’s
degree from a regionally accredited institution, an overall GPA of 3.0 or above, three
letters of recommendation from previous faculty or supervisors, a personal statement of
professional goals, transcripts of all previous academic work, and a minimum grade of
2.0 in any required prerequisite courses. All applicants must take the GRE and GRE
writing sample and achieve a satisfactory score. Foreign-educated applicants must all
meet university requirements for proficiency in English. They will be required to take
and meet minimum standards for the Test of Written English and Test of Spoken English.
In addition, they will be required to demonstrate an educational level equivalent to a BS
degree in the United States. All applicants must complete and return all required
graduate admission forms to the Office of Graduate Studies.
Applicants with an undergraduate GPA less than 3.0 with appropriate academic
background and strong letters of recommendation may be considered for conditional
admission. Students who qualify for this status must complete a minimum of 12 credit
hours of graduate-level work with a GPA of 3.0 or above to continue in the MSSM
degree program.
c. New internal procedures required to support the program
No new internal procedures are required to support the proposed MSSM degree.
Existing procedures established for the undergraduate degree in Occupational Safety and
Health will accommodate this new degree program.
d. Sample curriculum
Master of Science in Safety Management
Course Scheduling
First Year:

Fall
OSH 500
ACC 511

Winter
POM 521
ORG 530

Spring
OSH 520

Second Year:

Fall
OSH 540
ORG 631

Winter
OSH 560
POM 640

Spring
OSH 699
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e. New courses required
Eight of the ten courses required to complete the proposed master’s degree are
currently existing courses available in the OU Graduate Catalog/Banner. Two new OSH
courses are required to complete the MSSM degree offering. OSH 500, Introduction to
Research must be developed and approved for the first academic year of the proposed
degree, and OSH 699, Safety Management Capstone Course must be developed and
approved for the second academic year of the MSSM degree. Course descriptions for
these two courses are listed above under III. a. Degree requirements. Graduate Course
Action forms for these courses are in Appendix h.
f. Support of other academic units
As a new interdisciplinary degree program the MSSM was developed through a
collaborative effort between the School of Health Sciences and the School of Business
Administration at Oakland University. The support provided by the School of Business
Administration was key to the successful, cost effective development and the future
delivery of this innovative master’s program. The School of Business has agreed to
provide 20 slots in each of five core MBA courses to accommodate MSSM graduate
students at no cost to the proposed new degree program. This accommodation has made
possible development and implementation of the proposed degree at a minimum cost to
Oakland University.
In addition, the School of Engineering was very supportive and helpful in providing
information and rationale for the model used for development of this degree program, the
Master of Science in Engineering Management.
g. Recruiting plans
With the needs analysis recently conducted relative to this proposed program a
significant number of potential students are contacting the OSH program on a regular
basis. In 2004 alone, 49 individuals expressed written interest in the MSSM degress at
the April 2004 Michigan Safety Conference held in Lansing, Michigan. An additional 19
individuals have e-mailed the OSH program expressing interest in the proposed MSSM
degree, see Appendix f. Word of mouth recruitment will continue through professional
contact with the American Society of Safety Engineers on a local, regional, and national
basis. Dr. McGlothlin has presented an educational update to the Board of Directors of
the Greater Detroit Chapter ASSE and will provide an update of this degree at the ASSE
Regional VII Professional Development Conference in Kentucky in August, 2004. In
addition, Dr. McGlothlin will exhibit the Oakland University degree programs at the
2005 ASSE National Professional Development Conference in June, 2005. The OSH
program and associated degrees will be exhibited at these ASSE regional and national
conferences on an annual basis. In addition the MSSM will be exhibited at the Southeast
Michigan Safety Conference and the Michigan Safety Conference on an annual basis.
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Once the degree is approved, appropriate media announcements will be made through
the ASSE, National Safety Council, Board of Certified Safety Professionals, and several
professional journals. An e-mailed announcement will be distributed to the more than
600 members of ASSE in the Greater Detroit Chapter, and mailings will be sent to major
employers and internship/cooperative educational partners.
A tri-fold handout is currently being designed for distribution at the Michigan Safety
Conference and the above mentioned ASSE professional development conferences. In
addition, posters are also being designed for display at Michigan universities with safetyrelated undergraduate programs, Central Michigan, Ferris State, and Grand Valley State,
and other universities with ABET accredited undergraduate degree programs in safety
and health.
A special effort will be made to attract underrepresented minorities and women to this
program. Currently 51% of the undergraduate OSH enrollment is female. Therefore it is
anticipated that recruitment of female graduate students will not be a problem. However
only 5% of the OSH undergraduate student population are minorities. It is anticipated
that the best way to increase graduate school enrollment in Safety Management is to
recruit minority students into the undergraduate program. In this regard, the OSH
program will become a regular participant at the Oak Park High School Job and Career
Fair starting April 6, 2004. Oak Park High School student body is approximately 85%
African American, 10% Asian and Middle Eastern, and less than 5% Caucasian. In
addition, on campus African American student organizations will be visited to make
these students aware of the opportunities available in a safety management career field.
h. Planned enrollment levels
Based on currently expressed interest in this proposed master’s degree, the following
is a very conservative estimate of the planned enrollment over the first five years of
offering:
Year:
1
2
3
4
5

Total Enrollment:
10
20
25
30
40

i. Graduation requirements
To graduate with the Master of Science in Safety Management the student must:
1. Successfully complete a minimum of 32 credits of graduate level work as
specified in the degree plan.
2. Earn an overall grade point average of at least 3.00 in all courses taken at Oakland
University as a graduate student.
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The MSSM is designed to accommodate in-service safety and health profession and
as such will require only part-time enrollment to maintain graduate student status.
However, continuous enrollment in each of the fall, winter, and spring terms is required.
As indicated above, the degree plan is designed for completion of five courses per year
for two consecutive years to accommodate the working adult. The maximum time
limitation to earn this degree is established at four years. Failure to complete the degree
in four years will result in loss of student status and will require re-application to
continue in the degree program. Exceptions to the continuous enrollment and time
limitation will be considered on a case by case basis.
j. Monitoring and advising students
Advising of graduate students will be the OSH Program Director’s responsibility.
Monitoring grades and continuous enrollment status will be part of the advising
responsibility in an effort to encourage student completion/success. Special counseling
efforts will be made to help ensure that under-represented minorities and women are
retained and are successful in this program.
k. Accreditation
The MSSM degree program is unique in its curriculum design and is not in a specific
area which is subject to professional or specialized accreditation. Therefore, program
accreditation is not anticipated.
l. Program evaluation
The MSSM program will be evaluated against the established program goals and
educational objectives established to satisfy these goals, see section I. c. of this proposal.
Survey research instruments will be designed to measure graduate and the graduate
employer’s perception of the level of satisfactory attainment of the program goals and
objectives. These program goals and objectives address academic, research, and service
expectations that are consistent with the Oakland University Mission and Strategic Plan.
In addition, enrollment and budgetary expectations will be evaluated relative to actual
performance on an annual basis.

IV.

Needs and Costs of the Program
Program Needs:
a. Faculty positions
Five of the ten required courses for this degree completion will be taught by School
of Business Administration faculty at no cost to the MSSM program or Oakland
University. The remaining five courses taught by the Occupational Safety and Health
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Program could require hiring one full-time faculty position for the OSH program to
carryout this proposed degree plan. Salary and fringe benefit cost for this position is
$84,228, see Proforma Alternative #2. However, the proposed degree could be offered
with fully qualified part-time faculty without hiring a full-time faculty, see Proforma
Alternative #1. Although Alternative #2 is preferred, the program could be offered at
significant cost savings with part-time faculty as illustrated in Proforma Alternative #1.
b. Staff positions
One part-time clerical staff position is required to support administration and
evaluation of this degree program. Hourly cost with fringe benefits for this position is
$18,068.
c. Library holdings
As discussed in Section II. d. of this report, library holding additions are anticipated
to support this program. Total book and journal additions over the first five years of
offering the MSSM are estimated by Kresge Library to total $15,330, see Appendix i.
These costs are reflected in the revised proformas.
d. Graduate assistants
One graduate assistant is needed to support the research, operational, and
administrative support of faculty and students associated with this degree. Annual salary
for this position is $4,500. In addition, graduate assistant tuition is will cost the program
$4,688 in budget years two through five.
e. Space requirements
Office space, equipment, and furniture are required for one full time faculty member.
The cost for this requirement is budgeted at $15,000.
f. Equipment requirements
Office equipment and furniture will be required for one full time faculty member in
the second year of the program. In the first year of the program one laptop computer, a
DLP technology projector, and one digital camera will be required to support, promote,
and recruit students for this new degree program.
g. Supplies and services
An annual expense of $5,000 is required for publicity materials and student
recruitment. Operating supplies and materials are also budgeted at $5,000 annually.
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Program Support:
a. Direct support from outside agencies
None.
b. Shifting of resources internal to the unit
None.
c. Required support of other units
None.
d. Expected university commitment
None.
Analyze of increase support to the university:
a. Grants
Implementation of this program is expected to lead to an increase in external research
funding after the first two years of operations. Safety related research grants are funded
by the National Institute for Occupational Safety and Health, the Occupational Safety and
Health Administration, the United Auto Worker, the American Society of Safety
Engineers Foundation, and several major insurance companies. However, no such grant
funding is reflected in the proformas.
b. Tuition
Anticipated tuition revenues for the program are as follows:
Year

Students
Enrolled

Credits per
Student

1
2
3
4
5

10
20
25
30
40

16
16
16
16
16

Rate/Cr Hr/Fees

$293/243
$293/243
$293/243
$293/243
$293/243

Total Revenue

$49,310
$98,620
$123,275
$147,930
$197,240

c. Public service
None.
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V.

Implementation
a. New faculty and staff positions required
The start-up of the MSSM can be accomplished without any new faculty or staff for
the first year of the program by using the OSH Program Director as the instructor of
record and replacing his undergraduate teaching load with adjunct faculty. Depending on
the Proforma Alternative selected, hiring a full-time faculty may or may not be necessary.
The same approach could also be used in postponing hiring of the proposed part-time
clerical support and graduate assistant. These hiring postponements would have a
positive effect on cash flow in the start up phase of the MSSM degree which would help
in the current tight budgetary situation.
b. Annual increases in library holdings
Annual increases in library holdings are estimated as follows: Year 1, $3,500; Year 2,
$2,450; Year 3, $2,890; Year 4, $3,120; and Year 5, $3,370 for a total increase in library
holding valued at $15,330. See Appendix i. for Kresge Library recommendations.
c. Purchases of required equipment
None required.
d. Course offerings each semester
Two courses are offered in each of the fall and winter terms and one course offered in
the spring term for the first year. The remaining five courses are offered on this same
schedule in the second year. All courses are offered in the evenings to accommodate the
working adult learner. This allows a working adult to complete the degree program in
two years. This course offering arrangement is successful established model established
by the MBA program at Oakland University.
In the second and subsequent years four courses are offered in each of the fall and
winter terms and two courses offered in the spring term. In the second and subsequent
years, all ten required courses are offered each academic year. Five of these courses are
offered through the School of Business Administration by filling currently available slots
in core MBA courses at no additional cost to the MSSM program or to Oakland
University. The remaining five courses offered by the School of Health Sciences will
require the hiring of one full time faculty member after the first year of operation.
e. Implementation of new internal procedures:
None required.
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f. Predicted enrollment level by year
Enrollment estimates are very conservative and ramp up to fill all 20 slots available in
the various core MBA courses over a five year period. Ten students are anticipated in the
first year, 20 in the second year, 25 in the third year, 30 in the fourth year, and 40 in the
fifth year. However, based on the 68 individuals that have expressed written interest in
the MSSM, before any program promotion has occurred, it is reasonable to expect that
conservatively 40 students could be enrolled in the second year of course offerings. The
lower number of enrollments was used to limit projected revenue and produce a very
conservative financial analysis.
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VI.

Appendices
a. Needs and Cost Support Summary

5 yr Proforma Income Statement
SHS- Master of Science in Safety
Management
Year # 2005-2010 - Alternative #1
Fund Number: New
Budget
2005-20064

Budget
2006-2007

Budget
2007-2008

Budget
2008-2009

Budget
2009-2010

Revenue Variables:
Headcount
Total Credit Hours
Undergraduate
Graduate
Tuition Rate Per Credit Hour
Undergraduate
Graduate
Enrollment Fees per Semester
Other Fees/Credit

10
160
160

20
320
320

25
400
400

30
480
480

40
640
640

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$46,880.00
$2,430.00
$$$49,310.00

$93,760.00
$4,860.00
$$$98,620.00

$117,200.00
$6,075.00
$$$123,275.00

$140,640.00
$7,290.00
$$$147,930.00

$187,520.00
$9,720.00
$$$197,240.00

$$$$$$$$$$$$$$$$-

$$$$17,376.00
$$18,068.00
$$$$$4,500.00
$$$39,944.00
$8,708.31
$48,652.31

$$$$17,376.00
$$18,068.00
$$$$$4,500.00
$$$39,944.00
$8,708.31
$48,652.31

$$$$17,376.00
$$18,068.00
$$$$$4,500.00
$$$39,944.00
$8,708.31
$48,652.31

$$$$17,376.00
$$18,068.00
$$$$$4,500.00
$$$39,944.00
$8,708.31
$48,652.31

Revenue
Tuition
Enrollment Fees
Course Fees
Other FeesTotal Revenue
Expenses *

ACCT

Salaries/Wages
Faculty Inload (Replacement Costs)
Faculty Salaries
Faculty Overload
Part-time Faculty
Visiting Faculty
Administrative
Administrative - IC
Clerical
Wages
Student
Graduate Assistant
Out of Classification
Overtime
Total Salary Expenses
Fringe Benefits
Total Salary and Fringe Benefits

6301
6101
6301
6301
6101
6201
6221
6211
6401
6501
6311
6401
6401
6701

Operating Expenses
Supplies and Services/Marketing
Graduate Assistant Tuition
Travel
Telephone
Equipment
Library
Total Operating Expenses
Total Expenses
Net Income/Loss
Less Fees
Total Available for Distribution
Net Income Percentage

7101
7101
7201
7301
7501
7401

$35,000.00
$$$$$3,500.00
$38,500.00
$38,500.00
$10,810.00
$2,430.00
$8,380.00
0.821245734

$40,000.00
$4,688.00
$$$$2,450.00
$47,138.00
$95,790.31
$2,829.69
$4,860.00
$(2,030.31)
1.021654352

$20,000.00
$4,688.00
$$$$2,890.00
$27,578.00
$76,230.31
$47,044.69
$6,075.00
$40,969.69
0.650429283

$15,000.00
$4,688.00
$$$$3,120.00
$22,808.00
$71,460.31
$76,469.69
$7,290.00
$69,179.69
0.50810802

$15,000.00
$4,688.00
$$$$3,370.00
$23,058.00
$71,710.31
$125,529.69
$9,720.00
$115,809.69
0.382414206
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5 yr Proforma Income Statement
SHS- Master of Science in Safety
Management
Year # 2005-2010 – Alternative #2
Fund Number: New
Budget
2005-20064

Budget
2006-2007

Budget
2007-2008

Budget
2008-2009

Budget
2009-2010

Revenue Variables:
Headcount
Total Credit Hours
Undergraduate
Graduate
Tuition Rate Per Credit Hour
Undergraduate
Graduate
Enrollment Fees per Semester
Other Fees/Credit

10
160
160

20
320
320

25
400
400

30
480
480

40
640
640

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$$293.00
$243.00
$-

$46,880.00
$2,430.00
$$$49,310.00

$93,760.00
$4,860.00
$$$98,620.00

$117,200.00
$6,075.00
$$$123,275.00

$140,640.00
$7,290.00
$$$147,930.00

$187,520.00
$9,720.00
$$$197,240.00

$$$$$$$$$$$$$$$$-

$$84,228.00
$$$$18,068.00
$$$$$4,500.00
$$$106,796.00
$38,078.83
$144,874.83

$$84,228.00
$$$$18,068.00
$$$$$4,500.00
$$$106,796.00
$38,078.83
$144,874.83

$$84,228.00
$$$$18,068.00
$$$$$4,500.00
$$$106,796.00
$38,078.83
$144,874.83

$$84,228.00
$$$$18,068.00
$$$$$4,500.00
$$$106,796.00
$38,078.83
$144,874.83

Revenue
Tuition
Enrollment Fees
Course Fees
Other FeesTotal Revenue
Expenses *

ACCT

Salaries/Wages
Faculty Inload (Replacement Costs)
Faculty Salaries
Faculty Overload
Part-time Faculty
Visiting Faculty
Administrative
Administrative - IC
Clerical
Wages
Student
Graduate Assistant
Out of Classification
Overtime
Total Salary Expenses
Fringe Benefits
Total Salary and Fringe Benefits

6301
6101
6301
6301
6101
6201
6221
6211
6401
6501
6311
6401
6401
6701

32

Operating Expenses
Supplies and Services/Marketing
Graduate Assistant Tuition
Travel
Telephone
Equipment
Library
Total Operating Expenses
Total Expenses
Net Income/Loss
Less Fees
Total Available for Distribution
Net Income Percentage

7101
7101
7201
7301
7501
7401

$35,000.00
$$$$$3,500.00
$38,500.00
$38,500.00
$10,810.00
$2,430.00
$8,380.00
0.821245734

$40,000.00
$4,688.00
$$$$2,450.00
$47,138.00
$192,012.83
$(93,392.83)
$4,860.00
$(98,252.83)
2.047918387

$20,000.00
$4,688.00
$$$$2,890.00
$27,578.00
$172,452.83
$(49,177.83)
$6,075.00
$(55,252.83)
1.471440512

$15,000.00
$4,688.00
$$$$3,120.00
$22,808.00
$167,682.83
$(19,752.83)
$7,290.00
$(27,042.83)
1.192284044

$15,000.00
$4,688.00
$$$$3,370.00
$23,058.00
$167,932.83
$29,307.17
$9,720.00
$19,587.17
0.895546224
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b. External Review

i. Professional Societies

35

ii. Government Agencies

36

iii. Prospective Employers

37

iv. Professionals in the Field
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c. Detailed Course Descriptions
OSH 500 – Introduction to Research
An introductory graduate-level course in research methods for students pursuing graduate
degrees in health sciences. Topics include: scientific method, ethics, research design,
interpretation of existing research, statistical concepts, computer resources,
conceptualization of research problems, instrumentation and proposal preparation and
presentation.
Prerequisites: Program Director Permission.
OSH 520 – Applied System Safety Analysis
System safety provides disciplined approaches to hazard identification and risk analysis.
The analytical techniques in this course can be used to assess risk to employees, facilities,
equipment, production, quality, and the environment. System safety analytical
techniques will be applied to case studies drawn from professional practice.
Prerequisites: Program Director Permission.
OSH 540 – Risk Assessment and Loss Control
Advanced study of methods to analyze workplace hazards and assess the probability and
severity of adverse effects of identified hazards. These risk assessments are used to
determine cost effective use of resources to avoid, eliminate, or control hazards to attain a
workplace for which risks are judged to be acceptable.
Prerequisites: Program Director Permission.
OSH 560 – Advanced Safety and Health Administration
This course emphasizes the administrative steps necessary to implement and manage a
comprehensive safety and health program. Employer/employee roles, responsibilities,
and accountability are discussed with emphasis on management commitment and
employee involvement. Administrative law and employer citation defenses are discussed
and applied in case studies.
Prerequisites: Program Director Permission.
OSH 699 – Safety Management Capstone Course
This course is a capstone experience developed in a collaborative effort between the
School of Health Sciences and the School of Business Administration that applies
business management and safety program analytical and administrative course
knowledge skills to comprehensive case study situations.
Prerequisites: Program Director Permission.
ACC 511 – Financial Accounting
Focus is on financial accounting for external reporting: communications addressed to
shareholders, government agencies, potential investors and the public.
Prerequisites: None.
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POM – 521 – Operations Management
Study of operations of manufacturing and service organizations. Introduction to
operational design and control issues such as forecasting, capacity planning, facility
location and layout, production control, material requirements planning, scheduling and
quality assurance. Includes international, legal and ethical aspects, as well as computer
exercises.
Prerequisites: QMM 510 or instructor’s permission.
ORG 530 – Organizational Behavior
Organizational behavior is analyzed at individual, group and organizational levels.
Individual and group processes such as perception, learning, motivation, communication,
and conflict are studied in depth. Organizational-level topics include size, structure,
complexity and effectiveness. Where appropriate, cross-cultural issues will be discussed.
Prerequisites: Admission to the MBA.
ORG 631 – Human Resources Management
Theoretical and empirical issues of the personnel function in modern organizations.
Includes job analysis and design, employee recruiting, compensation policies and
practices, research techniques, government policy, law, and social and environmental
factors related to decision making.
Prerequisites: QMM 510, and ORG 530.
POM 640 – Total Quality Management
Surveys the history and basic concepts of total quality management (TQM). Includes the
discussion of approaches to quality of Deming, Crosby, Durand, Bernhard-Walsh and
others. Teams of students will apply TQM principles to real world projects.
Prerequisites: QMM 510, ORG 530 and POM 521.
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d. Faculty Vitae

Curriculum Vitae
Charles W. McGlothlin, Jr., Ph.D., P.E.
3583 Charlwood Drive
Rochester Hills, MI 48306
248.370.2664 (w), 248.535.2230 (cell)
mcglothl@oakland.edu

Education / Professional Development:
• Colorado State University, Ph.D. Education and Human Resource Studies,
Dissertation on Occupational Safety & Health Internships, 2002.
• West Virginia University, MS Mining Engineering, 1968
• West Virginia University, BS Mining Engineering, 1966
• Registered Professional Engineer – Pennsylvania, Utah, Colorado
• Colorado State Board for Community Colleges, Technical Education Credential in
Occupational Safety, 1996
• OSHA Certification in Construction and General Industry Standards, 1994
• University of Pennsylvania, Financial Analysis for Managers, 1990
• UCLA, Atlantic Richfield Executive Management Seminar, 1984
• Harvard Business School, Bethlehem Steel Senior Management Course, 1980
Academic and Professional Interests:
• Teaching with Technology in both the classroom and in distance education
applications.
• Enhancing experiential learning/internships through application of online teaching
and learning tools.
• Improving the quality of the Occupational Safety and Health internship experience
through research and development of a dissertation.
• Enhancing student success and retention through improved student-to-faculty
interactions outside the classroom in projects and other types of experiential learning.
• Developing American Society of Safety Engineers, OSHA, and business partnerships
for workforce and professional staff development and to provide OSH student
employment opportunities.
• Safety program development and implementation.
• Safety training of management and hourly workers in regulatory compliance, accident
prevention, and team building.
• Accident investigation, site inspections, and testifying in administrative and civil
court as an expert in safety and health compliance and personal injury cases.
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Professional Experience:
• Assistant Professor and Program Director, Industrial Health and Safety Program,
Oakland University, Rochester, MI. 2002-Present
• Professor, Occupational Safety and Health Technology, Trinidad State Junior
College, CO. 1993-2002
• Coordinator, Occupational Safety and Health Technology Program, Colorado
Community College Online. 1998-2002
• Adjunct Faculty, Occupational Safety and Health BS degree program, Regis
University, Denver, CO. 1997-2002
• President and Chief Operating Officer, McGlothlin & Associates, LLC, Occupational
Safety and Health and Professional Engineering Consulting Services. 1991-Present
• Vice President of Operations, Wyoming Fuel Company, KN Energy, Inc., Weston,
CO. 1988-1991
• General Manager, Kaiser Coal Corporation of Sunnyside, Kaiser Steel Corporation,
Sunnyside, UT. 1985-1988
• Operations Manager, Beaver Creek Coal Company, Atlantic Richfield Company,
Price, UT. 1981-1985
• Superintendent, Mine No. 60, Bethlehem Mines Corporation, Bethlehem Steel
Corporation, Cokeburg, PA. 1979-1981
• Superintendent, Mine No. 58, Bethlehem Mines Corporation, Bethlehem Steel
Corporation, Marianna, PA. 1973-1979
• Engineering/Supervisory Positions, Bethlehem Mines Corporation, Bethlehem Steel
Corporation, Ellsworth, PA. 1970-1973
• Engineer, US Army Corps of Engineers, Washington, DC and Republic of Vietnam.
1968-1970
• Assistant Research Engineer, West Virginia University, Morgantown, WV. 19661968
Professional Affiliations:
• American Society of Safety Engineers, Professional Member
• National Society of Professional Engineers
• Professional Engineers of Colorado
• American Institute of Mining Engineers
• National Safety Council
• National Society for Experiential Education
Committee Membership:
• Oakland University General Education Task Force, SHS CAP, Learning Resources
Faculty Council
• TSJC Administrative Council, Faculty Representative, 2002
• ABET Safety-Related Program Evaluator, 2002-Present
• Colorado State University Advisory Committee, Environmental Health Program
• TSJC Presidential Search Committee, 2001, Faculty Representative
• TSJC Web Development Team member, 2002
• TSJC Affirmative Action Committee, Faculty Representative
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•
•
•
•
•
•

North Central Association Steering Committee, 2002
North Central Association Subcommittee Chair - Criterion V, 2002
ABET Self-Study Committee, Chair, 2000-2001
ASSE Professional/Educational Standards Committee, 1998-2001
ASSE Student Activities Taskforce, Chair, 2002
Trinidad State Junior College Safety Committee, Past Chair

Curriculum and Course Development:
• Contract Degree Consultant, Regis University, Denver, CO. Developed a BS degree
curriculum in Occupational Safety and Health to meet ASSE/BCSP guidelines, 1997.
• Served on an ASSE committee which developed OSH Associate degree program
outcomes for ABET RAC accreditation, 1998.
• Developed TSJC OSH course competencies and OSH program outcomes for State of
Colorado 5-year program approval, 1999.
• Selected to serve on the Colorado State University Advisory Board for the ABET
accredited Graduate Education Program in Industrial Hygiene.
• Developed 18 Occupational Safety and Health courses for online delivery, 19962002.
Publications and Presentations:
• Publication in Professional Safety magazine, September 2003, “Graduate Perceptions
of the Occupational Safety & Health Internship Experience.”
• Published jointly with NIOSH, Applied Occupational and Environmental Hygiene,
January 2000, Vol 15 (1) pgs 1-4 of 2000 “A New Manicure Table for Applying
Artificial Fingernails.”
• Presented to the Sixth Annual Occupational Safety & Health Educators' Conference,
Las Vegas, NV, March 2002, "New Standards: New Programs - ABET
Accreditation."
• Selected to present to the 9th International Conference Connecting Classrooms,
Communities, and Careers, Beaver Creek, CO, June 2001, “High Touch, High
Technology Distance Education Opens Doors for Career Advancement.”
• Selected to present to the Annual Meeting of the 2001 Academic Branch of the Risk
Management Practice Specialty of ASSE, Anaheim, CA, June 2001, “Enhancing
Experiential Learning via Web-Based Teaching Technology.”
• Presented to the Online Learning 2000 Conference & Exposition, Denver, CO,
September 2000, “A Successful Partnership in Online Education.”
• Presented to the 1999 Safety: Into The Millennium, Second Annual Conference,
Pikes Peak Chapter, ASSE, Colorado Springs, CO, February 1999, “Occupational
Safety and Health Professional Development via Distance Learning."
• Presented to the 1998 ASSE Professional Development Conference and Exposition,
Seattle, WA, “Occupational Safety and Health Professional Development via
Distance Learning."
• Presented to the 1998 ASSE Professional Development Conference and Exposition,
Seattle, WA, “The Real Nuts & Bolts of Effective Networking.”
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•
•
•
•

Presented to the 1998 ASSE Texas Panhandle Professional Development Conference
and Exposition, Amarillo, TX, “Employer Affirmative Defenses: Limit Your Personal
& Corporate Liability.”
Presented to the 1998 Safety: Into The Millennium, Pikes Peak Chapter, ASSE,
Colorado Springs, CO, March 1998, “Employer Affirmative Defenses: Limit Your
Personal & Corporate Liability.”
Presented to the 1997 ASSE Professional Development Conference and Exposition,
New Orleans, LA, “Ensuring Success: Effective Networking to Jobs.”
Presented to Colorado Community College and Occupational Educational Education
System 1997 Two-Year College Conference, April 1997, “Microsoft PowerPoint in
Action.”

Community Outreach:
• Optimist Club of Trinidad
• Trinidad Chamber of Commerce, Past President / Board of Directors
• Trinidad Ambulance District, Board of Directors
• World Wide Marriage Encounter, Presenting Team w/Wife
• Active in Various Church Lay-Ministries
Awards:
•
•
•
•
•
•
•
•
•
•
•
•

Trinidad State Junior College 2001 Faculty of the Year Award
eCollege.com Online Course Development grant award, 2001
NIOSH Training Project Grant awards, 1999-Present
President’s Award, ASSE Pikes Peak Chapter, 1999
VICA Occupational Safety Contest, 1st in Colorado, 3rd Nationally, 1998
MSA/ASSE Scholarship Award, Outstanding ASSE Student Section 1998
Safety Professional of the Year, ASSE Pikes Peak Chapter, 1997
Colorado Commission on Higher Education Distance Education Grant, 1996-Present
Program of Excellence Award, Colorado Commission on Higher Education, 1996
ASSE Certificates of Recognition, Technical Lecturer, 1996 & Outstanding Faculty
Advisor, 1995
Crawford & Company/ASSE Scholarship Award, Outstanding ASSE Student
Section, 1995
ASSE Outstanding Service Award, Pikes Peak Chapter, 1995

Work Experience:
Oakland University
2002 – Present
Program Director & Assistant Professor
Industrial Health & Safety
Rochester, Michigan
Professor McGlothlin is the Program Director and teaches in the Industrial Health and
Safety program at Oakland University where he is actively involved with IHS students outside
the classroom through ASSE Student Section actives, research projects, and experiential learning
actives. Professor McGlothlin served on the ASSE Curriculum Committee that developed
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outcomes-based curriculum requirements, which the Accreditation Board for Engineering and
Technology (ABET) adopted in November 2000 as the standard for accreditation of an Associate
degree in Occupational Safety and Health.
McGlothlin & Associates, LLC
1991 - Present
Rochester Hills, Michigan
Owner and chief operating officer of McGlothlin & Associates which provides safety
equipment, training, and consulting services to the mining, construction and general
industries. Consulting services have been provided both domestically and internationally.
Extensive experience in accident investigation and testimony in administrative and civil
courts as an expert in safety and health compliance and personal injury cases for various
industries, legal firms, school districts, and other government agencies.
1993 - 2002
Trinidad State Junior College (TSJC)
Professor
Occupational Safety & Health
Trinidad, Colorado
Teaching, course development and outreach training responsibilities in the Occupational
Safety & Health Technology Program at TSJC. Responsible for upgrading, documenting,
and formatting the OSH courses for distance learning. Developed a student section of
ASSE and within two years won the ASSE/Crawford & Company Scholarship Award for
the outstanding student section in the USA in 1995. Won ASSE/MSA Scholarship
Award for outstanding student section again in 1998. The Colorado Commission on
Higher Education 1996 Program of Excellence Award recognized the TSJC Occupational
Safety program as one of less than 2% of the higher education programs in the state and
awarded $223,500 to develop methods to offer OSH courses worldwide via distance
learning. NIOSH has awarded the OSH program Training Project Grants in 1999 and
2000.
Wyoming Fuel Company / KN Energy, Inc.
1988 - 1991
Vice-President and General Manager
Weston, Colorado
Management and administrative responsibility for coal mining operations in Las Animas
County Colorado. Instrumental in modernizing the operation and increasing coal
production capacity to in excess of two million tons annually. Responsible for fiscal
management and budget control of $32 million operating and $20.5 million capital
budgets. Designated as Company official responsible for health, safety and regulatory
compliance. Organized, coordinated, and developed six departments including
operations, engineering, human resources, safety, purchasing, and accounting. Actively
participated as an instructor in Accident Prevention for both hourly and supervisory
employees. This program resulted in significant reduction of the lost time incident rate at
the operation.
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Kaiser Coal Corporation of Sunnyside
1985 - 1988
Vice-President and General Manager
Sunnyside, Utah
Management and administrative responsibility for the three mine Sunnyside complex.
These mines produced in excess of 2.25 million tons annually with 220 employees.
Designated as Company official responsible for health, safety and regulatory compliance.
Made an effective transition from captive to commercial operation. Within two years
increased total production 67%, reduced total manning 51%, increased productivity
120%, and lowered mine cost 60%. Reorganized the management structure eliminating
three layers of general supervision. Resulted in a horizontal versus the historic vertical
structure. Supervisory responsibility and accountability were improved. Served as an
instructor to implement Safe Job Procedures and Standard Operating Procedures which
were key elements in generating the above results.
Beaver Creek Coal Company/ARCO
1981 - 1985
Operations Manager
Price, Utah
Operations management responsibility for three underground coal mines, a preparation
plant, and loadout in Carbon and Emery counties in Utah. Mined and processed in excess
of 1.5 million tons annually with 285 employees. Extensive developmental work resulted
in several quality training programs which significantly improved supervisory skills in
production and safety management. Designated as Company official responsible for
health, safety and regulatory compliance. Actively participated as a trainer in
implementation of these programs. Employees at every level were encouraged to
participate in productivity and safety improvement efforts. The operation quickly moved
from one resistant to change to one which encouraged change and knew each person's
ideas counted. In 1984 this company was recognized as one of the 25 most productive
coal mining operations in the United States. In addition, the company was recognized by
the Governor as Utah's most improved operation from a safety standpoint and was
featured in the MSHA quarterly magazine.
Bethlehem Mines Corporation
1979 - 1981
Superintendent, Mine #60
Cokeburg, Pennsylvania
Management and administrative responsibility for a large underground coal mine, coal
preparation plant and support facilities. The operation produced approximately 2.25
million raw tons annually with about 500 employees. Developed a computerized mine
planning system in conjunction with Bethlehem Research. The system was very
successful and was adopted corporation wide. Designated as Company official
responsible for health, safety and regulatory compliance. Installed improved
operating/safety procedures and budgetary controls to improve productivity 48%, reduce
injuries 33% and reduce mining cost 25%. Was a Bethlehem certified instructor in Level
I and Level II Supervisor Training which implemented these improved operating and
safety procedures.
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Bethlehem Mines Corporation
1973 - 1979
Superintendent, Mine #58
Marianna, Pennsylvania
General responsibility for a large underground coal mine. The operation had gone 17
years without a single new hire. Designated as Company official responsible for health,
safety and regulatory compliance. Developed comprehensive training programs for both
hourly and first line supervisory positions to accommodate an aggressive hiring program.
Developed standard operating, maintenance and safety procedures to provide on the job
training. Actively participated as a trainer in implementing these training programs.
Bethlehem Mines Corporation
1968- 1973
Engineering / Supervisory Positions
Cokeburg, Pennsylvania
Worked at various mining operations in Western Pennsylvania as Management Trainer,
Engineer, Next Step To Zero Instructor, Assistant to the Superintendent and Assistant
Superintendent. Primary responsibilities were associated with underground and surface
systems analysis, job safety analysis, cost budgeting, training, and mine planning.
U.S. Army
1968 - 1970
Corps of Engineers
Washington, DC and Republic of Vietnam
Commissioned as 2nd Lieutenant after completion of ROTC Program at WVU. Served
as military liaison at U.S. Army Topographic Command in Washington, DC for one
year. Assigned as base camp engineer for combat support base in Phy Bai, Vietnam,
during second year of active duty. Honorable discharge with two bronze stars for
meritorious service.
West Virginia University
1966 - 1968
Worked as a full time research engineer / graduate assistant and part time student.
Studied the ground water hydrology of the Monongahela River Basin in northern West
Virginia as it related to acid mine drainage. Final report served as job requirement and
masters thesis.
West Virginia University
1962 - 1966
Full-time mining engineering student and part time employee of Consolidation Coal
Company, Pocahontas Division in work study program. Recipient of Consolidation Coal
Company scholarship.
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CURRICULUM VITAE
Name: Richard J. Rozek
Education and Career Development:
•
Wayne State University, Ph.D. Physiology/Pathology, 1979
•
Wayne State University, M.S. Occupational and Environmental Health, 1975
•
Western Michigan University, B.S. Psychology, 1968
•
General Electric Lighting Institute, Lighting Workshop, 1982
•
American Society for Clinical Pathology, Diagnosis of Leukemias and Lymphomas
Workshop, 1976
•
Wayne State University School of Medicine, Toxicology Course, 1974
Professional Certifications:
Professional Experience:
•
Associate Professor, Occupational Safety and Health, Oakland University, Rochester, MI.
1988--Present
•
Assistant Professor, Occupational Safety and Health, Oakland University, Rochester, MI.
1982-1988
•
Research Associate, Pathology, Wayne State University, Detroit, MI. 1970-1982
•
Research Assistant, Nephrology, Harper-Grace Hospitals, Detroit, MI. 1977-1979
•
Electron Microscopy Technician, Pathology, Wayne State University, Detroit, MI. 19751977
•
Graduate Teaching Assistantship, Occupational and Environmental Health, Wayne State
University, Detroit, MI. 1973-1975
•
Teaching Assistantship, Psychology, Western Michigan University, Kalamazoo, MI.
1968-1969
Honors and Awards:
UAW/Chrysler Joint Training Grant Award, 1986
American Heart Association Grant Award, 1986
Oakland University Fellowship Grant Award, 1985
William Beaumont Research Institute Grant Award, 1984
Oakland University Biomed. Research Support Grant, 1984
Oakland University Research Committee Grant Award, 1983
Professional Affiliations:
Electron Microscopy Society of America
Illuminating Engineering Society of North America
Michigan Electron Microscopy Forum
Michigan Industrial Hygiene Society
Sigma Xi
Michigan Regional Chapter - Society of Toxicology
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Institutional and Professional Service:
•
Oakland University - Senate Library Committee & Chair, Campus Development and
Environment Committee & Chair, University Committee on Undergraduate Instruction,
University Senator, University Shop Committee, Safety Committee, Classroom
Improvement Committee, University Honorary Degree Committee, Faculty Review and
Promotion Committee, University Marshal, Strategy for Updating Classroom
Technology, Development of a Faculty Senate Committee, Oakland University Soccer
Stadium Committee, Ad Hoc University Commencement Committee
•
School of Health Sciences - Faculty Council, Curriculum Policy Committee & Chair,
Library Coordinator, Seminar Coordinator, Committee on Appointments and Promotions,
Personal Factors Committee, Executive Committee, Management Committee, Health
Sciences Assembly, Health Sciences AAUP Bargaining Forum, Health Sciences North
Central Accreditation Committee,
•
OSH Program - Occupational Safety and Health Assessment Plan, OSH Program
Director Search Committee & Chair, ASSE Faculty Advisor Student Association, ABET
Accreditation Committee, Master of Science in Safety Management Degree Development
Committee
Publications and Presentations:
Tomboulian, P., Rozek, R.J., and Thorpe, D.: UAW-Chrysler Hazardous Substance Education
& Training Program - Subject Manual, UAW-Chrysler National Skill Development
Training Center, 1987.
Rozek, R.J., Sherman, M.L., Liboff, A.R., McLeod, B.R. and Smith, S.D.: Nifedipine is an
antagonist to cyclotron resonance enhancement of Ca2+45 incorporation in human
lymphocytes. Cell Calcium, Vol. 8, 1987, pp. 13-22.
Liboff, A.R., Rozek, R.J., Sherman, M.L., McLeod, B.R. and Smith, S.D.: 4104Ca2 +45
cyclotron resonance in human lymphocytes. Journal of Bioelectricity, Vol. 6, #1, 1987,
pp. 13-22.
Rozek, R.J., T.H. Kuo, F. Giacomelli, J. Wiener. Proteolytic activities in hypertensive
cardiomyopathy of rats. Journal of Molecular and Cellular Cardiology, Volume 15, pp.
173-187, 1983.
Briggs, W.A., Rozek, R.J., Midgal, S.D., et al.: Influenza vaccination in kidney transplant
recipients: Cellular and humoral immune responses. Annals of Internal Medicine,
Volume 92, No. 4, pp. 471-477, 1980.
Bourguignon, L.Y.W., Rozek, R.J.: Capping of Concanavalin A receptors and their association
with microfilaments on monolayered growth human fibroblastoid cells. Cell and Tissue
Research, Volume 205, pp. 77-84, 1980.
Weise, R.W., Rozek, R.J., Palutke, M.: Unusual ribosomal lamellar inclusions in lymphocytes.
Micron, Volume II, No. 2, pp. 127-135, 1980.
Williams, L., Rozek, R.J., Magilligan, D.J., Sandyk, M., and Zapor, M.: Platelet reactivity
following exposure to papaverine treated saphenous veins. Fifteenth Annual Michigan
Cardiovascular Research Forum. American Heart Association, University of Michigan,
1985
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CURRICULUM VITAE
Name: Frank M. Cleary
Education and Career Development:
• Washington University, M.B.A, 1968
• Washington University, B.S. Chemistry, 1957
• Texas A&M Fire School, Industrial Fire Fighting Course
• NIOSH, Ionized Radiation Course
• NIOSH, Non-Ionized Radiation Course,
• GMI, Laser Safety Course
• UAW/General Motors Corp Center for Health & Safety, Ergonomic Seminars
• National Safety Council, Ergonomics: Future Direction
• ASSE, Ergonomics: Creative Strategies & Practical Applications
• ASSE Professional Development Conference, Southeast Michigan Safety Conference,
and Michigan Safety Conference attended annually
Professional Certifications:
Certified Safety Professional
Professional Engineer
Professional Experience:
• Special Lecturer and Adjunct Instructor, Occupational Safety and Health, Oakland
University, Rochester MI. 1981-Present
• Instructor and Proctor, Certified Safety Professional Examination
• President, Ergonomics and Safety Consulting, Inc., 1993-1997
• Senior Staff Assistant - Senior Safety Administrator, General Motors Corp, GM Tech
Center. 1978-1993
• Research Chemist - Analytical Section Leader - Analytical Chemist - Supervisor - Senior
Safety Engineer, Monsanto Company, St. Louis, MO and Nitro, WV. 1956-1978
• Adjunct Instructor, Fire and Safety Technology, West Virginia State College. 1975-1978
• Medical Service Corps, Missouri Air National Guard, 1961-1962
Honors and Awards:
• National Safety Fellow, ASSE
• Safety Professional of the Year, ASSE Region VII and Greater Detroit Chapter
• Safety Fellow, General Motors Corporation
• Chairman’s Gold Award of Excellence in Community Activities, General Motors
Corporation
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Professional Affiliations:
American Society of Safety Engineers, Professional Member
Southeast Michigan Safety Council
Michigan Safety Conference
West Virginia Safety Council
West Virginia Safety Conference
Institutional and Professional Service:
• ASSE Greater Detroit Chapter, Past President, Vice President, Secretary, Treasurer,
Professional Development Conference Delegate, Community Affairs Chair
• ASSE Student Section Advisor, Oakland University
• ASSE St Louis Chapter, Past Secretary and Treasurer
• ASSE West Virginia Chapter, Past President, Vice President, Secretary, Treasurer
• Southeast Michigan Safety Council - Board of Directors
• Southeast Michigan Safety Conference, Executive Board, Lecturer
• Michigan Safety Conference - President and past Secretary, Treasurer, VP Programs, VP
Administration, Executive Board, Chemical Division Chair, Awards Committee Chair,
Scholarship Committee Chair
• West Virginia Safety Conference, Chemical Division Chair
• Oakland University School of Health Sciences - SHS Assembly
• OSH Program - Developed Internship Program with General Motors Research,
Occupational Safety and Health Assessment Plan Committee, OSH Program Director
Search Committee, ABET Accreditation Committee, Master of Science in Safety
Management Degree Development Committee
• OSH Program Exhibitor at Southeast Michigan Safety Conference, Michigan Safety
Conference, ASSE National Professional Development Conference
Publications and Presentations:
Presented to ASSE National Student Leadership Conference, Oakland University,
Rochester, MI, 2002.
Presentations to Southeast Michigan Safety Conference, Michigan Safety Conference,
ASSE Greater Detroit Chapter, ASSE Student Section Oakland University
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CURRICULUM VITAE
Name: Ronald Mattei
Education and Career Development:
• Wayne State University, M.B.A., 1972
• University of Dayton, B.A., 1966
Professional Certifications:
Professional Experience:
• Assistant Dean, School of Health Sciences, Oakland University, Rochester, MI.
1999-Present
• Adjunct Instructor, School of Health Sciences, Oakland University, Rochester, MI.
2003-Present
• Administrative Director, Red Cross National Testing Laboratory, Detroit, MI. 19981999
• Program Director, Physical Rehabilitation, St. Mary Hospital, Livonia, MI. 19931998
• Director of Operations, Total Therapy Management, Troy, MI. 1989-1993
• Consultant to Management, Pro-Therapy of America, Birmingham, MI. 1988-1989
• Assistant Administrator , Bi-County Community Hospital, Warren, MI. 1986-1988
• Senior Vice President and Chief Operating Officer, Sisters of Mercy Health
Corporation, 1976-1986 and Mercy Hospital, 1981-1986, Port Huron, MI.
• Captain, US Army, Assignments in Europe, Asia and United States. 1967-1970

Honors and Awards:

Professional Affiliations:
American Management Association
Institutional and Professional Service:
Oakland University - Dean of Honors College Search Committee
Oakland University - Informational Technology Planning Committee

Publications and Presentations:
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CURRICULUM VITAE
Name: Daniel C. Maser
Education and Career Development:
• Wayne State University, M.S. Waste Management, 1995
• Ferris State University, B.S. Occupational Safety and Health, 1979
• EPA and State of Michigan Accredited AHERA
Contractor/Supervisor/Inspector/Management Planner and Project Designer for
asbestos in schools
• American Industrial Hygiene Conference, American Safety Engineers Professional
Development Conference, Southeast Michigan Safety Conference, and Michigan
Safety Conference attended annually
Professional Certifications:
Certified Industrial Hygienist
Certified Safety Professional
Registered Occupational Hygienist
Professional Experience:
• Adjunct Instructor, Occupational Safety and Health, Oakland University, Rochester
MI. 1996 - Present
• Adjunct Instructor, Madonna University, Livonia MI. 1994-1996
• Over 17 Years Experience at the Following Operations:
President and Co-owner, Environ Consultants, Inc.
District Manager, BDN Industrial Hygiene Consultants, Inc.
Regional Safety Engineer, Parke-Davis Division Warner-Lambert Company
Corporate Industrial Hygienist and Safety Engineer, Nabisco Brands, Inc.
Industrial Hygiene Technologist, Clayton Environmental Consultants, Inc.
Safety and Health Technician, Ferris State College
Honors and Awards:
Professional Affiliations:
American Industrial Hygiene Association
American Society of Safety Engineers
Michigan Industrial Hygiene Society
Michigan Safety Conference
American Academy of Industrial Hygiene
American Conference of Governmental Industrial Hygiene
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Institutional and Professional Service:
• American Industrial Hygiene Association, Law Committee
• American Industrial Hygiene Over-sight Committee & Chair
• Michigan Industrial Hygiene Society, Elected Officer, Board of Directors
• Oakland County Local Emergency Planning Committee, Executive sub-committee
• Michigan Safety Conference, Co-Chair Industrial Hygiene
Publications and Presentations:
Co-author, “Tuberculosis in the Workplace Pocket Guide, Genium Publishing:
Amsterdam, NY, 1995.
Co-editor, “Chemical Process Hazard Review,” American Chemical Society: Columbus
Ohio, 1985.
Presented annually “Local Exhaust Ventilation - An Introduction to Proper Design,
Operation and Testing,” American Industrial Hygiene Conference and
Symposium, 1993-2004.
Presented “Mold – A Realistic View.” Michigan Safety Conference, 2002.
Presented “Bioaerosols and Indoor Air Quality:” Michigan Safety Conference, 2002 .
Presented “Industrial Hygiene for the 1st Blue Water Bridge. The Story.” Michigan
Safety Conference, 2000.
Presented “Fundamentals of Local Exhaust Ventilation.” American Industrial Hygiene
Conference & Expo, 1999.
Presented “Bioaerosol Environmental Quality Issues.” Michigan Safety Conference,
1999.
Presented “Respiratory Fit Testing: New Requirements.” Michigan Safety Conference,
1999.
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CURRICULUM VITAE
Name: Darryl C. Hill
Education and Career Development:
• Wayne State University, M. S. Hazardous Waste Management, 1991
• Iowa State University, B.S. Occupational Safety, 1985
• Oakland University, Ph.D. Student, Educational Leadership, 2004
• American Society of Safety Engineers Professional Development Conference,
Southeast Michigan Safety Conference, and Michigan Safety Conference attended
annually
Professional Certifications:
Certified Safety Professional Comprehensive Practice
Professional Experience:
• Adjunct Instructor, Occupational Safety and Health, Oakland University, Rochester,
MI. 1998-Present
• Director of Safety & Health, ABB Inc., Auburn Hills, MI., Accountability for all
aspects of safety, health and environmental program. Responsibility for 5000+
employees at manufacturing locations and construction sites. 1990–Present
• Safety Coordinator and Emergency Response Team Leader, Saturn Corporation,
Detroit, MI. 1987–1990
Honors and Awards:
Safety Professional of the Year, Edgar Monsanto Queeny (ASSE), 1997
Safety Professional of the Year, All-Divisions (ASSE), 1997
Safety Professional of the Year, Construction Division (ASSE), 1996-97
Safety Professional of the Year, Region X (ASSE), 1996
Safety Professional of the Year, Greater Detroit Chapter (ASSE), 1994-95
Professional Affiliations:
American Society of Safety Engineers, Professional Member
Southeast Michigan Safety Council
Michigan Safety Conference
Institutional and Professional Service:
• ASSE, Board of Directors
• ASSE Region VII, Vice-President
• Southeast Michigan Safety Council, Board of Directors
• Michigan Safety Conference - elected officer
• Oakland University School of Health Sciences - SHS Assembly
• Oakland University OSH Program - ABET Accreditation Committee, Master of
Science in Safety Management Degree Development Committee
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Publications and Presentations:
Editor & Contributor. “Construction Safety Management and Engineering.”
Des Plaines, IL, 2004.

ASSE:

Hill, Daryl. “Time to Transform? Assessing the Future of the SHE Profession.”
Professional Safety, November 2002: 18-26.
Presented to ASSE National Student Leadership Conference, Oakland University,
Rochester, MI, 2002.
“The Road to Understanding OCIP and other Insurance Programs,” ASSE Construction
Safety Symposium Proceedings, November 2001.
“Substance Abuse Programs at Construction Sites”, Construction Safety
Proceedings, February 1998.

Conference
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CURRICULUM VITAE
Name: Patrick R. Frazee
Education and Career Development:
• Central Michigan University, M.A. Personnel Management, 1986
• University of Michigan, M.S. Environmental Health Science, 1973
• Kettering University, B.S.E.M. Materials Science, 1972
Professional Certifications:
Certified Industrial Hygienist
Certified Safety Professional
Professional Experience:
• Adjunct Instructor, Occupational Safety and Health, Oakland University, Rochester, MI.
1991 - Present
• Manager, Health and Safety, General Motors North American Operations. 1995-Present
• Dean, Health and Safety College, General Motors University. 1996-Present
• Professor, Life Sciences/Biology, University of Phoenix. 2002
• Project Manager, United Auto Workers - GM Health and Safety Center. 1990-1995
• Director, Industrial Hygiene, General Motors. 1989-1990
• Manager, Field Operations, General Motors Industrial Hygiene. 1987-1989
• Senior Industrial Hygienist, General Motors Corporation. 1973-1987
Honors and Awards:
Safety Fellow, General Motors Corporation, 1999
Professional Affiliations:
American Industrial Hygiene Association
American Academy of Industrial Hygiene
National Safety Council
Board of Certified Safety Professionals
Institutional and Professional Service:
American Academy of Industrial Hygiene – Diplomat
UAW-GM National Joint Committee on Health & Safety
GM Safe Driving Committee
GM Laser Committee
Automotive Industry Action Group – Truck Dock Safety Committee
GM Health & Safety Bargaining Committee – 1996 and 1999 UAW Negotiations
Publications and Presentations:
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CURRICULUM VITAE
Name: Melissa J. Eddy
Education and Career Development:
• Wayne State University, M.S. Occupational and Environmental Health, 1997
• Oakland University, B.S. Industrial Health and Safety, 1991
• Oakland University, B.S. General Studies, 1987
• Oakland Community College, A.A., 1984
• Dale Carnegie: Sales & Client Relationship Training- Mt. Pleasant, Michigan- May 2002
• Kepner-Tregoe: Problem Solving and Decision Making Workshop- Port Huron,
Michigan- April 2000
• Today’s OSHA: A Compliance Update-Lansing, Michigan- October 1999
• Alliance Applied Ergonomics Seminar, 1997
Professional Certifications:
Certified Safety Professional
Certificate of General Insurance
Professional Experience:
• Adjunct Instructor, Occupational Safety and Health, Oakland University, Rochester, MI.
1998-Present
• Loss Control Manager, Amerisure Insurance Company, Farmington Hills, MI. 1996Present
• Senior Technical Assistant - Technical Assistant, Corporate Loss Control Amerisure
Insurance Company, Farmington Hills, MI. 1992-1996
• Loss Control Consultant - Loss Control Trainee, Farmington Hills Loss Control
Amerisure Insurance Company. 1991-1992
• Environmental Laboratory Chemist, Analytic & Biological Laboratories, Farmington
Hills, MI. 1990-1991
• Student Sanitarian, Oakland County Health Department, Southfield, MI. 1990
Honors and Awards:
First Prize - 6th Annual ASSE Greater Detroit Chapter Technical Paper Contest, 1995
Professional Affiliations:
American Society of Safety Engineers
American Industrial Hygiene Association
Michigan Industrial Hygiene Association
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Institutional and Professional Service:
• ASSE Greater Detroit Chapter, Elected Officer
• ASSE Greater Detroit Chapter, Community Affairs, Chair
• ASSE Oakland University Student Chapter, Vice President
• OSH Program - OSH Program Director Search Committee, Master of Science in Safety
Management Degree Development Committee
Publications and Presentations:
Published in Indiana Constructor- A Publication for the Associated General Contractors of
Indiana, June/July 2001, pgs 26-28; “Ergonomics in Construction.”
Published in Enterprise Magazine- A Newsmagazine for Members of Michigan
Manufacturers Association, May/June 2001, Volume XIV, No. 3, pgs 4-5; “Avoid Slipups in Your Safety Program: Prevent Injuries due to Slips, Trips and Falls.”
Published in Enterprise Magazine- A Newsmagazine for Members of Michigan
Manufacturers Association, June 1999, Volume XII, No. 6, pgs 10-13; “Integrating
Safety into your Business.”
Presented to ASSE National Student Leadership Conference, Oakland University, Rochester,
MI, 2002.
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e. Alumni Survey Questionnaire
Alumni Survey Questionnaire
of

Oakland University
Industrial Health and Safety Program Graduates
GENERAL INFORMATION AND DIRECTIONS
1.

The following pages of the Alumni Survey Questionnaire list statements and questions regarding graduate perception of the educational
experience in IHS at Oakland University. The survey is divided into three parts. Part I collects demographic data and general information
about IHS graduates. Part II provides for graduate perception of the various educational outcomes associated with the IHS program, and
Part III documents graduate evaluation of instructional services in the Industrial Health and Safety program . Specific directions for each
part are included at appropriate locations within the Survey Questionnaire.

2.

Do not put your name, date, social security number or any other identifying marks on the questionnaire.

3.

Please return the completed questionnaire as soon as possible of receipt via e-mail or US mail to:
Charles W. McGlothlin, Jr., Ph.D., P.E.
Program Director
Industrial Health and Safety
School of Health Sciences
Oakland University
Rochester, MI 48309-4482
E-mail: mcglothl@oakland.edu
248.370.2664

THANK YOU FOR YOUR PARTICIPATION IN THE SURVEY.
PART I. - DEMOGRAPHIC DATA AND GENERAL INFORMATION
Please provide the following personal data. The information is essential for proper analysis of the questionnaire. All data will be considered
strictly confidential.
Directions:
Check or fill in the answer that best describes you. Please note that survey questions are on both sides of these pages.
Do not put your name, date or any other identifying information on the questionnaire.
1.

2.

3.

4.

Gender:
_____ Female
_____ Male
Race:
_____ American Indian
_____ Asian
_____ Black/African-American
_____ Caucasian (white)
_____ Hispanic
_____ Other (please specify) ___________________
Date degree received in Industrial Health and Safety was:
____________ (year)
Overall grade point average was:
_____ 3.5 - 4.00
_____
3.0 - 3.49
_____
2.5 - 2.99
_____
2.0 - 2.49
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5.

Type of employment site:
_____ Chemical/Petro-chemical Industry
_____ Construction Industry
_____ Consulting Firm
_____ Food Industry
_____ Government Agency
_____ Insurance Industry
_____ Manufacturing Industry
_____ Mining Industry
_____ Other (please specify) ________________

6.

Your primary area of responsibility (duties):

_____ Environmental Health and Safety
_____ Industrial Hygiene
_____ Safety Generalist
_____ Other (please specify) ______________
7.

Geographical location of primary site location was:
_____ rural
_____ suburban
_____ urban
_____ other (please specify) _______________

8.

Approximate number of total employees at your facility:
______________

9.

Starting salary compensation after graduation:
______________

10. Are you certified as an ASP?
_____ Yes
_____ No
11. Are you certified as a CSP?
______ Yes
______ No
12. Are you certified as a CIH?
______ Yes
______ No
13. Are you currently enrolled in graduate studies?
______ Yes
______ No
14. If Oakland University offered a Masters Degree in Safety Management, would you be interested in enrollment?
______ Yes
______ No

PART II - GRADUATE PERCEPTION OF EDUCATIONAL OUTCOMES
The following questions will assess the degree to which the Industrial Health and Safety program at Oakland University accomplished program
educational objectives necessary for your success as a health and safety professional. Please answer the following questions by circling the one
number in the right hand column that most accurately describes your feeling of competency relative to the established IHS program educational
objectives:
Scale:

1.
2.
3.
4.
5.

Very limited competency
Limited competency
Neither competent nor incompetent
Somewhat competent
Very competent
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Level of Competency
Limited Competency  Very Competent
How competent are you in your:
15.
ability to apply knowledge of mathematics and science

1

2

3

4

5

16.

ability to analyze and interpret data

1

2

3

4

5

17.

ability to anticipate, identify, and evaluate hazardous conditions and practices

1

2

3

4

5

18.

ability to develop hazard control designs, methods, procedures and programs

1

2

3

4

5

19.

ability to function on multi-disciplinary teams

1

2

3

4

5

20.

understanding of ethical and professional responsibility

1

2

3

4

5

21.

knowledge of contemporary issues within a global and societal context

1

2

3

4

5

Level of Proficiency
Limited Proficiency  Very Proficient
How proficient are you in:
22.
college algebra and statistics
23.

24.

1

2

3

4

5

the application of chemistry (including organic), physics, physiology,
and biology as it pertains to the practice of safety

1

2

3

4

5

written composition and oral communications

1

2

3

4

5

Level of Knowledge
Limited Knowledge  Very Knowledgeable
How knowledgeable are you of:
25.
techniques, skills, and modern behavioral tools necessary for the
practice of safety

1

2

3

4

5

26.

safety and health fundamentals

1

2

3

4

5

27.

industrial hygiene including toxicology

1

2

3

4

5

28.

systems safety and associated analytical techniques

1

2

3

4

5

29.

legal aspects of safety, health and environmental practice

1

2

3

4

5

30.

environmental aspects of safety and health

1

2

3

4

5

31.

product safety

1

2

3

4

5

32.

fire prevention and protection

1

2

3

4

5

33.

construction safety

1

2

3

4

5

34.

industrial or manufacturing processes

1

2

3

4

5

35.

applied mechanics for safety

1

2

3

4

5

Level of Competency
Limited Competency  Very Competent
How competent are you in:
36.
laboratory techniques associated with industrial hygiene and basic sciences

1

2

3

4

5

37.

safety and health program management

1

2

3

4

5

34.

ergonomics

1

2

3

4

5

38.

accident/incident investigation and analysis

1

2

3

4

5

39.

the performance of education and training for safety

1

2

3

4

5
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Limited Competency  Very Competent
40.

fundamental exposure measurement techniques

1

2

3

4

5

41.

measurement of safety performance

1

2

3

4

5

Level of Effectiveness
Not Effective  Very Effective
How effective was the IHS internship program in your:
42.
professional health and safety development

1

2

3

4

5

43.

personal development and maturity

1

2

3

4

5

44.

career development

1

2

3

4

5

and job search

PART III - GRADUATE PERCEPTION OF INSTRUCTIONAL SERVICES
The following questions will assess the degree to which IHS program at Oakland University provided effective instructional services necessary
for your success as a health and safety professional. Please answer the following questions by circling the one number in the right hand column
that most accurately describes your assessment of these instructional services:
Scale:

1.
2.
3.
4.
5.

Unsatisfactory
Poor
Average
Good
Excellent
Level of Effectiveness
Unsatisfactory  Excellent

How effective were instructional services in the IHS program in:
45.
making the objectives of the course clear to me

1

2

3

4

5

46.

developing and presenting the material in a clear manner

1

2

3

4

5

47.

stimulating my interest in the subject

1

2

3

4

5

48.

motivating me to do my best work

1

2

3

4

5

49.

explaining and clarifying difficult material

1

2

3

4

5

50.

willingness to provide individual assistance outside class

1

2

3

4

5

51.

ability to handle questions from the class

1

2

3

4

5

52.

utilization of instructional aids such as supplemental readings and AV’s

1

2

3

4

5

53.

ability of tests and other grading methods to evaluate my performance adequately

1

2

3

4

5

54.

overall evaluation of instruction

1

2

3

4

5

55.

Please list those areas of the IHS curriculum that you feel were the strongest.
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_________________________________________________________________________________________________________

56.

Please list those areas in the curriculum that you believe need improvement.
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_________________________________________________________________________________________________________

57.

Please list areas that you feel should be deleted from or added to the undergraduate IHS curriculum.
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_________________________________________________________________________________________________________
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58.

If Oakland University offered continuing IHS education courses, would you be interested in attending?
Yes ______ No _______
If Yes, what subject matter would interest you?
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________

59.

Please list promotions, honors, awards, and special accomplishments you have achieved since graduation.
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________

Thank you for participating in this study. Please DO NOT put your name, student identification, or any other identification on your
questionnaire. Please return your survey form via email or US mail to the address below.

Very truly yours,

Charles W. McGlothlin, Jr., Ph.D., P.E.
Program Director
Industrial Health and Safety
School of Health Sciences
Oakland University
Rochester, MI 48309-4482
E-mail: mcglothl@oakland.edu
248.370.2664
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