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'Ldaking ends meet@r+ -- ST:.V -... . z 

Financing college educations . . . Making home 
improvements . . . Setting aside funds for family trips . . . 
~t sometimes seems impossible to make ends meet. 

But. it doesn't have to be. 
Thergs a way to come out on top - and live the way you 

want to live in the meantime. 
At the oakland University credit union, you'll pay less in 

financing for new and used cars, boats, RVs, homes and 
home improvements. Interest rates for all our loans are 
competitive. ~ n d  don't forget our VISA card. with its low 
yearly fee and attractive interest rate. 

We're here ta help you invest in your future. Help you 
make the most of what you have. 

We're worlung hard to make dreams come true for the 
families of OU. 

Oakland University Branch 
OF THE MICHIGAN STATE UNIVERSITY FEDERAL CREDIT UNION 

The financial institution of the mkfand Unhwslty comrnun@ 
3285 Five Folnta D M  Phone -545 9 to 590 Monday thru Friday 

For more information call toll-free 1-800-766-OUCU 
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EDITOR'S CHOIC 

O F  T H E  

YOU'RE lNVJTED 

I N A U G U R A T I O N  

' Packard will be inaugurated as the fourth 
president of Oakland University. Al- 
though she has been on the job since 
June, this will be the university 
wrnrnllnity's official recognition of her 
appointment. (For a related article on the 
woman behind the office, see page 6). 

Through this column, the university 
would like to extend an invitation to all 
readers of the OAKLAND UN~VWSITY MAOA- 

UFIE attend the celebration. Events like 
this happen infrequently in the life of a 
university, so don't miss the opportunity 
to take part. 

The festivities begin on Thursday, 
November 12, with a pre-inaugural sym- 
posium at 9 3 0  a.m. focusing on "Educa- 
tion, Technology and the 2 1 st Century" 
(Gold Rooms B & C, Oakland Center). 
Meadow Brook Hall and the Meadow 
Brook Art Gallery will be available for 
visitation both Thursday and Friday from 
9 a.m. to 10 p.m. The gallery will feature 
the "Oakland University Collection Ex- 
hibit." 

1 
Inaugural guests - many represent- 

ing institutions of higher learning from 

around the world - will have the oppor- 
tunity to visit classrooms and take cam- 
pus tours on Thursday and Friday. 

The actual investiture ceremony be- 
gins at 3 p.m. Friday in the Shotwell- 
Gustafson Pavilion with a procession of 
Oakland faculty and delegates from other 
colleges and universities in full academic 
regalia. President Packard will deliver a 
major address outlining her initial plans 
for-moving Oakland University into the 
21st Century. A reception follows in the 
pavilion. 

On behalf of Oakland University fac- 
ulty, staff, students and the Board of 
Trustees, we hope you can join us in hon- 
oring Sandra Packard. 

Forfurther information about the imugn- 
rution d related events during the week 
preceding, call the Uaiversiily Relatiom 
@ice at (3 131 370-4350. 



CHRISTMAS &GRAND MANOR 
NOVEMBER 29 - DECEMBER 13,1992 

-4 I\ tk 

Celebrate the sawn in one of the world's most mapXcent b r i c  homes Holiday splendor 
wherever you look Dozens of florists and exhibitors mate the magic. H m d r d  of volunteers help 

make it happen Thousands visit every year. Saata Uaus. Gi shops. Free Parking. 

An unfoqettable experience. A v e y  s p d  cause. An proceeds are used to p m e  and main& 
Meadow Brook Han for future generations. 

Oakland Unive&i's Meadow Brook Hall 



lected a Troy, Mich., auto 
to fill an eight-year term 
university Boad of Trus 

David Fiscl~er replace 
Phyllis Lilw Goc~gasiar~, 
tenn expired. In addition, En 

UP FRONT - 
SQUIRREL ROAD SCHOLARS 

lhree Auburn 
Hills. Michiean reappointed Jstmb Shaq,  J 

another e~ght-year krm. Bo 
tel ms expire August I I ,  2 0  

Fi scher has been p~e 
Suburban Motor$, inc. 
since 1978. He serves 
North An~ericm Auto 
Board of Directon and (11 

Detmit Institute of Arts U 
rate Relations Uoin~nitice 

Shal-p, of Detroit. is vi 
prcdcnt ofcomn~unity d 
mcnt ,mil government affairs 

residents who are 
graduates of 

per year for a pe- 
riod of five years to 

schools serving 
the city of Aubum 
Hills will benefit 
from a scholar- 

ship program 
funded from the 
Squirrel Road 
construction project. 

In a unique arrangement, the 
university agreed to set aside 
$750,000 from the $4.1 million 
proceeds of Iand sold to the city 
for the widening of Squirrel 

qualified applicants 
coming from the 
city of Auburn 
Hills. In addition, 
the university will 
provide one addi- 
tional four-year 

Road. The effort will alleviate s~holarship each year for a five- 
traffic flow problems from year perid from other funds. 
Walton Boulevard south to an The university will select the 
area near H d i n  Road. scholarship winners, who must 

The Oakland University-Au- meet all regular university en- 
bum Hills Scholarships will trance requirements. 

Walter Douglas 
Fkesident's Club member since 1982 "- j OU Foundation Board of Dirczton 

m 1 Age: 59 

Marital Status: Married, three children 

r 4 Home: Detroit, Michigan 

M e w i o n :  President and majority owner, 
Avis Ford, Southfield 

Herow My father, Frederick Douglas; Henry 
Ford 11; and Martin Luther King, Jr. 

. On the Auto Industrv: 1 love it! It's stirnular- 
ing and gives me the opportunity to work with 
people. It gives me a sense of accomplishment. 
I enjoy my partnership with Ford Motor Com- I pany. 
Its Future? Very competitive with differences 
between products diminishing. Companies 
will focus more on customer satisfaction. 
Products and service will be customized to a 
client's needs. 

On Education: Education is my first love. 1 
know it's important to get our young people 
turned on as well. We can make a difference 
by influencing the direction of their lives. I be- 
lieve in Oakland University and what it stands 
for, and 1'11 continue to support its academic 
purpose. 

Why Oakland? Three reasons. First, my daughter attended the university nursing school and had a wonderful ex- 
perience there. Second, I was interest4 i n  the university's programs for minorities. Third, I play golf, and OU has 
a fabulous golf course. I was delighted to make the commitment. 

4 OAKLAND UNrVERSlTY  MAG^ 



UP FRONT - 
4+1= JOBS 

FIVEYEAR TEACHER PLAN 
lhree Oakland University onday level. tditional major, either, with 

alumnae can lay claim to being Dean Gerald J. Pine of the their major courses taken out- 
educational pioneers. School, of Education and Hu- side their school of education. 

The ~June graduates were the 
first to complete a new, year- 
long teaching internship through 
the School of Education and 
Human Services. 

Heather Ahern, Renell 
Morrison and Kathy Terbrack 
completed a pilot program 
whose aim was to graduate stu- 
dents better-prepared for their 
fxst full-time teaching jobs. 

The first full class of stu- 
dents was admitted into the pro- 
gram this fall. The program re- 
quires students to take a tradi- 
tional four-year major through 
the College of Arts and Sci- 
ences. They then spend a year in 
a teaching internship M o r e  be- 
ing certified to teach at the sec- 

man Services is convinced that 
strong academic training and 
more intensive classroom work 
during the internship experience 
are crucial. 

"In the long run, students 
who have this training will have 
an edge over students who do 
not. They will be more employ- 
able, and they will be better 
teachers," Pine says. 

In traditional teacher-duca- 
tion programs elsewhere, most 
call for a semester of student 
teaching within the four-year 
program, not a full year of in- 
tensive work with supervision 
by the school disirict and the 
university. Most teacher train- 
ing programs do not requke a 

Ahern and Terbrack com- 
pleted work for their bachelor's 
degrees in biology, and 
Morrison did hers in chernisq. 

Teacher groups and study 
commjssions have all cited a 
full-year internship and skonger 
basic academic training as 
'husts" to improve teacher edu- 
cation. Oakland's program, the 
fmt of its kind in Michigan, 
also provides a student with up 
to 12 credits toward a master's 
degree. 

Steven Gilbert, coordinator 
of secondary education, says 
that in a tight job market, Oak- 
land graduates should have a 
competitive edge because of the 
extra year of schooling. 

It'll be another 15 years I I before these ou fans are i 
plets, born to Mary Jo Wil- 
son ('9 l )  and husband 
Billy, recently celebrated h 1 1 their third birthday. 

Clockwise from upper 

I I 
- - 

left: Tony, Mary Jo, 
Cameron, Elizabeth, 

I I Shelby, and Rebecca. 





with her maternal grandmother, an Austrian immigrant forced to quit school 
in the third grade, who went on to become a successful and wealthy busi- 
nesswoman and lived to be 95. 

"She was telling me that she felt that her life had been a failure," recalls 
Packard. "And I remember saying to her, 'Grandma, how can you say that? 
You have loving children, they've had good families, you were a very 
successful businesswoman.' And she said, 'Yes, but I never got an educa- 
tion."' 

There are other examples, too, bits of Packard' s past, that help explain the 
passion Oakland University's new president has for education. 

Packard's father was 13 in 19 14 when he 
fled a turbulent Czarist Russia and settled in 

EDUCATION HAS Buffalo, New York, with his family. He sold 

ALWAYS HAD A 
REVERED PLACE IN 

newspapers on a skeet comer in downtown 
Buffalo to help support his family and pay . . 

for his education. 
"He was a paperboy dl through high 

schmI and college," says Packard, with THE AND HEART OF more than a hint of pride. "He didn't have a 

SANDRA PACKARD, newsstand, he stood out on the street. 
Buffalo weather is like Michigan weather. 

OAKLAND U m m m ' ~  Imagine standing out in the freezing cold in 

NEW PRESIDEW. 
the middle of winter selling newspapers so 
you can afford to pay colIege tuition, buy 
textbooks and help support your family. 

"That was the level of commitment to the importance of kducation in my 
family. It was the start of a family wadition which became a little easier with 
each new generation." 

Sandra Packard was born Sandra Podolin in 1942, the second of three 
children to her oral surgeon father and social worker mother. All the children 
were encouraged and expected to go to college. Her older sister became a 
librarian, her younger brother, a cardio1ogist. 

Packard's road to a university presidency began innocently enough. As a 
kindergartner, she decided she wanted to be an artist: She was painting 
pictures ofpople while her classmates were just scribbling. Once in high 
school, an English teacher betame a role rnde l .  

"She excited me about the idea of teaching, not because she talked about 
teaching - she didn't - but bixause of her enthusiasm for what she did in 
the classroom, and because she seemed to be so alive as a human being. I 
decided at that point that I would like to be an art teacher. 

"In the 1950s, teaching was a very acceptable career for a woman. You 

by Vicky Billington 



could teach and still, be a wife 
and mother." 

Following a degree in fine 
acts from Syracuse University 
in 19M, Packard's first 
teaching job was as a junior 
high school art teacher in 
Buffalo. Her studio specialty 
was sculpture. 

To get a permanent 
teaching certificate in New 
York State, a candidate 
needed to do graduate study. 
So Packard and her new 
husband, former high school 
sweetheart Martin Packard, set 
off for graduate school at 
Indiana University in 
Bloornington - she in art 
education. he in clinical At home: Ma&h and Sandra ' enjoy a quiel 

psychology. Sunset Terrace patio. 
Sandra Packard worked as 

a research assistant for a faculty member flexible. As a clinical psychologist he could 
who had just received her dmturate from work almost anywhere, whereas I wodd 
Stanfmd, Dr. Mary Rouse. "She was one of have to work for a university that would 
the first college teachers I had that was employ me." 
female. It had never occurred to me as an The Packad stayed in Oxford for seven 
undergraduate to consider college teaching. years. In 1979, Packard discovered she had 
But working with Dr. Rouse on a daily basis the talent for another professional calling. 
and seeing how fascinated she was by '$1 had just been given tenure, and I was 
teaching and research in art education busy doing all the things new academics do 
encouraged me to think about college to build a research portfolio. I was co- 
teaching." editing a research journal in my field and I 

was working very hard. The provost of the 
university came to me and said, 'We would 

D u r i n g  this period, as both Packards like to sponsor you for an American council 
worked on their doctorates, they decided to on Education Fellowship in Academic 
start a family, adoptmg their first child, Administration.' 
Dawn. 'This is a fellowship that eains people to 

'Then I started to get sick nine times a be top-level university administrators. I 
day," Packard says. "Lo and behold, I was really did not have any interest in aclministra- 
pregnant. We had our second child, Shana. tion. My goal was to be a good teacher and a 
Our daughters are only 19 months apart." good researcher. But I did compete and I was 

Martin landed a job in Buffalo and in selected. 
1972 Sandra accepted an offer to teach at "It turned out that I really Iiked adminis- 
State University College of New York at 
Buffalo. 

"I hadn't intended to teach yet because I "1 taught for 
had two children under two years old and 
was building a house and working on my 
dissertation. But I thought, 'You how, 
someday I'm going to want a job like this 

two yeam and 
then Plshed 

and here is the opportunity.' 
"I taught for two years as an assistant 

professor of art education at Buffalo and then 
finished my degree - seven years, two 

my doctorate - 
seven years, two 

children, two cities, one house and one job 
later." children, two cities, 

Miami University in Oxford, Ohio, 
offered Packard an attractive assistant one house and 
professorship in 1974. She and Martin and 
tReir two daughters didn't hesitate. one job 

"When the Miami offer came, Martin said 
'let's go,' because his career was much more later. " 

aation," says Packard. "I love 
it, actually. I think I must have 
an administrative gene in me. I 
am a natural organizer." 

Her work at Miami 
University led P a c h d  to the 
-hip of the College of 
W d o n  at Bowling Green 
State University, then provost 
and vice chancellor for 
academic affairs and tenured 
professor of curriculum and 
insfmction at the University 
of Tennessee at Chattanooga. 

Today at 50, Packard is 
one of a distinctively few 
female university presidents 
in the Midwest. She is also 
a wife of 28 years, a mothex 
of two daughters aged 21 and 
23 and a tenured professor of 
education. 

As the wornan destined to stm Oakland 
University's sails into the 21 st century, 
Packad gives herself other titles as well - 
includmg listener, wlbhmtor,  delegator and 
rnder. 

In the few months since assuming her 
hties as Oakland's fourth psident in June, 
Packard has been working hard to get to 
h o w  the university, and proviclmg opportu- 
nities for the university community to get to 
h o w  her. 

'Whem a problem surfaces, I like to bring 
people together who I believe should be 
involved in resolving the question and ask 
them to look at it, think about it, consult 
others, fmd out the facts and then came 
forward with a recommendation," she says. 
"I try to use the collective wisdom of many 
people, because one person may not see the 
whole picture." 

Packard says she does not intend to make 
any major moves during her inaugural year, 
however due to reikments she is 0yerse.ehg 
national searches for several key dmirhtra- 
tive positions, and she will initiate a campus- 
wide strategic planring process. 

"I tend to be a builder," says Packard, 
"but I do it incrementdlv. I'm not in favor of 
creating new adminis&ve units for the sake 
of admiaistra~ve units. I, in fact, would go 
the other &tion. My goal is always CO try 
to reduce adminisldve overhead, so that we 
can put the resources of the university more 
directly into the mission of the university, 
and subport Whing, research and service. 

'7 am, and always have been, an absolute 
believer in education," says Packard. 'T buly 
believe thai there is no more important role 
in the world than to be an educator. It is a 
very noble profession, a very =warding 
profession and I am delighted to dedicate my 
life to it." 



PACKARD ON PARTICULARS 

How do you view your role as You're not going to be taught by graduate our sports center. And we need more 
president? assistants. At Oakland, you're going to have winter sports activities for students. 

My job is to establish a p c e s s  a faculty member who is willing to see you We have ample residence hall space, 
whereby the Oakland family - the outside of class. but it is the old-styIe residence hall space 
faculty, staff, students, dumni, trustees, We have adjunct faculty, who hold high- and students today want apartment-style 
donors, community members and friends leveI positions in business and industry, living. 
of the university - have a say and a share providing real world knowledge and real 
in the future and direction of the univer- world experience for the students that they What is your view of f i d  manage- 
sity. might not get at another university. ment? How do you plan to balance the 

I have to think a little farther ahead We also have a beautiful campus, university's budget with rising costs? 
than others, to ponder questions before w ~ ~ ~ l  grounds. T ~ W  are assets that have We are all being asked to do more with 
anybody else does, SO that by the time our to be nurtured, cherished and prot~ted. less and it's not going to turn around 
campus is faced with these questions - quickly. I am tough when it comes to the 
whether they are opportunity questions or What, in your view, are the u n i d t y ' s  budget. You can only spend a dollar once. 
they are problem questions -we are weaknesses? You need to spend it wisely and you need 
prepxed to be responsive. We have a gwd regional reputation, to be sure it's there to spend when needed. 

It is also my job to bring the planning although we are not as well known as we Probably at no other time in the history 
process to closure, to bring to our Board of should be. of higher education have universities been 
Trustees a plan and say this is what km We also need more buildings on campus, more dependent upon their private donor 
wme from our community process, this is We need to grow in physical space. A science p e ~  in maintaining the quality of 
the plan we wish to go forward with as a and technology building, for instance, is programs. The monies we receive from 
university over the next several years. I sorely needed. We have one of the lowest the state keep our buildings open, manage 
must get this plan adopted or revised to space ratios per student among the state a minimal amount of maintenance and 
support the board's wishes and then universities, and that really needs to be help us hire faculty and staff. But the 
implement it. addressed. funds that are needed for areas of 

And though we have some very special excellence, for special initialives, for 
recreational resources for students and unique opportunities for students, for staff 

What are your short term goals? 
community members - the golf course, for development, come from private sources. 

I see my first year as a planning year. I 
instance - we have other recreational The margins of excellence that universi- 

am going to be asking the vice presidents 
resources which need upgrading, including ties have are almost totally dependent 

and deans to help me develop a strategic upon the kind of private fund raising that 
planning process to fmus a future for they do. 
ourselves. We will use that plan to make 
our decisions and to communicate to How do you view Oakland University's 
others what we are about. role in the community? 

It is a padaership. Oakland should 
What do you feel are the university's provide for its palners well-educated 
strengths? citizens and employees, access to the 

The faculty and the staff are committed expertise within the university for 
to excellence in what they do. They have a assistance in development, and opportuni- 
strong commitment to the students that ties for cultural enrichment. 
they serve and are stellar teachers and Universities are living legacies. They 
researchers. We have some superb are the preservers and transmitters of the 
research being done on this campus. cultural heritage of the region. They are 

Our faculty are committed to and the way that a s ~ i e t y  advances itself 
involved in working oneon-one with through new ideas. 
students in the development of their 
expertise and skills in their disciplines. How do alumni fit into your plans for 
The faculty take a very serious personal the university? 
interest in their students. The alumni have a major stake in this 

What is the difference between bekg a ~t work: l h  O U j h i l y  iwo the university and must help it continue to be 
student at Oakland and being a student at 21st cemv, 

strong. The value of their degree is 
the University of Michigan? At Oakland, enhanced as the university's reputation is 
you're going to have small to average enhanced, so it is to their advantage to 
class sizes. At Oakland, you're going to continue to care for and support the 
have a full professor in the fialmm year. university. They are a part of the OU 

family and always welcome. W 



UNCONSCIOUS 

OaMand's graduate 

pmgram m nurse 

anesthesia is helping 

to combat a shortage 

in the nation's 

operating rooms 

S, z m  woLE HAS BEEN in an operat- 
ing mom so many times she's lost count. 

Lucky for her, she wasn't a patient. 
Wolfe is among  mu^ of reaistered - -  

nurses training to become certified k g -  
istered Nurse Anesthetists. She's a 
graduate student in the Oakland Univer- 
sity School of Nursing, but the operating 
mms of William Beaumont Hospital in 
Royal. Oak are her clinid txaining 
"classrooms." 

Siudents like Wolfe have signed on 
for an intensive, 28-mmth academic and 
clinical program. Getting in was nearly 

O m ' s  graduate Agree program iv nurse mesthsk estnblished in partnership 
with is& Oak% William Bmumnt Hospital, is helping combat a nasiond 
s w g e  in Cehfi.d Registered Nurse h s t h t i s t s  (CRNAs). Current&, more than 
I# CRh?A positions r e k i n  mpIEed in Michigan hospids alone. 





M A N  F A C T U R E D  

Oakland Alum Dennis 

Pawley is Chrysler's top 

manufacturing executive, 

fighting to keep his 

company competitive. 

S OME DAYS he's smooth, like a luxury car 
whistling down the highway. 

Other days Dennis Pawley is a '63 Dodge 
pickup with an odometer on its third spin 
around. The Chry sler Corporation executive 
travels the bumpy backroads, thumping his 
manual of quality manufacturing processes, 
telling the masses of the better world to be 
found on the paved interstates. 

Join the future, he tells workers. Nonbe- 
lievers try to pass Pawley by, only to find 
themselves bumped over to the shoulder, 
broken down and grasping for past glory. 
Manufacturing history can rust somewhere, 
and Pawley doesn't care where. 

Up and dancing 
When Chrysler called in 1989, the execu- 

tive vice president for manufacturing started 
shaking the company up and down. In the 
past, says the Oakland University alumnus, 
Chrysler was a "smokestack" manufacturer 
of cars and trucks. Designers under the first 
smokestack produced a slick design, then 
shot it out the stack to the engineers, and so 
on, in neat succession. 

Scrap that system, Pawley demanded. He 
got the fuzzy thinkers watching "Gilligan's 
Island" off the much and up and dancing to 
"MTV." New times. New ways of doing 
things. 

Chrysler executives had embraced the 
Total Quality Management philosophy of 
doing everything with an eye toward achiev- 
ing continuous improvement. That opened 
the dwr  to platform manufacturing, which 
divides workers into teams to develop spe- 
cific vehicles. 

When designers go to work, the engi- 
neers, manufacturing people and others all 
kick in too. A manufacturing team might tell 
designers that a swmpy fender is cut too 
tight for existlng equipment to place it on the 

chassis. The old way of rushing from step to 
step led to "constant w m  between the engi- 
neers and designers," Pawley says. 

Pawley himself wasn't convinced the 
grand revolution would succeed, but the 
Japanese had shown it could. 

"One of the things I thought was, 'Geez, 
how is this going to be accepted? Had I not 
had the background and the reputation that 
preceded me, I might have had a tougher 
time getting the people to relate to me and 
follow some of the things that I'm trying to 
get done." 

'Thy can't hurt us" 
Pawley doesn't claim to have turned 

Chrysler around by hhseIf. He took Chair- 
man Lee Iacocca's edicts to heart Don't 
stand still or the competition will leave tire 
tracks up and down your nose. 

Pawley recounts that Chrysler executives 
knew they were in trouble years ago. Japan 
and Europe were winning customers at will, 
and GM and Ford weren't sitting still. 

In 197 1 when foreign cars had 10 percent 
of the California market, Pawley and others 
laughed off suggestions that the rest of the 
country would follow. 'They can't hurt us, 
we're too big," he recalls thinking fiom his 
GM office back then. 'They'll never get 10 
percent of the market." As Pawley likes to 
add, he was right. 'They got 30 percent." 

He earned his reputation at General Mw 
tors, where he got his start in 1965 assem- 
bling cars. By the time he quit in 1986, he 
had risen to plant manager status and was 
doing wonders with quality control proce- 
dures. He shocked the indusw by leaving 
GM for b k d a  Motor Corporation in Flat 
Rock, Mich., as vice president for manufac- 
turing. He surprised everyone again when he 
quit in 1988 when he didn't fee1 comfortable 
with limits placed on his decision-making 





authority. From 1988 to 1989, he gained ad- 
ditional expience in American and Far East 
manufacturing methods while working for 
United Technologies as vice president for 
operations in its Otis Elevator Group. 

Not a fluke 
Working in auto plants taught Pawley a 

lot about people, if not the American ver- 
nacular, which he is h o w  to fieely call 
upon when making a point. Pawley, though, 
is one autoworker who successfully changed 
shirts from factory blue to corporate white 
without losing the line workers' loyalty. 

Pawley is not a fluke; he didn't get to the 
top because no one else applied. "You don't 

"I laid down the hard-and-fast 

rule Ulal I will never again 

promote a person wihoul a 

college degree to plant manager. 

You have to have it" 
get this job without having some pretty good 
depth of manufacturing experience," he says 
proudly, noting it's 27 years and counting. 

If someone had invented an assembly line 
for automotive executives, Pawley would 
have wme down it, bxhng out suggestions 
to workers to improve what they were doing. 
You could venture his leadership style is 
based on a manual developed at some East 
Coast think tank. A better guess is it's Den- 
nis Pawley just being himself. 

"One of the things 1 like to do is stand 
and watch a guy doing a job for awhile," 
says the 5 1 -year-old Pawley, the smile grow- 
ing as he tells the story again. 

"A lot of times when I'm in the plant I'll 
just walk over and start doing part of the 
worker's job while I talk to him. Now, 
what's going through the guy's mind at the 
time is, 'Geez, here's an executive vice 
president taking to me,' but if he can see 
that I can do even part of the work, the other 
thing going through his head is, 'I better not 
try to get any- by this guy.' If they've 
got faith in your ability, you can sell things 
to people a lot easier." 

He has plenty of people to choose from: 
Pawley oversees 60,000 workers in 33 
manufacturing-related facilities. 

He may sit in a comfortab1e executive's 
office at the new Chrysler Technology Cen- 
ter in Auburn HilIs, Mich., but he's never 
more than a Jeep ride from getting grease un- 

der his fingernails again at a plant or while 
visiting a dealership. For that matter, he 
probably hides a tin of grease in his desk 
drawer. 

The sting 
Pawley's message to Chrysler employees 

amounts to educate, and when you're fin- 
ished, reeducate. Keep current or the com- 
petition will have you breathing its exhaust. 
He felt the sting of lacking a full college edu- 
cation himself while at GM. Without that de- 
gree his rise through the executive ranks - 
both in title and bonuses --continued like a 
car with an empty gas tank. Nowadays, b s  
tween praising quality gains, he slips a word 
to the work force about staying in school, 
any school. 

'When I came to Chrysler, I was appalled 
at the lack of education among the manufac- 
turing staff. Frightening! I had a lot of good 
people come up through the ranks, off the 
tools," he says. 

As the company "right-sized" itself, 
Pawley says, it was apparent that well- 
trained people were needed for each job. 
"I laid down the hard-and-fast rule that I 

will never again promote a person without a 
college degree to plant manager. You have to 
have it." Bonus-eligible employees need a 
degree or to be in school actively working to- 
ward a degree. "Show me you're making that 
commitment." 

When Pawley started at Chrysler, he says, 
10 percent of his division's employees had a 
degree. Now from 60 to 45 percent either 
have a degree or are working toward one. 

who's right or who's wrong. Let's just get it 
on the table and get it defined," he explains. 

After that episode, people showed up at 
meetings stockid with every fact they could 
find. 

f h l y  rooted 
For an executive like Pawley, whose fam- 

ily was M y  rooted in American automo- 
bile plants, to achowledge that foreign com- 
petition had an edge was rankling. Especially 
since customers said they wanted quality, but 
didn't h o w  precisely w h a ~  it was. 

"In most cases, they will buy wherever 
their perception of quality lies," Pawley says. 
'They will pay more money for the percep- 
tion of what g o d  quality is. I look at the 
G e m s  and the Japanese, and I guess the 
positive t h g  is, they've forced the Ameri- 
can auto induscry to stand up and do fur our 
customer what we should have done a long 
time ago." 

The competition has confirmed that it's 
easier to change a fan belt than a customer's 
mind. 

Platform manufacturing techniques will 
help Chrysler make it possible to pull out- 
dated products from the market quicker. "We 
won't go through 10- or 12-year product 
cycles again," Pawley vows. 'We'll continu- 
ally freshen and introduce new products that 

"I can walk through a plant 

today and - just by the direction 

1 awlev learned on his own that an inter- 
rupted education is ddf~cult to complete. Al- 
though he was among the first students to en- 
roll at Oakland (student number: 1001, he 
was not among the first to graduate. He put 
his schooling on hold after two years when 
he set out to learn the auto industry from the 
inside out. 

Pawley jokes that from 1980 to 1982, 
when he wrapped up his degree in human re- 
source development, what he really learned 
was time management. He juggled school. 
with full-time work, showing up for evening 
classes while putting in 10 to 1 I, hours at the 
office, six days a week. 

Pawley is equally dedicated about getting 
i n f o d o n .  A Chrysler insider relates that 
Pawley flew to a plant for a scheduled six- 
hour meeting. Within the fixst few minutes, 
Pawley asked why essential, charts ("Pawley- 
graphs" in Chrysler terminology) were un- 
available. No information, no Pawley. His 
quiet exit made a loud statement. 
"I'm very aggressive when I come in to 

find out what the problem is. I don't care 

the sparks are flying - tell you 

whether or not a guy's putting the 

proper type of weld on the metal. " 
will keep that perception of quality in the 
customer's mind." 

H d s  on the wheel 
Life as an executive veep is pretty good, 

but Pawley still talks about auto plants with 
the ardor of a kid in new clothes spying a 
deep puddle. 

"I can walk through a plant today and 
look at a guy with a welding gun - and just 
by the direction the sparks are flying --tell 
you whether or not he's putting the proper 
type of weld on the metal. You only pick up 
that type of h o w l d g e  by having lived in the 
environment." 

With one foot in the executive suite, and 
one on the plant floor, Dennis Pawley has 
h t h  hands on the wheel of Chryslerer's manu- 
facturing success. W 



BY CLAIRE M. HINSBERG 

"We are smh stuflas & e m  are m d e  m... n 

Pm~p~mjmrn  T h p  T ~ m p ~ t ,  Ar1 IF, &r i 

was made on dreams. Transformed by the 
vision of one man, this little 39-year~ld 
theamical hamlet, nestled near London in the 

I heart of south-cenkal Ontario, Canada, may 
be more compact than its British counterpart, 

! but it packs a lot of drama and dining into a 
few square miles. 

i Given its proximity and appeal, Stratford 
j seemed a natural choice for a one-day 
. , excursion with OU Expbratiom, a seasonal 
! travel program for Oakland alumni, friends, 
. President's Club members and faculty, 

designed to urnsport adventurers to other 
eras and magical worlds three or four times a 
year. 

So spurred on by a love of theaixe, one 
early summer Saturday twenty or so of us 
OU "international travelers" and our guests 
piled into a luxury motor coach, fueled up on 
coffee and fresh muffins, and departed at 
8:00 am.  for the second annual. excursion to 
Stratford. 

! Much like Prospero's island in 73e 
Tempest, Stratford has evolved into a glace 
of dramatic illusion, where the magic i f  
theatre plays on its surface like sunlight 
rippling its swan-flecked Avon Kiver. 
Essentially built around three main play- 
houses - the Avon, the Tom Patterson, and 
the semi-circular, thrust-stage Festival 
Theam Strat ford also boasts many 

offshoot theatres, resulting in an annual 
drama season called the Stratford Festival 
(which runs May 5 to November 15). 

The world of Elizabethan theatre was 
certainly on my mind that morning, after 
recently completing Oakland Professor Niels 
Hmld's graduate course in Shakespearean 
romance, which included an in-depth reading 
of The Tempest. Herold possesses an 
obvious love of drama and an enthusiasm for 
Zke Tempest that propelled me to Stratford to 
view the play firsthand. 

But you don't have to earn a Ph.D. in 
drama to enjoy the stage - or even 
Shakespeare. To acwmmdate the interests 
of everyone in our Eaplorutions group, we 
were entertained en route with briefings on 
the backgrounds of both the romantic 
mgicomedy, T k  Tempest, and the light- 
hearted musical, HMS Pimfore, by spcial 
guests John Urice, dean of Oakland's 
College of Arts and Sciences and his wife, 
Penny Kolloff, director of curriculum at 
Cranbrook SchmIs. 

Later, the 2:00 p.m. production of The 
Etnpesb, directed by David William, was 
imaginatively staged. Its stormy opening 
scene, in which the seagoing crew is tossed 
about during hospero's magical tempest, 
was re-creatd with the artful use of flashing 
lights, intermittent darkness, and actors 
painted with dreamlike faces. 

Three hours later, as the curtain closed on 
Shakespeare's "brave new world" of 
enchantment, reconciliation and renewal, we 
travelers were ready again for more earthly 
fare - namely, dinner. 
Our French-country mpast was reserved 

at the Waterlot in New Hamburg, about a 45- 
minute drive away. A delightful 19th- 
Century renovated home trimmed in 
gingerbread filigree, the Waterlot Restaurant 
has been converted into both an eatery and a 
gourmet store. 

Speaking of delightful, all of us thor- 
oughly enjoyed this cozy denouement to our 
dramatic excursion, for one quickly learns 
that, to paraphrase a renowned playwright, 
when visiting Stratford, 'to play is the 
thing." W 

Future OU Explorations trips include a 
May 1993 Toronto theatre weekend to see 
Miss Saigon, and a fuscinufing 13-day 
Baltic Sea cruise from London to Amsterdam 
with stop-08s in Russia, slated for August 
of 1993. To learn more about upcoming 
OU excursiotrs, contact Alumni Rebtions 
at (313) 370-2158. 

Claire M. Hinsberg is a Rochester, 
~ichi~an-basedprofessional feaiwe 
writer and gradme stmknt at Oakland 
Universiv. 



IN TOUCH 

ALm 
1965 
Jerry dobm was named one of the 
1992 Northern Illinois University 
Presidential Teaching Professors. 
The award honors outstanding teach- 
ing. 

1966 
Jonathan Bensky completd his as- 
signment at the American Embassy 
in Manila. Philippines and is now 
Commercial Counselor for India 
based in the American Embassy in 
New Delhi. This is his sixth overseas 
foreign service assignment. 

1969 
Susan R S. Schofield, senior direc- 
tor of American Express Interna- 
tional Capital Corp., was elected to 
the New York Lung Association's 
Board of Dk to r s .  

1970 
Marilyn Brake-Dennis received the 
'Woman of the Year" award for 
leadership and empowerment of 
women from Everett Community 
College in Everen Washington. 

m 
Patricia Book, dean of the Univer- 
sity of Alaska Fairbanks School of 
Career and Continuing Education 
since 1989, is now a senior adminis- 
trator for Pennsylvania State Univer- 
sity. She will serve as assmiate vice- 
president of continuing education. 
Anna (Filius) Kretz was named di- 
rector of planning for the Buick- 
OldsmobileCadiUac Group of Gen- 
eral Motors. 
Yvonne J. Wilson is a teacher for 
the Imlay City Community Schools. 
She is a Chapter 1 Reading teacher, 
aerobics instructor and triathlete with 
husband, Richard. Their son, B.J. is 
nine years old. 

Jmes D. Riley, assmiate dean in the 
College of Education at Northeastern 
State Universityin Tahlequah, Okla- 
homa, was appointed head of the De- 
partment of Teacher Education at 
Eastern Michigan University. He will 
administer and direct the develop- 
mental, personnel, fmancial and op- 
erational activities of the Teacher 
Education Deparhnent. 

l974 
Nancy Maltby is a State Pam agent- 
owner in the Imlay City area. Nancy 
has a master's degree in business 
from Saginaw Valley State Univer- 
sity as we11 as her teaching degree 
from Oakland. 
Stephn Van Meteran is senior staff 
engineer for DEI Microwave, Sunny- 
vale, California. He is the responsible 
design engineer for the Forward and 
Return IF Processor Hybrids, K-band 
Upconverter, K-band Downconverter 
on the Tracking and Data Relay Sat- 
ellite (TDRS) replaoement spacecraft 
program for TRW and NASA. 

im 
Steven Kaplan published an article 
in the May issue of the Oakland 
Comiy Bar Associmion Journal 
titled, 'The Inevitable Discovery Ex- 
ception to the Exclusionary Rule." 
He is an assistant Macomb County 
prosecutor. 
Gary Mach is a Port Huron council- 
man and legal aid crusader. Twice a 
year, he gives 30-minute presenta- 
tions to students as "Mr. Science." 
He was also host of the children's 
show "Kidbits", demonstrating easy 
science experiments. 
Ruby Marion, mother of ten, is a 
kindergarten teacher in Waterford 
Township. She was recently nomi- 
nated for WXYZ-TV's Outstanding 
Teacher of the Year award. 

1977 
Thomas E. Chtisto of Blwmfield 
Hills was promoted to President of 
Michigan National Bank, Farmington 
Hills HQ. He is a state certified real 
estate broker in Michigan and 
Florida. 
Michael P. Kemy was named a 
partner at the Atlanta law firm of 
AIston & Bird. As a member of the 
administrative law deparhnent he 
will handle anti-trust. complex litiga- 
tion and federal Racketeering, Influ- 
encing and Corrupt Practices (RKO) 
CBSeS. 

1978 
Diane 1;. Akers ha< been named a 
partner in the law firm of Bodman, 
Longley & Dahling. She specializes 
in litigation, including general com- 
mercial litigation, wrongful discharge 

and employment discrimination de- 
fense, product liability and personal 
injury defense. 
Maureen Sbaughnessy i s  a founding 
-her of the Oakland Steiner 
School, a Wddorf elementary school 
in BImmtield Hills, Michigan. As 
part of this independent, faculty-run 
school, she is working with wl- 
leagues and parents to help children 
develop capacities of thinking and 
feeling in an academic program 
where all the curriculum is taught 
through the arts. 

1979 
Donna Lue D&a& was promoted 

to the position of Park Ranger lII, the 
second woman in the 25-year history 
of Sonoma County Regional Parks to 
attain this job classification. She is 
the area supervisor of the North 
Coast Division, California. She is 
also the editorlphotographer of the 
department newsletter. 
Jams C. Spall, engineer, was pro- 
moted to principal professional staff 
of the John Hopfins Applied Physics 
Lab in Baltimore, Maryland, a recog- 
nition reserved for the most outstand- 
ing leaders in their fields. 

1980 
Gerald P. Humphreys, Jr. is a data- 
base analyst for Ford Motor com- 
pany on worldwide engineering re- 
lease and pre-production systems. He 
and his wife Nancy are the proud par- 
ents of a boy, Patrick Riley. 
Eric Miller is director of vocal mu- 
sic at Lincoln High School in Warren 
and the manager of Disnict 16 of the 
Michigan School Vocal Association 
which includes che Grosse Pointes, 
Macomb County and half of Oakland 
County. He is also the pianist and 
music director for the contemporary 
worship service at Salem Memorial 
Church in Detroit. 

L981 
PhylUs Klinger received her J.D. 
born Detroit College of Law in 1985 
and her LL.M. from Wayne State 
University Law School in May, 
1992. She hss been the assistant edi- 
tor of the Michigan State Bar Gen- 
eral Practice Section Newskr~er for 
the past three years and is on the ex- 
ecutive board of the Oakland County 



IN TOUCH 

Trial Lawyers Association. She is l%7 
presently in private practioe in Bir- Craig Condon is a test engineer for 
mingham, Michigan. Ford Motor Company and is engagd 

1982 
Kathleen Thompson is a photogra- 
pher and writer for Madonna Univer- 
sity. She is also producer for the talk 
show 'Madonna Magazine." She re- 
cently published her first book. 
Sometimes I Am a Kite. 

1983 
David Barley finishd his M.B.A. 
from Wayne State University on 
April 29, 1992. He is a senior engi- 
neer at Chrysler Corporation Ieep 
and Truck Engineering - Instrumental 
Panels. His first child, a girl, was 
born on April 23, 1992. 
Frank DeFrank is a staff writer for 
the Macomb Daily newspaper. 
Michael and Evelyn 
Matdske ('85) announce the birth of 
their daughter, Alyssa born July 8, 
1992. 

1985 
Versa Coats is the assistant principal 
of Washington Jr. High School in 
Pontiac. 
Michael Rosinski, senior project en- 
gineer for Nissan R & D, married 
Lsuren B d c k  ('89). Balik works 
for the GM BOC Lansing Group as a 
plant liaison manager. 

1486 
Gloria Jean Esse received the 
Baxter Physical Therapy Award for 
Academic Excellence at the the Uni- 
versity of Inciianapolis. The award 
goes to the post-professional master's 
degree graduate with the highest aca- 
demic average. She is a physical 
therapist on the staff of Macomb 
Medical Center in W m n .  
Mark Mendala married Barbara 
(Wilt) on May 30, 1992. Mark earned 
his M.B.A. from the University of 
Notre Dame and is a C.P. A. em- 
ployed by Prim Waterhouse. Barbara 
is a nurse anesthetist at William 
Beaumont Hospital in Royal Oak. 
They mide in Tmy. 
Brian U m h  recently adopted 
"Racky", a purebred ChowlAustra- 
lian Shepherd. Brian and wife, 
Karen, live in Germantown, Mary- 
land with sons, Michael and David. 

to Carole Shahly ('89). Carol is an 
auditor for Cornerica Bank. 
Thomm Henry married Natalie 
Nahass ('89) on May 2,1992. He 
worb for EDS in their Lifekey divi- 
sion. Natalie works for EDS at the 
Chevrolet Roadside Assistance Cen- 
ter. They live in Pontiac. 
Karen (Cox) La BudZe married in 
1988andhadababyboyin 1991. 
She is presently working as a super- 
visor med m h .  
Darlene L. (Riley) Lyon receivd 
her M.A.T. in German from the Uni- 
versity of South Carolina in May. 

1988 
Joyce (Fitzgedd) Gillette married 
Edwin on January 20, 1990. She 
works for Henry Ford Health System 
as an Accounting System Specialist 
in the General Ledger Depamnent. 
Jerry W. Hotcbkin completed 
coursework for masters and specialist 
degrees in psychology at Central 
Michigan University in 1991. He is a 
school psychologist with the 
F d n g t o n  Public Schools. 
Eric Gettings was promoted to Ma- 
tional Aftermarket Sales Manager for 
Damn Instrument Company, a lead- 
ing manufacturer of engine-monitor- 
ing instrumentation. 
Gael (Traynor) Rodgers was mx- 
xied to Ronald on August 2, 1991. 
Leslie Wills is the organistlchoirmas- 
ter for All Saints Episcopal Church. 
She is a dwtoral student at U of M in 
Organ/Church Music. 
Michde (Zinger) Reic4mbacb mar- 
ried Ron in April, 1992. She works at 
Ford Motor Company in Powenrain 
Development and Ron works at Kuka 
Robotics doing applications engi- 
neering. 

1989 
Jeff A. Hall married Jennifer Failla 
of Waterford. Jeff works at Ross Roy 
Advertising in Bloomfield Hills 
where he was promoted to Account 
Executive. 
Karen Kent, an exercise physiolw 
gist, teaches water aerobics for senior 
adults through the West Bloomfield 

Parks and Recreation Depattment. 
Gayelyn Mc Kinney is a musician 
writer for Srraighthad and works 
for Atlantic Records. Her album, 
Look Srmighd Ahead, was released in 
April. 

1990 
Amy (Rauch) Bank married Brian 
in May, 1992. She is managing editor 
of Betier Investing Magazine in 
Royal Oak, MI. Brian is a chemist 
with Witco Allied-Kelite Division. 
They live in Farrnington Hills. 
Nancy (Blschinger) Hauser manied 
Ed on April 25, 1992. Both will re- 
turn to schwI in the fall. They reside 
in Royal Oak. 
Joyce D. (Babin) Ka- and her 
husband, Michael, have a one- year- 
old daughter, h a h  Mary. 
Kenneth R. Osmun is a commis- 
sioned officer with the U.S. Navy, 
enrolled in the Nuclear Power Pro- 
gram, Orlando, Florida. He recently 
married OU student Adrienne 
Zaud. Osmun received the NCAA 
Post-Graduate Scholarship for ac- 
complishments in cross country and 
the classroom. 

1991 
James Schmaltz is employed by the 
Yuma Proving Grounds in Yuma, 
Arizona He plans to marry Diane 
Zyrowski in June. 
Deanna T m  is with the Taylor 
Teen Health Center training local 
teen volunteers to become peer edu- 
cators. The group is called Substance 
Abuse Volunteer Educators (SAVE). 

1971 
Joann E. Sweeney 

1974 
Marilyn Wimbicki 

1977 
Benita Bornstein 

1984 
J. Thomas Smith 



lanor E. 3ennert'of 
Bloonfidd BiDs ww honorscr a~ 
the recipient bf the Disti%uished 

' 

Alumni Service Award for 1492 
at fail commencement. 

Bennett entered UU in 1973 
1s a ano-traditional, post-bacca- 
laureate student with a degree in 
English. She u>rnpleted her M.S. 
in chemistry in 1979, and went 
XI to earn a h . D .  in 1990, he- 
coming one of the first graduates 
of Oakland's doctoral program 
kn Health and B~viromien tal 
Chemistry. 

A strong advocale tor ttle 
srutly of scienae. Bennett created 
the Wesley Brooks-Bennett 
Graduate Fcllowshjp ,md the 
James Morr i son-Thpson  
Scholarship Fund for u~der- 

&pP(kkifff,p..p"er 1 " q&pyx 
J& ,W/J 

Mr. & Mrs. R u s d  V. MelDche PRESIDENT'S CLUB .,a, Town,, 

Members w h  have joined the Mr. & Mrs. Rick Olson 
Presihnt's Club ofthe Oakland Franklin 
Universiv Foundntion since the lasd 

h.ir. Mrs. Pm Hamilton Mr. & m8. Hugh M+ Parka 
Rochester Birmingham 

Dr. & Mrs. Dale V. Hoekstm Mr. & Mrs. Gilbert L. Peacwk 
Rochester Rwhester Hills 

Mr. & M m  h r k  Hogan Mr. & Mrs. JeK A. Ray, XU 
Birmingham 

Troy 

Mr. & Mrs. Gerald F. Johnson Michael R, 
Farmington Hills Birmingham 

Mr. Thomas N. Linklater 
Rochester 

Mr. & Mrs. John L. Schwariz 
Troy 

Mr. & Mrs. Roger A. Smith 
Rochester Hills 

Mi.  Ralph W. Walker 
Ms. Jamie E. HewiU 
Troy 

Lifetime Members 
Mr. & Mrs. John H. B a y  
Mr. & Mrs. David W. Dale 
Mr. & Mrs. J. Gary Hamilton 
Mr. & Mrs. W. Lawrence Long 
Mr. & Mrs. Keith E. Ricmer 
Dr. & Mrs. h e  H. Yun 

In Memoriam 
Mrs. Zella Goad 

President's Club Ambassadors 
New Members 

Mr. R o M  Gustafson & 
Mrs. Aliw Shotwell-Gustafson 

Mr. & Mrs. Ken Morris 
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I One goad magazine for free. 

O n e ~ m a g a z h f o r $ l O .  I 
I 
I Join the Oakland University Magazine 
1 Voluntaq Subscription Program 
I 
I m! I would like to help make OAKLAND IMYERSFY MACAZAZINE 

I a great magazine. 

1 Enclosed is my tax deductibIe* check for the Voluntary 
I Subscription Program for: 
I U $10 for Iour quarterly issues 
I More than $10 (please specify) $ 
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I Oakland University Magaelne 
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I 
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Fall 92 

Need a speaker for your 
I I group or next meeting? 
I Outstanding faculty available I to talk on a variety of topics. 

Contact Oakland University's 

BALLANWNE PHOTOGRAPHY 
Executive Portraits 
Publicity Photos 

Call (31 3) 651-5946. I =OR% I EQUIPMEKT B MERCHANDISE 

"HELP" WAMED 
OAKLAND UNlVERSlN MAGAZINE Is 
looking for help In preparing four possible 
feature articles. Need names, addresses. 
phone numbers of alums: *serving In the 
U.S. State Department In foreign countries - working in areas they did not major in at 

FDRSME. k luxe ,  handmade dog house, 
fltforyourkingorqueen. Cdarcmsimctlon 
with mmwable peaked, shingled roof. 
Maze-llke envy for protection from wlnd. 
Wood chipsforwannth on floor. 3 x 3  1/2' 
with 10 112" door. Best offer. Call (313) 
642-3625 after 6 p.m. 

OU (llst major& occupation) working as SERVICB 
entrepreneurs, particularly in unusual 
enturrs . worltiwliuing (list H O M E m  W A m D  Responsible. home 

oocumlon), 9nd information to: Editor 
owning. manled couple in England available 

OU Magazine, N, Foundation Hall: 
to home-slt In U.S. Carpenter/musiclan & 

MI 48309-4401. (313, 
healthed. admin. late 30stldy. quiet, non- 

3184 Fax: (313) 37M249. 
smlrg., veg. Sparks 13. Longport Canterbury 

GALBRaPREMNTATIVES, AgreatPmduct 
UK CT1 IPE (0227) 458172. 

and agreat market make a n e a q  sell. The 
OAKLnrrO UNIVERSITY hWGQIML i s  looking for REAL ESTATE 
sales representatives to sell advertising REMU Mullen Cheboygan, 
spaceoncommission. Previousexperience 3300 w.ft. home. ' bdrm3. baths, 
preferred, but net necessary. Call (313) game mrson Or 

37m3184 to set up an apwlntment, weekends. Fall. Winter, Summergetaway. 
D I ~ ~ I ~ ~ U I ~ ~ ~  ALUMS? K~~~ an alum Video available. (313) 229-7650. 

who has demonstrated exceptlonal service 
to the university, a professlon or a 
community? Norninatlons for  the 
Distinguished Alumni Sewioe Award are 
being accepted. Deadllne is  July 31. 
Contact: Alumni Relations. John Dodge 
House, Oakland Unlverslty, Rochester, MI 
483094401. (313) 370-2158, 

Be a Barkelbaa Bo& 
JOIN THE "AKLAND 1W' 
RmVed s and parlcmg, post-w 
p r e s s ~ " c o a c h o f t h e w e e K '  
q m d i e $  hhns and wtirp. 

Ttus wuld be the 
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' 
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PAYMENT: AII ads must be prepaid with check or money order made I 
payable to "Oakland University." Do not add sales tax. I 
RATES: Display ads: $50 per column inch per insertion; I-inch minimum. 
Additional space $25 a half-inch. Line ads: $5 per line per insertion; 4-line I NAME 

minimum. (Average of 50 characters per line.) 
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OAKLAND UNIVERSITY MAGAZINE 
109 North Foundation Hall, Rochaqter, Michigan 48309-4401 

I NAME 

(3 13) 370-3 184 Fax: (3 1 3) 370-42d9 
I ADDRESS 

1 "' STATE Z I P  



P r n G  THOUGHT 

OUR AILING PLANET 
by Richard Tucker 

W h e n  1 tmk my fmt leave from teaching 
at Oakland, in 1969, and returned to India 
for my second year there, I began to realize 
that overpopulation there had meant wear- 
ing down the land over a very long time. I 
began to ask how the British rulers of colo- 
nial India had also contributed to the decline 
of India's resources, in the name of 
Progress. My research and teaching, un- 
known to me as yet, had begun to turn to my 
major work, the environmental. history of 
the tropical world. 

I had not yet returned to Michigan when 
the first Earth Day was celebrated here. But 

in the following years Oakland kgan a col- 
lective effort to discuss humanity's dmger- 
ously changing relationship to our living 
planet. In 1977 we organized a series of vis- 
iting lectures on Humans and the Natural 
World. That series was a great success, and 
soon an informal group of fxulty were 

meeting regularly to discuss a wide range of 
environmental issues which were arising in 
our research and teaching. By 1979 we be- 
gan discussing how our already excelIent 
program in Environmental Science could be 
broadened to include the Social Sciences 
and Humanities. 

The Meadow Brook Research Confer- 
ences joined the effort in 198 1, when I orga- 
nized a national conference at Meadow 
Brook Hall, entitled, "Global Deforestation 
in the Nineteenth Century." A book was 
born from that conference, and it led to sev- 
eral other conferences and publications on 
the ways global forest resources have been 
damagd. Next year in Boston we will hold 
a major conference on the environmental 
history of Africa. We at Oakland can say 
with some pride that a new interdisciplinary 
field, mpical environmental history, was 
h m  here 11 years ago. 

The subject matter is immense; only co- 
operative work can confront the challenge. I 
could never have begun teaching "hviron- 
mental Pressures on Our Planet" here in 
1988 without the help of about twenty col- 
leagues in fields across the spectrum, from 
Philosophy to Engineering. By now Oak- 
land students as well as faculty are working 
in our Environmental Studies courses. T e  
gether we are making it possible to under- 
stand beuer how our species has overused 
the natural world, and why we must and 
how we can use our resources more effi- 
ciently, more sustainably. We in the Oak- 
land community are beginning to glimpse 
the shape of our agenda for the 21st 
century. W 
Rickrd  P. Tucker is a professor of histo y 
at Oakland and t h  recipient of she 
miversdsy 's 1992 Research Excellence 
Award. 



The Oakland University Alumni Association seeks 
candidates for two-vear terms on the 

Board of Directors, beginning March 1993. 

Service on the OUAA Board of Directors helps you: 
Acquire and enhance leadership skills 
w a n d  your network with other alumni 
Provide service to the university 

Qualifications: 
Commitment to a leadership role in serving 

Oakland University and its alumni 
Current membership in OUAA 
Participate in bi-monthly board meetings on campus and in 

one or more O U M  committees and activities, 
including fund raising 

Complete the form below and mail by December 14,199 - .  

Candidates will be contacted by the Nominating Committee. 

OUAA BOARD OF DIRECrORS CANDIDATE NOMINATION 

1 ) Please consider me for the OUAA B o d  d D i r n t o n  
U I do not seek e ldon  to the Board at this time, but I would like to volunteer h r  I 

service on: I 

an OUAA committee or activity I 

I Address O my ~cRoollcdIege alumni affiliate I 
I 

I 
I I other I 

I CitylStateIZip d l f ~  I 
Name 1 Home phons Bus, phone 1 

I Plesse attach a personal statement of why you wish to seek election to the OUAA 
Address I 

I B w d .  Include in your statement: present or past activities related to Oaldand 
I University: previous experience you may have had as a volunteer with other citytstate~zip I 

organizations and how this may help you serve on the OUAA B o d  Also include Home phone Bus. phone 
I 

I anything you would like the Nominating Committse to ms ider  concerning your 
I willingness to be involved on the OUAA Board. 

I 
Mail to: OU Alnmni Amciation, John Dodge h o s e ,  Rochester, Michigan 48309.4402 1 

I by December 14,1992. Call (313) 370.2258 for more information. I 



OAKLAND UNIVERSITY'S 

- , , George Bernad Shai 
A phonetics expert, Professor Henry Higgins, wagers 
that  he can transform cockney flower girl, Eliza 
Doolittle, into a lady of grandeur and pass her off i n  
h igh society. 

by Bill C. Davis 
Father Tim Farley is  a comfortably ensconced Catholic 
priest. His well-ordered wor ld is  disrupted by the arrival 
of a young, idealistic and intense seminarian. 

arles Dickens, adapted by Charles Nolte 
Eleven years of sold out  performances! Don't miss this 
Charles Dickens classic. A great Detroit area tradition. 

ay wtnor tugara 
This play is  about the coming of age of a young white 
boy  in South Africa. Caught u p  i n  emotional turmoil, he 
lashes out at  two long-time adult black friends. 

PLAZA SUITE Feb, I I -Mar. 7 
by Neil Simon 
This hit is actually three plays in one. They take place i n  
a luxurious suite of New York's Plaza Hotel. Three 
couples visit the suite on different nights, each w i th  a 
highly amusing story to tell. 

DR. IEKYLL AND MR. HYDE Mar. 18-Apr. 11 
b y  Robert Louis Stevenson, adapted by Charles Nolte 
By day, Dr. Henry jekyll inhabits a rich and glamorous 
world. By night, he stalks the crime-infested back streets 
of London as his evil alter ego! 

SMOKE ON THE MOUNTAlN Apr. 22-May 1 6  
Book by Connie Ray, Conceived by Alan Bailey 
Musical arrangements by Mike Carver and Mark Hardwick 
M o u n t  Pleasant, North Carolina, the great depression. 
The local pickle factory is  laying the townspeople off. 
Rev. Oglethorpe enlists the Sanders Family Singers to 
uplift the congregation with song. 

TRY FLEX-TIX ALUMNI DISCOUNTS 
Handy books of six o r  eight For ticket information OU Alumni receive a 20% discount 

coupons. The perfect way to on the purchase of one or two 
sample Meadow Brook Theatre a t  
b ig  savings. Perfect for the busy 

77-Z 300 tickets for  Tuesday, Wednesday 
CROUP SALE> and Thursday evening 

n m n f a ~ c i n n a l  370-331 6 petformances. 
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