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The pest yesr has been an unsettled one for the School of Econcmics and
Management, Partly because of uncertainty velating to the Deanship, and
partly the result of a less successful than usual recruiting yesr, the

School faces many wncertainties for the future, Some of the

as well as the challenges ave described in the various sections of this

Enxollments

Following our custrm, the School of Economics and Management enrollments
increased in 1978-1979 over 1977-1978, On campus FYES grew to 905.2 from
835,2, an increase of 8.4 percent. Of the total, there were 1001 wder-

and about 97 graduate FYES, Much of the total growth was
accommdated by movement of courses to extension sites, particularly in
the Winter semester, although Fall and Spring extension programs also carried
a large part of the burden,

Once again the School faculty and staff have carried an increasingly large
share of the total effort of the University, and there sppears to be mo
abating of the trend. Over the past year, as will be true for 1979-1380,
we have consciously restricted exaollments at the M.B.A. level, in order
to presexrve the undergraduare offerings, and, more {mportemtly, te txry to
preserve quality standsrds at the Master's lawel,

Faculiy

A rastber of changes have taken place within the School of Economics and
Msnagement faculty. Joining the faculty in the temwe tvack this past
year wex.: GCeorge Appleshite (mmmsgement-accounting); Fred Shipley
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(management-finance) ; Paul Kingstrom (management-orgenizationsl behavior);
Tom MeCarthy (economics); and Howard Sclewartz (management tional
behavior). At the end of the year, Richard Reese left to take a position
in mavketing at Aubum University, and Socrates Tountas is leaving to

teach at the University of Michigan, Desmtborn. Douglas Gregory (menagement)
end An-loh Lin (economics) will contime on leave-no-pay at Henxy Ford
Hospital and Singapore, vespectively. Yong-ha Hyon (accounting) has
vesigned to take a position as Associate Professor at Temple University.

For 1979-1980, we have added several persons in the temure track., They ave:
Augustine Fosu (labor econcmics--Ph.D,, Nortimestern); Robext Gleseke
(economics--A.B.D,, Purdue); James Mallett (econcmics--A.B.D., Wayne State;
David Sidaway (accownting--M.B.A., C.P.A.); and Robert Zolad (accounting--
M,B.A,, C.P.A,). Zolad is hired as Associate Professor on what will be

a terminal wntenured contract, with his egreement., In addition to these
individuals, Dan Braumstein will rejoin the faculty after a sabbatical leave
at the University of Oregon.

We will have several visitors once sgain, but the total mumber will be
smaller than in the past several years, Larry Mainstone (menagement) will
continue to visit for amother year, as will Oded Izraeli (ecorwmics),
Badie Farsh ) will also continue; and Jacobo (Jack) Varela will
begin a two-year Visiting Professorship in the axeas of management policy
and marketing, Laurs Stem will continue as a part-time faculty member, on
an almost full-time arrangement.

Our reendting efforts this year have been less successful than in the past.
A mgber of excellent candidates were interviewed, and, as noted above,
several were hired, Howewver, cur "hit rate,” or succese ratio, was
substantially lower than it has historically been, and several outstanding
candidates were lost, including persoms in mavrketing and finance, where

our needs are very great indeed. A mmber of theories have been advanced
to explain the relative lack of success in hiring candidates who have come
to interview, including the unceriainty velating to the Dean Sesrch question,
Whatever the reesins, caertainly for the next few years recrul will
contime to be an fmporcant issue for the School of Economics Managamsent

Quricula

Two major changes were made in the School of Economics and Management
axriculun this past year, At the underpraduste level, the mmber of cradit
hours required for the 8.5, in Menagement was taised from 124 to 128, thue
making the program move consistent with other professioral progrsms, both
at Oskland znd elsewhera, At the graduate level the name of the masters
degree was changed from Master of Science in Management to Master of Business
Adnindstration, more closely reflecting public understanding of graduate
work in manegement. Some minor reshuffling, or "finniture moving,"
the nawe change, but in essence the M.B.A, yemains the same

as the M.S.M, Presumsbly, the new nsie will go far in dispelling
pblicmnﬁnimmcmr?g:m, Woxk goes forwavrd with the approval
proceas for a Master of Applied Degree, with the expectation that
this process will be completed intemally before the end of the 1979-1980
ym\u
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staff

There have been mmerous changes In the secretarial staff. After many
false starts, the Desn's secretarial position has been ably filled by

Peg Jams. Tona Smiley (the only holdover from last year) is ably pexforming
as lead secretary in the secretarial pool, and we have been fortunate to hire
three capable persons in the pocl in the persons of Jeamne Cardinal,

Dorrie MceKibbon, and Josie Noonan, The addicion of one full-time secretarial
position has gone far in relleving ewcess work load for the present faculty,
but over the next year, with a growing faculty and studert workload,
especially at the M.B.A, level, additional secretarial persomel will be

After splitting dutdies between the School of Econcmics and Management and
the Provost's office, Harvey Shapiro moved full-time to the lattexr office
in January, His position has remained vacant wntil now, putting extra-
ordinary strain oo the Dean's office and on Assistant Dean, John Tower.

If the posting and biring process goes as currently plamned, we hope to fill
this poaition by the fixst of August.

In Conclusion

This is the last Ammual Report the incumbent Dean will issue, I wish that
I could report a more successful recruiting effort than we have had,
espacially with respect o move senior positions, which are, in my opinion,
crucisl to any efforts to expend our activities at the graduate level, I am
convinced that it is at the graduate level where the University muet
concentyate thelr efforts to make our long-tesm mark on the commmity.

In this of tunwoil and wncertainty, I am proud to be able to say that
the ty and staff have pitched in with extraordinary vigor, and have

succeeded in holding the School of Economics and Msnagement together. They
all have my deepest gratitude, Thus, while there ave reasons for concem

in the short term, with the selection of a vigorous new Dean, and with a

commitment of support from the aduinistration, the prospects for the futwe
seem good, I sincerely hope that all of the necessary ingredients for that
successful futare are fortheoming.

NCE/pd
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TABIE 1

SCHOOL OF ECONDMICS AND MANAGEMENT ENROLIMENTS (FYES)

Total
Summer Fall Wintes Spring F/wW Sp/Su Total On-and-Off
23.9 280.1 239.4 45,6 519.5 69.5 589.0
15.1 285.5  269.5 42.6 54,9 51.7 612.6
22.4 28L.5 247.2 47.5 528.7 69.9 598.6 €75.3
(626.6)
39.4 356 3081 70.3 673.5 109.7 783.2 824.3
52.4 3470  365.0 70.8 712,0 123.2 8352 9.8
56.5 4001 375.1 713.5 q 775.2 130.0 905.2 1097.6
(-37.0) 1.9 12.6 (-7.0) 6.8 (-17.9) 4.0
48.0 (-1.4) (-8.3) 12.0 (-4.7) 21.1 (-2.3)
o B8 )
76 20.0 37.0 4.9 210 %9 @ 20
(#23.0) (#20.0) (1.0 22.1
33 3.3 8.0 1 2.7 12.3 6.6 17.9
7.8 153 2.8 3.8 8.9 3.5 8.4 12.9




